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[Partnership Agreement]
[PGCE - IQTS] 2026/2027

This Agreement is made on  ***Insert date***  2026
BETWEEN:

(1) 	University of Warwick, of Coventry, CV4 7AL (the “University”); and
(2) 	**Name of School** of **insert full postal address** (the “Provider”)

1. Background 
1.1. The University provides a [PGCE-IQTS] (the “Course”) in conjunction with a number of placement provider partners. 
1.2. The Provider has agreed to provide placements to one or more trainees in accordance with the terms of this Agreement.
2. The Course
2.1. The Course is a full-time programme which runs over 1 academic year.  
2.2. Trainees will attend online sessions provided by the University, which constitutes all taught provision and in addition will undertake a series of professional teaching placements at the Provider’s setting.
2.3. The professional placement element of the Course will consist of attendance by trainees at the Provider for specific periods over the course of the academic year.
2.4. The structure of the year will be as set out in the individual course     documentation.

3. Obligations of the University 
The University will: 
3.1. nominate a Personal Tutor who will be responsible for the day-to-day management of the trainee throughout the Course to include liaising with the trainee and the Provider during their professional placements and signposting support where required;
3.2. provide nine contact points during the course between the Personal Tutor and the trainee in order to best support the trainee with their workload and wellbeing;
3.3. provide an escalation process in the event of more complex issues or concerns regarding a trainee’s wellbeing, including support from the Senior Tutor https://warwick.ac.uk/fac/soc/cte/students-partners/students/current_student_handbook/wellbeing_and_student_support;
3.4. provide trainees with the opportunity to evaluate the University’s provision via an online survey conducted at the beginning, at the mid-point, and at the end of the course;
3.5. Where a Trainee has disclosed disabilities or specific needs, provide reasonable adjustments as recommended by the University’s Wellbeing and Student Support Office https://warwick.ac.uk/services/wss/students/support/ ;	
3.6. agree with the Provider the number of trainees to be placed at the Provider and the dates on which those trainees will attend their placements;
3.7. ensure that all trainees hold appropriate qualifications for entry to the Course and are expected to reach the necessary professional standards for the sector;
3.8. Carry out suitability checks (including ICPC check for trainees who have lived in the UK, Barred List checks, Prohibition Orders and Childcare Disqualification Regulations) on trainees in accordance with relevant statutory guidance and providing confirmation to the Provider that such checks have been carried out;
3.9. inform trainees that their personal data may be shared with the Provider for the purposes of management of the Course and advise them that it may be necessary to share sensitive personal data in order to ensure individual support plans are implemented;
3.10. supply to the provider the agreed Course Documentation and administration details for each academic year;
3.11. provide training and staff development activities for nominated Mentors; 
3.12. monitor the quality of the Course;
3.13. [bookmark: _Int_1yYZs5UW]ensure appropriate procedures are in place to support the Provider if trainees are experiencing difficulty with the Course;
3.14. take appropriate action if a trainee fails to make progress satisfactory to the University and/or the Provider;
3.15. manage complaints from Trainees, including complaints arising from provision delivered at the Provider where Trainees are not satisfied with an issue raised locally. Complaints will be handled according to the procedures set out in the University Student Feedback and Complaints Procedure;
3.16. manage concerns raised about a Trainee’s conduct, suitability or fitness to teach, in accordance with the procedures set out in the University Regulations for the Determination of Fitness to Practise (Reg. 34 Regulation for the Determination of Fitness to Practise)
3.17. as well as the University Regulations for Student Disciplinary Offences Regulations (Reg. 23 Regulation on Student Disciplinary Offences) and Student Registration, Attendance and Progress (Reg. 36 on Student Registration, Attendance and Progress),Trainees will also be subject to the professional and employment procedures of their placement setting;
3.18. manage Vetting, induction, education and training of trainees and management of trainee or university staff suitability concerns according to the CTE Safeguarding Policy https://warwick.ac.uk/fac/soc/cte/about/regulatory-compliance/
3.19. Apply the same rigorous monitoring and review as all University courses and ultimate responsibility for maintenance of academic standards and the quality of the Course will lie with the Senate of the University;
3.20. Establish a Partnership Steering Group. The group will consist of members of the University and representatives of the Provider Schools, amongst other partners, and will be chaired by the University. A member of university staff will act as secretary to the group. The group will be responsible for advising on all matters relating to the strategic planning of the Course in accordance with this Agreement and will have the responsibilities outlined in the Partnership Steering Group Terms of Reference. The group will meet once a term;
3.21. Responsibility for the oversight and maintenance of academic standards in collaborative provision rests with the University, as the awarding body. The University currently exercises this responsibility through its Partnerships Committee (the “Sub-Committee”). The terms of reference for the Sub-Committee can be found at https://warwick.ac.uk/services/gov/committees/partnerships/ . The Sub-Committee may establish such working parties or other groups as it shall determine from time to time.
3.22. Responsibility for any amendments to the curriculum for collaborative provision rests with the appropriate University committee;

