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Welcome

from the director

This year has been one of growth, inspiration, and impact for WIHEA.
We welcomed a record 46 new Fellows, including 16 Student Fellows,
marking a significant expansion of our community and reaffirming our
commitment to inclusive, collaborative educational excellence.

A key milestone was the celebration of WIHEA's 10th
anniversary. In July, we were honoured to welcome

back founding figures, including Professor Christina
Hughes and Professor David Lamburn, whose vision and
dedication laid the foundation for WIHEA. Reflections
from Christina, along with former Directors Professor
Gwen van der Velden and Professor Letizia Gramaglia,

highlighted WIHEA'’s enduring values and evolving legacy.

We also recognised new Honorary Fellows, Roberta
Woolridge-Smith, Professor Jonathon Hickman-Heron,
and Michelle Kulpa, whose contributions have been
instrumental in shaping WIHEA over the past decade.

This year saw a strategic refresh of WIHEA’'s mission,
reaffirming our dedication to advancing excellence

in learning and teaching, fostering staff-student
partnerships, promoting pedagogic innovation, and
cultivating global collaborations. Our work continues

to be grounded in the principles of inclusive education,
celebrating diversity, equity, and transformative learning
experiences.

In May, we were delighted to receive a WoW Award,
testament to the dedication of our team. Special thanks
go to Michelle and Lisa for their unwavering support
over the past ten years, which has been invaluable to the
WIHEA community. We bid farewell to Reece Goodall,
whose contributions, insights and support have been
instrumental in developing WIHEA over the past two
years. We wish him every success in his new role as
Student Engagement and Experience Coordinator in
Chemistry. We have also welcomed and said goodbye
to our exceptional Graduate Trainee Manager, Inca
Hide Wright. Inca’s energy, enthusiasm and creativity
significantly extended WIHEA's reach, particularly
through the establishment of the WIHEA Connect
Sessions, which have enhanced member engagement
and visibility. Another major development was the launch
of the Education Fund, in collaboration with the Institute
for Advanced Teaching and Learning (IATL), supporting
nine innovative projects across Warwick. As the fund
continues to evolve, we look forward to supporting
further initiatives in the coming year.

Learning Circles (LCs) remain central to WIHEA’s work,
providing dynamic spaces for collaboration, innovation,
and reflection. This year, we introduced two new LCs,
Building Belonging and Mature Student Experiences,
which have fostered important conversations and
inspired action both within Warwick and beyond. Our
Learning Circles are active across a wide spectrum of
engagement, from online webinars, masterclasses, and
one-day symposia to projects exploring specific areas
of educational practice. These diverse formats allow
members to connect, share expertise, and co-create
meaningful change.

Students have played a key role in these initiatives, and
we have expanded opportunities for student involvement,
including the launch of a student-led project fund to
support identification and resolution of educational
challenges. We continue to support small-scale
pedagogic research and LC activities, providing space
for further exploration and innovation.

WIHEA has also strengthened its national and
international collaborations, notably with Leeds Institute
for Teaching Excellence (LITE) and the University of
Melbourne. We welcomed colleagues from Monash
University and, closer to home, co-led the Dales Dialogue
with Leeds Institute for Teaching Excellence (LITE).

Looking ahead, WIHEA remains committed to nurturing
educational leadership, expanding global partnerships,
and cultivating our vibrant community of practice. Our
collaborations with the Academic Development Centre
(ADC) around scholarship of teaching and learning
(SoTL) and the launch of new Learning Circles promise
an exciting year to come.

Marghresy

Jess Humphreys
SFHEA, SCHMALT
DIRECTOR, WARWICK

INTERNATIONAL HIGHER
EDUCATION ACADEMY
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How the
Academy works

Founded in September 2015, the Warwick International Higher Education
Academy (WIHEA) was the UK’s first academy of educators. In its tenth year, it
now reaches widely across the institution and beyond, with a vibrant community
and a wealth of impactful resources and collective achievements. Underpinned
by inclusive educational values and supported by various approaches, the
academy leads educational excellence by empowering staff and students to
forge meaningful connections.

WIHEA: Mission and Vision

* Lead educational
excellence through
meaningful connections
and vibrant communities.

+ Be globally-connected,
collaboratively crafting
educational excellence.

* Forging connections,
inspiring excellence,
transforming education.

Leadershi?
Inspire and cultivate
Encourage, support and Institutional and
facilitate Staff - Student Sector-wide strategies
Build, enhance and Partnerships to empower and partnerships
celebrate excellence in and drive innovation and

Learning and Teaching research in pedagogy



Consisting of Fellows, Alumni and Members, WIHEA is a collective institutional voice, actively involved in governance,
development initiatives, networks, and think tanks that set the tone and develop the direction of learning and teaching
at Warwick. It delivers a range of events and activities, as well as offering funding opportunities.

LEARNING CIRCLES

WIHEA Learning Circles actively support the University and broader Higher Education to lead, build connections,
and develop expertise. Through discussion- based meetings, held one to two times per term. Learning Circles
are spaces to listen, understand, and collaborate with others to inform strategic and practical thinking than
enhances institutional practice and policy.

How To Get Involved:

WIHEA Fellows and Alumni can join any Learning Circle. Being a WIHEA Member
enables you to join the Open Learning Circles. You can become a WIHEA Member
by completing the “WIHEA Membership” online form. Once you’re a WIHEA Member,
you are invited to get in contact with the lead(s) of any of the Open Learning Circles
you are interested in joining.

MASTERCLASSES

Masterclasses are spaces for the WIHEA community to share experiences, insights,
guidance, and materials with the wider teaching and learning community at Warwick.

How To Get Involved:
Open to all!

Look out for WIHEA’s Masterclasses being advertised on Insite, WIHEA’s
“News and Events” page, Education Bulletin, or via the WIHEA update.

— PROJECTS =

WIHEA funded Projects build
collaborative partnerships between staff
and students to support the Education
and Student Experience Strategy

and directly and actively support
enhancement and development of
policy and practice.

How To Get Involved: Join Open Join and lead
WIHEA funded Projects are (co-) led by : Learning Circles New Learning Circles
WIHEA Fellows. If you have a Project
idea and are interested in connecting
with a current WIHEA Fellow, you can
check out our current Fellows and their
interests on our website! Join and lead
Join Masterclasses Masterclasses

Monthly Updates on WIHEA Project Funding
Activities
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to share expertise, experience and
collaboration ideas, as well as receive Networking Events
updates on institutional and national
developments, new research and
emerging topics of interest.
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https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/
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WIHEA is a beacon of student engagement and an
exemplar of how Warwick empowers the student voice

to participate in meaningful engagement and co-creation.
Whilst Staff and Student Members (internal and external)
can join and leave at any time in the year, Staff and Student
Fellows are selected through an annual, competitive
application and nomination process, in which they evidence
their leadership in education and commit to making an
institutional contribution to learning and teaching. Staff
Fellows remain in role for three years and Students for one
year, following which they become WIHEA Alumni.

WIHEA's impact is three-fold: on institutional-level learning
and teaching development; on the Fellows’ career and
professional development as educational leaders; and
nationally and internationally for Warwick in the higher
education arena.

Impact at an institutional level

WIHEA’s continuing growth and collective achievements
are evident in the number of communities of practice
(Learning Circles and funded projects) that have been
formed to advance teaching. It aims to increase cross-
institutional expertise in a wide range of themes through
the activities outlined above. Fellows bring knowledge,
often from their own disciplines and contexts, and commit
to rigorous processes of institutional and pedagogical
research to inform both local and sector-wide debates.

Impact on Staff and Student Fellows’
career and professional development

Staff Fellows are based in academic and professional
services departments. Those from professional services
are often ‘third-space professionals’, working within

the administrative structure while impacting directly

on students and academic practices. In their impact
statements later in this publication, the Fellows relate in
their own words how their Fellowships have impacted
on their careers and professional learning. Strikingly,
their accounts show how interdisciplinary and cross-
disciplinary engagement has given them a more critical
understanding of pedagogy and practice, leading to
change in both their own and their departments’ teaching
and student support. Many Fellows have achieved
external recognition, and acknowledge that receiving
project funding, participating in or leading Learning
Circles, and being involved in governance and policy
development have enhanced their promotion prospects.

WIHEA has had significant impacts on progress toward
parity of esteem by establishing a prestige economy in
teaching akin to existing prestige mechanisms in research,
and by celebrating annually the increasing number of
Fellows who achieve academic promotion, with a notable
increase in teaching focused Professors in the last few
years. Twenty-six Fellows have become Professors

during the nine years of the Academy’s existence, and
several Fellows are part of the Education Strategy Group,
supporting strategic leadership of education at Warwick.

Fellows are offered tailored programmes of educational
leadership training, and through engagement in WIHEA
activities become well-informed of pedagogical and
institutional developments, enhancing their positions and

standing within their academic and professional service
departments.

Student Fellowships provide students with unique
opportunities to work alongside professional and
academic staff, participate in exchanges, projects, and
Learning Circles, and propose learning and teaching
policy or develop new academic practice that enhances
the student experience and student outcomes. Through
this engagement, they also develop an impressive range
of skills, knowledge, and experience. Some have gone on
to work in the higher education sector and have received
awards or national recognition for their work.

National and international impact

WIHEA continues to shape educational innovation

both nationally and internationally, driving sector-wide
change through strategic partnerships, collaborative
projects, and knowledge exchange. Its influence spans
institutions across the UK and globally, supporting
Warwick’s International Strategy and contributing to the
advancement of inclusive, research-informed education.

WIHEA has played a pioneering role in UK higher education,
inspiring similar academies and fostering impactful
collaborations that influence practice and policy. Through
its Collaboration Fund, WIHEA supports joint initiatives

with institutions across the UK, promoting knowledge
exchange and co-creation on sector-wide challenges such
as student engagement, wellbeing, inclusive education,

and digital learning. Previous projects have involved
partners from Bristol, Nottingham, King’s College London,
Brighton, York, Sussex, and University College Birmingham,
producing practical resources and innovative approaches.
Earlier this year, WIHEA brought together Fellows from

the Leeds Institute for Teaching Excellence (LITE) and
WIHEA Learning Circle Leads to share opportunities for
collaboration and strengthen institutional links. WIHEA

also works closely with partner academies such as LITE
and Queen Mary’s Academy, co-hosting national events
like the Dales Dialogues and contributing to the formation
of UKSoTL, a cross-institutional body championing
pedagogical research and SoTL.

WIHEA has established a strong global presence through
strateqic partnerships and collaborative initiatives that
align with Warwick’s International Strategy. These include
co-leading the Monash-Warwick Education Exchange
Scheme and hosting masterclasses with Monash
University colleagues on topics ranging from Al to critical
thinking. In 2024, WIHEA welcomed Dr Neha Rahman
from the University of Melbourne, whose month-long

visit fostered new connections and collaborations. Her
expertise in inclusive education enriched our community,
particularly through work with Student Fellows to develop
research projects and strengthen a sense of belonging.
The Internationalisation Learning Circle continues to be

a vibrant platform for global knowledge exchange and
educational transformation.

Looking ahead, WIHEA remains committed to cultivating
new international collaborations and supporting
meaningful educational exchanges, with ongoing
opportunities to share practice, build partnerships,
and contribute to sector-wide enhancement.


https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/membership-form/
https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/fellows/selectionprocess/
https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/fellows/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/
https://warwick.ac.uk/fac/cross_fac/academy/funding/
https://warwick.ac.uk/fac/cross_fac/academy/international/
https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/membership-form/
https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/fellows/selectionprocess/
https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/fellows/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/
https://warwick.ac.uk/fac/cross_fac/academy/funding/
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Championing
the student voice

This year, WIHEA welcomed a cohort of sixteen Student Fellows:

* Naveera Abhayawickrama 3rd year LLB, Law
* Youn Affejee PhD, Engineering Education

« Gunisha Aggarwal BSc, Economics

« Marie Bawden BA, History (part time)

 Shianne Beckett Electrical and Digital Systems BSc,
Degree Apprenticeship

- Sophie Bourne Culture of the European Renaissance
» Freddie Cendrowicz BA, History

 Josh Davies Doctor of Philosophy, Chemistry;

» Yanyan Li PhD, Applied Linguistics

» Linta Nasim Medicine (MBChB), WMS;

+ Dhvani Patil Liberal Arts

» Pawel Plonka Politics and International Studies

« Alisha Rodgers MPhil/PhD, Engineering

« Vivek Venkatram Philosophy, Politics and
Economics (PPE)

» Yvette Wang PhD, ELT & Applied Linguistics

* Meifang Zhuo PhD, English Language Teaching
and Applied Linguistics

This exceptional group has made a real impact,

making the most of opportunities to connect beyond
their departments, gain mentorship from colleagues
across Warwick, and contribute to the projects and
Learning Circles featured in this report. They have also
taken an active lead in ensuring that the student voice
runs through all of WIHEA's activities, enriching our
discussions on teaching and learning with their insights
and perspectives.

