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WELCOME
FROM THE DIRECTOR

Reflecting on the past year, it has been one of change and exciting
developments. It has been my honour to serve as Acting Director of
WIHEA since September, and I've found endless inspiration in our
Fellows and Alumni. I'm deeply grateful for the warm welcome
and support you've extended to me throughout this time.

I'd also like to express my heartfelt appreciation to the WIHEA
team - Lisa, Michelle, and Reece - for their unwavering enthusiasm
and support over the past year.

Opportunities to meet individually with our
WIHEA Fellows, both students and staff, have
been truly inspiring. These interactions have
highlighted the remarkable, creative, and innovative
work happening within our community. WIHEA

is a vital space for transforming teaching and
learning through staff-student partnerships and
collaboration. Our conversations have underscored
WIHEA's significant role in fostering new
connections and nurturing educational leadership
across and beyond our institution.

This annual report offers a glimpse into the many
accomplishments of our Fellows, project teams,
and individuals, both within Warwick and beyond.
Our celebration of these successes is testament
to the commitment and achievements of our
entire community.

The past year has brought exciting initiatives and
collaborations. WIHEA has contributed to the
development of the new Education and Student
Experience Strategy, and we look forward to
supporting its implementation. The community
continues to thrive, now comprising over 700
Fellows, Alumni and Members. We've welcomed

four new Learning Circles this year, exploring
themes such as Al in Education, Employability,

Compassionate Pedagogies, and Digital Education

Technologies for Teaching and Assessment
(DETTA). We have also launched a Small Fund
scheme to support the dissemination of project
findings and development of new ideas.

The inspiring work of our Student Fellows and
project officers has been another highlight.

We celebrated many of them at a networking
meeting, gaining valuable insights into their
experiences of collaborating on WIHEA-funded
projects. Our Student Fellows have been proactive
in amplifying the student voice within WIHEA,
providing feedback and sharing thoughts at a
student-led networking event earlier this year.

As | look to the future, | am honoured to follow in
Leti's footsteps as incoming Director of WIHEA
for the next academic year. Working with Leti over
the years has been a true privilege, and | deeply
appreciate her vision, support, and guidance.

Her commitment to helping others reach their
potential is truly inspiring. As Director of WIHEA

| am standing on the shoulders of giants and hope
to build on the legacies of the previous directors,
Gwen van der Velden and Letizia Gramaglia.

| aim to ensure WIHEA's continued evolution

and impact by expanding our connections and
fostering collective leadership that will shape the
future of teaching and learning at Warwick.

Jess Humphreys, SFHEA, SCHMALT
Director of the Warwick International
Higher Education Academy


https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/ai_in_education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/employability/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/compassionate-pedagogies/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/digital-education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/digital-education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/digital-education/

CONTRIBUTION

BY FORMER DIRECTOR

As | hand over the directorship of WIHEA, I'm filled with pride
and gratitude in reflecting on the past four transformative years.
When | stepped into the role of Director in August 2020, the
world was navigating the upheaval of a global pandemic.

It was an unprecedented time to lead, filled with uncertainty
and rapid change. Yet amid these challenges, the unwavering
dedication and creativity of WIHEA Fellows shone through,
illuminating the path forward.

In that first year we faced the daunting task of
maintaining our community and momentum, despite
physical separation. Our Fellows' resilience was

truly inspirational. We adapted quickly, embracing
virtual platforms to stay connected and engaged.
The launch of WIHEA Connect, our virtual hub,

was a significant milestone, allowing us to extend

our reach and foster collaboration in new ways
which are now embedded and thriving. In
subsequent years we have built on these efforts,
showcasing the transformative power of our
collective leadership. WIHEA Fellows have
spearheaded innovations that have greatly
enhanced our status as a world-leading institution.

My secondment to Monash in 2023/24 further
strengthened our global partnerships, fostering
new connections across Australia and Malaysia.
This enriching experience at Monash also brought
my personal journey with WIHEA full circle: from
my involvement as a Foundation Fellow in the 2015
joint launch of WIHEA and the Monash Education
Academy (MEA), to the privilege of leading at both
sister academies.

As | step down, | look ahead with excitement to the
future of WIHEA under the capable leadership of
Jess Humphreys. Her vision and passion promise to
steer WIHEA to even greater heights. My journey
with WIHEA has been one of growth, resilience,
and profound collaboration. | am deeply grateful
to everyone in the WIHEA community for their
unwavering support and partnership. Together, we
have navigated challenges, celebrated successes,
and made lasting impacts on education at Warwick
and beyond.

Here's to an exciting new chapter for WIHEA!

Professor Letizia Gramaglia, PhD, OFHEA, NTF
Former Director of WIHEA



https://warwick.ac.uk/fac/cross_fac/academy/connect/
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HOW

THE ACADEMY WORKS

The Warwick International Higher Education Academy (WIHEA) is approaching its
tenth year. Since its founding in September 2015, its community, reach, and collective
achievements have grown constantly, with the intention of making threefold impacts:
on institutional-level learning and teaching development; on the Fellows’ career and
professional development as educational leaders; and nationally and internationally for
Warwick in the higher education arena.

In 2023, WHIEA had 21 Fellows and 129 Alumni,
both staff and students. They have shown

leadership in education, and together present

a strong academic voice within the University of
Warwick’s ambitious educational agenda and deliver
WIHEA's remit to enhance learning, teaching, and
student engagement at the University through
collaboration, research, and policy influence.
WIHEA is a beacon of student engagement and an
exemplar of how Warwick empowers the student
voice to participate in meaningful engagement

and co-creation.

Staff and Student Fellows, selected through a
competitive application and nomination process,
commit to making an institutional contribution to
learning and teaching. Staff Fellows remain in role
for three years and Students for one year, following
which they become WIHEA Alumni. Fellows meet
regularly both on campus and online, and are joined
by Alumni several times a year at WIHEA networking
lunches. These lunches provide opportunities to
share expertise, experience, and practice, as well as
updates on institutional and national developments,
new research, and emerging topics of interest.
WIHEA seminars and masterclasses are open to the
wider Warwick community, and since 2020 it has
welcomed a growing number of Members. Its 333
Members at Warwick and 243 External Members
participate in events and collaborate with Fellows on
projects and other activities.

Through WIHEA's Learning Circles, which are led by
Fellows (or co-led by Alumni), Fellows and Alumni

come together to gather intelligence and share
and debate their findings on key strategic topics to
further the development of strategy on institutional
practice and policy. Being part of a Learning Circle
enables WIHEA Fellows and Alumni to lead or

be involved in developing policy proposals and/

or good practice guidance, whilst enhancing their
competence to address current challenges.

Some Learning Circles have External Members,
enabling wider sharing of practice and collaboration
across the sector, and expanding networks and
scope to identify new challenges and opportunities
in higher education.

WIHEA project funding enables collaborative

partnerships between staff and students. These
directly influence and improve the learning
experience by recognising, developing, and
embedding impactful academic practices that
provide opportunities for students to ‘learn beyond
boundaries’. WIHEA encourages its Fellows to
form partnerships with staff and students from
across the institution and the higher education
sector to propose development and dissemination
projects that result in guidance and resources for
departments, programme teams, and individuals
on a range of strategic themes. Our Masterclasses
enable Learning Circles and project teams to share
their findings and resources more widely with
colleagues across the institution and beyond.


https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/fellows/list-of-fellows/
https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/
https://warwick.ac.uk/fac/cross_fac/academy/funding/
https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/

Impact at an institutional level

WIHEA's continuing growth and collective
achievements are evident in the number of
communities of practice (Learning Circles and
funded projects) that have been formed to advance
teaching. WIHEA aims to increase cross-institutional
expertise in a wide range of themes through the
activities outlined above. Fellows bring knowledge,
often from their own disciplines and contexts, and
commit to rigorous processes of institutional and
pedagogical research to inform both local and
sector-wide debates.

Impact on Staff and Student Fellows'
career and professional development

Staff Fellows are based in academic and
professional services departments. Those from
professional services are often ‘third-space
professionals’, based in the administrative structure
but working with direct impact on students and
academic practices. In their impact statements
later in this publication, the Fellows relate in their
own words the impacts of their Fellowships on
their careers and professional learning. Strikingly,
their accounts show how interdisciplinary and
cross-disciplinary engagement has given them

a more critical understanding of pedagogy and
practice, leading to change in both their own and
their departments’ teaching and student support.
Many Fellows have achieved external recognition,
and acknowledge that receiving project funding,
participating in or leading Learning Circles,

and being involved in governance and policy
development have enhanced their promotion
prospects.

WIHEA has impacted significantly on progress
toward parity of esteem by establishing a prestige
economy in teaching akin to existing prestige
mechanisms in research, and by celebrating annually
the increasing number of Fellows who successfully
achieve academic promotion, with a noticeable
increase in Teaching-Focused Professors in the last
few years. Thirty Fellows have become Professors
during the nine years of the Academy’s existence,
and several Fellows are part of the Education
Strategy Group, supporting strategic leadership

of education at Warwick.

Fellows are offered tailored programmes of
education leadership training, and through
engagement in WIHEA activities become well-
informed of pedagogical and institutional
developments, enhancing their position and
standing within their academic and professional
service departments.

Student Fellowships provide students with unique
opportunities to work alongside professional and
academic staff, participate in exchanges, projects,
and Learning Circles, and propose learning and
teaching policy or develop new academic practice
that enhances the student experience and student
outcomes. Through this engagement, they also
develop an impressive range of skills, knowledge,
and experience. Some have gone on to work in the
higher education sector and have received awards
or national recognition for their work.

National and international Impact

WIHEA has been sharing its learning, experiences,
and ways of working with other UK higher education
institutions seeking to emulate the academy model.
The Academy at Warwick is partnered with the
Monash Education Academy at Monash University
(Melbourne). The two academies have worked
closely together on staff and knowledge exchanges,
educational projects, and leadership development,
often supported by the unique Monash Warwick
Alliance. Several staff exchange visits have taken
place between the two universities this year,
enabling staff to meet with their counterparts to set
up projects, broaden the curriculum, and introduce
new teaching approaches. Monash University
Malaysia (MUM) is also developing a Fellowship
Programme at its Academy, and its members

have visited WIHEA this year to learn more about
WIHEA's Fellowship and Learning Circle models,

as well as exploring potential opportunities to

work together in future.

National and international experts have been
invited to engage in our high-level seminars and
make short visits. WIHEA Seminars and supported
events attract external attendance and further build

our community of External Members. The External
Collaboration Fund has continued to enable
strengthened collaborations with other universities.



https://warwick.ac.uk/fac/cross_fac/academy/activities/seminar
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CHAMPIONING THE
STUDENT VOICE

WIHEA had a cohort of six Student Fellows this
year: Bhushan Atote (second-year PhD, Computer
Science), Inca Hide-Wright (MASc Community,
Engagement and Belonging, Liberal Arts), Wayne
Kwong (first-year PhD, English and Comparative
Literary Studies), Sable Lim (third-year BA student,
English and Comparative Literary Studies),

Tor Riches (final-year Chemistry and Medicinal
Chemistry BSc student, Chemistry), and Vivek
Venkatram (second-year Philosophy, Politics and
Economics BA/BSc student, Philosophy). This group
has been incredible: they have benefited from
chances to network beyond their departments, to
receive mentorship from a variety of people across
Warwick, and to work on some of the projects and
Learning Circles described in this report. They have
also seized the reins, bringing the student voice
into all of our WIHEA activities and considerably
enhancing our conversations about teaching and
learning with their insights and perspectives.

Alongside the Student Fellows, we are thrilled to
work with five representatives from the Students’
Union as ex officio Fellows: Enaya Nihal (Vice
President for Welfare & Campaigns), Vaishnavi Ravi
(Vice President for Postgraduate), Holly Roffe (Vice
President for Education), Anna Taylor (President),
and Yaz Yeahia (Student Voice Manager). The
proactivity and engagement of the considerable
number of students who work as officers on our
projects also continue to uplift our activities.

In WIHEA, we are always aiming to support and
promote positive pedagogical practices and
relationships on the part of our teachers and our
learners, and specifically in conversation with the
two to enhance each other’s experience. The
WIHEA student community continues to inspire and
make what we do even better.

