HIV Guidelines

Introduction
The University is committed to equality of opportunity for all staff and students to protect and promote the health and wellbeing, enabling everyone to be their absolute self during work and study.  We aim to provide a fair and supportive working environment that is free from discrimination and prejudice for employees living with HIV.  The University accepts that it has a role and responsibility to raise awareness, provide information and advice on HIV or AIDS. 

According to the Terence Higgins Trust the most recent estimate suggests there are 103,800 people living with Human Immunodeficiency Virus (HIV) in the UK in 2018.

· London continues to have the highest rates of HIV in the country: 34% of new diagnoses in 2018 were in London residents and 38% of people seen for HIV care were living in London. 

· Anyone can get HIV but people from some groups or parts of the world are more likely to be affected. In particular, men who have sex with men and black African people are disproportionately affected. 

The Equality Act 2010 protects individuals against discrimination because of a number of specified protected characteristics, one of which is disability. A person with HIV is deemed to have a disability from the point at which they are diagnosed as being HIV positive.

Staff and students living with HIV or who have developed AIDS will be treated under the Disability and Mental Health Policy, defined as “An impairment which would substantially affect a person, but which is controlled by medical treatment or prosthesis, is still covered by the definition of disability. This includes cancer, HIV/AIDS and Multiple Sclerosis effectively from the point of diagnosis”.

The University Guiding Principles state:

We treat everyone with respect
Everyone in our community has the right to be treated with dignity and respect, regardless of their status, rank, grade, belief or any protected characteristic.

Whilst we uphold freedom of expression, ensuring the right of people to express views (within the law) that are unpopular or controversial, we do not accept those views being expressed in ways, which do not respect others.

Scope and Definition
These guidelines apply to all staff and students that have been diagnosed with HIV.  Colleagues and line managers can refer to the guidelines to raise awareness, ensure support provided to individuals is in line with the Disability and Mental Health Policy and ensure those colleagues are treated with dignity and respect.

1. The term HIV (Human Immunodeficiency Virus) is a virus that damages the immune system.

2. The term AIDS (Acquired Immune Deficiency Syndrome) is used to describe a range of illnesses (that can include severe infections and cancers) that attack an individual’s immune system after they have been exposed to HIV infection for a prolonged period without treatment.

Key Principles
Whilst HIV status is not directly related to work/study as a medical condition, having these guidelines on HIV can help ensure Warwick supports those colleagues/students with the illness and educate people on HIV awareness so that our community is inclusive and free from prejudice, discrimination, unfounded fears and misconceptions.  The University also recognises that people living with HIV can lead normal lives, are entitled to privacy and dignity at Warwick, and do not present a risk to people around them.

Warwick aims to provide a fair and supportive work/study environment that is free from discrimination and prejudice for employees living with HIV from the point of diagnosis.  Any discrimination on the basis of their actual or perceived HIV status will not be tolerated and will be dealt with in accordance with the University’s Dignity at Warwick Policy in the first instance.

Acts of discrimination include, but are not limited to:
· Spreading rumours about a person’s supposed HIV status.
· Disclosing a person’s HIV status.
· Refusal to associate or work with a person living with or affected by HIV.
·  Refusal to appoint a person based on their actual or perceived HIV status.

The University has a duty and commitment to ensure that no discrimination (whether directly or indirectly) occurs relating to any personal protected characteristics as outlined in the Equality Act 2010 (please see the Dignity at Warwick Policy for further information).

Recruitment and Selection
The University recognises that attracting the highest quality staff is fundamental to achieving its aims. It is committed to ensuring that recruitment and selection practice is professional, fair and effective:
· Appoint the best person for each position.
· Ensure that recruitment processes are fit for purpose.
· Ensure equality of opportunity for all applicants.
· Ensure compliance with the University’s Equality, Diversity and Inclusion Policy and relevant employment legislation.
· Promote the University’s values.
· Meet the University’s operational requirements and strategic aims.

Warwick do not require job applicants to disclose their HIV status at any stage of the recruitment, assessment or selection procedure.  Candidates will be offered the opportunity to request reasonable adjustments during the recruitment process and when confirmed in post in order to prevent any potential disadvantage arising from their disability.  .  The University is also committed to monitoring equality across the organisation and annually reviewing in responsibilities in relation to the Equality Act. 

Individuals are encouraged to speak to their Line Manager or HR to discuss any Reasonable Adjustments that may be required.

In addition to making Reasonable Adjustments, we will take the following steps to support people living with HIV in work and study:
· Provide a supportive environment.
· Provide employees with access to the EAP Service who can provide expertise support and advice.
· Encourage people to approach their line manager for help, if they require it, but recognise there is no obligation to do so.
· Work with colleagues to raise awareness and remove stigma and misconceptions.

First-Aid Procedures
As more than a quarter of people living with HIV are not aware of their status, trained first aiders should treat everyone as potentially having a blood-borne virus and should always use universal precautions, i.e. infection control procedures used to minimise the risk of blood-borne infections.

First aiders will receive training in these basic hygiene procedures which will protect them against a range of infections, including HIV. They should take precautions recommended by the Health and Safety Department to reduce the risk of infection in accordance with their training.

NHS guidance advises that HIV cannot be passed through the administration of first aid, mouth-to-mouth resuscitation and contact with unbroken skin. There is therefore no need to inform staff responsible for first aid about a person's HIV status.

HIV cannot be passed on through:
· Spitting.
· Kissing.
· Being bitten.
· Contact with unbroken, healthy skin.
· Being sneezed on.
· Sharing baths, towels or cutlery.
· Using the same toilets or swimming pools.
· Mouth-to-mouth resuscitation.
· Contact with animals or insects like mosquitoes.

Pensions and other staff benefits
Warwick will not discriminate in the provision of pensions or any other workplace benefit, facility or service that it provides or administers, based on HIV status.

Staff members at Warwick are entitled to Medical Healthcare Schemes, further information can be found here.

University Support and Policies 
If you would like to learn more about the University's work in this area or speak to someone for support, please contact Claire Algar, ED&I Officer.

To discuss Reasonable Adjustments please contact your HR Business Partner. 

· Disability and Mental Health Policy.
· Equality, Diversity and Inclusion Policy.
· Dignity at Warwick Policy. 

For a full list of University, policies see the HR Policy Zone webpage. 

External Support
· Terrence Higgins Trust. Helpline 0808 802 1221

· National AIDS Trust (2012) HIV at Work: Advice for Employers (PDF).

· National AIDS Trust (2014) Policy Briefing: Changes to Employment Restrictions (PDF).

· NHS - HIV and AIDS: Overview.

· LIVLife.
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