Alongside the Student Fellows, we are thrilled to work
with five representatives from the Students’ Union

as ex officio Fellows — Enaya Nihal (President), Alijah
Taha (Vice President for Postgraduate), Muneeba
Amjad (Vice President for Education), Naomi Carter
(Vice President for Welfare and Campaigns) and Louis
Gosling (Vice President for Sports) — as well as the
many students who work as officers on our projects, all
of whose proactivity and engagement continue to uplift
our activities.

The student voice is central to our values, and our model
of partnership positions students as co-creators of
educational excellence. Students’ contributions shape
WIHEA in meaningful ways, from active involvement in
Learning Circles to co-designing, delivering, and

leading projects that drive institutional enhancement.
We celebrate the impact of our student community
within WIHEA and across its Learning Circles and
projects. Their insight, energy, and collaboration
continue to inspire us and strengthen everything we do.

We invited members of the student community to share
their experiences of WIHEA over the past academic year,
and here is what they had to say.

Youn Affejee
WIHEA STUDENT FELLOW AND PROJECT OFFICER
Warwick Manufacturing Group

The Fellowship gave me an opportunity
to meet and collaborate with students
and staff from all over the university.
A personal highlight is being involved in
a student-led project exploring the
experiences of neurodivergent and
international students.

Gunisha Aggarwal
WIHEA STUDENT FELLOW AND PROJECT OFFICER
Department of Economics

Being a WIHEA Student Fellow has
been an incredibly rewarding and
transformative experience. I've had
the opportunity to contribute to a
range of intersectional initiatives
that promote inclusive learning at
Warwick and beyond, from co-
chairing sessions at the Warwick Education Conference
to supporting leadership development through Warwick
in Africa. A standout moment was successfully applying
for the WIHEA Strategic Student Fund, which offered
a supportive platform to test the feasibility of student-
led ideas. Through this, | co-led a project exploring
how students use Al for academic development, with a
particular focus on accessibility and digital literacy. This
Fellowship has expanded my toolkit of experiences and
has equipped me with the skills, confidence, and network
to drive meaningful change as a student.




Sophie Bourne
WIHEA STUDENT FELLOW AND PROJECT OFFICER
Centre for the Study of the Renaissance

| have had opportunities to get
involved with two different WIHEA
Small Fund projects, as a focus
group lead and as a student co-
chair. Being part of the project
design and having input into the
aims and methodology of the
project was reaIIy beneficial for seeing inside a small-
scale research project. It has also been excellent
experience undertaking a different type of research,
focusing on data collection through surveys and focus
groups, skills | would not have developed otherwise
coming from a humanities background. My advice for
incoming Fellows would be to choose one aspect you
are interested in and stick with it. There are so many
opportunities that it is easy to get overwhelmed, so
choosing one or two projects in which to really invest
your time and energy is a great way to make sure you
have something tangible to show at the end of your
Fellowship.

Josh Davies
WIHEA STUDENT FELLOW AND PROJECT OFFICER
Department of Chemistry

The Doctoral Values project

was developed to enhance the
voices of Warwick’s postgraduate
researchers (PGRs) and centre
their lived experiences within
institutional strategy and our PGR
ecosystem. As a student, co-
leading this project, | ran seven focus groups held online
and across multiple campus locations. The creation of
five co-defined Doctoral Values (Learning and Personal
Growth, Supportive and Effective Practice, Community
and Belonging, Equity and Fairness, and Research with
a Purpose) provided a space to discuss the core needs,
aspirations, and lived realities of our PGR community. By
putting co-creation at its heart, this project ensures that
Warwick’s evolving research culture genuinely reflects
and responds to the priorities of its postgraduate
researchers.

Yanyan Li
WIHEA STUDENT FELLOW AND PROJECT OFFICER
Applied Linguistics
' Being a WIHEA Fellow is an honour
that has broadened my academic,
professional, and social networks. It
has given me the opportunity to lead
a strategic fund project on a timely
and important topic promoting

d 1 ethical and inclusive practices
in use of Al for writing within the University. Through
this role, | have connected with colleagues beyond
my own discipline, opening doors to interdisciplinary
dialogue and collaboration. More than just a title, being
a WIHEA Fellow is a source of pride and a reflection
of my commitment to driving positive change in UK
higher education. It also highlights my expertise in
higher education research. The Fellowship is a mark of
recognition both within Warwick and beyond.

Linta Nasim
WIHEA STUDENT FELLOW AND PROJECT OFFICER
FINAL (4TH) YEAR MEDICAL STUDENT

Warwick Medical School

| had the privilege of expanding an
existing project originally focused
on enhancing inclusivity for Muslim
students in medical education,
broadening its scope to support
Muslim students across higher
education more generally.

As part of this initiative, supported by WIHEA, my
colleagues at WMS and | delivered a hybrid WIHEA
Masterclass entitled ‘Enhancing the Education and
Student Experience for Muslim Students’.

Building on this work, we are now adapting our Medical
Muslim Student Guide to serve the wider Muslim student
community at Warwick. This is being developed in
collaboration with WIHEA Fellows and undergraduate
Muslim students, particularly through the Islamic Society.
We aim to launch the updated guide in time for Freshers’
Week this autumn, so stay tuned!

As part of WIHEA, | have had opportunities to attend
Learning Circles and workshops, as well as expand my
network outside of WMS with staff and students across
the University. It truly has been a great experience, and |
hope to continue to make the most of these connections
in the year | have left at Warwick.
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Enaya Nihal
PRESIDENT
Students’ Union

WIHEA is such an inclusive and
welcoming space! For myself,
although the nature of my role and
the sheer number of campaigns |
was delivering meant that | could not
attend as many Learning Circles as
| would have liked to, | found WIHEA
events and the people who made it to be a joy. Meeting
people who champion interdisciplinarity, co-creation,
and the student voice at its heart, and being able to work
with them in other spaces has meant leading initiatives
designed with students, for students. Having been a
Fellow for two years, | can definitely say that WIHEA
gives you a chance to go beyond your bubble. | would
thoroughly recommend everyone who has got a touch
of wonder at Warwick to rock up and see where it takes
you. There are some incredible stories waiting to be told,
and you have the chance to tell yours — or create one
with someone from a department that you did not know
existed before!

Dr Dhvani Patil
WIHEA STUDENT FELLOW AND PROJECT OFFICER
Liberal Arts

I've had a great time as a WIHEA
Student Fellow this year. One of

the main things | did with my time
as a Fellow was to get involved with
the Building Belonging Learning
Circle. | also had the opportunity to
be a judge for the Warwick Award
for Teaching Excellence, which was super interesting!
Finally, | got involved with a student project on Belonging

and Inclusivity within informal spaces of higher education.

Although this project did not get to the data collection
stage this year, | still learnt a lot about research through
the process of planning and organising it. Overall, my
time with WIHEA has taught me a lot about the way

the University works and how academic research is
conducted. As a student, | have valued opportunities to
have conversations with staff beyond the classroom.
Especially as someone who wants to pursue a career
in academia, this year has been a brilliant learning
experience.

My advice for incoming Student Fellows would be to be
confident and not shy away from starting conversations
with the other Fellows.

Alijah Taha

VICE PRESIDENT POSTGRADUATES
(NOW CURRENT PRESIDENT)

Students’ Union

As a WIHEA Fellow, | had an
excellent opportunity to get involved
in Learning Circles, particularly

the Building and Belonging Circle.
For me, WIHEA feels like a parent
body to many small but incredibly
powerful think tanks — spaces where
meaningful change begins with conversations and ends
with tangible outcomes.

This Fellowship has impacted on me in more ways than |
can count, from expanding my network and shaping my
thinking, to empowering me to drive initiatives with the
support of brilliant people whom | met through WIHEA. It’s
been equal parts thought-provoking and action-oriented.

To incoming Fellows, make the most of this rare and
brilliant opportunity. Say ‘yes’ to collaborations, dive into
discussions, and let your ideas grow in the company of
curious, committed people. Just one word of caution:
don't stretch yourself too thin like | did, trying to join every
fascinating Learning Circle. There’s a lot to gain, and just
enough time to do it well.

Vivek Venkatram

WIHEA STUDENT FELLOW

Philosophy, Politics and Economics,

UNESCO Youth Representative

" The WIHEA community and
Fellowship have allowed me to directly
impact the student experience

and understand the institutional
challenges that educators face. In my
first year, as part of a WIHEA project,
. "2 | co-created an interdisciplinary PPE
module on food systems. As a WIHEA Student Fellow

and Project Officer, during my second year | worked on a
University-wide project to embed digital skills throughout
the learning cycle. | conducted research and devised
questionnaires on how we can holistically improve virtual
learning environments across the University, so that digital
skills are effectively integrated. As an extended WIHEA
Fellow in my third year, | co-led a University-wide Education
Fund project on generative Al in education, and collated
department-specific Al policy frameworks, while also
receiving a WIHEA Small Fund grant to launch ‘Building a
Climate-Conscious Warwick’, a project that allowed me to
merge my policy advocacy as a COP29 Youth Delegate
with climate education, and informed the pedagogy of
‘Politics of Climate Change’, a module taught by WIHEA
Staff Fellow Kerem Oge.

The informal avenue of my many interactions with WIHEA
Staff Fellows has allowed me to voice concerns and
suggest improvements to student-staff engagement. The
community has facilitated my learning and engagement
through WIHEA forums such as the Learning Circles.



Yvette Wang
WIHEA STUDENT FELLOW AND PROJECT OFFICER
Applied Linguistics
] My PhD research is on intercultural

| ¥ l‘ education. The WIHEA network and
\ the seed fund gave me a valuable
opportunity to translate my PhD
.4 expertise into practice and organise

. . intercultural training and continuous
professional development

workshops for Graduate Teaching Assistants with Dr D.
Wang and Sara Hattersley.

Meifang Zhou

WIHEA STUDENT FELLOW AND PROJECT OFFICER
Applied Linguistics

It has been an incredible journey
serving as a WIHEA Student

Fellow. 'm deeply grateful

for the opportunities, from

regular networking lunches and
professional headshots to enriching
Masterclasses. The student panel
experiences, in particular, strengthened my confidence,
nurturing skills that elevated my engagement with UK
higher education systems. The WIHEA Student-Initiated
Strategic Fund gave me a chance to continue my passion
for researching Al in education. | also greatly valued

the Learning Circle community. | leave this Fellowship
inspired, empowered, and sincerely thankful to the
entire WIHEA team. Thank you for such a transformative
experience!

AL LR LRy
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Learning
Circles

Learning Circles are at the heart of WIHEA’s collaborative community. They
provide spaces where colleagues and students can come together to explore
ideas and share expertise that strengthen teaching and learning at Warwick and
beyond. Led by Fellows or co-led with Alumni, these Circles harness collective
insights to inform both strategic priorities and practical approaches. Through
their participation, Fellows develop their knowledge in areas that either open up
fresh opportunities or address pressing challenges in higher education, locally

and internationally.

At the start of the year, WIHEA had 11 active
Learning Circles:

» Alin Education

« Anti-Racist Pedagogy and Process in HE
+ Compassionate Pedagogy

+ Designing and Assessing Group Work

+ Developing Academic Literacies

« Digital Education and Technologies for
Teaching and Assessment (DETTA

- Employability
« |nternationalisation

» Pedagogies of Public & Community
Engagement

» Restorative Justice in HE

« Teaching Recognition and Reward (TR&R)

The portfolio expanded during the year with

the launch of two new groups to address key
strategic areas: Building Belonging, and Mature
Student Experience. To further support the
innovative work generated within these groups,
the Academy also introduced the Learning Circle
Project Fund. This new funding stream provides
dedicated resources for projects conceived and
developed within the Learning Circles, enabling
members to move from collaborative discussion
to tangible institutional impact.