We asked members of the student community to
share their experiences of WIHEA over the past
academic year, and this is what they had to say:

Inca Hide-Wright
MASc Community, Engagement and Belonging
Liberal Arts

WIHEA is a space, environment,
and culture that is supportive,
exciting, brave and is fantastically
interdisciplinary, allowing
experiences, knowledge, and
new ideas to be explored and
pursued in different partnerships
and environments. Being a WIHEA Student Fellow
has been one of the biggest highlights of my time at
the University (almost five years). It has supported and
enabled me to discover avenues | did not know or
believe were open to me before.

The Belonging Project has been, and continues to

be, a complex, challenging, and fascinating project.
Gaining support and funding from WIHEA and

other departments across the University allowed the
project to become part of the Advance HE ‘Building
Belonging’ programme. The possibilities felt endless,
which was both exciting and daunting. The project
team has gathered and uncovered the challenges

to and enablers of belonging for staff and students
in the context of the University of Warwick. We

have done this through a multitude of avenues and
conversations, such as data gathering and analysis
and running in-person and online workshops.
Excitingly, the first iteration of the Warwick Belonging
Framework has now been developed. Its purpose

is to enable staff and students alike to visualise

how their work and initiatives support, or have the
potential to support, the themes of belonging, and
thus the thriving of individuals and communities.

The process and the people | have worked
alongside have enabled the Belonging Project
to become bigger than | could have imagined in
terms of its potential reach, value, and impact.
It has been a pleasure to co-design and lead

the project with the exceptional Dr Tom Ritchie,
Adam Alcock, and Leigh Mencarini.


https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/barriers-to-belonging/

The project has been made possible through support
from WIHEA, the Students’ Union, the Dean of
Students, and the Student Insight team, as well as
from the many people who have taken and continue
to take time to attend workshops and meetings to
discuss this work. Thank you.

| never visualised myself as someone who would deliver
a Masterclass. | always get anxious about these things,
and that is where the people, and thus the environment,
make such a difference. WIHEA's supportive people
and environment empowered me to explore the ample
opportunities, such as attending inspiring and insightful
Masterclasses on a wide range of topics, and even co-
facilitating the delivery of two WIHEA Masterclasses.
The Masterclasses gave me opportunities to engage
with and learn about initiatives that others are leading
around the globe. One that particularly sticks with me

was the Masterclass on ‘Trauma-Informed Approaches
in Higher Education’ by Dr Helen Nolan (University

of Warwick) and Dr Emily Berger (Monash University),
which encouraged me to think about the significant
overlap between the principles of this approach and
co-production, and how we might embed and embody
these principles in our policy and practice. Beyond the
sessions, these Masterclasses have inspired and shaped
my academic and extracurricular endeavours.

For a Student Fellow, Learning Circles can be
simultaneously interesting and challenging spaces,
and can make you realise the dominance of jargon.
Attending and engaging in multiple Circles allowed
me to gain a deeper and broader understanding of
the questions, conversations, and areas of interest
addressed, as well as opportunities | would not
otherwise have known about. Thank you to all the
brilliant Leads and Circle attendees!

Being a WIHEA Student Fellow has contributed
significantly to my personal and professional
development. | look forward to continuing to
learn and develop my knowledge, experience,
and expertise in the role of Warwick Graduate
Management Trainee (October 2024-2026).

Other highlights of my time as a Fellow include:
* Networking sessions (supportive and brilliantly
organised)

* Strengths profiling with Anne Wilson (helped me
to become more aware and better articulate my
skillset during application processes)

e Student take-over (sharing challenges and enablers
of student-staff partnerships within the University)

* Project support sessions

I have also received awards and recognition,
including:

* Designing Together project team — winners of
the Warwick Award for Teaching Excellence
(Collaborative Category) 2024

e Recipient of the Student Partnership Impact
Award from SEDA (Staff and Educational
Development Association, July 2024), in

recognition of my work as a WIHEA Fellow

® Recognition of my Student Project Officer roles by
WIHEA (June 2024)

® Presenter at Advance HE's ‘Students as Co-
Creators’ Symposium 2024

e Panellist at Advance HE's Teaching and Learning
Conference 2024

Amongst those to whom | owe special thanks are:

Dr Elizabeth Blagrove for nominating me in

my second year of undergraduate studies. | was
unsuccessful that time, but to be thought of has
stayed with me. Her academic and personal
support, including believing in me, supported my
ability to thrive and do the best | could during both
challenging and easier times.

Dr Bo Kelestyn for facilitating and sharing
opportunities that have developed my skillset,
confidence, and knowledge. The understanding,
dedication, and innovative thinking she brings

is exceptional. She, Jess Humphreys, and Nikita
Asnani — the Designing Together team — embraced
and supported me at a time when | was limited in
what | could give, which allowed me to thrive.

Jess Humphreys for nominating me for the WIHEA

Student Fellowship. Her celebrative and supportive

attitude, shared amongst the fantastic WIHEA team,
is a joy to be around.

Dr Tom Ritchie for being a phenomenal WIHEA
mentor, coach, collaborator, and person. | am
thankful for the opportunities he has shared and the
support he has given me in many different projects
and roles. His approach, which values listening to,
working with, and empowering others, is invaluable.

These and many other incredible individuals have
made my time as a WIHEA Student Fellow one of
the biggest highlights of my student career. It is
brilliant to be able to work with, listen to, and be
inspired by students and staff whom | may not
have met otherwise. Thank you!



https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/trauma-informed-approaches/
https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/trauma-informed-approaches/
https://warwick.ac.uk/fac/cross_fac/academic-development/wate/watewinners2024/collaborative-24
https://warwick.ac.uk/fac/cross_fac/academic-development/wate/watewinners2024/collaborative-24
https://warwick.ac.uk/fac/cross_fac/academy/newsletter/newsandevents/?newsItem=8a17841b909c4b540190dfa5f7c062d5
https://warwick.ac.uk/fac/cross_fac/academy/newsletter/newsandevents/?newsItem=8a17841b909c4b540190dfa5f7c062d5
https://warwick.ac.uk/fac/cross_fac/academy/newsletter/newsandevents/?newsItem=8a17841b909c4b540190dfa5f7c062d5
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Sable Lim
WIHEA Student Fellow
English and Comparative Literary Studies

| have benefitted from
my WIHEA Fellowship in
innumerable ways. As an
English student, | had been
afraid that | might not have
the necessary experience to
undertake a research-based
project myself. It felt as though there was a huge
knowledge gap between me and the Staff Fellows.
However, as a WIHEA Fellow | was able to shape
a project to suit my own skills with the support of
other WIHEA members. | have learned that lack of
experience is far less of a barrier than | previously
believed: there are always people willing to help
explain things to you if you are enthusiastic to learn.
This experience has been transformative, in that
| have gained not only knowledge and a new set
of skills, but also self-confidence and belief in my
ability to take on challenges.

Holly Roffe

Vice-President for Education
Students’ Union

Although | did not get as
directly involved in Learning
Circles as | would have liked
due to time constraints and
the workload of my job at the
SU, whenever | went to WIHEA
networking events | found
them very insightful, and | felt very welcomed.
WIHEA is one of the Students’ Union’s key allies. At
the beginning of my time in my role | was informed
that WIHEA would be an excellent tool for research
for any campaigns | might want to run, and | owe a
lot to the former Lecture Capture Learning Circle in

which my predecessor was involved, as this work laid
the foundation for my own campaign this year, and
led to further discussions surrounding timetabling

at Warwick. WIHEA is a great place to be if you have
ideas that you don't know what do with or how to
get them heard. It has an inclusive and welcoming
atmosphere that will listen to you no matter
whether you are a student, SU officer, or member of
professional services or academic staff. It has been a
pleasure to be involved in WIHEA this year.

Vaishnavi Ravi
Vice-President for Postgraduate
Students’ Union

In my capacity as a student
sabbatical officer and WIHEA
Fellow, | have had the privilege
of actively engaging with the
organisation, taking on the co-
lead role for the ‘Understanding
and Overcoming Barriers
to using Al" subgroup within the Al in Education
Learning Circle. This experience has proved
invaluable in enriching my abilities as a student
representative, fostering a broader perspective, and
strengthening my leadership and communication
skills. The networking events have been particularly
enlightening, offering a platform to learn from the
diverse array of projects and insights shared by fellow
participants. To upcoming Student Fellows, | strongly
recommend fully embracing these networking
opportunities to cultivate a richer understanding,
explore diverse viewpoints, and establish meaningful
collaborations that can significantly benefit both
personal growth and professional development within
the WIHEA community.

Vivek Venkatram
WIHEA Student Fellow
Department of Philosophy

The WIHEA community and
Fellowship have allowed me
to directly impact the student
experience and understand
the institutional challenges that
educators face. As a Student
Project Officer, | worked

on a WIHEA-funded, university-wide project to

embed digital skills throughout the learning cycle.

| conducted research and devised questionnaires

on how we can holistically improve virtual learning
environments across the University so that digital
skills are effectively integrated. Last academic year,
as part of another WIHEA project, | co-created an
interdisciplinary PPE module on food systems.

My many informal interactions with WIHEA Staff
Fellows have allowed me to voice concerns about
and suggest improvements to student-staff
engagement. The community has also facilitated my
learning and engagement through WIHEA forums
such as the Learning Circles.


https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/lecture-capture/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/ai_in_education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/ai_in_education/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-small-fund-projects/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-small-fund-projects/

Yaz Yeahia

Student Voice Manager
Students’ Union

I've thoroughly enjoyed being
a WIHEA Fellow for the past
academic year. It's been
useful for the Students’ Union
to learn more about all the
different projects taking place
across the University that seek
to improve and support the student journey and
experience. |'ve personally been involved with the
Anti-Racist Pedagogies Learning Circle, which has
been great in enabling me to meet like-minded

colleagues across the University tackling these
pertinent issues in a variety of ways.

The Fellowship also invites our full-time Student
Officers to attend these spaces and so helps them
to achieve some relevant manifesto pledges.

I look forward to working with WIHEA more,
and would encourage other colleagues to
continue to contribute to these spaces,
supporting the student voice on big issues
that matter most to students at Warwick.



https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/anti-racistpedagogyandprocess

HASNINIE

At the start of September 2023, WIHEA had 10
Learning Circles and two Staff Networks/Forums. The
latter are formed when Learning Circles have either
achieved their intended main objectives or developed
spin-off activity, so that further progression can
continue independently and be embedded in the
institution. The WIHEA Learning Circles were: Anti-
Racist Pedagogy and Process in Higher Education;
Designing and Assessing Group Work; Developing
Academic Literacies; Inclusive Assessment;
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Interdisciplinarity; Internationalisation; Pedagogies
of Public and Community Engagement; Restorative
Justice in Higher Education; Teaching Recognition
& Reward; and Trans & Queer Pedagogies. The
Staff Networks/Forums are the Peer Dialogue Staff
Network and the Anti-Racist Pedagogy Teaching
Forum. Additional Learning Circles were launched
during the year, as detailed below.

Al in Education

This open Learning Circle, co-led by Karen Jackson
(Library), Dr Neha Gupta (WBS), and Dr Jianhua
Yang (WMG), seeks to help WIHEA Fellows to
understand and develop expertise in utilising
generative artificial intelligence (Al) tools in the
educational context, from perspectives including
teaching, learning, and ethical considerations.

It seeks to acknowledge the significant and varied

CIRCLES

Led by Fellows or co-led by Fellows and Alumni, the WIHEA Learning Circles gather
intelligence, collaborate, and share their findings to inform strategic and practical
thinking and enhance institutional practice and policy. Membership of Learning Circles
enables WIHEA Fellows to develop their expertise in areas that either explore new
opportunities or tackle challenges faced by Warwick and/or other higher education
institutions around the world.

work taking place across campus to address these
issues, and brings together contributors from
academic, student, and professional services
fields of expertise to articulate and promote
good practice and deliver practical outcomes.

