In early April, a couple of us have taken part in an event launched by the Equality Inclusion and Diversity Team around the question of Genders at work.

The speaker was Kate Carruthers Thomas – Kate is a Senior Research Fellow and Project Manager for the Athena SWAN programme at Birmingham City University, currently researching the role of gender in Higher Education career trajectories and experiences of work using a feminist social geographic lens and narrative/spatial research methods. Although she was working there, she was seen as a neutral third party in the research which allowed her to gain very honest and open participations. She has used a method of Open call for participants and conducted 50 interviews with self-selected interviewees. There was a range of Academic and Professional roles alongside a wide range of faculties and departments.

During her presentation, Kate mentioned her main use of qualitative method. She has used poems, images and image maps to interpret the data.

For example she introduced to us three types of shapes amongst them a triangle. A few participants used the triangle to describe their relationship with the other gender. Kate used a feminist, geographic and analytical framework based on the work of Doreen Massey from Oxford University to underpin her work*.
  
*Doreen Massey uses space to demonstrate that places do not have single identities but multiple ones; places are not frozen in time, they are processes and places are not enclosures with a clear inside and outside. 
Kate has noticed the difference between having a slightly different type of interview, she noticed that the space would allow different type of responses from the interviewees as they would have more space to share their thoughts without using any specific words.
This work could be used during interviews carried out at the CTE for example…!
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