Alongside the active Learning Circles, WIHEA
continues to work with leads once a Circle
has achieved its core aims and is ready to be
embedded within the institution.

Mature Student Experience Learning Circle

The Mature Student Experience Learning Circle, co-led
by Dr Anil Awesti and Dr Nalita James, is a crucial and
proactive initiative dedicated to profoundly enriching its
mature students’ academic journeys. Serving as a vital
conduit for institutional change, the Circle ensures that
the unique voices and experiences of mature learners
are embedded within the University’s core framework.
This work is firmly rooted in Warwick’s highest strategic
priorities, responding directly to both the Education
and Experience Strategy’s commitment to diverse
learners and the Access and Participation Plan’s formal
identification of mature students as a group requiring
targeted support to ensure their success. Leveraging
its members’ extensive, first-hand expertise in lifelong
learning, the Circle adopts a dual approach: actively
shaping institutional policy to be more inclusive, while
simultaneously developing and championing tangible,
on-the-ground practices that foster a true sense of
belonging and academic partnership. Ultimately, the
Learning Circle works to bridge the gap between
institutional ambition and the lived reality of its students,
cultivating a deeply supportive and intellectually
stimulating environment in which mature learners can
thrive at Warwick.


https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/ai_in_education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/anti-racistpedagogyandprocess
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/compassionate-pedagogies/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/groupwork
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/academic-literacies/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/digital-education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/digital-education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/employability/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/new#internationalisation
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/pedagogy-of-public-engagement/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/pedagogy-of-public-engagement/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/restorativejustice
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/researchteaching/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/mature-students/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/ai_in_education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/anti-racistpedagogyandprocess
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/compassionate-pedagogies/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/groupwork
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/academic-literacies/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/digital-education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/digital-education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/employability/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/new#internationalisation
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/pedagogy-of-public-engagement/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/pedagogy-of-public-engagement/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/restorativejustice
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/researchteaching/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/mature-students/

Building Belonging Learning Circle
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Recognising that a strong sense of belonging is
fundamental to academic success and personal
wellbeing, the Belonging Framework Learning Circle is
dedicated to embedding this principle across the entire
University of Warwick community. Under the leadership
of Dr Tom Ritchie and Inca Hide-Wright, this initiative
delves into the core questions of what belonging means
in higher education and why it is so critical. The group’s
work involves identifying specific elements of the
University environment that influence people’s sense of
connection and inclusion. The ultimate objective is to
translate these insights into a robust, practical framework
that provides actionable strategies for faculties,
departments, and support services to cultivate a more
welcoming and supportive atmosphere for everyone.

Learning Circle Projects

To further support the innovative work
generated within these groups, the Academy
has introduced the Learning Circle Project Fund.
This new funding stream provides dedicated
resources for projects conceived and developed
within the Learning Circles, enabling members to
move from collaborative discussion to tangible
institutional impact. Eight Learning Circles
contributed to the following WIHEA-funded
projects this year.

Digital Education and Technologies for
Teaching and Assessment (DETTA)

DIGITAL DEVELOPMENT PATHWAYS FOR STAFF
Co-leads: Matt Street (FOLD), Dr Martyn Parker
(Statistics) & Paul Ottey , Poonam Pedley (FOLD),

and Dr Freeha Azma (WMG)

In a rapidly evolving digital landscape, this WIHEA-funded
project aims to equip Warwick staff with the skills needed
to thrive. Using the JISC Digital Capability Framework,
we aim to identify skills gaps among teaching staff in
WMG as a pilot, co-creating solutions with PhD students
and partnering with the Flexible and Online Learning
Division (FOLD) and the Information & Digital Group
(IDG). Mapped LinkedIn Learning resources will support

tailored development, feeding into a long-term pathway
that includes workshops and iterative feedback. Aligned
with Warwick’s Education and Student Experience
Strategy, the project promotes digital fluency, innovation,
and continuous learning, laying a foundation for scalable
staff development across departments.

Compassionate Pedagogy
ADDRESSING COMPASSION FATIGUE IN HIGHER

EDUCATION: DISSEMINATING KNOWLEDGE AND
BEST PRACTICES

Co-leads: Dr Luke Hodson & Dr Gemma Gray
(Psychology)

While compassion in higher education enhances
wellbeing, motivation, and innovation, growing evidence
points to the rising cost: compassion fatigue. Academic
staff are increasingly vulnerable due to heightened
pastoral demands, yet research and institutional support
remain limited. This project aims to raise awareness of
compassion fatigue among HE staff by sharing current
research and practical strategies. In highlighting effective
responses and fostering discussion, the project supports
sector-wide wellbeing and resilience. Aligned with the
theme of Innovation in Education Practice, it encourages
institutions to recognise and address this emerging issue
as central to sustaining compassionate, high-performing
learning environments.

Teaching Recognition and Reward (TR&R)

PERCEPTIONS OF SUPPORT FOR TEACHING
FOCUSED ACADEMIC PROMOTIONS

Lead: Dr Simon Peplow (History)

This project investigates how teaching focused staff at
Warwick experience the academic promotions process,
aiming to identify both best practices and areas for
improvement. Through an anonymous survey, the
project explores staff perceptions of support across

all stages, from initial consideration to final outcomes.
The findings will inform the Teaching Recognition and
Reward Learning Circle’s goals for 2024/25, particularly
in understanding recognition, equity, and the impact of
workload models. The project seeks to develop practical
resources and recommendations to better support
teaching focused colleagues and enhance transparency
and fairness in academic progression across the
University.
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https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/belonging-framework/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/digital_development_pathways_for_staff.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/addressing_compassion_fatigue_in_higher_education_disseminating_knowledge_and_best_practices.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/addressing_compassion_fatigue_in_higher_education_disseminating_knowledge_and_best_practices.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/addressing_compassion_fatigue_in_higher_education_disseminating_knowledge_and_best_practices.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/perceptions_of_support_for_teaching_focused_academic_promotions.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/perceptions_of_support_for_teaching_focused_academic_promotions.pdf
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/belonging-framework/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/digital_development_pathways_for_staff.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/addressing_compassion_fatigue_in_higher_education_disseminating_knowledge_and_best_practices.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/addressing_compassion_fatigue_in_higher_education_disseminating_knowledge_and_best_practices.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/addressing_compassion_fatigue_in_higher_education_disseminating_knowledge_and_best_practices.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/perceptions_of_support_for_teaching_focused_academic_promotions.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/perceptions_of_support_for_teaching_focused_academic_promotions.pdf
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Developing Academic Literacies
WIHEA ACADEMIC LITERACIES LEARNING
CIRCLE SYMPOSIUM

Lead: Dr Susie Cowley-Haselden (WFS)

This annual symposium has been held for the second
year in a row, led by the WIHEA Academic Literacies
Learning Circle. It empowers staff and students

to radically reimagine how academic literacies are
developed and supported at Warwick. Aligned with
WIHEA's strategic themes, the event fosters creativity,
authenticity, and inclusivity in learning, recognising
diverse epistemic heritages. More than a forum for
discussion, the symposium drives action. Last year’s
event shaped feedback on Warwick’s Education White
Paper. This year’s will culminate in a bold declaration
calling for change in curriculum and assessment design.
The symposium aims to position Warwick as a national
leader in critical and creative academic literacies
practice.

Designing & Assessing Groupwork
ASSESSED GROUPWORK SCOPING ACTIVITY

Co-leads: Dr Tom Greenaway (Student Opportunity)
and Dr Mujthaba Ahtamad (WMG)

We lack knowledge of the extent to which assessed
groupwork is used across the university, how many
students experience it, and the different assignment
creation and assessment practices currently being
used. We have neither clear examples of best practice,
nor certainty about the most common practices.
Thus, we need to research current practices across
the University to help establish best practices and
find ways of improving existing practice. Gaining an
overview of how assessed teamwork is used across
the University will enable us to identify areas of
excellence and areas to target for improvement.

Pedagogies of Public & Community
Engagement

PEDAGOGIES OF PUBLIC AND COMMUNITY
ENGAGEMENT LC AWAY DAY

Co-leads: Dr Gioia Panzarella (GSD) & Professor
Jonathan Hickman-Heron (IATL)

As part of our 2024-2025 goals, the Pedagogies

of Public and Community Engagement Learning
Circle hosted an in-person away day to build deeper
connections between members and experiment with
community engagement practices in a live setting.
This event supported our aims to facilitate knowledge
exchange, strengthen inclusion and ethics in public
engagement, and develop a sustainable forum or
network for Warwick staff, students, and external
partners interested in this work. Hosting the event at the
Herbert Gallery in Coventry reflected our commitment
to working in meaningful collaboration with local
communities.

Internationalisation

MAPPING OF WARWICK INTERNATIONALISATION
ACTIVITIES

Co-leads: Dr Massimiliano Tamborrino (Statistics)
& Daniel Jones (WFS)

In support of Warwick’s International Strategy
2024-2030, this WIHEA-funded project will create a
searchable database of internationalisation-related
initiatives across the University. By capturing details

of past, ongoing, and planned projects, including their
aims, the departments involved, and their resources and
outcomes, the database will offer a valuable overview
for staff and students across the Warwick community.
This cross-departmental effort addresses a clear need
for transparency and knowledge sharing, helping to
avoid duplication, spotlight innovation, and identify future
opportunities. It is a vital first step toward a dynamic,
University-wide resource that supports internationalised
education and research.


https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/wihea_academic_literacies_learning_circle_symposium.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/wihea_academic_literacies_learning_circle_symposium.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/assessed_groupwork_scoping_activity.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/pedagogies_of_public_and_community_engagement_lc_away_day.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/pedagogies_of_public_and_community_engagement_lc_away_day.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/mapping_of_warwick_internationalisation_activities.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/mapping_of_warwick_internationalisation_activities.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/wihea_academic_literacies_learning_circle_symposium.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/wihea_academic_literacies_learning_circle_symposium.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/assessed_groupwork_scoping_activity.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/pedagogies_of_public_and_community_engagement_lc_away_day.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/pedagogies_of_public_and_community_engagement_lc_away_day.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/mapping_of_warwick_internationalisation_activities.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/mapping_of_warwick_internationalisation_activities.pdf

Building Belonging
BUILDING BELONGING FRAMEWORK

Co-leads: Dr Tom Ritchie (Chemistry) and Inca Hide-
Wright (Leadership and Management Development)

Inclusion

Empowerment

This project, focusing on exploring implementation

of the Warwick Belonging Framework across the
University, continues the collaborative development
and implementation of the Warwick Building Belonging
Framework. Funding student participation in Learning
Circle activities will enable us to:

» Sustain Collaborative Development:
Maintain the collaborative approach that was
instrumental in creating the Framework by paying
students for their time and expertise.

¢ Enhance Framework Effectiveness:
Enable students to actively engage in testing
and refining the Framework through hands-on
application and user feedback.

¢ Promote Framework Dissemination:
Support student participation in the Warwick
Education Conference, facilitating sharing of
knowledge and best practices relating to the

Warwick Belonging Framework across the University.

Inclusive Assessment

INCLUSIVE ASSESSMENT STUDENT SESSION
Leads: Dr Kerry Dobbins (ADC) & Dr Thomas Popham
(Engineering)

This project aims to reimagine assessment and
feedback practices by fostering inclusive, authentic,

and compassionate approaches that support student
success and wellbeing. Recognising the challenges
assessments can pose, the group provides a space for
staff and students to critically evaluate current practices
and co-create meaningful, future-facing solutions.
Emphasising interdisciplinarity, digital fluency, and
employability, the Circle champions diverse methods
that reflect learners’ identities, aspirations, and needs.
Through dialogue, collaboration, and innovation, it seeks
to shape an institutional culture in which assessment is
not only a measure of achievement, but also a powerful
driver of learning, equity, and personal growth.

Digital Education and Technologies

for Teaching and Assessment (DETTA)
PILOT PROJECT TO CAPTURE DIGITAL
EDUCATION CAPABILITIES IN UK UNIVERSITIES
Leads: Matt Street (FOLD) & Dr Martyn Parker
(Statistics)

This pilot project explores how Warwick’s digital
education strategy compares with peer institutions
across the UK. Informed by sector reports such as
Gravity Assist and Advance HE’s digital review, the study
draws on public data and student insights to benchmark
priorities, resourcing, and institutional support. With
Warwick’s digital practices appearing fragmented,

this project highlights opportunities for improvement,
alignment, and innovation. The findings will inform a
larger study capturing educators’ lived experiences with
digital tools and pedagogy. Ultimately, the aim is to help
Warwick become a sector leader in digital education,
strengthening its strategy and impact through evidence-
based insights.

