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Description automatically generated with medium confidence]The mentor will:
Provide a dedicated weekly space and time, and an environment which is free from distractions, for the mentoring conversations to take place. 
Venue: …………………………………………………………………
Time: ……………………………………………………………………
Follow the Warwick mentoring model to support your trainee develop their teaching skills and teacher identify. 
Listen to the trainee process their own thinking and learning. Focus on their strengths, emerging skills, and individual targets.
Ask open questions to probe the trainee to think deeply, critically and reflectively without being judgmental of responses. 
Offer guidance and support to address the identified targets through specific teaching strategies, including modelling and role play.  
Observe the trainee over a range of lessons and collect data to inform progress. 
Ensure that observing colleagues understand the purpose of the observation feedback book.
Ensure that your trainee is aware of all support available through school such as wellbeing services / safeguarding etc. 
Provide, in case of your absence, an alternative mentor for your trainee.
Name………………………………………………………………
The trainee will:
Provide your mentors with editing rights to your SharePoint files (CRD and PPUS)
Provide all lesson plan documentation to the observer …………………………………… prior to the lesson. 
Be prepared for the weekly mentoring conversations by reflecting on your teaching and your feedback, prior to the meeting.
Follow the Warwick mentoring model to support your development of your teaching skills and teacher identify. 
Take responsibility for completing the weekly meeting form; capturing your key reflections from observation feedback, PPU activities, university teaching sessions and ongoing targets. 
Ensure that your observation book documents your weekly targets to enable all observing teachers to capture data and comment on progress. 
Lead the discussion. Identify your own emerging teaching skills and targets. 
Be open to suggestions to implement changes positively and successfully in practice.
Ask questions and request support when needed. 
Continuously reflect on practice through the Warwick Teacher Values. Be honest about your progress. Share your thoughts and concerns with your mentor. 
Ensure that your SP files are up to date.

This Mentoring Agreement between the trainee teacher and the Subject Mentor should set out your working interactions and expectations for a positive, collaborative relationship.  Complete as appropriate.
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	Date

	Trainee:
	
	

	Subject Mentor:
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