inVISIBLE Conference 2023

Conference Overview
The inVISIBLE conference was launched in 2022 as a means to promote the visibility of researchers from marginalised ethnic backgrounds. The conference also provided them with a dedicated platform to share their research, as well as the opportunity to foster relationships with an extended network of academic/industry professionals across Warwick and other institutions.
Of the 57 participating speakers, 50 were from marginalised ethnic backgrounds (33 female, 17 male). The remaining 7 speakers (all female) were allies and EDI champions who shared the work they are doing to address inequality gaps either through education, active advocacy, or provision of resources.
2023 Theme
Amongst the speakers from last year’s session was Professor Robert Mokaya. Professor Mokaya is a Royal Society of Chemistry Board of Trustee and, as of 2022, the only black UK professor in Chemistry. Based on his experiences, key concerns regarding the awarding of marginalised ethnic researchers were highlighted. This is in addition to their representation at mid-senior level academic positions. Note: both factors are an important aspect in career progression.
In line with these ongoing gaps, this year’s conference will seek to address them by inviting mid-senior level ethnic minority academics to discuss their accomplishments and give advice on how to navigate academic progression.
It is our hope that doing so will:
· provide positive representation to inspire the upcoming generation of researchers.
· challenge and change the exclusory nature of academic progression.
Target Participation
This year’s targeted speakers are marginalised ethnic academics at a senior or mid-level position. These include: Heads of departments; professors; readers; principal or senior lecturers, technicians, research, and teaching fellows.
Anyone can participate as an audience member. We especially encourage early career researchers to attend.
Data Statistics
Some key data statistics highlighting the career progression gaps of marginalised ethnic academics:
1. The HESA 2021-2022 Staff Statistics indicates that the ethnic demographic of:

· senior academics is 82.5% White, 6.8% Asian, 1.5% Mixed, 0.83% Black, 6.8% Unknown and 1.6% Other. When compared against the ethnic demographic of UK nationals between 30 to 64 years old, representation of Black and Asian senior academics is significantly below benchmark.

· mid-junior academics is 70.7% White, 11.3% Asian, 2.8% Mixed, 2.9% Black, 2.7% Unknown and 9.6% Other. When compared against the ethnic demographic of UK nationals between 30 to 64 years old, representation of Black and White academics is below benchmark. Notably, the progression of white academic to senior positions is characterised by a % increase. In comparison, progression of the identified ethnic categories is characterised by a loss of staff.

· the differences in representation at each academic level translates into a pay gap whereby white academics predominantly earn ≥ £47,419 up to ≥ £63,668. The other ethnic categories earn between ≥ £35,326 to < £47,419. 

2. The UKRI 2020-21 diversity data for funding applicants and awardees  indicates that at a UKRI-level:

· White principal investigators (PIs) had the highest grant award rate in 2020-21 (29%) followed by the mixed ethnic group at 23% and the Asian ethnic group at 21%. 

· PIs from White and Asian ethnicities received higher monetary grant values relative to ethnic minority awardees.

· award rates (13%) and monetary values were lowest for the Black PIs.

· there were variations in the above average trends at a research council level as well as with co-investigator awardees.
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