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Key UK policies affecting migration Migration in context
1990s: Highly Skilled Workers Programme 2004 Worker Registration Scheme Trends in EU migration Key drivers of migration flows
(latest version 2006) Specifically designed for Central and Eastern European * migration is relatively new trend in Europe » assumption that migrants try to maximise the net
UK immigration category for entry to the UK for suc- nationals who joined EU in 2004 and were obliged to * mass emigration from Europe in 19th century (over gains from migration
cessful people with sought-after skills, obtaining points register with Home Office. This scheme allowed govern- 50 mil people) » the higher is the wage in the destination country
for qualifications, experience, age. previous earnings. It ment to see development in the Labour Market and how » Europe became a destination for migrants after and the lower the source country wage, the more
is in some ways similar to the skilled migration programs much it has changed since the enlargement. 1950s (post-war labour recruitment needs, colo- likely is an individual to migrate
for entry to Australia and Canada. nial past) * « recent trends show that migration decisions are
2002 Nationality, Immigration and Asylum Act * Southern countries became “receiving” countries taken in a household context rather then individual®
1999 Immigration and Asylum Act Has made provision about nationality and immigration, during the 1990s and Central and Eastern Europe
Developed by New Labour, this act significantly trans- developed strategies in connection with international are currently both source and origin of migrants
formed UK asylum regime. It governs and restricts the traffic in prostitution, asylums and others. * European Economy: Labour Migration Patterns in Europe: Recent
. . o : . I'rends, Future Challenges. 2006
entry of asylum seekers. Fiercely criticised on several Types of migration
grounds. 2005-2010  Immigration, Asylum and Nationality Bill * labour migration, including
Seasonal Agricultural Workers Scheme Five-year strategy on immigration and asylum, includes short- and long-term migrants,
Scheme, which allows seasonal agricultural workers from measures on illegal working, appeals and border agenci- seasonal workers and students
other countries to come and work in the UK for a limited es’ information. » family-linked migration
period of time, particularly during the planting and har- (accompanying family mem-
vesting seasons. 2005-2010  Controlling Our Borders: bers and family unification)
Making Migration Work for Britain « asylum seekers
2002 White Paper “Secure Borders, Safe Haven™ Building upon already successful policies and papers * illegal migrants
Focus on integration in diverse Britain, recognition that and further developing the approach to immigration
migration brings “huge benefits” (p.9). The paper has and its restrictions; five-year plan.
“pro-migration” attitude, helps speeding up the process
of citizenship, introduced new route to UK employment 2004-2008 Confident Communities in a Secure
through “Highly Skilled Migrant Programme”. Britain
Home Office’s strategic plan 2004-08 to create united vi-
Sector Based Schemes sion of enforcement services (the polices, prison, immi-
(Currently only applies to Romania and Bulgaria) gration and probation) and to promote active citizenship
The sectors based scheme only covers the Food Manu- and cohesive communities

facturing Industry.

Brief facts about Eastern European migrants: Brief facts about Eastern European nationalities in the UK:
Qualitative Method Quantitative Method
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- Increased number of migrants who arrived after 2004 had dropped after 2006 as a consequence of opening other EU labour markets
- Migrants are predominantly working age (26-45). employed in low-skilled and low-wage jobs
COHCIUding - Number of migrants come to the UK with an idea of “golden dream™, i.e. well paid job, easy living however they are often dissapointed
_ - Lack of language and lack of information in accessible form are the main barriers in accessing the public services properly (e.g. registering with Home Office)
pOlﬂtS - The above problem make migrants prone to be vulnerable to agencies who can misuse their trust in finding them a job and/or accomodation
- Thefore many migrants rely on friends’ advices and help, which are often unreliable and uneffective
- Respondents in low-skilled jobs quoted language skills as the key reason for not applying for better job., however once they had applied. their language skills and social status improved dramatically