For up-to-date information on
our Learning Circles and their
activities, follow our QR code.
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https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/to_operationalise_and_strategically_integrate_the_warwick_belonging_framework_across_the_university.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/inclusive_assessment_student_session.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/digital_development_pathways_for_staff.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/digital_development_pathways_for_staff.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/to_operationalise_and_strategically_integrate_the_warwick_belonging_framework_across_the_university.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/inclusive_assessment_student_session.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/digital_development_pathways_for_staff.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/digital_development_pathways_for_staff.pdf
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2024/25
Funded Projects

Project funding continues to be a cornerstone of WIHEA’s work in educational
enhancement. By supporting partnerships between staff and students, this
funding directly contributes to developing, recognising, and embedding
practices that enrich the learning experience and create opportunities for
collaboration across a range of innovative projects.

WIHEA provides ongoing support for the Small Project Fund, which enables Fellows to take forward exploratory or
developmental initiatives, pursue projects of strategic importance to the University, or broaden the impact of existing
WIHEA activity. In addition, it has introduced a Student Fund, which empowers our Student Fellows to lead their own

initiatives that foster creativity, engagement, and opportunities to ‘learn beyond boundaries’.

The following summaries illustrate the scope of the projects supported during the year, demonstrating
both the diversity of themes addressed and the value of collaborative innovation.

SMALL FUND PROJECTS

INTERCULTURAL INSIGHTS:
REFLECTIVE PRACTICE FOR GTAS
Co-led by: Sara Hattersley (ADC), Dr Zi Wang
(Student Opportunity) & Yvette Yitong Wang
(Applied Linguistics)

This project aims to help Graduate Teaching Assistants
(GTAs) gain confidence by equipping them with valuable
reflection and intercultural skills. Its goals are to enhance
GTAs’ reflection skills and intercultural awareness for
more inclusive teaching, and to provide a safe, supportive
community space for them to share their experiences.
The project addresses a need for better training and
reflexivity among novice teachers, especially concerning
the intercultural encounters common at Warwick.

TEACHING IN A TIME OF CRISIS:
WORKSHOP

Co-led by: A team including Dr Simon Peplow
(History), Sara Hattersley, Oliver Turner (ADC),
Dr Liz Egan, Dr Lydia Plath, Dr Rebecca Stone,
Alexander Peace and Arushi Singhai (History)

This project seeks to help educators and students
navigate the shared sense of precarity arising from
global crises such as pandemics, political unrest, and
environmental collapse. The aims are to equip students
with skills for a sustainable future, discuss historical
inequality to strengthen justice struggles, and explore
innovative pedagogies for teaching in uncertain times.
Other challenges addressed include Al, neurodiversity,
and equality-related issues in higher education.



https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_31_intercultural_insight_reflective_practices_for_gtas_-_print_a.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_31_intercultural_insight_reflective_practices_for_gtas_-_print_a.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_33_teaching_in_a_time_of_crisis_-_print.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_33_teaching_in_a_time_of_crisis_-_print.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_31_intercultural_insight_reflective_practices_for_gtas_-_print_a.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_31_intercultural_insight_reflective_practices_for_gtas_-_print_a.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_33_teaching_in_a_time_of_crisis_-_print.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_33_teaching_in_a_time_of_crisis_-_print.pdf

EMBEDDING COACHING PRACTICES

IN STUDENT-SUPPORTING ROLES

Co-led by: Dr Gioia Panzarella (GSD) & Amy Stickels
(WBS)

This project investigates how coaching principles can be
embedded into student-supporting roles like personal
tutoring and supervision. The goal is to promote student
independence, self-inquiry, and critical thinking, rather than
reliance on tutor guidance. By tailoring coaching techniques
for higher education, the project aims to develop a wider
coaching culture at Warwick that will enhance the student
experience and support staff wellbeing.

STUDENT FOCUS GROUPS TO SUPPORT
DISABILITY-LINKED INCLUSION

Led by: Dr Romain Chenet (GSD)

This project aims to improve the inclusion of students
with specific learning differences and/or neurodivergent
conditions (SpLDs-ND). Through student-led focus
groups, it identifies administrative, pedagogical, and
social barriers to their educational experience. The key
aims are to generate University-wide and department-
specific reports to improve policy, raise the visibility of
disability-linked issues, and enhance the University’s
capability to use a ‘social model of disability’ framework.

A SNAPSHOT ON WARWICK
INTERNATIONAL STUDENTS VIA

THE STUDENT FEEDBACK SURVEY

Co-led by: Dr Massimiliano Tamborrino (Statistics),
Echo Zhou (Student Experience), & Saida Alimdjanova
(Philosophy), with Jess O’Brien (CCMO) as a contributor
This project uses data from the Student Feedback
Survey to gain detailed insights into the international
student experience at Warwick. It aims to identify the
specific needs of international students regarding their
wellbeing, sense of belonging, academic life, and use of
Al. The findings are intended to inform future University
strategies and initiatives to enhance the international
student experience.

ACCESS/BARRIERS TO PGT STUDY

IN THE FACULTY OF ARTS

Co-led by/Contributors: Dr Aysu Dincer Hadjianastasis
(History), Sophie Bourne, Professor Teresa Grant
(CSR) & Dr Rich Rathbone (Modern Languages)

This project addresses the under-researched area of
access to postgraduate taught (PGT) courses. Its aims
are to understand undergraduate students’ expectations
of PGT degrees in the Arts Faculty and analyse factors
contributing to variations in postgraduate student intake
and diversity. The ultimate goal is to use these insights
to strengthen Warwick’s PGT programmes and widen
participation.



https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/embedding_coaching_practices_in_student-supporting_roles.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/embedding_coaching_practices_in_student-supporting_roles.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_38_a_snapshot_of_international_students_-_print_with_error.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_38_a_snapshot_of_international_students_-_print_with_error.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_38_a_snapshot_of_international_students_-_print_with_error.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_30_student_focus_groups_to_support_disability-linked_inclusion_-_print_a.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_30_student_focus_groups_to_support_disability-linked_inclusion_-_print_a.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_34_access_barriers_-_print.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_34_access_barriers_-_print.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/embedding_coaching_practices_in_student-supporting_roles.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/embedding_coaching_practices_in_student-supporting_roles.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_38_a_snapshot_of_international_students_-_print_with_error.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_38_a_snapshot_of_international_students_-_print_with_error.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_38_a_snapshot_of_international_students_-_print_with_error.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_30_student_focus_groups_to_support_disability-linked_inclusion_-_print_a.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_30_student_focus_groups_to_support_disability-linked_inclusion_-_print_a.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_34_access_barriers_-_print.pdf
https://warwick.ac.uk/fac/cross_fac/academy/funding/2024-25-projects/poster_34_access_barriers_-_print.pdf
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WARWICK BELONGING FRAMEWORK:
DISABLED STUDENT CHAMPIONS
NETWORK

Co-led by: Dr Mark Pulsford (DoS), Inca Hide-Wright
(Leadership & Management) & Dr Tom Ritchie (Chemistry)

This project uses the Warwick Belonging Framework

to evaluate and enhance the sense of belonging for
disabled students. It aims to create opportunities for the
University’s new Disabled Student Champions to engage
directly with students in their departments. The intention
is to establish a benchmark understanding of belonging
to help shape departmental actions and evaluate
progress, while also supporting practical development
of the Framework itself.

TOWARDS INCLUSIVE ASSESSMENT:
CO-CREATION, COMMUNITY RESOURCES,
AND CURRICULUM

Co-led by: Andrew Calvert (Library), Dr Bryan Brazeau
& Dr Kim Lockwood Clough (Liberal Arts)

Focusing on the interdisciplinary Liberal Arts degree,
this project works with students as co-creators to
improve academic skills guidance. The main aims are

to review and produce new student-oriented guidance
on key skills (e.g. research, presentations, and group
work) and to improve the accessibility of the Study
Skills Moodle page. A central goal is to enhance the
inclusivity and accessibility of assessment design within
the programme.

WARWICK Al HORIZONS:

DEVELOPING A DIGITAL SKILLS PATHWAY
Co-led by: Matt Street (FOLD), Dr Freeha Azmat
(Student Opportunity) & Dr Zoe Pflaeger Young
(WMG)

This project addresses students’ need for a critical
understanding of Al's broad implications in a digital era.
It aims to develop a digital skills pathway through the
Warwick Award using student co-creation to ensure
relevance. Key goals include facilitating research on
students’ perceptions of Al, evaluating the programme’s
effectiveness, and fostering a culture of innovation to
prepare students for a digital future.

CONNECTING EACH STUDENT WITH
THE ACADEMIC LITERACY SUPPORT
THAT’S RIGHT FOR THEM

Project Team: Dr Laura Gelhaus (PAIS), Thijmen
Elshout, Yu Yan Lim, Kirk Surgener (Philosophy)
& Isleide Zissimos (Economics)

This project aims to connect every first-year Philosophy,
Politics, and Economics (PPE) student with personalised
academic literacy support. It was created because
students are often either unaware of or overwhelmed

by the vast support available, a challenge especially
prevalent in joint degrees. A Moodle tool has been
developed, with quizzes that provide students with a
personalised ‘living menu’ of relevant support resources
and events from across the university.
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STUDENT FUNDED PROJECTS

BELONGING AND INCLUSIVITY:

A SPACE FOR INTERNATIONAL AND
NEURODIVERGENT STUDENTS

IN HIGHER EDUCATION

Co-led by: Naveera Abhayawickrama (Law),

hvani Patil (Arts) & Youn Affejee (WMG)

This project examines the inclusivity and accessibility
of informal University spaces, such as sports societies
and social areas, for neurodivergent and international
students. Many of these students face barriers that
may limit their sense of belonging and participation.
The project aims to identify these challenges and
inform practical solutions to create more inclusive
environments in which all students can thrive.

UNDERSTANDING UNIVERSITY
STUDENTS’ PERCEPTIONS OF USING

Al TO ENHANCE STUDY SKILLS:

AN EXPLORATORY STUDY

Co-led by: Yanyan Liu (Applied Linguistics), Meifang
Zhuo (Applied Linguistics) & Gunisha Aggarwal
(Economics)

This project explores how University students access,
use, and perceive Al in their studies, a topic on

which understanding is currently limited. The aims

are to examine the accessibility, affordability, and
technical literacy of students regarding Al tools, and to
understand the specific academic activities for which
they use Al. By investigating student perspectives, the
project seeks to raise awareness of both opportunities
and barriers of Al, supporting its effective integration
into University teaching and learning.

DOCTORAL VALUES

Co-led by: Josh Davies (Chemistry) & Betty Fekade
(Life Sciences)

This project addresses the lack of a dedicated platform
for postgraduate research (PGR) students to share their
values and experiences across different disciplines.

The primary aim is to explore the values that shape
PGR students’ experiences at Warwick and to facilitate
a cross-disciplinary sharing process. Through this
process, the project is co-creating a set of ‘Doctoral
Values’ with students, which will be included in the
University’s PGR strategy to enhance representation
and support Warwick’s research culture.

. ‘= For up-to-date information
; 1 on our projects and outputs,
i follow our QR code.
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WHEA events

This year, WIHEA has continued to strengthen its vibrant community through a
varied programme of events designed to inspire dialogue, share practice, and
spark collaboration. Alongside our programme of Masterclasses, our regular
networking lunches once again proved to be invaluable forums for connecting
colleagues across disciplines, exchanging perspectives, and seeding new ideas
that often grow into Learning Circles and funded projects.

The networking lunches remain one of the most popular
and valued parts of the WIHEA calendar. Two of this
year’s lunches welcomed Alumni back into the fold,
offering unique spaces to connect across generations
of Fellows and sustain WIHEA’'s community ethos.

A highlight was a lively discussion panel with four of

our Student Fellows, who spoke candidly about their
experiences of teaching and studying at Warwick.
Fellows were able to ask questions directly, gaining
fresh insights into the student perspective. Another
memorable session was led by Professor David

Lees, Dean of Students, who facilitated an engaging
discussion on personal tutoring. Fellows and students
alike shared both positive and challenging experiences,
which made for a spirited and constructive debate.
These lunches continue to provide a relaxed but
purposeful environment in which colleagues can build
new relationships, strengthen existing ones, and explore
collaborative opportunities.