3.23. The Sub-Committee will consider an annual report for each Course at one meeting each year and will lead or be represented on the University’s periodic reviews of collaborative courses
3.24. Each Course will be subject to periodic review in accordance with the University’s Procedures for the Approval and Monitoring of Collaborative Courses;
3.25. The University may, in addition, carry out a review of the Course at any time if it believes it to be advisable or necessary to do so;
3.26. The university will review and quality assure it’s processes inline with the Centre for Teacher Education Quality Assurance Framework
4. Obligations of the Provider 
The Provider will:
4.1. prior to application, return a signed and dated School Statement of Support for each trainee on placement within the school including detailing all suitability checks as designated in the document;
4.2. agree with the University the number of trainees who will be placed at the Provider and the dates on which they will attend their placements, which must constitute a minimum of 120 days;  
4.3. deliver school-based elements of training as outlined in the course documentation over the 120 days, and in addition provide 12 days for the trainee to complete Intensive Training and Practice (ITaP) in-school elements; 
4.4. allocate each trainee an appropriately trained and experienced Mentor, who will be responsible for overseeing and assessing the progress of the trainee at the Provider. Provide a CV demonstrating the appropriate experience of the mentor;
4.5. The Mentor must have a minimum 3 years’ teaching experience, local or international qualified teaching certifications, an up-to-date knowledge of teacher pedagogy, experience of lesson observations, and an appreciation of the Teachers Standards as set out in the iQTS Teachers’ Standards documentation here
4.6. ensure that the Mentor meets with the tutor or senior tutor of any trainee with a declared Disability at the start of the placement to discuss the trainee’s Individual Support Plan (ISP); 
4.7. provide trainees with a minimum of 15 hours of classroom contact per week, and the required hours of teaching experience over the course of their placement on an agreed incremental timetable, (a minimum of 5 hours’ teaching per week at the start of the programme, rising to 80% of a full-time teacher’s timetable by the end of the placement), in accordance with the corresponding course documentation;
4.8. support trainees to engage with and attend the required University training sessions including the full induction programme, plus 8 days of university-led ITaP-specific activity, as set out in the course calendars;
4.9. comply at all times with the University’s quality assurance procedures, including: the use of assessment review points in the digital platform to set the shared expectations for trainees’ progress; the opportunity for a tripartite review with the University Personal Tutor, the trainee and the school Mentor;
4.10. provide school-based Trainee induction and orientation programmes, which includes briefing trainees in relation to health and safety and related protocol in the school setting as well as the school’s safeguarding and staff and/or pupil behaviour policy, including contact details for the Designated Safeguarding Lead and how to report any concerns or disclosures in the school setting;
4.11. ensure that trainees receive appropriate support from their Mentor during the placement, in accordance with the course documentation, and ensure adequate time is allocated and released for the Mentor to provide the trainee with such support;
4.12. take all reasonable steps to assist trainees, including support for their wellbeing, to achieve the learning outcomes for the Course and to make progress towards meeting the International Teachers’ Standards;
4.13. take all reasonable steps to support trainees with their workload for the duration of their training;
4.14. Comply with the Equality Act 2010, https://www.legislation.gov.uk/ukpga/2010/15/contents and in particular the duty to make reasonable adjustments for disabled Trainees in relation to the delivery of the Training;
4.15. Where a Trainee has disclosed disabilities or specific needs, provide reasonable adjustments as recommended by the University’s Wellbeing and Student Support Office https://warwick.ac.uk/services/wss/students/support/ 	
4.16. provide suitable opportunity for trainees to observe good practice and to develop their subject knowledge;
4.17. provide such reports and other feedback on trainees’ progress as reasonably requested by the University and at the assessment points provided by the University;
4.18. Support assessment
4.18.1. For the in-person assessment route, allow the University’s approved moderation tutor(s) access to the Provider’s premises and provide suitable facilities for them to meet with trainees and Provider staff to facilitate the summative observation;
4.18.2. For the online assessment route, support trainees to record and upload to the university’s secure platform evidence of teaching as outlined in the course documentation (or support live streaming if suitable). The secure platform holds all information regarding trainees’ progress and is fully accessible by the trainee, mentor, and University tutor. 
4.19. ensure engagement by Mentors with training and staff development activities provided by the University, including as a minimum attendance at scheduled mentor training, tripartite reviews, and mandatory asynchronous resources;
4.20. provide observation and feedback of each trainee’s teaching sessions in accordance with the course documentation; 
4.21. Support trainees to undertake a complimentary placement identified by the trainee (the duration of which will be determined by the university);
4.22. keep such records relating to trainees as notified by the University from time to time, provide copies of those records to the University on request and allow access by the University or those auditing University processes to such records for academic or quality audit purposes;   
4.23. participate fully in any internal or external quality assurance processes;
4.24. provide a safe environment for the delivery of the Course, including carrying out appropriate risk assessments;  
4.25. promptly notify the University if there are any changes to a trainee’s placement arrangements;
4.26. promptly notify the University if there are any concerns about the trainee’s conduct, attendance or fitness to practise or if the trainee makes a complaint about the Course;
4.27. promptly notify the University if any conflict of interest between an employee of the Provider and a trainee becomes known to the Provider;
4.28. co-operate with any formal review of the Course carried out by the University and implement any actions arising from such a review;
4.29. complete and return any documentation reasonably requested by the University in a timely manner;
4.30. comply with any requirements as to the use of the name and/or logo of the University as notified by the University;
4.31. inform trainees that their personal data may be shared with the University for the purposes of assessment and award of the Course.
4.32. comply with and be responsive to Freedom of Information, Data Protection and Subject Access Request requirements.
5. Term and Termination 
5.1. [bookmark: _Ref417387821]This Agreement shall commence on 19th August 2026 and shall continue for a period of one year unless terminated before that time in accordance with this clause.  The parties may at any time by agreement in writing extend the duration of this Agreement.    
5.2. [bookmark: _Ref417655074]Either party may terminate this Agreement: 
5.2.1. by giving to the other not less than six months’ notice in writing; 
5.2.2. with immediate effect by notice in writing if the other party commits a material breach (which may consist of a series of minor breaches) of the terms of this Agreement which (if capable of remedy) it fails to remedy within 30 days of receipt of a notice requiring such breach to be remedied;
5.2.3. with immediate effect by notice in writing if the other party is subject to a change of control, becomes insolvent, is unable to pay its debts as and when due or otherwise ceases to exist. 
5.3. [bookmark: _Ref417655076]The University may terminate this Agreement with immediate effect by notice in writing if, in its reasonable opinion, the learning opportunities provided to Trainees or the name and/or reputation of the University are at serious risk.
5.4. If notice of termination has been given the parties shall take all reasonable steps to ensure that Trainees are able to complete the Course. 
6. Legal and regulatory 

