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Potential Solution

e Reflective
e Authentic

e Skills articulation
e Assessment literacy




How solution was implemented

. i . e Structured meetings with supervisors
1. Formative, structured dialogic process 8 P

e Submission of meeting notes to
document reflective practice

(Skill profiling
& SWOT)
Workshop

| | l Term 1 ‘ ‘ Term 2 ‘ ‘ Term 3

SEPD 1 SEPD 2 SEPD 3 SEPD 4
(Initial meeting) (Progress) (Progress) (Progress and Final Review)

Discuss initials skills - Discuss progress - Discuss progress - Review progress
Discuss expectations - Discuss skill development - Discuss skill development - Review skill development
Discuss expectations - Discuss expectations - Submit performance rubric
with detailed feedback




1. Formative, structured dialogic process

Evaluation criteria and
mapped core skills
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https://iaap-journals.onlinelibrary.wiley.com/doi/pdfdirect/10.1111/apps.12422

Engagement 2B
)

70% uptake in year 1 (formative process), no

complaints.

90% in year 2 (this year), no complaints.

Having a positive impact where it is needed.
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How solution was implemented

i i i e Structured meetings with supervisors
1. Formative, structured dialogic process e .
e Submission of meeting notes to

document reflective practice

2. Performance Mark split into two parts | ° 10% Supervisor perceived performance

* 10% Student articulated performance

e Students are asked to articulate elements

3. Reflective discussion (interview) of their skill development

e Chance to positively impact their grade




How solution was implemented

e Students involved in co-producing assessment criteria for reflective discussion

Workshop 1

What should be
assessed?

What does a
lower
threshold look
like?

Workshop 2

Whatis

reflection?

What does a
top mark look like?

Included Mock Assessment to
help students better understand
the scope of the assessment




Outcomes

Students as active partners in their development
SEPD shifts students from being judged on performance
to being partners in understanding performance.

e Meaningful dialogue with supervisors

* Inclusive, transparent and more equitable experiences

Enhanced professional understanding and effective skill
articulation

SEPD operationalises Leadership of Self by embedding
reflection, dialogue and ownership of performance into
the everyday research journey.
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Learning for a Complex and Hopeful Future: Pedagogies of Empowerment, Equity, and Global Readiness

Take it back to practice

THE CORE IDEA A FIRST STEP TO TRY ADAPT IT FOR YOUR CONTEXT

If you’d like to hear more, please contact Samantha.Wilson-thain@warwick.ac.uk
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