Compassionate Pedagogy

The Compassionate Pedagogy Learning Circle
focuses on holistic, person-centred approaches

to how we interact across the University, aiming

to imbue kindness and consideration into all our
activities. The University of Warwick has a large
community, meaning we have a huge array of unique
paths and perspectives. Inclusion and diversity are
cornerstones of the Warwick community, so how

do we ensure that we co-exist in ways that enable
everyone to thrive? This Learning Circle aims to
foster compassion across staff and students through
a series of reflective activities, seeking to develop
resources and guidelines to support compassion
where appropriate. It is co-led by Dr Gemma Gray
and Dr Luke Hodson (Psychology).


https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/anti-racistpedagogyandprocess
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/anti-racistpedagogyandprocess
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/groupwork
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/academic-literacies/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/academic-literacies/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/diverse-assessment/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/interdisciplinarity/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/new#internationalisation
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/pedagogy-of-public-engagement/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/pedagogy-of-public-engagement/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/restorativejustice
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/restorativejustice
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/researchteaching/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/researchteaching/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/transqueerpedagogies
https://warwick.ac.uk/fac/cross_fac/academy/connect/peerdialogue
https://warwick.ac.uk/fac/cross_fac/academy/connect/peerdialogue
https://warwick.ac.uk/fac/cross_fac/academy/connect/arpteachingforum/
https://warwick.ac.uk/fac/cross_fac/academy/connect/arpteachingforum/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/ai_in_education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/compassionate-pedagogies/

Digital Education and Technologies for
Teaching and Assessment (DETTA)

The DETTA Learning Circle, co-led by Professor
Caroline Elliott (Economics) and Matt Street (Flexible
Online Learning), is intended as a forum for exploring
what a digital education framework should consider,
including new technologies and updates to existing
technologies, such that recommendations can be
made to the Pro-Vice-Chancellor (Education) in line
with the digital education framework developed.

This year, the group produced two reports, exploring
possible investment in smart stages and light screens,
and virtual reality software. Co-designing a framework
through this Learning Circle will enable a range of
perspectives from academics, technologists, and
students to be drawn together. The framework should
also be adaptable to support the development of
blended learning and consider how new and existing
technologies and platforms can be woven into this.

Employability

The Employability Learning Circle has been relaunched
as a forum for WIHEA Fellows to discuss and develop
initiatives and practices to work towards furthering
our students’ employability. To this end, this Learning
Circle seeks to bring together multiple perspectives
and stakeholders from across the University, and to
explore students’ employability journeys and develop
tools to support them. A huge amount of work already
work that goes into supporting our students with their
employability. The core aim of this Learning Circle is
to recognise Warwick’s significant achievements in
this regard, and to embed employability in the culture
of our community. It is co-led by Dr Atisha Ghosh
(Economics), David Molyneux (Student Opportunity)
and Laura Yetton (Flexible and Online Learning
Division). This year the Learning Circle has conducted
a review of employability provision via SSLCs and
is spending the summer writing a position paper
based on this work to inform next year's activities.
It is organising its first
Masterclass aiming to
bring together graduate
recruiters and academics
to discuss how a Warwick
education prepares
students for graduate
employment.

Here is a summary of the activities of one of our existing Learning Circles this year.



https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/digital-education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/digital-education/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/employability/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/academic-literacies/
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2023/24 FUNDED
PROJECTS

WIHEA project funding enables collaborative partnerships between staff and students.
These directly influence and improve the learning experience through recognition,
development, and embedding of impactful academic practices that provide opportunities
for students to ‘learn beyond boundaries’. WIHEA encourages proposals for development
and dissemination projects that result in guidance and resources for departments,
programme teams, and individuals.

Alongside support for internal and external collaboration projects, this year WIHEA launched a Small Project Fund,
aimed at Fellows who wish to undertake more speculative activities that cannot yet be funded from other sources,
develop project proposals deemed to have potential and/or to be of strategic importance to the institution,

or assist in enhancing the outputs or further dissemination of a WIHEA project or Learning Circle activity. This
year, in partnership with colleagues from the Academic Development Centre, all Project Leads were offered the
opportunity to take part in a programme of workshops designed to support and enhance their project work.

The project summaries over the next few pages share the wide range of topics covered by the internal and
external projects that WIHEA has supported this year.

INTERNAL PROJECTS

Advancing Inclusivity Through Student- Continuous Co-Creation Curriculum

Centred Anti-Racism Training Renewal Framework Development —

Co-led by Richard Clay and Emily Réisin Reid, (WMS) Post Conflict Education Reconstruction
Curriculum

Co-led by Matt Street (FOLD) and Professor
Gwen van der Velden (Executive Office)

This project is dedicated to advancing inclusivity
at the University of Warwick by redeveloping an
established anti-racism training package originally

created for medical students in 2021. The team This project is establishing a process and framework
aims to broaden its scope to include the entire for curriculum development through co-creation,
student body, strongly emphasising a collaborative working with participants (students) experiencing
approach, with student co-creators at the forefront war, crisis, or conflict. As the programme needs to
of the learning design. be flexible in both delivery and content year on year

(in terms of case studies, cultural context, and crisis-
specific needs), a framework for co-creation with
participants in complex circumstances is

being developed.


https://warwick.ac.uk/fac/cross_fac/academy/funding/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/advancing-inclusivity/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/advancing-inclusivity/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/continuous-co-creation-curriculum-renewal/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/continuous-co-creation-curriculum-renewal/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/continuous-co-creation-curriculum-renewal/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/continuous-co-creation-curriculum-renewal/

Evaluating Student and Staff Awareness of
Education for Sustainable Development:

Establishing a Baseline for Higher Education
Co-led by Dr Freeha Azmat (WMG) and Dr Joanne

Lee (SMLC)

The objectives of this project are to assess existing
levels of awareness of Education for Sustainable
Development (ESD) among students and staff, in
order to inform university strategy for education and
training, and to develop recommendations for future
development to help staff embed it holistically into
their teaching and learning practices.

Exploring the International Awarding Gap
Co-led by Thomas Greenaway and Simon Brown
(Student Opportunity)

This project investigates factors that might influence
the ‘International Awarding Gap’, or the difference
in the proportion of ‘home’ versus ‘international’
undergraduate students who are awarded an upper
second- or first-class degree at Warwick. The study
aims to explore possible reasons for the Awarding
Gap, capture student experiences and staff
perspectives, identify and share examples of good
practice, and recommend actions that can be taken
to close and ultimately eliminate this gap.

Exploring the Use of Al in Mathematics
and Statistics Assessments

Co-led by Dr Siri Chongchitnan (Mathematics)
and Dr Martyn Parker (Statistics)

This project involves a systematic study of how
artificial intelligence (Al) currently affects assessments
in mathematics and statistics departments, and aims
to formulate a strategy for future assessments.

Investigating the Perceived Skills Gap

Between University and the Workplace
Co-led by David Molyneux (Student Opportunity)

and Marion Patel (Life Sciences)

This project investigates how students perceive the
skills they develop through their education at Warwick,
and the extent to which they feel able to apply them

in the workplace. Working with returning School of

Life Science placement students, we analysed their
experiences of applying their university derived skills

in their placement settings. We found that students

do experience significant gaps in the skills they

learn through their degrees to those required in the
workplace, and that the degree skills gained were

often applied in such different contexts on placement,
that this caused a gap in preparedness for placement
students. The findings of this project provide evidence
for the need to make skills development more explicit
and robust, both within the curriculum and co-curricular
support that placement — and all students — access prior
to undertaking work experience. Initial findings are
being shared within the School of Life Science Teaching
Strategy committee to feed into upcoming curriculum
review, Student Opportunity colleagues involved
in Skills and Careers guidance and Placement
Practitioners, as well as in the wider sector via
communities such as AGCAS and ASET.



https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/evaluating-sd-awareness/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/evaluating-sd-awareness/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/evaluating-sd-awareness/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/international-awarding-gap/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/ai-in-maths/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/ai-in-maths/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/skills-gap/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/skills-gap/
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The Student Experience of (Barriers
to) Belonging: Co-Creating a Better

Understanding of Belonging at Warwick
Co-led by Dr Tom Ritchie (Chemistry) and Inca

Hide-Wright (Liberal Arts Student)

This co-created project is developing a Warwick
Belonging Framework for students and staff. By
analysing student data, conducting staff workshops,
and hosting student listening rooms, valuable insights
into barriers to and enablers of belonging within

our community have been gained. In collaboration
with Advance HE, a framework aligned with the
University’s Education and Student Experience
Strategy was created to support identification,
mapping, and fostering of belonging across diverse
contexts. Launching in 2024/25, this tool will
empower students and staff to actively shape a more
inclusive campus that values individual experiences.

Warwick Sustainability Challenge
(WSUsC): Continuation Project

Co-led by Dr Lory Barile (Economics) and
Dr Bo Kelestyn (WBS)

This project continues delivery of the Warwick
Sustainability Challenge as a regular activity
enhancing awareness and development of skills

for sustainability. It has developed a working
methodology for identifying and reflecting on skills
development in sustainability contexts for students
eligible for the Warwick Award, a methodology
celebrated and shared by Advance HE in their latest
Guides to ESD. It also continues to raise Warwick's
reputation as a leading institution enhancing best
practices for transitioning to net zero, and reinforces
relationships with key external stakeholders.

Warwick University Study Toolbox
(WUST): Navigating Project Management

Concepts and Technology Choices
Co-led by Dr Julia Brettschneider and Dr Martyn

Parker (Statistics)

Non-traditional learning and assessment portfolios,
that include elements such as group projects, digital
platforms, and flexible learning, offer significant
opportunities. However, they may also introduce
additional challenges, including increased demands
for self-guidance, stress management, decision-
making, communication, team coordination, and
project management. In collaboration with student
researchers, a toolbox was developed to help
students take control of their academic success
while gaining these skills through their regular
coursework. A prototype was completed and
evaluated by three diverse student focus groups,
receiving enthusiastic feedback and valuable
suggestions. The team is currently implementing
these suggestions before launching a beta version
in selected departments.


https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/barriers-to-belonging/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/barriers-to-belonging/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/barriers-to-belonging/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/wsusc-continuation/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/wsusc-continuation/
https://advance-he.ac.uk/knowledge-hub/guides-esd-practice
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/wust/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/wust/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/wust/

Interdisciplinarity Transformative
Review and Network 2024

Co-led by Professor Catherine Hale (WMS) and
Joanne Wale (IATL)

This project has two main objectives.

The first is to evaluate the transformative effect of
the University’s Education Strategy and its goals
relating to interdisciplinary teaching and learning,
covering two of WIHEA's strategic areas: (1) student
engagement and inclusion in relation to student
learning beyond disciplinary boundaries; and (2)
curriculum design and development in relation to
interdisciplinary pedagogy and vision. The project
team, in consultation with the Education Policy
and Quality (EPQ) team, is analysing departmental
submissions and panel reports relating to the
2017 and 2023 Institutional Teaching and Learning
Reviews (ITLRs) and identifying areas where the
University made progress during this period and
areas where barriers still exist.

The second objective was to create an
Interdisciplinary Staff Hub. Co-funded with the
Institute for Advanced Teaching and Learning
(IATL), the Hub will be launched at the start of

the 2024/25 academic year. This aims to provide

a central platform for Warwick teaching staff to
access guidance and support to enable them to
incorporate interdisciplinarity into their pedagogy.
The Staff Hub offers practical examples in a series
of case studies, opportunities to network and
discuss with colleagues, and resources for further
developing interdisciplinary pedagogy at Warwick.

EXTERNAL COLLABORATION PROJECTS

Identifying Barriers to Staff Engagement
with Pedagogic Resources that Promote

the Embedding of Wellbeing in the
Curriculum

Co-led by Dr Gemma Gray (Psychology) and
Dr Rebecca Upsher (King's College London)

The curriculum is crucial to students’ mental health
and wellbeing. A plethora of resources has been
developed to support universities and staff in
embedding wellbeing and student mental health

in the curriculum, but it is difficult to evaluate their
impact. This project aims to identify barriers to
staff engagement with pedagogic resources that
promote embedding of wellbeing in the curriculum.