The 2025 Masterclass series brought together
colleagues and external partners to explore pressing
issues in higher education, from the role of critical
thinking in an Al age to inclusive practice, leadership,
and intercultural awareness.

Critical Thinking in the Age of Al, led by Dr Ellinor
Allen and Dr Colin Jevons from Monash University,

explored the complexity and importance of critical
thinking as a skill central to student success and
employability. Participants reflected on how such skills
can be fostered in teaching, particularly as generative Al

reshapes the learning landscape, and shared strategies
for embedding critical thinking into curricula.

p——— 5]
5 |

Students as Partners: Reimagining Higher Education
for a Collaborative Future was delivered by Dr

Nira Rahman from the University of Melbourne. This
Masterclass examined the principles and practice of
authentic staff-student partnerships, encouraging
participants to reflect on both successful and
challenging projects in their own contexts. Discussions
highlighted the cultural dimensions of partnership

and underlined the importance of shared ownership

in creating more equitable and impactful learning
experiences.

Graduate Recruiter Perspectives on a Warwick
Degree was hosted online by the Employability
Learning Circle, bringing together employers from
TCS, E.ON, Scotia Bank, the UK Health Security
Agency, and Allegro. The panel shared insights into
the skills and attributes they value most in graduates,
from communication and teamwork to adaptability and
resilience. This candid discussion prompted colleagues
to reflect on how Warwick programmes equip students
for life beyond university, and how academic and
professional communities can continue to engage with
employer expectations.

Understanding my ‘Circle of Influence’ focused on
themes of leadership and inclusion and was presented
by Dr John Kirkman. Participants were invited to step
back from the busy demands of work and reflect on
where they can most effectively focus their energy
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and leadership. Using the concept of self-leadership,
the workshop encouraged colleagues to examine
their values, habits, and opportunities to widen their
influence.

Reverse Mentoring in Practice showcased a pilot
project from the Department of History, co-led by Dr
Rosie Doyle and Student Fellow Freddie Cendrowicz.
This innovative initiative reversed the traditional
dynamic by enabling undergraduate students to
mentor academic staff, offering a fresh perspective
on embedding inclusive educational practice and
highlighting the power of listening to student voices.

Enhancing the Education and Student Experience
for Muslim Students was co-facilitated by Emily
Roisin Reid, Hafsah Ba, and Linta Nasim. Drawing

on both research and lived experience, the session
explored barriers faced by Muslim students at Warwick
and introduced a practical toolkit for fostering more
inclusive learning environments. This event built on the
momentum of student-led staff training in the previous
year and set out new pathways for colleagues to take
forward change in their own departments.

Smarter by Design: Co-Created Al Tools Powering
Personalised Learning, led by Dr Jae Pyun (Monash

University) and Dr Tom Ritchie (Warwick), also featured
the theme of Al in education and highlighted a cross-
institutional collaboration on custom GPT-powered
learning assistants. Attendees were able to explore

the opportunities and challenges of integrating Al into
teaching practice, while reflecting on the broader ethical
and pedagogical implications.

:I

Unlocking Potential: Developing Transformative
Tutoring Practices, led by Gioia Panzarella and Amy
Stickels, built on WIHEA’'s commitment to student
support, focusing on coaching principles for personal
tutoring and one-to-one academic support. The
workshop aimed to demystify aspects of the tutoring
role and provided practical techniques to support
consistency of students’ experience while safeguarding
staff wellbeing. Participants were also invited to
contribute to ongoing research examining how coaching
approaches might transform student support.

Developing Intercultural Awareness, delivered by Dr
Thomas Greenaway, introduced staff to the theory and

practice of building intercultural competence. Through
interactive activities, participants reflected on their
own intercultural skills and considered strategies for
embedding intercultural learning across disciplines,
supporting Warwick’s increasingly diverse community.

Together, these events have

showcased the Academy’s role as a hub
for cross-disciplinary collaboration,
knowledge-sharing, and innovation in
teaching and learning. By combining
reflective dialogue with practical tools
and student partnership, WIHEA’s 2025
events have continued to strengthen the
University’s commitment to inclusive,
future-facing education.

Details of upcoming events
are published on our
News and Events webpage.
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WIHEA 10th Anniversary Celebration:

A Decade of
Engagemen
and Excellence

In July 2025, WIHEA celebrated a remarkable milestone: ten years of fostering
collaboration and teaching excellence at Warwick. The anniversary event
brought together Fellows, Alumni, students, and colleagues on central
campus for an afternoon of reflection, celebration, and connection.

Guests enjoyed inspiring speeches from Professor Stuart
Croft, Vice-Chancellor, Professor Lorenzo Frigerio, Pro-Vice

Chancellor (Education), and Professor Rebecca Freeman, ‘The student voice iS at the heart

Deputy Pro-Vice Chancellor (Education), highlighting c .- . . g
WIHEA's impact on educational practice. Reflections from of WIHEA's mission - gmdlng

past and present leaders, including founder Professor change and shaping the future.’
Christina Hughes and past Directors Professor Gwen van
der Velden and Professor Leti Gramaglia, as well as our
current Director Jess Humphreys, traced the Academy’s
journey and evolution over the decade.

Fellows, Alumni and students shared their experiences,
with contributions from Professor Jane Bryan (Law),
Poonam Pedley (Flexible Online Learning), Dr Tom
Ritchie (Chemistry), Inca Hide-Wright (Graduate
Management Trainee), and Gunisha Aggarwal
(Economics) emphasising WIHEA's enduring role in
shaping teaching and student engagement.

‘WIHEA has shaped teaching and
learning at Warwick, empowering
educators and students alike.’

A highlight of the celebration was a visually striking
exhibition of 40 curated posters, showcasing WIHEA's
mission, Learning Circles, projects, collaborations, and
key achievements. Guests connected over drinks and

‘This event was not jUSt a canapés, revisiting the past, celebrating the present,

and looking ahead to the future.

reflection on ten years,
but alaunchpad for the next The celebration captured the energy,
impact, and community spirit that

decade of impact and excellence. define WIHEA - a decade of
excellence, with many more to come.



2 JULY 2014

Senate approved the proposal to
establish WIHEA

10 JUNE 2015

Senate approved the
recommendation to form a
WIHEA Advisory Board

JAN 2016

Academic Manager starts and the
First Foundation Fellows Lunch is held

MARCH 2016

First seminar Dilly Fung (UCL) &
Claire Gordon(LSE) - Rewarding
Educators and Education Leaders
in Research-intensive Universities:
Challenges and Opportunities &
first Masterclass Sarah Richardson,
Nick Monk and Teresa MacKinnon

- Teaching Excellence: what it is and
why it matters

SEP-DEC 2016

First 3 Learning Circles:

Parity of Research & Teaching,
led by lan Tuersley

Pedagogic Research in HE

led by Kate Mawson
International Study Groups led
by Alyson Quinn & David Davies
First advisory group meeting

in December

21 JULY 2016

Prof Chris Hughes joins as PVC
(Education), Prof Christina Hughes
becomes an Honorary Fellow

JUNE 2017

First International visitor from
University of Waterloo/Masterclass

2016-2018 LCs

Peer Observation, Internationalisation,
Interdisciplinarity, Creative Pedagogy,
Module Evaluation, Learning Analytics,
Employability, Authentic Learning, Anti-
Racist, Pedagogy and Process in HE

2019

External Review of WIHEA

from April to June

Laura McGowan joined the team as
a Graduate Management Trainee
from Sep 2019 to Feb 2020

AUG 2019

£41K awarded to projects

12 projects, 744 students involved
33 new Fellows and 2 new
Ex-officio Fellows

2020 NEW LCs

Co-Creation, Neurodiversity

and Student Experience, Peer
Monitoring, Restorative Justice in
HE, Trans & Queer Pedagogies

T
pd
$

WIHEA: Timeline

27 FEB 2014

Prof Christina Hughes takes the
WIHEA concept to the Academic
Quality and Standards Committee,
where it is endorsed in principle

5 MARCH 2015

Funding Bid considered and
approved by ARC

SEPT 2015

Faculty Boards and the Academic
and Professional Services.
Committee (APSG) nominated
the first 42 Foundation Fellows

FEB 2016
Launch first WIHEA Student .

Engagement Project Funding
Call (18 projects funded)

APR-AUG 2016

Academic Director Prof Gwen
van der Velden formally starts
Administrative Assistant
Michelle Kulpa Joins

2016

£59K awarded to projects
18 projects funded and

71 students involved

42 new Fellows joined

2017

£32K awarded to projects

7 projects, 15 students involved

27 Fellows plus the first 5 Exofficio
Fellows introduced

2018

£63K awarded to projects

16 projects, 1336 students involved
33 new Fellows and 3 new
Ex-offico Fellows appointed

2019

Foundation Fellows finish their
term and WIHEA's Alumni network
was introduced enabling them to
continue contributing and being
part of the community

2019 NEW LCs

Wellbeing Pedagogies,
Student Voice, Third Space

2020

Prof Letizia Gramaglia becomes
Academic Director and Prof Gwen van
der Velden becomes an Honorary Fellow
£32K awarded to projects

20 projects, 138 students involved

35 new Fellows

Prof David Lamburn becomes an
Honorary Fellow

2020

Moved online provisionally
during the lockdown

2021 —@

£42K in funding for projects

10 projects, 75 student involved

30 new Fellows and 1 Ex-offico Fellow
External Collaboration Fund
Introduced in November

2022

£53K awarded to projects

12 projects, 58 students and 62
staff involved

31Fellows and 1 Ex-offico Fellow
appointed Lisa Drummond
becomes an Honorary Fellow

2022

£16K in External Projects funding
4 external projects, involving 24
staff and 30 students

2023 NEW LCs

Designing and Assesing Group

Work, Lecture Capture, Developing
Academic Literacies and Review of
Self-Certification Policy & Procedures

2023

Prof Chris Hughes becomes
an Honorary Fellow

Prof Lozenzo Frigerio
becomes PVC (Education)

2023

£12K in external project funding
3 external projects, involving 14
staff and 12 students

2024

£50K awarded to internal projects
10 internal projects, involving 47 staff
and 38 students

45 Fellows and 1 Ex-offico Fellow
appointed, bringing the total to 15
Ex-offico Fellows

2024 NEW LCs
Alin Education, Compassionate
Pedagogies, DETTA,
Employability (re-opened)

2025

WIHEA turns 10!!!

2025

Student Led Project Fund introduced
£12K in Student Led Projects funding
3 student led projects, involving 7
students and 7 staff

2025

£11K awarded to Small Fund
Projects

13 small fund projects, involving
30 staff and 7 students

WIHEA 10 Anniversary
Celebration held on 3 July 2025

-9

@ 2021 NEW LCs

Curriculum Review Framework,
Learning from Crisis: taking our
pandemic learning into the future,
Developing a Pedagogy of Public
Engagement (in partnership with WIE)

2022 NEW LCs

Diverse Assessment, Education for
Sustainable Development, Enhancing
the VLE, Policy on supporting
students with Disabilities

2023

University of Warwick was awarded
Gold in all categories of the Teaching
Excellence Framework (TEF)
rankings

From a total of 228 universities

and colleges that took part in the
assessment, Warwick was one of
only 26 that was awarded Gold in all
three areas

2023

Jess Humphreys becomes Deputy
Director in Jan ‘23

Prof Letizia Gramaglia is seconded to
Monash University and Jess becomes
Acting Director in Mar ‘23 and
Academic Director in Sep '23

2023

£54K awarded to projects

12 projects, involving 63 staff and
39 students

34 Fellows and 2 Ex-offico
Fellows appointed, bringing the
total to 14 Ex-offico Fellows

2024
Small Fund introduced £7.5K

awarded to 10 small fund projects,
involving 17 staff and 15 students

2024

£8K awarded to external projects
2 external projects, involving 3 staff
and 8 students

2024

Prof Letizia Gramaglia becomes an
Honorary Fellow

Inca Hide-Wright joined the team as a
Graduate Management Trainee from
Oct 2024 to May 2025

2025 NEW LCs

Mature Student Experience
and Building Belonging

2025

Learning Circle Project Fund
introduced

£15K in funding, to 11 LC projects,
involving 41 staff and 14 students

2025

Prof Johathan Heron becomes
Honorary Fellow

Roberta Wooldridge Smith
becomes Honorary Fellow
Michelle Kulpa becomes
Honorary Fellow
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Celebrating

SUCCEesSS

Celebrating academic and professional achievement and nurturing a vibrant
community of learning- and teaching-focused staff and students lie at the heart of
WIHEA. We take great pleasure in recognising and sharing the successes of our
Fellows and Alumni. Congratulations to all on these outstanding accomplishments!

