PGR (MRes/PhD) GRADUATE STAFF-STUDENT LIAISON COMMITTEE
Minutes of the GSSLC Meeting held on
19th January 2022
Present: Jeremy Smith, Andrea Guerrieri D’Amati, Adam Di Lizia, Immanuel Feld, Jennifer Smith, Pablo Beker, Lucia Ashley, Natalie Deven, Srinjoy Sen
Apologise: Karen Jackson, Stephanie Redding, Cora Neumann, Nick Scholz, Omiros Kouvavas
1. Library/Resources
Karen and Cora were not present for this meeting. However, Karen informed us through Natalie that everything in the library was back to normal as planned previously, such as removing restrictions and opening times.

1. Minutes of the Meeting held on 1st December
Nothing to discuss

1. Matters Arising
Adam mentioned that there had been some issues with rooms for the 1st year MRes students, however this had now been dealt with and there were no further issues related to teaching rooms.

Adam further mentioned that students were promised a £10 voucher for taking part in the economics photoshoot, and that nothing had been heard about when that might be received. Natalie mentioned that this was likely offered by a separate part of the department and that she would follow this up.

1. Teaching and Learning
Nothing to discuss

1. Assessment and Feedback
It was further confirmed that the PTes will probably happen, however that it was a university decision and so the department cannot ensure it happens on its own. 

All members received the Autumn term module evaluation, with a full breakdown and report on each postgraduate economics module. No key issues were raised with this.

1. Student Engagement and Support
Andrea and Adam had previously brought up issues with the MRes workroom, specifically the lack of space and broken computers. Since all broken computers were in a single row, a solution was found to remove this row of computers and free up space for group work or work that did not require a computer. There was some discussion as to whether having screens to plug laptops in might help, and Andrea and Adam said extra space was preferable but that they would check with course mates.


 
1. Equality, Diversity and Inclusivity

Nothing to discuss

1. Any Other Matters

Nick was unable to make it to the meeting, but Andrea mentioned that he had wished to speak about issues with marking, hours for marking and payments for marking and teaching. Broadly, many people felt that the contracts were not satisfactory or that exact amounts owed to them were unknown. Jeremy replied that there were a few issues. Firstly, last year errors were made to the contracts such that they overpaid. Second, the university sets regulations that place an upper bound on contracts so there is nothing the department can do after a module leader has specified workload for teaching or marking.

Jeremy mentioned that the key issue was a constant renegotiation from both sides every time there is a change to the system or contract. He added that to better deal with this by the middle of term 3 a system will be in place where any contract will upfront show you exactly how much money you are expected to make to remove confusion.