Staff and Student Perspectives on
Effective Engagement

Co-led by Dr Simon Peplow (History), Dr Sarah
Jones (University of Bristol), and Dr Sarah Holland
(University of Nottingham)

This project is investigating student and staff
perceptions around ideas of ‘engagement’ to co-
create evidence-based resources that can be shared
throughout UKHE. Team members are collaborating
across several higher education institutions, co-
designing methods to collect diverse perspectives
and consider what is meant by engagement in relation
to activities within and beyond established curricula.
They are drawing on both the pedagogical expertise
of staff leads and student experiences to explore
the complex factors influencing engagement.



https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-ext-projects/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-ext-projects/barriers-for-pedagogic-resources
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-ext-projects/barriers-for-pedagogic-resources
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-ext-projects/barriers-for-pedagogic-resources
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-ext-projects/barriers-for-pedagogic-resources
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-ext-projects/effective-engagement/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-ext-projects/effective-engagement/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/interdisciplinarity-review/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/interdisciplinarity-review/
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SMALL FUND PROJECTS

Academic Literacies Learning Circle
One-Day Symposium

Co-led by Dr Alexander Smith (Sociology)
and Dr Susie Cowley-Haselden (WFS)

Supporting the aims of the Academic Literacies
Learning Circle, this was a one-day symposium that
provided space for staff and students to critically
evaluate the academic literacies the Learning Circle
wish to nurture, to identify systemic barriers to
success in academia, and to steer the direction of
academic literacies at Warwick.

Dissemination of the ‘Building Values-
Based Learning and Pedagogy in
Sports Coaching’ Project

Co-led by Amy Stickels (WFS) and Youn Affejee
(WMG Student)

This project built on the successful WIHEA-
funded project 'Building Values-Based Learning

and Pedagogy in Sports Coaching'. It supported

dissemination of the project’s aims, with members
of the project team speaking at three conferences in
summer 2024.

Embedding Digital Skills Development
in the Learning Cycle
Led by Dr Jianhua Yang (WMG)

This project examines utilisation of digital
technologies across various phases of the learning
cycle. Specifically, it investigates how our degree
programmes contribute to development of our
students’ digital skills, what are the barriers and
facilitating factors for digital technology usage, and
how we can more effectively integrate digital skills
development into the learning cycle.

Exploring Students’ Perceptions
of SEM Assessments
Led by Sam Grierson (WFS)

The primary objective of this project is to explore
students’ perspectives on Science, Engineering

and Medicine (SEM) assessments to determine

what changes, if any, might be recommended to
enable inclusive and accessible assessments in SEM
modules. The project also aims to better understand
students’ views on traditional exam-style summative
assessments.


https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-small-fund-projects/
https://warwick.ac.uk/fac/cross_fac/academy/funding/internal-projects-2022-2023/sports-coaching/
https://warwick.ac.uk/fac/cross_fac/academy/funding/internal-projects-2022-2023/sports-coaching/

Group Work as Assessments: Student
Outcomes and Pedagogical Implications
Led by Dr Atisha Ghosh (Economics)

This project aims to understand the effect of
group work on students’ learning outcomes, along
with instructors’ views on groupwork as part of
summative assessments.

Investigating the Academic Experiences
of Part-Time Students in History

Co-led by Dr Aysu Dincer (History) and Dr Teresa
Grant (Centre for the Study of the Renaissance)

This project focuses on exploring conditions around
the academic engagement of part-time students

in History in particular, and in the Faculty of Arts

in general. It is identifying barriers to accessibility
and inclusivity that part-time students face, with a
view to developing and embedding practices that
improve students’ academic experiences, as well as
enhancing practice and policy at Warwick.

The NeuroQueer Toolkit
Co-led by Dr Luke Hodson (Psychology)
and Sable Lim (English Student)

This project builds on already established work

by developing a directed supplement to two
toolkits exploring the intersection of students and/
or staff who identify as ‘neuroqueer’ (i.e., both
neurodivergent and LGBTQUIA+). The NeuroQueer
project features the perspectives of intersectional
individuals, and how their intersectional identity
affects their experiences at Warwick and in higher
education more generally.

Pilot Project to Capture Practices in
Teaching, Recognition and Promotion
(TR&P)

Co-led by Dr Simon Peplow (History),

Dr Claudie Fox (Psychology), Dr Ali Ahmad (WMG),
and Dr Martyn Parker (Statistics)

This pilot project involves undertaking a desk-based
survey that scrapes publicly available information

on teaching staff promotion criteria and processes
adopted by comparable HE institutions, to allow for
initial cross-comparison of institutional practices.

It seeks to gauge whether guidance from Advance
HE has trickled through the sector, leading to the
creation and publication of clear and transparent
documentation to capture institutions’ teaching
staff promotion criteria and processes.




Reverse Mentoring
Co-led by Dr Rosie Doyle (History) and
Jade MacFarlane (History Student)

This pilot project on reverse mentoring aims to
raise staff awareness of the experiences of a

range of Widening Participation students through
one-to-one, staff-to-student mentoring. The
resulting report will be used to develop History
Department strategy in the short term, with the aim

of disseminating more widely any suggestions for
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INTERNATIONAL
CONNECTIONS

WIHEA continues to strengthen and develop its international partnerships to provide staff
and students with broader global perspectives and enhanced learning experiences. Over
the years this has been facilitated through our seminar series, visit and exchange schemes,
and external collaboration funding. Through the unique Monash Warwick Alliance (MWA),
WIHEA has formed particularly close links with the Monash Education Academy (MEA),
with which, since 2016, we have jointly managed the MWA Education Exchange Scheme.

Over the last eight years the scheme has facilitated many staff visits in each direction to engage in dialogue

on excellence in pedagogy and pedagogical practices. In this, the final year of the scheme, three informative
exchanges took place, further consolidating our connections and building firm foundations for future
collaborations. WIHEA also helped to support the MWA-funded ‘International Education Leadership Programme’,
led jointly by Professor Allie Clemans, Deputy Vice-Chancellor (Education) and Senior Vice-President at Monash
University, and former WIHEA Director, Professor Letizia Gramaglia, Head of Academic Development (Warwick).

Digital Transformation and Al: Reducing
Barriers to Adoption by Educators and
Envisioning the Future of Teaching,
Learning and Assessing

Dr Isabel Fischer (Warwick) and Dr Ari Seligmann
(Monash)

The focus of this exchange was on how we
encourage colleagues to adopt the use of Al in
teaching and learning and envision the future

of teaching, learning, and assessment. Isabel
Fischer and Ari Seligmann developed a series of
printed and video resources for use by colleagues
and students both at Warwick and Monash and
beyond. The exchange provided an opportunity for

colleagues to share and benefit from knowledge,
approaches, and practices in the two institutions,
and allowed Isabel and Ari to create an international
Al thought exchange. This has since been invited

to deliver webinars for the UN, including the

United Nations Institute for Training and Research
(UNITAR) and its ‘"UN Ambassadors without Brief’
programme. This mutual exchange has also enabled
further discussion and development of ideas, and
will inform the work of the ongoing WIHEA Al in
Education Learning Circle.

Trauma-Informed
Pedagogies

Dr Helen Nolan (Warwick)
and Dr Emily Berger (Monash)

This exchange and collaboration aimed to design
and deliver trauma-informed professional learning
resources and training for both Warwick and Monash.
Helen and Emily are experts in this field and lead
several initiatives within their research and teaching,
so this collaboration enabled the creation of a new
partnership in this space between Warwick and
Monash. The project’s resources and outcomes are
of benefit to colleagues at Warwick, Monash, and
beyond. There were opportunities to share practice
and experiences at the two institutions, and work in
this space continues to inform other developments
across Warwick, including work undertaken by

the newly created Compassionate Pedagogies
Learning Circle.


https://warwick.ac.uk/fac/cross_fac/academy/international/internationalvisitingteachingfellow/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/future-of-learning/
https://warwick.ac.uk/fac/cross_fac/academy/activities/learningcircles/future-of-learning/

Monash University
Malaysia Information
Exchange

Dr Tridib Saha (Monash)
visited WIHEA (Warwick)

As Director of the Education and Training Academy
at Monash University Malaysia (MUM), Tridib is
leading new initiatives to support Scholarship of
Teaching and Learning (SoTL) at the campus.

He visited WIHEA to meet Director Jess Humphreys,
Fellows and Learning Circle Leads to learn more
about our Fellowship programme, Learning

Circles, and the range of activities and professional
development offered. Tridib shared insights into
campus-wide initiatives that promote evidence-
informed education practices at MUM, and he and
Jess explored the potential for the two academies
to work together on a joint programme to mentor
emerging leaders.
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WIHEA
EVENTS

This year, some impactful collaborations have been formed and events delivered by WIHEA
Fellows and Alumni. Term two marked the launch of the Professors in Practice Network,

a new community created by WIHEA Alumni Professors Jane Bryan, Caroline Elliott, Lucy
Hammond, Mairi Macintyre, and Kate Owen for Teaching-Focused Professors. This network
facilitates experience sharing, peer support, strategic discussions, and consideration

of professional development opportunities, fostering a supportive and collaborative
environment for its members.

WIHEA and IATL jointly hosted a project workshop, ‘Identifying Barriers for Staff Engagement with Pedagogic
Resources that Promote the Embedding of Wellbeing in the Curriculum’. Attendees participated in discussions
led by colleagues and students from Warwick and King's College London, aimed at exploring and identifying
barriers to engagement with wellbeing-focused pedagogic resources. The goal of this ongoing project is

to uncover obstacles to staff engagement and suggest potential solutions for embedding wellbeing in the

curriculum.

In addition to WIHEA's regular networking lunches for Fellows and Alumni, which promote opportunities for our
community to connect and engage, this year's Masterclass programme covered a diverse range of topics:

‘Educational Leadership for Change: The Warwick
Experience of Working with Ukraine’, hosted by

Professor Gwen van der Velden (Education) and

Dr Bo Kelestyn (WBS), explored how Warwick is
supporting Ukrainian educational leaders amid the
ongoing war. The Russian invasion has severely
damaged Ukraine’s education sector, displacing
learners and creating unprecedented challenges.
Despite these obstacles, this sector remains vital
for the nation’s reconstruction. In collaboration with
the Ukrainian Leadership Academy and the Ministry

1

of Education and Science, Warwick has developed
a Master’s in Professional Leadership Programme
to assist in this crucial rebuilding effort.

Interpretative Phenomenological Analysis’,
hosted by Dr Deborah Biggerstaff (WMS),

offered a practical introduction to interpretative
phenomenological analysis (IPA), a leading qualitative
research methodology developed in the 1990s by
Professor Jonathan A. Smith for psychology and
health. Participants received an overview of IPA's
underlying philosophy and a guide to its practical
application. Dr Biggerstaff shared examples from her
research, and attendees explored the stages of IPA
research, including design, data collection, analysis,
and writing. A sample data set was provided for
discussion, helping participants to understand

the practical steps involved in IPA research.


https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/professors-in-practice/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-ext-projects/barriers-for-pedagogic-resources/
https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/ukraine-masterclass/
https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/ukraine-masterclass/
https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/ipa/

'Creativity, Storytelling and Academic Writing’,
hosted by Dr Alexander Smith (Sociology), provided

a space to discuss and reflect on the role of
creativity and storytelling in academic teaching and
scholarly practice. It drew on Dr Smith’s successful
introduction of a new creative writing module for
Sociology students, which has impacted positively
on the quality of third years’ academic writing,
especially in their dissertations. This Masterclass
encouraged participants to integrate creativity
and storytelling into teaching academic writing

to foster critical thinking, enhance writing quality,
and maintain assessment integrity in the face of
Al challenges.

1

Exploring Trauma-Informed Approaches in
Higher Education’, hosted by Dr Helen Nolan

(WMS) and Dr Emily Berger (Monash), discussed
increasing recognition of the importance of
inclusive and compassionate pedagogies in higher
education. Participants discovered how trauma-
informed approaches can create supportive
educational environments by recognising and
addressing the impact of trauma. Drawing on their
experiences as educators and researchers, Dr Nolan
and Dr Berger shared their perspectives on the

role of trauma-informed approaches in creating
inclusive and psychologically safe learning and work
environments.

!Co-Creation and Co-Production in Action’
hosted by Dr Tom Ritchie (Chemistry), Inca Hide-
Wright (Liberal Arts), Adam Alcock (Chemistry), Sam
Wilson-Thain (SLS), and Tom Baines (Social Origin),
dived into the exciting world of co-creation and
co-production, exploring effective engagement of

stakeholders in shaping and delivering impactful
services. Insights from the co-production evaluation
project with UCL, the Co-Production Collective, and
the Evaluation Exchange highlighted the practical
challenges of co-production. Participants also
explored real-world case studies from Warwick and
beyond, showcasing successful co-creation and co-
production initiatives.

