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WOMEN IN EDUCATION AND WORK
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Female STEM graduates are more likely to find work quicker, but also
more likely to find themselves in jobs that don’t require a degree such
as childcare, retail and business admin. 40% of female graduates and
28% of male graduates were in jobs classed as below professional level®
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careers are more diverse for male and female
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In academia
overall, in 2013

women only made up

14.
of Vice

Chancellors

in UK universities's
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Women are
being put
off careers
~in STEM
because of
pressures of
family life

combined

with “biases”
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The percentage of men and women in
management posIitions in the UK by age®
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Under 20: 30-44: 45-49:
46% women; 38% women, 35% women;
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of UK managers
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one in ten

(11%) STEM business
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Of the FTSE 100 companies
outside of STEM sectors
each has at least one
woman on their Board

FTSE 100 companies:
237 women Directors (p from 12.5%)”

One in five STEM
companies in the

FTSE 100 have no
women on their Board

20"

of UK female
managers reported
self-doubt about
job performance
and careers, while

less than 30%

By comparison:

North America:
Women hold 19.2% of
S&P 500 hoard seats in - hsia-Pacific: Women's share of
- board seats ranges from 3.1% in
Japan (TOPIX Core 30 index) t0 9.5%
in India (BSE 200 index) to 19.2%

in Australia (S&P/ASX 200 index)

the United States; and
20.8% of S&P/TSX 60
board seats in Canada

Europe: Women'’s share of board seats
ranges from 7.9% in Portugal (PSI-20
index) to 18.5% in Germany (DAX

index) to 35.5% in Norway (OBX index)

of men gave
similar responses?
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Research Councils
have ever had a
female CE0”
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Early academic STEM

careers often involve
short-term contracts

Women are end their

more likely

than mento STEM career
at this early stage®
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Studies have found a connection
between gender diversity on corporate
hoards and financial performance:

e (Companies with the most women hoard
directors (WBD) outperform those with the
least on ROS by 16%

e Companies with the most WBD outperform
those with the least on ROIC by 26%

e (Companies with sustained high representation
of WBD, defined as those with three or more
WBD in at least four of five years, significantly
outperformed those with sustained low
representation by 84 percent on ROS, by 60
percent on ROIC, and by 46 percent on ROE™

professional
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since 2012
however... the
- of female engineering
professionals in Europe at
| |  (Latvia,
~ Bulgaria and Cyprus
lead with 30%) (2007 data)”

i Females o/o (7,500) of registered

engineers and technicians

represent in the UK



Women working Women commonly experience  Cost of childcare
In science are a change in their work and  cited by women as a
less likely to take career trajectory when harrier to progression
career hreaks returning to the workplace in to senior roles and
of women than women who  after having children, with  a disincentive for
g Work in other about one third facing a working longer hours.
taking a occupations.® downward shift in status.®’

_ . _ Cost of childcare and
17 (- @] gr .62 Once in work, many female engineers report inflexible working

high job-satisfaction, although there are still hours were cited as
problems within the industry regarding the the main barriers
retention of women. For example, two-thirds faced by women

of female engineers do not resume their hoping to return to
engineering jobs after taking maternity leave.*®  their STEM careers.®
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management positions* average of: managers

Appraisal mechanisms
feeding into leadership are
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‘ht(') b‘i1 ide”“;ied atS_ . Less than half of organisations
12N potentia o\ regularly
N (445) monitor

(12.2% of women, 15.4% of men, RS

10% of BAME employees) Stal‘tlng Salarles
for gender bias*
I TINE TR IR Women considering parenthood
1/5 female respondents said their employer is
continues to be present not supportive of working mothers, v
during application A-I\ while a further 18% say the same ahout their colleagues.
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stage as fewer BAME

and women selected®
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Female graduates are more
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which lead to - |
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lower earnings 9 4% [based on 5y
as opposed to subjects median hourly

such as STEM which are _ eami“2348
known to be more rewarding careers” | for full-time workers

| a woman earns
L P That means it takes p
il
N _
~ longer to earn £1m (reaching this at
age of 70 compared to 51 for a man)*®

4 For every inthe UK

working part
£ 1 or full tlme

On average a
male graduate earns &
basic income for male

£3 m 0 re (£17 p/h) registered engineers and

than a female graduate (£14 p/h) technicians (£55,000) is

this may be linked to female graduates 1 9 1% hlgher

being more likely to work in lower
middle skilled role and part ‘ ﬁ\ ! than females
(£45,941)°!

The average hourly
earnings for a
STEM graduate are

£18.91

The median

time roles® The median pay

for selected full-time STEM
professions by gender (2013) — UK

Women Annual median
gross pay for selected
earn on average STEM technician and craft careers®

£140,000 . <

less than men over § £32,272 @ “¥7£23,352
their working Telecommunications engineers

careers®

fadd
£43,039 £32,7116
Electrical Engineers
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IET London: Savoy Place’
London

T: +44 (0)207 344 5479
www.ietvenues.co.uk/savoyplace

IET Birmingham: Austin Court
Birmingham

T: +44 (1121 600 7500
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IET Glasgow: Teacher Building
Glasgow

T: +44 (0)141 566 1871
www.ietvenues.co.uk/teacherbuilding
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"Savoy Place will be closed for refurbishment
from summer 2013 until autumn 2015. During
this time IET's London home will be within the
Institution of Mechanical Engineers building at:

1 Birdcage Walk
Westminster
London

SWIH 9JJ

If you are attending an event during this period,
please check the venue details carefully.

The institution of Engineering and Technology (IET) is working to engineer a better world. We inspire, inform and influence the global engineering community, supporting
technology innovation to meet the needs of society. The Institution of Engineering and Technology is registered as a Charity in England and Wales (No. 211014) and Scotland

(No. SC0O38698).



