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WIHEA Learning Circle – [Please insert Name of Learning Circle]
TERMS OF REFERENCE

1. Please provide a description of the Learning Circle and main aim.

Led by Elena Riva and Martin Mik this WIHEA learning circle aims to bring together Fellows that are interested in exploring and shaping 'Wellbeing Pedagogies’. The circle will be a space for:
• Sharing practice;
• Thinking at how we can design a whole educational experience, from teaching space, to curriculum, to activities, to reading materials, and to assessment, that supports positive student wellbeing;
• Exploring the existing literature;
• Engaging with the different stakeholders across Warwick University for improving students and staff wellbeing in the teaching and learning environment.

2. Agreed Common Goals (as developed by the Circle).
4 areas of interventions have been identified by the whole Circle last year and relevant questions/common goals are below reported.
 
1.      Wellbeing and Governance – How can we ensure our governance structures recognise wellbeing as a key aspect in all we do? Sub-group Leader: Martin Mik
2.      Embedding wellbeing at modular level – An idea of a toolkit that all members of staff would be able to tap into. This would collect examples of applied wellbeing pedagogies from both Warwick and beyond. There is a lot of practice in place, but it is usually done in isolation and colleagues have to go through a painful process of trial and error. This would create a resource all would be able to use and contribute to. Sub-group Leader: Elena Riva
3.      Embedding wellbeing at course/University level – Explore the idea that space should be created in various University processes to consider and reflect on wellbeing of both staff and students, e.g. MA1 form, PDR, TEG. Sub-group Leader: Kathryn Woods
4.      Wellbeing in the community – How do we make this something that the community owns? How do we ensure that we all, as individuals, look after the wellbeing of others as well as our own? This would be part of the grass roots prong of our approach. Sub-group Leader: Ruth Leary
3. Intended outcomes to achieve by the end of the 2019/20 academic year.

Outcomes will be discussed in the upcoming October sub-group meetings and agreed by the whole Circle on the 20th of November.



Prepared by:
Learning Circle Lead/Co-Lead (name(s)) ……Elena Riva
Date: ………………23/09/2019………………………………………..
WIHEA, 2nd Floor, 
Room SH2.15, Senate House
University of Warwick, CV4 7AL
E  WIHEA@warwick.ac.uk
T  +44 (0)24 7652 8871
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