‘Designing Together’, hosted by Jess Humphreys
(WIHEA), Dr Bo Kelestyn (WBS), and Inca Hide-

Wright (Liberal Arts), immersed attendees in the
mindsets and methods of the design thinking
approach co-facilitated by students and staff.

This interactive session was based on findings

from the WATE-winning WIHEA-funded project
‘Designing Together’, which reimagined student
roles in academic development. Participants learned
how to build learning communities grounded in
mutual respect, psychological safety, and radical
collaboration between students and educators.
Authentic perspectives were shared, demonstrating
design thinking’s potential to elevate the student

voice as an equal partner. By the end of this session,
participants had a set of practical tools to apply in
their own practice.



https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/creativity/
https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/trauma-informed-approaches/
https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/trauma-informed-approaches/
https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/co-creation/
https://warwick.ac.uk/fac/cross_fac/academy/activities/masterclassworkshop/designing-together/
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WIHEA INAUGURAL
LECTURES

A highlight of the year was celebrating the professorial appointments of two of our Fellows
with Inaugural Lectures, in which they reflected on their academic and personal journeys.
Jointly hosted with Warwick Medical School, both Inaugural Lectures were intimate events
for friends, family, and colleagues who attended in person, while livestreams enabled
colleagues in the University and viewers worldwide to join the celebrations.

Professor Olanrewaju Sorinola

Professor Olanrewaju
Sorinola has taught at
Warwick since 2017
and is Professor of
Medical Education
at Warwick Medical
School and Consultant
Urogynaecologist at
South Warwickshire NHS
University Foundation
Trust. He is a Fellow of the Royal College of
Obstetricians and Gynaecologists, UK and a Fellow
of the Royal Australian and New Zealand College of
Obstetricians and Gynaecologists. He is renowned
nationally and internationally for improving outcomes
for learners and reducing inequalities. His passion
for equality, diversity, inclusivity, and achieving
excellence has led to internationally recognised
research and publications, winning an award at the
International Education Conference, Malaysia 2022,
and a distinguished adjunct Professorship at Monash
University in 2022.

Appointed as WIHEA Fellow in 2019, Lanre was
promoted to Professor in 2020. He has not rested on
all these accolades, but continues to work nationally
and internationally as Co-Chair of the International
Association for Medical Education (AMEE) faculty
development committee, and board member of

the UK Medical Schools Council EDI Committee.

At Warwick, he is Chair of the Faculty of Science,
Engineering and Medicine EDI Committee, member
of the University Social Inclusion Committee, and Chair
of Warwick Medical School Awarding Gap Committee.

He was a WIHEA Fellow (2019-22), Co-Lead of the
WIHEA Anti-Racism Pedagogy and Process in HE
Learning Circle, and completed his term as WIHEA
Advisory Group member in January 2024.

In his Inaugural Lecture on 9 April, entitled
‘Journeys and Values: An Optical lllusion or a
Concrete Worldview?’, Lanre reflected on his

life journey, which has taken him through three
continents, and discussed how he became a clinical

academic. He shone a light on various challenges
encountered, highs and lows, how he overcame
them, and what kept him motivated. He explored
what values are, and how they affect and influence
our worldviews. He challenged the notion that we
already know everything there is to know about our
values, and explained how his passion for equity,
inclusivity, and achieving excellence for all has led
him to think differently and challenge norms. He
concluded by answering the question in the title
of his talk with another question: if your life was a
book, what would the chapters be?

“It was a great opportunity to share my
journey, my experiences and my values.

It was quite humbling to see the support
of all those who attended both in person
and online as many more people told me
later they watched the live streaming.

My sincere thanks to all the WIHEA staff
(Jess, Lisa, Michelle, Reece) for organising
such a great event — much appreciated.”


https://warwick.ac.uk/fac/cross_fac/academy/activities/inaugurallecture/olanrewaju-sorinola/
https://warwick.ac.uk/fac/cross_fac/academy/activities/inaugurallecture/olanrewaju-sorinola/

Professor Kate Owen

Professor Kate Owen
graduated from
Birmingham Medical
School in 1993 and
worked as a GP in
Birmingham, Stratford,
and Wellesbourne before
developing a career as
a medical educator. She
has been involved in
both undergraduate and postgraduate education
and is currently Director of Medical Studies for the
Graduate Entry MBChB programme at Warwick.
Initially working within the GP teaching team, she
completed research on GP careers with Professor
Jeremy Dale in conjunction with West Midlands
Deanery. Having set up quality assurance processes
for the partner practices, she became Academic
Lead for General Practice within the MBChB.
She completed her MMedEd at Warwick with a
dissertation on the value of patients giving feedback
to medical students. Her innovative approach to
education was recognised in her appointment as a
WIHEA Foundation Fellow in 2015.

As Deputy Head of MBChB she was instrumental
in leading the teaching team to improve the
student experience and promote better student-
staff partnerships. One of these partnerships (the
Mystery Students) received funding in the first
WIHEA funding round. This co-working, as well

as the values-based approach using the ‘Warwick
Doctor’ values, has been integrated into course and
curriculum development, and was recognised with
an international AMEE Aspire Award for excellence
in student engagement. Kate is currently co-chair
of the ASPIRE student engagement committee,
sharing the work internationally. She also chairs
the Midlands Medical Education Group, running

a successful annual regional conference. Kate was
promoted to Professor in 2023. She is a passionate
believer in the need to work closely with colleagues,
students, and people with lived experience,
without whom she would not be where she is now.
She started working at Warwick in 2010, became

a WIHEA Foundation Fellow in 2015, and was
promoted to Professor in 2022.

Kate's Inaugural Lecture on 18 June, entitled "Are

We Human or Are We Doctor?’, focused on what

we value most in our doctors, and how we can
train medical students to become doctors who will
combine excellence with compassion. Through
her experience as a medical educator at Warwick
working with graduate entry students for the past
12 years, and through her research on professional
identity formation and compassion, Kate's lecture
explored whether there is a tension between
professional identity and common humanity. She
discussed whether we can teach compassion, and
how we might be able to protect students from
compassion erosion.

“Delivering an inaugural lecture helped me
get over some of the imposter syndrome

of becoming a professor. It felt like an
affirmation beyond the email telling me that |
had been promoted. It was a real celebration
of my time at Warwick and | loved having

an open agenda to talk about the things
that really matter to me — compassion in
healthcare and partnership with students.

It was wonderful to be able to invite my
family, who absolutely loved it, and also many
colleagues who have supported me and
worked with me over the years.”



https://warwick.ac.uk/fac/cross_fac/academy/activities/inaugurallecture/kate-owen/
https://warwick.ac.uk/fac/cross_fac/academy/activities/inaugurallecture/kate-owen/
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CELEBRATING
SUCCESS

Recognising achievement and inspiring a community of learning-/teaching-minded staff
and students are at the heart of WIHEA, so we take great joy in celebrating and sharing
the successes of our Fellows and Alumni. CONGRATULATIONS on these remarkable
accomplishments!

WARWICK AWARD FOR TEACHING EXCELLENCE (WATE

We were thrilled to see so many of our Fellows, Alumni and projects recognised at the 2024 Warwick Awards for

Teaching Excellence ceremony for their commitment to and impact on teaching.

Social Sciences Faculty Award SEM Faculty Award
Dr Kerem Oge Dr Luke Hodson
Politics and International Studies Department of Psychology
Highly Commended Winner
Dr Jenny Lloyd Dr Tom Ritchie
Warwick Business School Department of Chemistry
Shortlisted Highly Commended

Dr Robert Huckstepp

Department of Life Sciences

Commended

Dr Alex Baker
Department of Chemistry

Shortlisted

Dr Jianhua Yang
Warwick Manufacturing Group

Shortlisted



https://warwick.ac.uk/fac/cross_fac/academic-development/wate/watewinners2024/

Collaborative Award

Designing
Together Team

Winner

Project Co-leads: Dr Bo Kelestyn (WBS), Jess
Humphreys (WIHEA), Dr Lory Barilie (Economics)
and Nikita Asnani (WBS Student), Inca Hide-Wright
(Liberal Arts Student)

Values-Based Pedagogy in
Sports Coaching

Shortlisted

Project Co-leads: Amy Stickels (WFS) and Youn
Affejee (WMG Student) and Project Team Members:
Sara Hattersley (ADC), Pierre Botcherby (Modern
Languages), Tim Voss (Physics student)

Warwick Award for Personal
Tutoring Excellence

Dr David Bather Woods
Department of Philosophy

Winner

Research Collaboration and Partnership

Radio Electronics-Warwick
Allied Research Development
(REWARD) Team

Highly Commended

Including WIHEA Alumnus
Dr Lewis Beer (Strategy Group)

WARWICK RESEARCH CELEBRATION

Several of our Fellows and Alumni were recognised
at the inaugural Research Celebration, which marked
achievements toward research culture at Warwick.

Research Culture

Student Research Team
Highly Commended

Including WIHEA Alumna Professor
Jane Bryan (Law), Caroline Gibson ,
Emma Barker, and Fellow Dr Fiona
Farnsworth (IATL)

Research Impact

Professor Richard Smith
Highly Commended

Department of
Applied Linguistics

WARWICK STUDENT UNION AWARDS

PG Supervisor of the Year

Professor Debbi Marais
Warwick Medical School

Winner

Teacher of the Year/Student
Wellbeing Champion

Dr Tom Ritchie
Department of Chemistry

Shortlised

Student Voice Champion/Support
Staff Member of the Year

Emily Réisin Reid
Warwick Medical School
Shortlisted



https://warwick.ac.uk/research/research-culture-at-warwick/celebration-awards/
https://www.warwicksu.com/unionawards/student-voice-impact-awards/
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WARWICK WOWS

WIHEA Alumna Dr Bo Kelestyn (Warwick Business
School) and Honorary Fellow Professor Gwen

van der Velden (Professor of Education) won

the October Warwick Wow for their Ukrainian
Summer School. Nominated by staff, these awards
celebrate outstanding people and amazing work,

projects, and achievements at the University. Over
the summer of 2023, Bo and Gwen teamed up
with the Ukrainian Leadership Academy to create
a pioneering seven-day co-creation programme —
Leadership for Educational Transformation -

for 40 Ukrainian leaders.

The Warwick Presents team won the Warwick Wow

award in November 2023 in recognition of their

brilliant student events, including Holi, Lunar New
Year, and Thanksgiving Lunch. The team listens to
students to ensure that Warwick hosts celebrations
that embrace different cultures and remind people
of home. The nomination highlighted a particular
team member, WIHEA Alumna Poonam Pedley
(Education), who focuses on creating authentic and
inclusive cultural events for our diverse community.

OTHER AWARDS AND SUCCESSES

Social Inclusion Staff Award

Dr Jagjeet Jutley-
Neilson
Department of Psychology

Winner

Congratulations to WIHEA

Alumna Dr Jagjeet Jutley-
Neilson), who won the Social Inclusion Staff Award.
She was recognised at Warwick’s annual Inclusion
Conference for her work to create an inclusive
student experience. The award recognises staff
contributions to celebrating diversity, supporting
an inclusive culture, and demonstrating leadership
in social inclusion, and Jag was nominated for
her constant focus on co-creation to ensure that
students’ lived experiences are central.

President’s Medal, Contribution to
(Association of Graduate Careers
Advisory Services) AGCAS

Anne Wilson
Student Opportunity

Winner

The President’s Medal is

awarded to individuals who

have made outstanding
and sustained contributions to the work of the
Association of Graduate Careers Advisory Services
(AGCAS). WIHEA Alumna Anne Wilson was
recognised for her knowledge and commitment,
and as a role model. The awarding board said: ‘The
AGCAS strategic pillars are advocacy, learning,
professional standards, research and community
—and Anne has an exceptional track record of
excelling in all of these areas, both within her own
institution as well as the wider AGCAS sector and
beyond. She's everything AGCAS is about and we
are delighted to recognise her tremendous impact.’

