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At the end of our time, you will have:

• Selected key skills that employers value in PhDs

• Compared and contrasted different ways of 
presenting your skills

• Considered the CARE model and different CV 
styles

Objectives



What makes us different?

What skills/qualities do you have now that you did not have when you 

started your PhD?  E.g. ability to accept and use criticism.



In your groups sort your cards:

What employers
think PhDs offer

What employers
want in general

What we think 
PhDs offer

What we think 
employers want



Why are competencies important?

1. For most organisations, still form the basis of recruitment

2. For most organisations, as/more important than the subject area 
of your study

3. Recruiters will read your application and you on the basis of 
competencies (and other things)

4. It is quite challenging for many of us to communicate what we are 
good at…….concisely….without getting academic......!

5. They may be used to measure your performance throughout your 
career

6. There are cross overs between academia and non-academia in 
terms of what is valued…..but you need to check for each vacancy.



A quote:

“With all respect to my European colleagues, they had never been
exposed to this environment or business context during their
PhDs. They were really daunted and unsure about what to do. But
at Warwick, we had countless seminars on networking and
business skills, and I had been to many conferences and exposed
to this environment so much that I felt really confident.”



Where could you fit in?

• Read through the broad descriptions of Civil 
Service Competencies

• Choose a competency you want to focus on 
and collect the level descriptor sheet for 
that competency

• Choose a descriptor from the left hand 
column of one of the levels and tell a 
partner how you would convince someone 
of your ability to do this……

• Get some feedback

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/436073/cscf_fulla4potrait_2013-2017_v2d.pdf


To C.A.R.E. or not to C.A.R.E….

• Moving to applications and interviews……….

• Use the CARE model handout to plan your answer to a 
competency-based question.



Putting together a CV

Check job description to help you tailor – e.g………….

You may need to show:

• excellent communication skills and the ability to make an impact;

• results driven approach to work;

• constructive and innovative thinking;

• proactive approach to work;

• resourcefulness;

• a commitment to learning and improvement;

• the ability to build and develop productive relationships;

• decision-making skills;

• the ability to work under pressure and to take on responsibility;

• self-awareness of your own personal and professional development 
needs.



Academic CV



Non-Academic CV



To Summarise:



More resources:

Vitae Careers CV examples – these are for mostly post-docs but good 
models for layout (you will have to register to view them)

Myadvantage – book appointments, events at this link.

Graduate School Professional Development Portal – use this to search 
for workshops where you can develop your skills.

https://www.vitae.ac.uk/researcher-careers/researcher-cv-examples/list-of-vitae-cv-examples
https://myadvantage.warwick.ac.uk/students/appointments/app/topic/4
http://www2.warwick.ac.uk/services/academicoffice/gsp/professionaldevelopment/pgrdevelopment/