6.1. The Provider shall keep and procure to be kept strictly confidential all confidential information received or obtained as a result of entering into or performing this Agreement and shall use such confidential information only for the purposes of this Agreement.     
6.2. The Provider hereby acknowledges that the materials relating to the Course belong to the University and agrees to use those materials for the purposes of delivery of the Course or for the purposes of this Agreement only.  
6.3. The Provider shall comply with all applicable laws relating to anti-bribery, data protection and anti-corruption and shall have and maintain in place throughout the term of this Agreement its own policies and procedures
6.4. The Provider shall ensure that it complies with all legislative and/or regulatory requirements relevant to this Agreement and shall comply with any requirements or guidance issued by the Department for Education, England.
7. General 
7.1. The parties shall not assign, transfer or sub-contract any of their rights and responsibilities under this Agreement without the express agreement of the other party. 
7.2. For the avoidance of doubt, nothing in this Agreement shall confer on any third party any benefit or the right to enforce any provision of this Agreement. 
7.3. This Agreement shall be governed by and construed in accordance with the laws of England and Wales, and any dispute arising out of the operation of this Agreement shall be subject to the exclusive jurisdiction of the English and Welsh courts. 
7.4. Where the provider is also a Warwick Training School, additional commitments between the provider and university are defined in the Warwick Training School agreement. A Warwick Training School providing a placement on the PGCE-iQTS will be required to complete this partnership agreement.
This Agreement is signed by duly authorised representatives as below: 

Signed for and on behalf of				)
The University of Warwick          	)

by [                                ]
	)
……….................................
Signed for and on behalf of				)
[**Insert provider name**]      	)

by [                                 ]	)

……………….................................
 

Appendix A
 
Mentoring Provision and Engagement Expectations
 
1.1 Mentors must have 3 years teaching experience.
 
2.1 Mentors must agree to meet with their trainee for 3 hours per fortnight to undertake mentoring activities such as, but not exclusively: observations, instructional coaching conversations, reflections, target setting, completing reviews etc. This will be evidence in places such as the coaching form and specific coaching linked to ITaPs.
 
3.1 In the last 6 weeks of teacher training, weekly observations of trainees must be undertaken alongside shorter weekly meetings for 1.5 hours per week.
 
4.1 Attend all compulsory synchronous mentor training.
 
5.1 Ensure tripartite reviews (4 hours in total) utilise mentor training. 
 
6.1 Access and engage with asynchronous mentor training.
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