We Are the City Rising Star Award
(Education and Academia)

Dr Bo Kelestyn

Warwick Business School
Shortlisted

The Rising Star Awards are the
only awards of their kind to
focus solely on the pipeline of


https://warwick.ac.uk/insite/news/intnews2/oct-wows
https://warwick.ac.uk/insite/news/intnews2/november-wonders-and-wows/
https://warwick.ac.uk/insite/news/intnews2/november-wonders-and-wows/
https://warwick.ac.uk/services/socialinclusion/projects/siaward/
https://www.agcas.org.uk/news/agcas-presidents-medal-awarded-to-anne-wilson/279347
https://wearethecity-risingstars.com/rising-stars-shortlist-2024/education-academia-2024/
https://wearethecity-risingstars.com/rising-stars-shortlist-2024/education-academia-2024/

female talent below management level, recognising
and celebrating female role models and individual
contributors across a variety of different industries
who represent the future leaders of tomorrow.
WIHEA Alumna Dr Bo Kelestyn (Warwick Business
School) was shortlisted in the Education and
Academia category. Congratulations, Bo!

JISC-SEDA Student Partnership
Impact Award

Inca Hide-Wright
Liberal Arts Student

Inca received the Student
Partnership Impact Award
from the Staff and Educational
Development Association
(SEDA), in collaboration with the Joint Information
Systems Committee (Jisc), which recognises
students who have had an impact at their
universities relating to educational development.
The awarding body looks for evidence of student-
staff partnership activities, working together with
mutual respect and value, and enhancements made
through listening, discussing, and collaborating to
enhance higher education for all stakeholders.

Inca was recognised for her work on a number of
projects at Warwick:

e Student Project Officer for Designing Together:
Inca facilitated and led design thinking training
sessions, online and in-person, both at Warwick
and beyond. She developed and co-created a
podcast series on design thinking, and co-led the
development of a Designing Together community
on LinkedIn. Her work has been shared widely,
and her activities were a key part of the team
winning the 2024 WATE Collaborative Award.

Co-lead and Student Lead of the Belonging
Project: Inca worked with students and staff
across Warwick on a project designed to inform
the University’s new Education and Student
Experience 2030 Strategy. As part of Advance
HE’s ‘Building Belonging’ programme, she
disseminated a survey across the University, and
supported the delivery of a session to over 60
professional service staff members at Warwick’s
Professional Services Excellence Network.

e Project Officer for the Leadership for Educational

Transformation (Ukraine) Programme: Inca

supported evaluation of the programme, co-
authored a research article, and facilitated a

session on ‘Community Engagement’ that she
co-designed with the staff leads and an external
organisation for the Ukrainian Leaders on the
MA programme. As a result of this work, Inca has
been approached to help create a Community
Engagement Best Practice Network, steering
future dialogue at Warwick and in Ukraine.

Dr Modupe Jimoh

Department of Engineering

Modupe has made scientific
contributions to public
discussion on behalf of the
University on several media
platforms. Her insights have been featured in
a variety of media, including blog posts for the
University of Warwick. She is co-creator of a physical
art piece entitled ‘Been Waiting for the Rain to
Fall" display for Coventry Biennial 2023 at Herbert
Art Gallery and Museum, Coventry (6 October
2023-14 January 2024) and at Arcade and Flat Time
House, London (31 May-7 July 2024). She has also
participated in extensive media engagements in
print and on radio and TV, including interviews with
the BBC and Reuters.

Modupe has worked with Engineers Without
Borders UK to supervise projects and participate
in its Systems Change Lab, co-delivered by the
Royal Academy of Engineering. This led to the
delivery of a celebrated sector-wide document,
‘The Reimagined Degree Map', which recognised
the contributions of Humanitarian Engineering
Master’s Students.

Awards and nominations

* Women in Engineering finalist for the Top 50
Women in Engineering 2024, ‘Enhancing Change
Through Engineering’.

e School of Engineering 2024 staff award for
Contributions to Equality, Diversity and Inclusion.

* Nomination for School of Engineering 2024 staff
award for Contributions to Student Experience.



https://warwick.ac.uk/fac/cross_fac/academy/newsletter/newsandevents/?newsItem=8a17841b909c4b540190dfa5f7c062d5
https://warwick.ac.uk/fac/cross_fac/academic-development/app/tel/ldcu/designingtogether/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/barriers-to-belonging/
https://warwick.ac.uk/fac/cross_fac/academy/funding/2023-24-int-projects/barriers-to-belonging/
https://warwick.ac.uk/fac/cross_fac/academy/connect/let-ukraine/
https://warwick.ac.uk/fac/cross_fac/academy/connect/let-ukraine/
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NATIONAL TEACHING FELLOWSHIP

We extend huge congratulations to WIHEA Alumnae Professor Jane Bryan and Dr Isabel
Fischer for their National Teaching Fellowships in 2024. This award recognises and
celebrates those making outstanding impacts on student outcomes and the teaching

profession in UK higher education.

A Professor of Law and Principal
Fellow of Advance HE, Jane has
devoted her career to creating
more just and inclusive higher
education, empowering all students, and particularly
those from marginalised communities, to find their
voice and use this to drive change in HE and beyond.
Jane's belief in the transformative strength of dialogue
to redress power imbalances, connect and develop
others, and build and repair community bonds has
driven her far beyond her formal roles. She has been a
champion and change-maker for student voice, peer
dialogue on teaching, and dialogue-based conflict
resolution institutionally, nationally, and internationally.

Aware of the harm caused by adversarial litigation,
Jane qualified as a mediator to empower those

in conflict to resolve issues themselves. Jane has
been passionate about bringing an understanding
of mediation into the education of future lawyers
to seed change societally in how conflict and
disagreement are addressed. In 2021, she created
the ground-breaking, multi-award-winning peer
mediation service at Warwick to enable dialogue
to help restore fractured relationships amongst the
staff and student body. She was also appointed
chair of the Academic Forum of the Civil Mediation
Council, which supports the embedding of
mediation training and services in HE. Jane used
this experience in WIHEA as Co-lead of the
Restorative Justice in HE Learning Circle.

Jane was the first, and for a decade the only, teaching-
focused academic in the research-intensive Warwick
Law School. As a Foundation Fellow of the WIHEA,
Jane has long advocated parity of esteem and
opportunity for teaching-focused staff. She co-drafted
a briefing document which led to new academic
promotion criteria at Warwick enabling promotion for
teaching excellence, and co-led a university promotion
and reward group which supports the career
progression of teaching-focused academics.

Jane has also been committed, without any formal
role, to bridging the gap between research and
teaching, championing student research around the
globe. She leads the national Posters in Parliament
annual student research exhibition, and co-
organised the joint British and World Conference of
Undergraduate Research at Warwick in 2023, which
brought together the largest gathering of student
researchers outside the US.

Isabel’s teaching and research

focus on the intersection

of digital innovation, social

inclusion, and pedagogy.
She spent over 20 years working in technology
innovation and digital transformation at American
Express and Visa, and was a regular guest speaker
at her local university before transitioning into
academia full-time in 2015. Her teaching reflects
this industry experience, bridging the gap between
classroom learning and real-world application to
support engagement and employability. Her use of
innovative assessment methods, such as scholarly
blogs, allows students to publish their work on
LinkedIn and enhance their professional online
presence. She also collaborates with the Warwick
incubator as part of her interdisciplinary modules
to embed entrepreneurship. She became WIHEA
Fellow in 2021.

Isabel is deeply committed to education as a tool
for social change. By 2022 she had developed

an Al-based formative feedback tool to provide
personalised, formative feedback on students’
assessment drafts, enhancing their academic
writing skills and overall learning experience.

This personalised support levels the playing field
for students without strong academic support
networks, such as first-in-family, care-experienced,
or international students.


https://www.advance-he.ac.uk/awards/teaching-excellence-awards/national-teaching-fellowship
https://advance-he.ac.uk/ntfs/professor-jane-bryan
https://www.advance-he.ac.uk/ntfs/dr-isabel-fischer

Collaborative Award for Teaching

Excellence (CATE)



https://www.advance-he.ac.uk/cate-team/warwick-postgraduate-teaching-community
https://www.advance-he.ac.uk/cate-team/warwick-postgraduate-teaching-community
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APPOINTMENTS AND
PROMOTIONS

We are very pleased to celebrate the promotion of some of our WIHEA Fellows and
Alumni. We are aware that many more colleagues may have been promoted but have
not had the chance to share their success with us. Congratulations to you all!

Dr Anil Awesti
Associate Professor
(Teaching-Focused),

Centre for Lifelong Learning

The focus of my teaching and
practice is inclusive education,
and particularly how to make
higher education a more socially just space for
students from ‘non-traditional’ backgrounds. |
co-established and chaired the WIHEA Anti-Racist
Pedagogy and Process in HE Learning Circle (2018-
22) in order to inform institutional deliberations on
the experiences and attainments of Warwick students
of colour. As an output of the Learning Circle, since
2019 | have led the development and delivery of
Warwick’s anti-racism staff development programme,
‘Tackling Racial Inequality at Warwick’ (TRIW), which
provides staff with tools to recognise and tackle racial
inequalities at Warwick and in the wider HE sector.

Dr Bryan Brazeau
Reader, Liberal Arts

My innovative approach to
interdisciplinary liberal education
highlights the importance of
co-creation and place- and

problem-based learning to create
an inclusive and international learning environment.
At the core of my teaching excellence has been the
creation and implementation of a unique place-based
and problem-based pedagogy in our two onsite
School for Cross-Faculty Studies Summer Modules
(‘A Sustainable Serenissima’ and ‘Resistance and
Representation’) in Venice as part of the Warwick
International Intensive Study Programme (WIISP). |
authored a pastoral care plan for students on WIISP
modules, which has since become the plan used

for all modules across the offering at Warwick. |

have also produced a short book on my pioneering
pedagogic approach to place-based teaching in
Venice, published in an internationally recognised
book series in February 2024 by ARCHiPub (an
imprint of the Fondazione Cini's ARCHiVe). Finally,
my teaching excellence is characterised by a focus
on improving student experience. In 2021-22 when |
was Director of Student Experience and Progression,
we achieved a 100% student satisfaction rate in the
NSS. In recognition of my excellence in teaching
and student support, | was also awarded a Warwick
Award for Personal Tutoring Excellence (WAPTE) in
2022 and a WATE in 2023.

Dr Juliana Cunha
Carneiro Pinto
Assistant Professor
(Teaching-Focused),
Department of Economics

In my teaching and as Advisor
for Students with Disabilities
in the Economics Department, | focus on student

engagement. In particular, | promote inclusion
and diversity among students with disabilities
by capturing funding, organising, and running
inclusion events.

Dr Kerry Dobbins
Associate Professor,
Academic Development Centre

My teaching excellence focuses
on the role played by scholarship
of teaching and learning (SoTL)

in enhancing educational
experiences and outcomes. The driver of much of
my work is supporting the engagement of others in
SoTL-related endeavours and centring student voices
in educational development activities.



Dr Joanne Lee
Reader (Teaching-Focused),
School of Modern Languages and Cultures

My application was based on leadership in Education
for Sustainable Development through ITLR, the

ESD network, and the associated WIHEA project,

as well as my interdisciplinary teaching and public
engagement on the Slow Movement.

Dr Kerem Oge
Assistant Professor, Politics
and International Studies

At the core of my teaching
excellence is curriculum
development and research-led,

innovative teaching with real-
world relevance. | was Highly Commended in the
WATE Social Science Faculty Award.

Dr Tom Ritchie
Reader, Chemistry

This year, | combined
personalised coaching with
integrated learning opportunities
in my teaching, improved

engagement and feedback
rates, and contributed to a 56% growth in Chemistry
Undergraduate Research Support Scheme (URSS)
applications. These successes highlight the
importance of applying the "We are Chemistry’
principles in a teaching context, where co-creation is
used to build trust and empower students to become
future-ready graduates. | was Highly Commended
for a WATE SEM Teaching Award for the second year
running, and have achieved FHEA and SFHEA over
the past twelve months.

Professor Elena Riva
Professor,

Institute of Advanced Teaching
and Learning

Professor Elena Riva (PFHEA,
NTF) is Head of Department at
IATL and plays a leading role in

developing institutional, national, and international
strategies to enhance students’ learning experiences,
particularly in the areas of inter- and trans-disciplinary
education and wellbeing in the curriculum.

Dr Emma Rushforth

Reader (Teaching-Focused),
Warwick Manufacturing Group

| was recognised for my
leadership in teaching and
research, my national recognition,
my outreach and collegiality
(supporting colleges), engagement with other
university engineering departments on professional
accreditation, and student wellbeing initiatives.

