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UKRI Future Leaders Fellowships Round 11: Expression of Interest Template

· Guidance notes are included for reference and can be deleted. 
· Please note that the submitted version of this document should not exceed 5 pages. The recommendation for each section is: 2 pages for Vision and Approach, 1 page for Capability to Deliver, 1 page Career Development, 0.5 page Host suitability. 
	Name of applicant
	


	Proposed host School or Department, and Faculty 
	Department of Chemistry

	Current position/post (e.g. PDRA, Assistant Prof) and institutional affiliation if not currently at Warwick
	


	Details of any funding applications under review that overlap with the FLF proposal (funder/call names and expected dates of outcomes)
	

	Title of FLF Proposal
	


	1.	Vision and Approach (Scoring weight: 30%)

	This section should address the following question: What are you hoping to achieve with and how will you deliver your proposed work?
For Vision, explain how your proposed work:
· is of excellent quality and importance within or beyond the field(s) or area(s) 
· has the potential to advance current understanding, generates new knowledge, thinking or discovery within or beyond the field or area 
· is timely given current trends, context, and needs 
· impacts world-leading research, society, the economy, or the environment
· Also, identify the potential direct or indirect benefits and who the beneficiaries might be

For Approach, explain how you have designed your work so that it:
· uses a clear and transparent methodology (if applicable) 
· summarises the previous work and describes how this will be built upon and progressed (if applicable) 
· will maximise translation of outputs into outcomes and impacts 


	2.	Applicant capability to deliver (Scoring weight: 30%)

	This section should address the following question: Why are you the right individual to successfully deliver the proposed work?
Provide evidence of how you have:
· the relevant experience (appropriate to career stage) to deliver the proposed work 
· the right balance of skills and expertise to cover the proposed work 
· the appropriate leadership and management skills to deliver the work and their approach to develop others 
· contributed to developing a positive research environment and wider community

This section should be completed using the Résumé for Research and Innovation (R4RI) format, and should use the following R4RI module headings: 

· contributions to the generation of new ideas, tools, methodologies, or knowledge
· the development of others and maintenance of effective working relationships
· contributions to the wider research and innovation community
· contributions to broader research or innovation, users and audiences, and towards wider societal benefit\

You can include specific achievements and choose past contributions that best evidence your ability to deliver this work, and showcase the range of relevant skills you have and how they will help you deliver the proposed work. You should consider how to balance your answer, and emphasise where appropriate the key skills you bring. You should use each heading once – see the UKRI guidance on R4RI for further information.





	3.	Career development (Scoring weight: 30%)

	This section should address the following question: Why is this fellowship the right way to develop your career and how will you use it to benefit others?
Explain:
· career development goals appropriate to the fellowship funding opportunity 
· how the fellowship will provide a feasible and appropriate trajectory for their personal development and stated career development goals (as appropriate to their career stage and field) 
· how they will instigate positive change in the wider research and innovation community, for example through Equality Diversity and Inclusion (EDI), advocacy or advisory roles, stakeholder engagement, participation in peer review, influencing policy, public engagement, or outreach 
· how the proposed work will provide a feasible and appropriate trajectory for you to acquire additional skills, like research, leadership, communication and management




	4.	Host suitability (Scoring weight: 10%)

	This section should address the following question: Why is the host organisation and Department right for you, your development and your proposal?
Explain:
· how the research environment will contribute to the success of the work, in terms of suitability of Warwick and the host School/Department 



	HoD Support Letter Received (office use only)
	Yes/No




Expressions of Interest should be returned to chem-fellowships@warwick.ac.uk  
by 16.00 on Monday 2nd February 2026.
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