WARWICK AWARD FOR TEACHING EXCELLENCE (WATE)

We were delighted to celebrate the recognition of so many of our Fellows, Alumni, and projects at the 2025
Warwick Awards for Teaching Excellence, highlighting their outstanding commitment to and impact on teaching.

SEM FACULTY AWARD

WINNER

Dr Tom Ritchie

Associate Professor - Reader
(Teaching Focused), Chemistry

HIGHLY COMMENDED

Dr Jianhua Yang

Associate Professor - Reader
(Teaching Focused), Warwick
Manufacturing Group

COMMENDED

Edwina Jones

Associate Professor - Reader
(Teaching Focused), Warwick
Manufacturing Group

WINNER

Study, Professional, and Analytical
Skills (SPA) Team at WMG -

Dr Maryam Masood

(Warwick Manufacturing Group)

COMMENDED

WMS Education Quality Team -
Dr Helen Nolan (Warwick
Medical School)

COMMUNITY AND CULTURE AWARD

WINNER

APP PGR Team

Sara Hattersley and
colleagues Oliver Turner,
Tina Finlay and Judith Taylor
(Academic Development Centre)

WARWICK AWARD FOR PERSONAL
TUTORING EXCELLENCE (WAPTE)

WINNER

% DrLeticia Villamediana-Gonzalez
. Associate Professor (Teaching

Focused), School of Modern

Languages and Cultures

OUTSTANDING STUDENT CONTRIBUTION
AWARD (OSCA)

WINNER
Gunisha Aggarwal
Economics

As a WIHEA Student Fellow, Gunisha
. co-led a project on Al accessibility
and literacy, ensuring that student perspectives shape
the future of education. Her insights have enriched
panels and networking events, bridging dialogue across
disciplines. Gunisha’s leadership extends to Enactus
Warwick, where, as President, she led seven pro-
bono consulting projects and four student-run social
enterprises. These initiatives empowered marginalised
communities, raising over £5,000 and delivering more
than 50 impactful events. Gunisha’s work is visionary
and transformative, leaving a legacy of compassion,
courage, and lasting impact across local, national,

and global communities.



OTHER AWARDS AND SUCCESSES

Dr Alex Baker

Assistant Professor, Chemistry

Alex won the Royal Society of Chemistry
Early Career Prize for Excellence

in Higher Education and the British
Science Association (BSA) Physical
Sciences and Mathematics Award.

Dr Neha Gupta
Assistant Professor,
Warwick Business School

Gained SFHEA recognition.

Dr Bo Kelestyn

Assistant Professor (Teaching Tack),
Warwick Business School

Bo won the Rising Stars Award in the
Education and Academia Category.

Dr Helen Nolan

Associate Professor,

Warwick Medical School

Helen was awarded the Association
for the Study of Medical Education
(ASME) and General Medical Council’s
(GMC) “Excellent Medical Education” Award in the
Equality, Diversity and Inclusion category for her
application; “Trauma-informed UK medical education
and practice for inclusion and wellbeing - a Delphi
approach to identifying priorities”

This national prize awarded jointly by ASME and the
GMC is intended to fund high-quality medical education
research, development and innovation.

Helen is Pl on this multi-institutional project along with
colleagues from University of Manchester, King’s College
London and Queen Mary University of London which

will explore curricular priorities for developing trauma-
informed medical education in the UK.

Dr Tom Ritchie

Associate Professor - Reader
(Teaching Focused), Chemistry

Tom was awarded a US-UK Fulbright
Scholar Award, based in North Carolina
at Elon University, an international

ship to conduct collaborative research and teaching
exchange, fostering transatlantic partnerships in higher
education innovation and student-centred pedagogical
approaches. He was a Social Inclusion Staff Award
Winner for ‘Innovation Through Diversity’, recognising
the ‘We are Chemistry’ programme’s approach to equal
partnership, which demonstrates how genuine student
collaboration and inclusive practices drive innovation and
transform systems in higher education. A Royal Society
of Chemistry Inclusion & Diversity Prize granted national
recognition to the ‘We are Chemistry’ programme’s

transformative approach to inclusion and diversity,

which has created over 200 activities and over 20,000
engagements that integrate students’ experience into
the curriculum, demonstrating how student partnership
drives real change in chemistry education. Tom’s WATE:
Science, Engineering, and Medicine Faculty Award
recognises his work in developing an ‘educational
ecosystem’ in which students thrive as genuine partners
in co-creating content, redesigning assessments,

and leading innovations. Tom has established a joint
Warwick-Elon Higher Education Innovation Fund to
support ongoing transatlantic collaboration. He also
received the Lord Butterworth Award, recognising
outstanding early-career impact in learning and teaching,
and an Advance HE CATE Award, granting national
recognition for the student-staff partnership approach
behind the award-winning ‘We are Chemistry’ programme
and the Warwick Building Belonging Framework project.

Dr Matthew Voice

Assistant Professor (Teaching
Focused), Applied Linguistics

Matt won a departmental Student
Support Award this year. This
recognises ‘dedication and
commitment to teaching and learning’ and was awarded
based on a vote by SSLC student representatives.

WOW AWARD

The work of the WIHEA team was also recognised

this year with a WoW award. It was a lovely surprise to
be nominated by the community, and we were thrilled
to accept this award. The work behind the scenes is
done by a small team and student project officers. The
opportunities offered by WIHEA enables Fellows to drive
change at departmental, institutional, and (inter)national
level, ensuring that WIHEA remains at the forefront

of educational innovation. The team was recognised

for supporting the amazing community and creating a
supportive, welcoming and personalised atmosphere.

Our nominator said: “I've never met a team that is so
nice, so willing to help and to support, and the fondness
that its Warwick community has for it speaks volumes.
That is why the team should be recognised for its

work - in its quest to uplift excellence in education,

it consistently demonstrates excellence itself.”
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National teaching
fellowships

We extend huge congratulations to WIHEA Alumnae Dr Freeha Azmat and
Dr Jennie Mills for their National Teaching Fellowships in 2025. This award
recognises and celebrates those making an outstanding impact on student
outcomes and the teaching profession in UK higher education.

Dr Freeha Azmat

Warwick Manufacturing Group

She has consistently challenged systemic barriers,
rising from a Merit Scholar in Pakistan’s male-dominated
engineering field to a Chancellor’s International

Scholar at the University of Warwick.

With over 15 years’ experience, Dr Azmat pioneered

the integration of authentic learning into engineering
curricula, developing industry-aligned programmes such
as the BSc Digital and Technology Solutions Degree
Apprenticeship and the MSc in Digital and Technology
Solutions Degree Apprenticeship at WMG, of which she
is Course Director. These degree apprenticeships help
train over 250 students every year and are designed in
collaboration with major employers, including Jaguar
Land Rover, Dyson, and Goldman Sachs, to help reduce
the UK’s engineering and technology skills gap.

Dr Azmat’s impact spans curriculum design, policy
influence, and strategic leadership. She has led over
£400K in externally funded projects, embedding work-
based learning and digital pedagogies into institutional
frameworks. As a recognised thought leader, she

has shared her expertise through keynotes across

UK universities and contributions to national policy

via Policy Connect.

Internationally, she has directed major capacity-building
projects in Pakistan, South Africa, Colombia, and the
UAE, promoting authentic learning and enhancing
access for under-served communities. Her mentoring
has empowered colleagues across global institutions,
and she has led crossfunctional teams to secure
prestigious accreditations, raise academic standards,
and enhance digital infrastructure.

ASSOCIATE PROFESSOR - READER (TEACHING FOCUSED)

Dr Freeha Azmat, Reader in Engineering Education at WMG,
has been named a National Teaching Fellow for her outstanding
leadership in engineering education, inclusion, and curriculum design.

As a mentor and EDI advocate, she champions initiatives
such as the Improving Access and Participation to
Engineering Research (IAPER) internship programme
and the Youth Support Programme (YSP), creating vital
pathways for women and underrepresented students in
STEM. Her work has been recognised through awards
including the WMG Star Award, Warwick Enhanced
Contribution Awards, Asian Woman of Achievement
Award, and selection for high-level institutional
leadership programmes.

Dr Azmat said, ‘For me, receiving an
award is not just about recognising
past achievements, it is about affirming
the purpose that drives my work.

It honours the journey, the barriers

| have overcome, and the communities
| strive to uplift. Most importantly,

it motivates me to keep pushing
boundaries so others canrise too.’



Dr Jennie Mills

Academic Development Centre

e

?\f 2
L

Her teaching and research focus on transforming

higher education through innovative pedagogies that

challenge conventional academic practice. Jennie has a

background in English literature and critical theory, which

she applies to create new methodologies for educational

development. Her work centres on ‘constructive

disruption’, using creative approaches including LEGO

SERIOUS PLAY®, arts-based methods, and storytelling

to help educators reimagine their practice.

She established the Academic and Professional
Pathway for Teaching Excellence (APPTE), which has
supported over 380 colleagues in gaining Fellowships
since 2016 through its distinctive approach to reflective
practice and professional development.

She is a pioneer in Al-enhanced education, having
co-developed ‘The Al Revolution’ module, the first
at Warwick to integrate Al as a pedagogical partner.

ASSOCIATE PROFESSOR (TEACHING FOCUSED)

Dr Jennie Mills, Associate Professor and Deputy Head of Warwick’s

- Academic Development Centre, has also been awarded a National
Teaching Fellowship for her groundbreaking work on reflective practice,
pedagogic innovation, and Al in education.

She leads institutional Al development through staff
bootcamps and knowledge-sharing events, positioning
Warwick at the forefront of ethical Al integration in
higher education.

Dr Mills said: ‘This recognition celebrates an approach
to education that values both rigour and imagination. 'm
passionate about creating spaces where educators can
question assumptions, take creative risks, and discover
new possibilities.

What I’'m most proud of is fostering communities
where we explore better questions together. Whether
using LEGO to envision Al futures or poetry to reflect
on teaching practice, the goal is always to suspend
conventional thinking just long enough for curiosity and
transformation to take hold.

Chemistry ¥
. I 1
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Promotions and
appointments

We are delighted to celebrate the promotion of several WIHEA Fellows and
Alumni this year. We know that many more colleagues may have achieved
promotions but have not had the opportunity to share their news with us.
Congratulations to everyone on these well-deserved successes!

Abigail Ball
ASSOCIATE PROFESSOR:
~ & HEAD OF DIGITAL LEARNING

" 4 ‘ School of European Languages,
k \_ le= Culture and Society (SELCS)
| lead projects that embed innovative TEL approaches
into mainstream teaching and learning activities such as
the development of the Centre for Teacher Education’s
new digital PGCE programme.

f

Professor Lydia Plath
PROFESSOR (TEACHING FOCUSED)
Department of History

I am proud to be the first Teaching Focused
i Professor in the History department.

At the core of my ‘teaching excellence’ was my institutional
impact through my work with the Tackling Racial Inequality
at Warwick Staff Development Programme, and national
impact through leading on recognition of teaching
excellence in my field of American Studies.

Dr David Orrego-Carmona
READER
ﬂ School of Modern Languages and Cultures

My teaching excellence centres on
strategic curriculum innovation and
technology integration that directly address industry
needs while fostering student employability. | have

led the expansion of the MA Translation and Cultures
programme to develop three new pathways, including
Translation Technologies, created industry-relevant
modules that integrate cutting-edge research findings,
and established strong industry partnerships that provide
authentic learning experiences, resulting in significant
improvements in student satisfaction.

" Professor Isabel Fischer

(NTF, PFHEA)

PROFESSOR (TEACHING FOCUSED)

& Warwick Business School

’ | have been promoted to Professor for my
work on Digital Innovation in the field of Al and education,
with a particular focus on Al and feedback provision.