Dr Massimiliano
Tamborrino

Reader, Statistics

My teaching practice revolves
around students’ needs and
backgrounds, aiming for
inclusive approaches that
respect and support all learners. My commitment to
adapting my teaching practice to engage learners
more inclusively, to online environments, and to
teaching large groups was recognised in a 2022
WATE SEM Faculty Award (Highly Commended) and
the 2021 Department of Statistics Teaching Prize,
but my WIHEA Fellowship (2023-26) stands out in
my teaching excellence record.

Dr Jianhua Yang

Reader (Teaching-Focused),
Warwick Manufacturing Group

Supporting the Al in Education
Learning Circle last year, and
co-leading it this year, have
broadened my perspective

on recent technology advancement, ultimately
benefiting our students.
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FELLOWS
IMPACT STATEMENTS

This section of our report is written by some of the Fellows transitioning to Alumni.

It provides insights into their individual experiences, and vigorous encouragement for
those who will follow them. A few prominent themes emerge in their reflections: the
value of joining a cross-institutional community; the rich and often transformational
learning derived from engagement in the Academy’s activities, projects, and leadership
training; and the lasting impact of the experience on their professional identity.

Dr Ali Ahmad

Associate Professor

and Course Leader,

Warwick Manufacturing Group

| used my Fellowship for
enrichment, inspiration, building
my network, and tapping into
opportunities that | would otherwise be unable to
access in my present role. Specifically, | was able

to lead a WIHEA-funded project with the Library,
looking at what its future might look like on web
3.0/metaverse platforms. | joined a number of
Learning Circles and learnt about new approaches
to assessment, introducing multi-disciplinarity and
teaching reward and recognition. The Fellowship
granted me access to workshops on leadership, the
last of which on the topic of ‘leading without fear’ was
quite an eye-opener. Now, as co-lead of the WIHEA
Teaching Reward & Recognition Learning Circle, | am
working with Circle colleagues on wrapping up an
existing project on pathways to professor, whilst also
initiating work on a new project for which we were
awarded pilot funding, looking at sectoral practices
in relation to the promotion of teaching-focused
academic staff.

The projects | have led and the Circle meetings |
have attended have broadened my perspective on
what types of new initiatives (including pedagogic
methods) are practicable, and also importantly those
that may be too early-stage or come with unique
pre-conditions that might lead to problems popping
up at later stages of delivery. At the forefront of

my thinking is the overall student learning journey.

‘Enhancing’ it requires careful planning, and in this
regard, learning from the experiences of other
colleagues is invaluable. Therefore, for students
directly, | would say that the Fellowship helped

to produce a more reflective course leader and a
more impact-thinking course team. | would credit
the Fellowship, and the learning | was able achieve
through it and diffuse across to my team, for our
recent WATE award success: our team was runner-up
for the 2024 WATE Collaborative Award.

The leadership training and the work | am involved
with on the Teaching Reward & Recognition Learning
Circle, where we aim to enhance career development
opportunities for teaching-focused academic staff,
ultimately benefits students through improved
teaching quality. This work will expand my network
and learning on how the university is structured and
functions through its various committees, consultative
processes, position papers, and appointments.
Gaining access to funding to undertake a greenfield
project for which funding would otherwise be
unavailable was also an excellent opportunity to build
up my ‘impact’ portfolio. My advice to incoming
Fellows is to be prepared to carve out time and

to invest productively in the ‘important and non-
urgent’ work, exposure, and evidence gathering
needed for the next stage of your career journey.
The Fellowship is an opportunity to invest in yourself,
but this requires early planning and prioritisation, as
three years go by quite quickly. Remember to keep
the connections that you make active by remaining in
touch and continuing your work as an alumnus.



Bhushan Atote

PhD in Computer Science,
Department of Computer
Science

During my WIHEA Fellowship,
| actively participated in three

Learning Circles: Al in Education,
Internationalisation, and Developing Academic
Literacies. My involvement in the Al in Education Circle
was particularly impactful, focusing on leveraging
generative Al to enhance educational practices. This
allowed me to contribute insights from my Al research
and gain a valuable understanding of faculty efforts to
improve student learning experiences at the University
of Warwick. The Fellowship significantly enriched

my academic perspective and professional growth,
fostering a deeper appreciation of diverse educational
strategies, and impacting positively on the student
experience by integrating advanced Al applications
into learning.

For incoming Student Fellows, | recommend
immersing yourself in multiple Circles to identify
where you can make meaningful contributions.
Engaging with various departments offers broader
insights into student challenges and pedagogical
methods. | also advocate expanding the WIHEA
Student Fellowship Programme to allow more
students to benefit from this enriching experience,
thereby broadening its impact and fostering a
collaborative academic community.

Dr Freeha Azmat

Associate Professor,

Warwick Manufacturing Group
As a WIHEA Fellow, | was able to
work on interdisciplinary projects
and with experts from diverse
backgrounds, disciplines, and

experiences. | was awarded funding for an Education
for Sustainable Development, which enabled me to
work with staff members and students across the
University to evaluate student and staff awareness of
ESD. As a co-lead of the Internationalisation Learning
Circle, I was able to input into projects, including
exploring the international student ‘awarding

gap'. | was awarded WIHEA internal funding for

a project relating to Internationalisation of the
Curriculum, for which quantitative and qualitative
data were collected to develop a shared and

dynamic understanding of this topic, both within the
University and across the wider region, to further
implementation of Warwick’s internationalisation
strategy and position it as a regional leader. WIHEA
has also provided me with opportunities to develop
and polish my leadership skills and participate in
Leadership in Action training, and | was selected for
the Women-Space WIHEA Coaching and Leadership
programme. These training opportunities helped me
to learn how | can lead on new initiatives, understand
organisational dynamics, and achieve my goals.

WIHEA is great place to meet people from different
departments working towards a common goal of
bringing positive change to Warwick's learning and
teaching landscape, so my advice to new Fellows
would be to join WIHEA with an open mind, be
ready to embrace new opportunities, and share your
innovative ideas with others to develop a future-
facing and nurturing ecosystem for our students.

Dr Lory Barile
Associate Professor,
Department of Economics

| am extremely grateful to
WIHEA for providing me with
the opportunity to create the

Education for Sustainable
Development (ESD) Learning Circle in 2021/22
and bring the Warwick Sustainability Challenge

to life. This project has impacted significantly on
the University by engaging students and staff in
critical discourse on the challenges of educating for
sustainability and showcasing the potential for co-
creative approaches to tackling ‘wicked problems’.
It also consolidated institutional links with the local
council, leading to the creation of a Green Legacy
team and engagement with local communities on
projects aiming to solve real-life issues.

Within the WIHEA community | have learnt about
new methodologies and approaches that are not
traditionally used in Economics but are now part
of my teaching practices. This has led to new
collaborations and projects, such as the Designing
Together project. Being part of the WIHEA
community has been wonderful. If you want to
integrate your research creatively into your teaching
practices, WIHEA is the perfect place. | can't thank
you enough for all the opportunities and support.
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Dr Deborah Biggerstaff

Associate Professor, Mental
Health and Wellbeing
Warwick Medical School

First, thanks to Martyn Parker
who suggested | apply to

WIHEA. I've really enjoyed my
time as a WIHEA Fellow — time passes so quickly.
WIHEA offers fantastic opportunities for networking.
It has been a pleasure to get to know experienced
and knowledgeable colleagues across the university.
I've contributed to WIHEA book reviews, in addition
to leading a WIHEA Masterclass on IPA, and plan to
offer further workshops. | was invited as a keynote
speaker on IPA at the University of Sigmund Freud,
Vienna. With WMS/WBS colleagues, I'm part of

a Warwick-Monash partnership supporting PGT
students’ writing to submit for publication, recruiting
student officers as support. Recently, I've been
invited to lead academic writing workshops for the

forthcoming PG Public Health conference at Warwick.

I've gained so much from my Fellowship, and

the leadership training, especially the ‘leading
fearlessly’ workshops, have been inspirational.
These events have helped me take on new roles
in WMS: a colleague recently described me as
‘calm, knowledgeable and compassionate’. | now
lead WMS PGT study skills enhancing students’
development and employability, and contribute to
sessions on creativity for student wellbeing, led by
Sally Tissington. My advice to incoming Fellows is
to engage with areas about which you feel most
passionate: dive in and enjoy the ride!

Professor Catherine Hale

Professor (Teaching-Focused)
Warwick Medical School

When | was made a

WIHEA Fellow, | joined the
Interdisciplinarity Learning Circle.
Although my background is in law,

| am part of Warwick Medical School, so this Learning
Circle seemed like a natural home for me as | teach
across and through disciplines. | later took over as
Co-lead, alongside Jo Wale (IATL), who has a wealth
of knowledge and expertise of interdisciplinarity.

We facilitate this Learning Circle to share interesting
ideas and experience of interdisciplinarity across
campus. Jo and |, with Gavin Bell and Debbi Marais,

applied successfully for WIHEA project funding this
year, and we are generating a new and exciting Staff
Interdisciplinary Hub, with students Jenna Nilson (PGR)
and Sujaya Shrestha (UG), which will be launched in
time for the new academic year. This Interdisciplinary
Hub will include resources to support interdisciplinary
teaching and learning, with case studies, discussions,
resources, a network, and a training and support
section, so please do take a look. | now feel much
more connected to Warwick and its student and staff
community as a whole than | did pre-WIHEA, and
being able to share ideas and experiences with people
across campus who have the same interest in teaching
and learning is such a privilege — thank you WIHEA!

Inca Hide-Wright

MASc in Community,
Engagement and Belonging
Liberal Arts

The WIHEA Student Fellowship
has provided me with ample
opportunities to explore and
experience networking and Learning Circles, co-
lead and get involved in current projects and
initiatives, attend and deliver Masterclasses, and
collaborate with staff and students to improve
WIHEA and institutional and national practice.

The Fellowship has opened doors that | would

not have known existed, never mind know how

to access. For example, | have been able to learn
about past and contribute to current initiatives that
aim to bring about positive change to the student
experience, embedding employability in the
curriculum and culture of Warwick, and influencing
the new Education and Student Experience 2030
strategy, which includes advocating and supporting
belonging for students and staff.

This Fellowship has been the highlight of my
Master’s and time at Warwick. WIHEA is a
wonderful community, interested in supporting
the voices of students and staff to enable positive
change at institutional, regional, national, and
international levels. You really do feel like you
matter and that anything is possible. You can make
the Fellowship what you want it to be. It is an
opportunity like no other!



Dr Modupe Jimoh

Associate Professor of Civil
and Humanitarian Engineering,
Department of Engineering

The WIHEA Fellowship has
been a highlight of my time at

Warwick. It has provided me

with opportunities to collaborate with colleagues
across different disciplines in various Learning Circles,
increasing my knowledge of activities across the
University and contributing to my career progression.
After joining WIHEA, | was appointed as representative
on the University's Student Learning Engagement and
Experience Committee. My time on this committee has
been immensely valuable, allowing me to contribute to
decision-making and policies through the lens of the
academic practices for which WIHEA stands. | have also
been able to use information from the committee to
inform and influence student-friendly and EDI initiatives
within the School of Engineering. | strongly encourage
colleagues to apply to be WIHEA Fellows, as it will be
invaluable for their learning, networking, and overall
career development.

Sable Lim

English Literature UG student,
Department of English

Being a Student Fellow at
WIHEA has been an incredibly
fulfilling experience. | took part

in a Student Fellows discussion
panel, at which | shared my insights into barriers to
and enablers of staff-student partnerships, including
how WIHEA itself can better facilitate student
contributions. | believe that the results of this panel will
help to shape WIHEA for future Student Fellows, so
that they might get even more out of their experience.
| have also been the co-lead on a project that builds
on previous WIHEA projects to create a resource for
both students and staff exploring the intersection
between neurodiversity and queerness, as | believe
that acknowledging the nuances brought about by
these intersections is integral to supporting students.
In this rich and as yet underdeveloped field of study,
our project has established a proof of concept to
facilitate further research. My advice to incoming
Student Fellows would be to speak up: there will be
times when you do not understand what is being
discussed or how you can contribute, and you will
always benefit from asking.

Dr Dani Pearson

Teaching Fellow,
Department of Chemistry

| used my WHEA Fellowship

as an opportunity to engage
with colleagues beyond my
department, and found it a
useful experience to discuss connected issues from
different perspectives. | found the Internalisation
Learning Circle especially useful in discussing ways
to support international students and hearing about
innovative ways to embed internationalisation

into the curriculum. Using this, and insights from

a variety of other Learning Circles, enabled me to
work with colleagues in Chemistry to develop the
first iteration of an EDI Teaching Toolkit designed to
support educators in STEM in adopting accessible
teaching practices. | think the most useful aspect of
the WIHEA Fellowship, for me personally, was taking
part in the Women-Space Leadership programme.
This has been challenging, motivating, and inspiring
in equal measure, and | am very grateful for this
opportunity. | would encourage incoming Fellows to
engage with any Learning Circles in which you are
interested, and to use these to make connections
beyond your home department, as you never know
what these might lead to.

Tor Riches

Chemistry with Medicinal
Chemistry UG student,
Department of Chemistry

During my Fellowship, the
highlight of my year was my
mentoring partnership with
Tom Ritchie and Inca Hide-Wright, which enabled
me to make connections and subsequently become
a co-producer of a project in the Co-Production
Collective Group at UCL. Our team, comprising
staff and students both internal and external to
Warwick, has two aims: to evaluate co-production
and to improve mental health at the University, by
removing barriers to support through promoting
conversations. We are currently working to finalise
our project and have achieved a lot so far. Without
my Fellowship, | do not think | would have had the
opportunity to be part of this group and work on
something | am really passionate about, whilst also
gaining new experiences | would never have had

the chance to gain. For example, part of our project
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includes video outputs, and | have been able to work
as a scriptwriter, and a director on the filming day,
which | thoroughly enjoyed. Overall, although | did
not join or lead a WIHEA-funded project, this just
goes to show that the Fellowship is really what you
make of it. | used the mentoring and networking side
of it to create and maintain new connections, but you
can use it in a multitude of ways to access and gain
valuable experiences from different people, groups,

and companies — there is no limit to your potential
within WIHEA.

Amy Stickels

Teaching and Learning
Consultant,

Warwick Business School

One of the things | enjoy most
about WIHEA is that it gives
you space to indulge yourself in

thinking about teaching, learning, and assessment
with other equally enthusiastic colleagues. It is such
a tonic in a busy schedule. During my Fellowship, |
had the opportunity to co-lead the Designing and
Assessing Groupwork Learning Circle with Dot Powell
(WBS) and then Thomas Greenaway (Warwick Skills).
This was a highlight for me, as it was great to meet
new people from across the university and to learn
together. | have also contributed to other Circles,
including on Al and assessment design and work on
the VLE. As a Fellow, | supported and co-led two
WIHEA-funded projects. One of these, which | co-
led with a student, has been nominated for a WATE
collaborative award, testament to the work and
leadership of the student co-lead (Youn Affejee) and
a reminder of how amazing our student body are.

Julie Taylor

Associate Professor (Teaching-
Focused),
Centre for Teacher Education

Despite a number of challenges
that have impacted on my

levels of engagement, | have
thoroughly enjoyed my time as a Fellow. The WIHEA
team are highly approachable and supportive,
always with your best interests at heart. The range
of professional development opportunities open to
Fellows is excellent. | particularly enjoyed co-leading
the Peer Mentoring Learning Circle and the WIHEA-
funded project on peer learning, resulting in the

co-construction of resources to support colleagues
and students involved with peer mentoring. During
my Fellowship, | have taken on the Head of Primary
Initial Teacher Education role in my department,
gained promotion to Associate Professor, and was
nominated for a second WAPTE award (after winning
the award in 2020). | have also recently won an
Ambassador of Character award from the Jubilee
Centre for Character and Virtues for my pioneering
work on character and moral development in teacher
education. Being a Fellow has certainly increased my
confidence in promoting and celebrating my own
achievements, so thank you so much to the WIHEA
team for such a fabulous opportunity.

Vivek Venkatram

Philosophy, Politics and
Economics BA/BSc UG student,
Department of Philosophy

The Fellowship network and
community have had a direct
effect on me and on my
impact on the student experience. One of the main
projects | had the privilege of being part of during
my Fellowship was working with Jianhua Yang on
integrating digital skills. | conducted research and
devised questionnaires, which will be disseminated
shortly, on how we can holistically improve virtual
learning environments across the University, so that
digital skills are effectively embedded.

The informal avenue of my many interactions with
WIHEA Staff Fellows has allowed me to voice
concerns and suggest improvements to the student
experience. In March, | spoke at a discussion panel
on student-staff engagement and felt that open
conversation between Student and Staff Fellows was
received very positively. Since then, | have observed
that Staff Fellows have been even more keen to
listen to the student voice. A huge thank you to Jess
Humphreys and Jianhua, who have supported me
with their mentorship throughout my past year as a
Student Fellow.

A Student Fellowship is what you make of it. Be
proactive in exploring opportunities, and make an
effort to learn about the staff perspective too. This
will position you well to implement solutions that
benefit both student learners and staff teachers.



Dr Amanda Wilson

Research Fellow,

School of Law

My time as a WIHEA Fellow has
afforded several opportunities
to contribute to advancing
Warwick's teaching and learning

landscape. With Jane Bryan and Imogen Davies,

| have led the Restorative Justice in HE Learning
Circle. Over the years, this has thrived, and its work
and activities have attracted both national and
international attention. Being a WIHEA Fellow has
contributed to my professional development in
myriad ways, through developing leadership skills,
broadening networks, and cultivating productive
working relationships with other institutions in the
UK and abroad. | have also thoroughly enjoyed
meeting and learning from other Fellows with whom
| would not otherwise have crossed paths. My one
piece of advice for incoming Fellows, especially
those in full-time research and teaching posts, would
be to formalise support from your department by
way of allocation so that you can make the most

of your limited time as a Fellow. | was surprised

that there was no arrangement between WIHEA
and departments to have Fellows’ time formally
recognised in this way.




VWIHEA

Naveera Abhayawickrama
Law UG student, School of Law

Lydia Adigun
Assistant Professor,
Warwick Manufacturing Group

Youn Affejee

PhD in Engineering Education,
Warwick Manufacturing Group
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Gunisha Aggarwal

BSc Economics UG Student,
Department of Economics

Dr Devon Allcoat

Assistant Professor,
Warwick Manufacturing Group

Dr Manoj Kumar Babu

Assistant Professor (Teaching Focused),
Warwick Manufacturing Group

Marie Bawden

BA in History UG Student,
Department of History/Centre for Lifelong Learning

Shianne Beckett

Electrical and Digital Systems
BSc degree apprenticeship,
Warwick Manufacturing Group

Sophie Bourne

Culture of the European Renaissance MA student,
Centre for the Study of the Renaissance

Ewout Buckens

Teaching and Learning Consultant,
Warwick Business School

FELLOWS

As we prepare for the new academic year, we welcome our new cohort of WIHEA

Fellows who start their Fellowships in September 2024.

Dr Steven Burke

Skills Developer,
Student Opportunity

Andrew Calvert

Research and Academic Support Librarian,
Library

Freddie Cendrowicz

BA History UG Student,
Department of History

Dr Romain Chenet

Senior Teaching Fellow,
Global Sustainable Development

Dr Andrew Cooper

Associate Professor,
Department of Philosophy

Josh Davies

PhD in Chemistry,
Department of Chemistry

Dr Amira Elasra

Assistant Professor,
Department of Economics

Craig Franklin

Senior Policy Adviser (Education),
Education Policy and Quality

Dr Laura Gelhaus

Teaching Fellow in PPE,
Politics and International Studies

Dr Nalita James

Director of Academic Studies/Reader,
Centre for Lifelong Learning


https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/fellows/2024-profiles/
https://warwick.ac.uk/fac/cross_fac/academy/getinvolved/fellows/2024-profiles/

Dr Rebecca Johnson

Associate Professor,
Warwick Medical School

Daniel Jones

Assistant Professor,
Department of Applied Linguistics

Dr Mouzayian Khalil

Assistant Professor,
Politics and International Studies

Puja Laporte

Programme Manager,
Student Discipline and Resolution

Yanyan Li

PhD in Applied Linguistics,
Department of Applied Linguistics

Linta Nasim

Medicine (MBChB) Student,
Warwick Medical School

Dr Anthony Olomolaiye

Associate Professor/Discipline Group Leader
Project Management,
Warwick Manufacturing Group

Dr David Orrego Carmona

Associate Professor,
School of Modern Languages and Cultures

Marion Patel

Placement Officer, School of Life Sciences

Dhavni Patil
Liberal Arts student, Liberal Arts

Dr Andre Pires da Silva

Associate Professor (Reader), School of Life Sciences

Pawel Plonka

BA Politics and International Studies student,
Politics and International Studies

Dr Mark Pulsford

Director of Undergraduate Studies and Faculty
Senior Tutor, Department of Education Studies

Alisha Rodgers

MPhil/PhD in Engineering,
School of Engineering

Sanchia Rodrigues

Assistant Professor (EAP),
Warwick Foundation Studies

Dr Charlotte Stevens

Assistant Professor (Digital Education),
Academic Development Centre

Dr Nick Tawn

Associate Professor,
Department of Statistics

Millie Tissut

Senior Careers Consultant,
Student Opportunity

Paul Trimmer

Educational Technology Specialist,
Flexible and Online Learning Division/Digital Learning

Dr Emily Unwin

Associate Professor,
Warwick Medical School

Vivek Venkatram

Politics and Economics Student,
Department of Philosophy

Dr Helena Verrill

Teaching Fellow, Mathematics

Yvette Wang

PhD in ELT and Applied Linguistics,
Department of Applied Linguistics

Dr Zi Wang

Internationalisation Co-Ordinator,
Student Opportunity

Dr Greg Watson

Assistant Professor,
Department of Computer Science

Meifang Zhuo

PhD in ELT and Applied Linguistics,
Department of Applied Linguistics
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REFELECTIONS
FROM LORENZO FRIGERIO

It has been an honour - and great fun - to rejoin the WIHEA
community this year as Pro-Vice-Chancellor for Education. The

past year has been dynamic and productive, highlighted by an
extensive consultation process for our new Education and Student
Experience Strategy. This collaborative effort has engaged staff and
students from across the University, including fantastic input from
WIHEA Fellows, ensuring that we build on and enhance our existing
strengths in teaching and learning.

The resulting strategy will serve as both a

framework and a roadmap, guiding enhancement
of Warwick’s educational offerings over the next
five years. | really look forward to working with
colleagues, including the WIHEA community, to
bring this strategy to fruition, driving forward

our commitment to educational excellence and
innovation.

The past year has showcased WIHEA's power to
connect educators and lead innovative projects and
Learning Circles. This report highlights the breadth
of work being undertaken by the WIHEA Fellows
and Alumni. Many thanks to all WIHEA Members,
Fellows and Alumni for their work in supporting
WIHEA over the past year, and HUGE thanks to
Professor Letizia Gramaglia for her outstanding
leadership of WIHEA over the past four years. Her
guidance through the challenges of the pandemic,
her visionary approach, and her strategic leadership
have been instrumental in expanding the WIHEA
community’s influence, both nationally and
internationally. Following her very successful year
as Acting Director, | am delighted to welcome Jess
Humphreys as Director of WIHEA. | am confident
that Jess will build on these strong foundations, and
| look forward to the exciting collaborations and
initiatives that lie ahead.

As we embark on a new academic year, | extend

a warm welcome to our incoming WIHEA Fellows,
both staff and students. Your fresh perspectives and
ideas will undoubtedly contribute to the creative
ethos that defines this community.

Professor Lorenzo Frigerio
Pro-Vice-Chancellor (Education)


https://warwick.ac.uk/services/aro/dar/quality/categories/esestrategy2030

Head of Academic Development Associate Professor
(ADC) and Former Director (Teaching-Focused) in the
of WIHEA, 2020-24 Academic Development Centre
(on sabbatical during 2023-24) and Acting Director of WIHEA
Academic Manager PA to the Director of WIHEA, Project Officer (Part-time)
(Honorary WIHEA Fellow) Event Co-ordinator and

Administrative Assistant
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