Dr Romain Chenet
ASSOCIATE PROFESSOR
Global Sustainable Development

Since joining in 2021, Romain has

“4 been course leader for all of the

GSD department’s degrees, taught an extensive

range of modules, and fulfilled a range of executive
professional roles in addition to exploring innovative
research ideas at the interface of embodied knowledges
and global futures.

Professor Nikola Chmel
PROFESSOR / HEAD OF DEPARTMENT
Department of Chemistry

| have led educational strategy in
J Chemistry as Director of Education and
Deputy Head (Education), overseeing a major overhaul
of the chemistry curriculum. | have also contributed to
the development of a level 7 apprenticeship standard,
leading to the launch of new apprenticeship courses
nationally, as well as contributing to the development
of the first wave of the new STEM Connect MSc
courses at Warwick.

Gill Frigerio
READER (TEACHING FOCUSED)
Centre for Lifelong Learning

| have been promoted to Reader on the
teaching focused pathway. My impact has
been on the professional training of career development
practitioners, which requires integration of theory,
policy, and practice to form our ‘signature pedagogy’.

| co-authored a new textbook which is now being used
internationally to train people for careers work.




Fellows’

Impact

statements

This section of our report highlights reflections from Fellows who are now moving
into our Alumni community. Their words capture the richness of their experiences
and offer heartfelt encouragement to those who will follow in their footsteps.
Common threads run through their reflections: the value of belonging to a cross-
institutional community; the transformative learning and growth gained through
engagement in the Academy’s activities, projects, and leadership opportunities;
and the enduring impact that WIHEA has had on their professional identity.

Dr Susie Cowley-Haselden
ASSOCIATE PROFESSOR
Warwick Foundation Studies,
Faculty of Social Sciences

| have thoroughly enjoyed my time as
a WIHEA Fellow and look forward to
continuing to engage as an Alumna. When | started as
a Fellow, | couldn’t quite find the Learning Circle that
catered to what | was interested in, so | approached
Jess with an idea for a new one and she connected
me to another like-minded soul in Sociology, and the
Academic Literacies Learning Circle was born.

Co-leading this Learning Circle has been one of the
highlights of my time at Warwick. | have met some
amazing colleagues from across the university,

and having that shared passion and commitment

to challenging norms and conventions has been so
refreshing. There is an array of amazing practice and
people at Warwick. | want to stay connected to this.

If you are an incoming Fellow, my advice would be to
find your people. If you can't, create the space to do so.
And do it in the early days - three years flies by!

o Dr Thomas Greenaway
m ! ASSOCIATE FELLOW

Intercultural Training Programme

H &
K - Development Consultant, Student
‘ ‘\/1. Opportunity
N\ My involvement in WIHEA started

before | was an official Fellow. | was approached to join
the Designing and Assessing Groupwork Learning Circle.
After one year as a Fellow, | became a Learning Circle
co-lead and contributed to or instigated several projects,
including the staff resource for designing and assessing
groupwork, mapping assessed teamwork in academic
modules, and the student voice in teamwork assessment.

Outside of this, | supported other WIHEA-funded
projects and Learning Circles. | also delivered a WIHEA
Masterclass on developing intercultural awareness.

This Fellowship gave me opportunities to do research
projects that | wanted to do but could not in my regular
job. The connections across the university that WIHEA
enables helped me to meet and work with people

from across the University. This has helped me better
understand the University, which has been invaluable
to my current role embedding intercultural awareness
across the institution.

For incoming Fellows, follow your interests and your
development goals. Attend as many events as possible
to make connections, and think ambitiously about what
you can achieve as a WIHEA Fellow.

Sam Grierson

QUALITY REVIEW AND
ENHANCEMENT MANAGER
Education Policy and Quality,
Education Group

From the outset of my WIHEA
Fellowship, | was drawn to the Diverse Assessment
Learning Circle, which strongly reflected my values and
expertise in inclusive education. | was warmly welcomed
by co-leads Isabel Fischer and Leda Mirbahai, and in that
first year | co-designed and led workshops on inclusive
assessment, connecting with staff, students, and Fellows
across and beyond Warwick. These events aimed to raise
awareness, build confidence, and promote educational
equity through assessment reform.

Alongside this, | joined the Al in Education project at a
crucial moment, contributing to Warwick’s early response
to generative Al. | later co-led the Academic Integrity and
Al Ethics sub-group with Lee Griffin, helping shape local
policy and practice in teaching-focused departments.
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In my second year, | co-led the Inclusive Assessment
Learning Circle with Kerry Dobbins and led a WIHEA-
funded project on inclusive assessment in STEM,
working with Claire Rocks and Martyn Parker. We
recently completed our report, which we hope will shape
future curriculum and assessment design.

The Fellowship has been transformational, affirming

the value of my leadership and teaching experience as |
transitioned from secondary to higher education. Within
Warwick Foundation Studies, our inclusive assessment
work has directly enhanced the learning experience for
international students.

To the new Fellows, say ‘yes’ to opportunities, manage
your time well, and lean into the community. WIHEA is a
platform for connection, leadership, and real change.

Dr Luke Hodson

ASSISTANT PROFESSOR

Senior Tutor & Director of Admissions,
Department of Psychology

| have tried to say ‘yes’ to every
opportunity afforded me during my
time at WIHEA, taking on a co-lead role for the Trans and
Queer Pedagogy LC, and starting the Compassionate
Pedagogies LC with my colleague Dr Gemma Gray.

In these roles | have applied for funding, led projects,
collaborated and worked with people across Warwick
whom | would never get a chance to meet normally, and
formed connections outside of Warwick. The WIHEA
Fellowship has afforded me many opportunities to grow
and lead, and ultimately has changed my perspective as
an academic.

To new Fellows | would say try your best to get involved -
attend the lunches, speak to people, ask questions. It can
be so difficult to find the time as an academic, but do try
and take every opportunity you can. | will still be leading
on the Compassionate Pedagogies LC as an Alumnus,
and will be part of the LC Leaders network, so hopefully |
will continue to work with many of you.

Dr Emil Kostadinov
ASSISTANT PROFESSOR
(TEACHING FOCUSED)

Department of Economics

As a WIHEA Fellow, | actively
contributed to several Learning Circles
focusmg on technology enhanced education. This
provided a vibrant forum to network with like-minded
colleagues across the University, allowing me to both
learn about innovative pedagogical practices in other
disciplines and share my own expertise.

The primary impact for me has been unique
opportunities to connect with colleagues from diverse
departments, fostering a greater understanding of

the University as a whole and the fascinating work
happening beyond my own department. These cross-
disciplinary linkages enrich our perspectives, which we
bring back to benefit our students.

My advice for incoming Fellows is to explore the wide
range of initiatives that WIHEA supports, as it focuses
on nearly all key issues in contemporary education. The
key is to identify the areas that you are most passionate
about and proactively engage with relevant networks
and colleagues to find your niche within this vibrant
community.

Dr Leda Mirbahai
ASSOCIATE PROFESSOR
Warwick Medical School

| applied for the WIHEA Fellowship to
connect with like-minded colleagues,
contribute to key education priorities,
and help shape sector-wide change. The Fellowship
enabled me to do all this and more. During my time, |
proposed and co-led three impactful Learning Circles
(LCs): the open Diverse Assessment LC, the task and
finish Al for Good: Evaluating and Shaping Opportunities
of Al in Education LC with Dr Isabel Fischer (WBS), and
the Review of Self-Certification Policy LC with Professor
Andy Clark (Chemistry).

| particularly valued co-defining the vision and mission
of each LC and collaborating with colleagues across
Warwick and beyond to meet the LCs’ objectives and
enhance educational practice and student experience.
Supported by two WIHEA funding awards, we published
blogs, hosted multiple workshops, and submitted policy-
shaping proposals to AQSC (now QSS). The Fellowship
also enabled meaningful co-creation with students,
including joint publication on inclusive and diverse
assessment strategies.

My advice to future WIHEA Fellows is to make the
most of this unique opportunity. Build connections
beyond your immediate network, champion the issues
that matter to you, and embrace the wide-ranging
development opportunities that WIHEA offers.

Dr David Molyneux

ASSOCIATE FELLOW

Head of Employer Engagement,
Student Opportunity

| got to reform and lead the
Employability Learning Circle. As

a group we drafted a position paper and delivered a
WIHEA Masterclass bringing graduate employers to talk
to course leaders and other Warwick colleagues.

| was also able to lead on two WIHEA-funded projects
examining skills gaps for students going out on work
placement. My Fellowship has given me a far greater
understanding of the Warwick education community and



has allowed me to make meaningful connections
with colleagues. In particular, | feel it has allowed me
to forge closer links between professional services
and the academic student experience.

To new Fellows, get involved and ask questions, don’t
be put off by terminology that can at first seem complex,
and seek out opportunities to co-create with students
as this can be immensely rewarding.

Dr Tom Ritchie

READER AND DIRECTOR OF
STUDENT EXPERIENCE
Department of Chemistry

During my time as a Fellow, | co-led the
development of the Warwick Building
Belonging Framework alongside Inca Hide-Wright,
Leigh Mencarini, and Adam Alcock, working with over
500 students and over 150 professional services and
academic staff. Together with Advance HE’s Building
Belonging programme, Warwick Students’ Union, and
the Student Insights team, | helped set up and co-

lead the WIHEA Building Belonging Open Learning
Circle with 70 members. | also started a Designing for
Inclusion project with students using WIHEA funding,
co-led a Lecture Capture Learning Circle, and I'm
currently working on some exciting Monash-Warwick
Education Activation Fund projects on Al and belonging.
Working with the belonging team, we created a
comprehensive resource toolkit and BelongingGPT to
help departments implement the Belonging Framework.

The Fellowship has been transformative for my career.

| was promoted from Assistant Professor to Reader,
received a Fulbright Scholarship to work with Elon
University, was nominated for a CATE Award, and won

a Royal Society of Chemistry Inclusion and Diversity
Award. Most importantly, it’s given me the confidence to
lead institutional change. The Framework is now being
used across multiple University initiatives, including the
award-winning ‘We are Chemistry’ programme, and

has been integrated into the 2025-2030 Education

and Student Experience Strategy. The Fellowship

has also encouraged me to engage beyond Warwick,
helping me achieve FHEA and SFHEA, as well as
completing a coaching apprenticeship. The Building
Belonging Framework gives departments practical tools
that translate belonging theory into things they can
actually do, and we're already seeing increased student
engagement and retention.

To incoming Fellows, start with collaboration:
meaningful partnerships with students and staff from
day one create solutions that work. Focus on practical
application rather than just theory. I've found it helpful
to create action groups where we build things step by
step, constantly testing and improving based on real
feedback from users. Most importantly, remember that
being a Fellow is all about relationships. Take time to

build trust and connections throughout your Fellowship
journey to make the most of opportunities to get
involved in interesting projects.

Karoline Schneider
ASSOCIATE FELLOW

Intercultural Training Programme
Development Consultant, Student
Opportunity, PAIS

As a Fellow, I've had opportunities to
get involved in a variety of different Learning Circles
and help shape discussions on topics such as inclusive
assessment and anti-racist practice. My Fellow status
has also allowed me to contribute annually as a WATE
Judge for the PGR awards. The biggest impact my
Fellowship had on me was giving me the confidence to
apply for Senior Fellowship status of Advance HE.

My advice for incoming Fellows, particularly those from
a professional services background, would be to not limit
yourself. If you care about something in the education
space and want to make a difference, get involved in

the conversation, whatever form that might take. Your
contributions are what makes WIHEA what it is.

Anna Tranter
ASSOCIATE PROFESSOR
Warwick Global Academy

During my time as a WIHEA Fellow,

| have been actively involved in the
I Internationalisation Learning Circle
and the Teaching Recognition and Reward Learning
Circle. These spaces have enabled me to collaborate
with colleagues across the University, sharing practice
and shaping initiatives that enhance both staff and
student experiences. | was also fortunate to receive
funding for two research projects. The first focused
on international students, researching their peers
to identify best practice in supporting international
students’ pedagogy, which has now been written into
a publication. The second, due to take place next
academic year, will explore use of active learning across
the University, with a view to sharing best practice and
encouraging colleagues to use more active learning in
their pedagogy.

The Fellowship has had a significant impact on me,
giving me opportunities to connect with colleagues
outside my department, contribute to inclusive
pedagogic research, and bring new insights back into
my teaching. For my students, this has meant more
responsive and evidence-informed practice.

My advice to incoming Fellows is to make the most of
the networks and opportunities. Collaboration often
leads to unexpected and rewarding outcomes.
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Dr Jianhua Yang

ASSOCIATE PROFESSOR - READER
(TEACHING FOCUSED)

WMG

During my first year as a WIHEA

- Fellow, | participated in and supported
several Learning Circles, workshops, and training
sessions organised by WIHEA. In particular, | joined

the Al in Education Learning Circle and later became a
co-lead.

WIHEA has had a tremendous impact on me. It has
significantly raised my profile by providing a platform

for networking with like-minded colleagues across the
University. It also enabled me to explore pedagogical
and other intellectually stimulating topics, leading to
meaningful contributions and tangible impacts. | have
also successfully gained promotion to Reader during my
Fellowship.

For incoming Fellows, | would strongly encourage taking
the opportunity to broaden your perspectives early on

in the Fellowship, especially if your core role is primarily
focused on teaching, research, or teaching/learning
support. That said, to truly make the most of the
Fellowship, it’s important to eventually focus your efforts
on specific areas and aim for concrete outputs.

Meifang Zhuo

PGR TEACHER MENTOR

Applied Linguistics

Thanks to the WIEHA Student Fellow
Strategic Fund, | have co-led an
interdisciplinary student research
project entitled ‘Understanding University Students’
Perceptions of Using Al to Enhance Study Skills: An
Exploratory Study’. Meanwhile, together with WIHEA
colleague Dr David Orrego-Carmona (SMLC) and Dr
Carla Toro (WMS), we secured an IATL Project Fund
grant to carry out another student-led interdisciplinary
project on Al entitled ‘Technostress in the Age of
Generative Al: Voices from L2 Doctoral Students in
the UK. Both projects seek to uncover the situation

of Al use among Warwick students, aiming to provide
bottom-up insights into the support needed for students
to leverage the potential of Al for their studies and
growth.

Our projects have received recognition within and
beyond Warwick. We have been invited to share our
findings in a podcast session on ‘Al and Students: What
Universities Don’t Know’, as well as a news article,
‘Chinese universities want students to use more Al, not
less’, published by MIT Technology Review. | have also
been contacted personally by researchers outside the
UK to share use of Al in higher education based on my
project learning.




WHEA Fellows

As we prepare for the new academic year, we welcome our new WIHEA Fellows
who started their Fellowships in September 2025.

Dr Mohammad Al-Amin
Associate Professor, School of Engineering

Sarah Bennett
Skills Developer, Personal Development Programmes,
Student Opportunity

Michael Cavaliere
PhD in Mathematics, Warwick Mathematics Institute

Amir Cheshmehzangi
PhD in Engineering, Warwick Manufacturing Group

Ali Collins
Head of Careers, Student Opportunity

Dr Dawn Collins
Reader in Neurobiology (Teaching Focused),
Warwick Medical School

Jo Dobb
Assistant Professor, Centre for Teacher Education

Cath Fenn
Senior Academic Technologist, MB ChB Education Team,
Warwick Medical School

Will Haywood
Assistant Professor, Centre for Teacher Education /
Academic Development Centre

Dr Sacha Hepburn
Director of Student Experience and Progression,
Faculty of Arts

Amanda Kowalczyk
Assistant Professor / Faculty Senior Tutor for Arts,
Warwick Foundation Studies / Dean of Students Office

Professor Nina-Anne Lawrence
Director, Warwick Foundation Studies

Dr Daniel Lowe

Deputy Director of Undergraduate Studies / Academic
Disability Champion / Assistant Professor in Law,
School of Law

Dr Maryam Masood
Assistant Professor, Warwick Manufacturing Group

Dr Ewan Mellor
Quality and Partnerships Development Manager,
Education Policy and Quality

Lewis Middleton
BA in Sociology, Department of Sociology

George Morrell
Deputy Head of Disability Services, Disability Services

Dr Natasha Mwila
Associate Professor, Organisation and Work Group,
Warwick Business School

Zineb Nmili
BSc Management with Placement Year,
Warwick Business School

Dr Cecilia Paredes
Teaching Fellow, Department of Chemistry

Dr Eleanor Reynolds
Assistant Professor, Warwick Business School

Ms Luda Ruddock
Academic Partnerships Manager, Innovation Group

Dr lan Saunders
Associate Professor (Teaching-Focused),
Department of Computer Science

Dr Fatemeh Shahbazi

Director of Studies for WMG School of Engineering
Courses / Assistant Professor in Engineering Simulations
and Thermofluids, Warwick Manufacturing Group

Dr Saran Shantikumar
Associate Clinical Professor, Warwick Medical School

Stella Shi

BA in Language, Culture, and Communication,
Department of Applied Linguistics

Billy Smith

BSc Economics, Psychology and Philosophy
(Behavioural Economics Pathway) with
Intercalated Year, Department of Philosophy

Sarah Tasneem
BA in History, Department of History

Louisa Toxvaerd Munch
PhD in English and Comparative Studies,
Department of English and Comparative Studies

Oliver Turner
Assistant Professor, Academic Development Centre

Yuxin Wang
BA in Engineering, School of Engineering

Emily Watkins
Widening Participation Lifecycle Officer
(Priority Groups), Widening Participation

Jackie Whitehouse
Head of Work-Based & Professional Learning,
Flexible & Online Learning (Education Group)

Dr Samantha Wilson-Thain
Director of Student Experience,

School of Life Sciences
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Reflections from
Lorenzo Frigerio

The WIHEA community continues to play a key role in advancing the
Education and Student Experience strategy. Ilts contributions to the
University’s educational agenda and thought leadership have been both
meaningful and impactful, helping to shape practice across the University.
It has been particularly encouraging to see WIHEA, ADC, and IATL working
in close partnership, strengthening existing relationships and supporting
the wider educational community. Initiatives such as the Education Fund
and the collaborative support for funded projects exemplify the power

of these connections in driving innovation and inclusive practice.

WIHEA'’s 10th anniversary
offered a valuable

! C— = on its achievements

moment to reflect

| A over the past decade.
\ o The community has
¢ / \ consistently brought

/ colleagues together
across disciplines and
roles, fostering a shared
sense of purpose and contributing to conversations
around parity of esteem. WIHEA's continued success
depends entirely on the dedication of its Staff and
Student Fellows, whose energy and commitment ensure
that the community remains dynamic and responsive to
emerging challenges in education.

A

Under Jess’s leadership, WIHEA’s reach has grown
impressively, with nearly 1,000 staff and students from
Warwick and beyond now part of the network. This
expansion has deepened engagement and broadened
WIHEA'’s influence, enabling greater collaboration and
impact across the sector.

WIHEA remains a beacon for educational collaboration,
bringing colleagues together to share experiences,
ideas, and initiatives. The WIHEA-LITE Away Day in July
was a powerful example of this, with colleagues from
Leeds Institute for Teaching Excellence joining WIHEA
Learning Circle Leads to exchange practice and explore
new connections. This event highlighted the value of
cross-institutional dialogue and the potential for sector-
wide impact. Earlier in the year, WIHEA also welcomed
Dr Nira Rahman from the University of Melbourne,

who spent a month with the WIHEA team, sharing her
expertise and forming new collaborations with the wider
community.

Looking ahead, WIHEA continues to be a significant
space for connection, innovation, and leadership in
education. WIHEA will continue to play a key role in
supporting implementation of education strategy

and enabling the development of new approaches to
teaching and learning. We warmly welcome the new
cohort of Staff and Student Fellows and look forward
to the continued evolution of this vibrant and inspiring
community.

Professor Lorenzo Frigerio
PRO-VICE CHANCELLOR (EDUCATION)



WHEA team

Jess Humphreys
DIRECTOR

| have been involved with WIHEA since its
inception, serving in various roles including
Fellow, Alumna, Deputy Director, and now
Director. Over the years, | have led Learning Circles and

projects, witnessing first-hand the potential for WIHEA to create
meaningful impact - personally, institutionally, and across the
sector. One of the most rewarding aspects of my current role has
been opportunities to connect with inspiring Fellows, foster new
collaborations, and extend WIHEA's reach through partnerships
with academies and colleagues both within Warwick and
beyond. The energy and innovation that emerge when we work
together are powerful, and the potential for positive change feels
especially vital in today’s educational landscape.

o \‘%‘s Lisa Drummond
\\ ACADEMIC MANAGER

k Over the last 10 years, | have had the pleasure

¢ % of being akey part of WIHEA’s small but
dynamic team. It has been a privilege to have
been mvolved in the early concept stage, be pivotal in the
establishment and now celebrating our 10th Anniversary. | have
thoroughly enjoyed working alongside Michelle, three inspiring
Directors and a range of talented students over the years,

to develop and manage the range of educational leadership
initiatives and processes that underpin all WIHEA's activities.

The heart of WIHEA, really is the community. It is so rewarding
to see the unique partnerships form between staff and students,
who are all in different stages of their careers or studies, and
from the many disciplines and professions at Warwick. Even

in challenging times, so many Fellows have, and continue

to contribute and lead, wide reaching learning and teaching
initiatives. It is so inspiring and rewarding to see their dedication
to and positive impact on Warwick’s education and student
experience. As we step into our new decade and deepen and
grow our national/international presence and partnerships,

| look forward to working more closely with our exceptional
Student Fellows, and both supporting and showcasing all our
community’s work and achievements across the sector.

i Michelle Kulpa
i PA TO THE DIRECTOR, EVENT
CO-ORDINATOR, AND
\ 1 ’ ADMINISTRATIVE ASSISTANT

As part of WIHEA's close-knit team, | manage
a wide range of administrative and event coordination tasks,
from supporting the Director and managing communications to
organising professional development and networking events.
Over the past nine years, I've loved watching our community
grow from 44 founding Fellows to over 1,000 members, including
Alumni, Warwick colleagues, and external partners. It has been a
privilege to support this talented and inspiring network. This year
has been particularly memorable with WIHEA’s 10th Anniversary
Celebration, welcoming over 100 guests including our Vice-
Chancellor, Stuart Croft. | was honoured to be a finalist in the
West Midlands PA Awards for Project Champion and shortlisted
for the National PA Awards in the Admin Support category, and
was also awarded a WIHEA Honorary Fellowship. | really look
forward to seeing our fantastic community continue to grow and
thrive at Warwick and beyond.

Inca Hide-Wright
WARWICK GRADUATE MANAGEMENT

TRAINEE (EIGHT-MONTH PLACEMENT
WITH WIHEA)

\ When | became a WIHEA Student Fellow

in 2023, | had no idea just how much | would gain and be
able to give to the WIHEA space for many reasons. WIHEA
has not just given me a platform but has equipped me with
skills, knowledge and experiences that feel like | do and

can be part of it all because of the phenomenally diverse
community. A highlight of my time with WIHEA, as a Student
Fellow and now Alumni, has been developing an idea, a
chance conversation with Tom Ritchie my WIHEA mentor,
into an institutionally, nationally, and internationally used
project and framework supporting Building Belonging in
student and staff communities in higher education. It is
incredible that the Building Belonging work has formed part
of the winning CATE submission and was shortlisted for the
‘Belonging Through Culture’ Social Inclusion award. We are
now co-developing a Centre for Belonging in Education,

for Further and Higher Education Sectors to bring together
Policy, Practice and Research, open to all students, staff,
policymakers, practitioners and researchers.

So far, during my time as a Warwick Graduate Management
Trainee, | have completed a placement with WIHEA
supporting the development of WIHEA Connect, piloting
community-led sessions for students and staff to connect,
share and learn about WIHEA and the different work
happening in this space and beyond. My key goal with

my WIHEA placement was to break down barriers to
engagement. | had the pleasure of working with a number

of SSLCs, Warwick SU, and networks across the university
to share what WIHEA is and how anyone interested can

get involved. My current placement is with Warwick SU
supporting the Full Time Officers with bringing their vision to
life, embedding the new SU strategy into all workings of the
organization, as well as developing Custom GPTs to support
the onboarding and development of students and staff.

Special thanks for their outstanding
contribution this year go to:

Dr Reece Goodall
PROJECT OFFICER (PART-TIME)

Mevin Babu
STUDENT PROJECT OFFICER
(PART-TIME)

Simran Naik
STUDENT PROJECT OFFICER
(PART-TIME)
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