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Survey of Principal Educational Psychologists
     
The Department for Education has commissioned the Institute for Employment Research at the University of Warwick to gather evidence on the distribution and demographic characteristics of the current Educational Psychologist (EP) workforce, with a particular focus on the Local Authority EP workforce. The aim of the project is to map any existing and projected EP shortages and allow the department to make robust, evidence-based decisions regarding any future reforms to the EP training provider commissioning model. 
     
The questions in this survey will cover your role in your organisation, your views on patterns of EP employment and training over the past decade, your views on the factors causing any shortages, assessment of the current EP training commissioning model and your opinions on potential changes to this commissioning model.
    
The survey will take approximately 25 minutes to complete. Your responses will be saved each time you move to a new page. If you leave the survey, and return to it later on the same device, you will re-join it at the point you left. If you are unable to answer a question or do not wish to do so, you may simply leave it blank.
     
Your name and any other information that could be used to identify you personally will not be used in any reporting. Your personal information will be stored separately to your survey response in a restricted, password-protected file on the University of Warwick server. 
     
If you have not already done so, please read the participant information that can be found here: https://warwick.ac.uk/fac/soc/ier/research/educationalpsychology/principaleducationpsychologistssurvey/  This includes information about the purpose of the research and our data storage and retention procedures.
     
Based on the information provided in this form, please can you confirm:
	


I have read and understood the participant information 
Yes  
No  

I understand that I may withdraw from the survey at any time and any data I have entered up to this point will not be stored or used 
Yes  
No  
	


I understand that by clicking the submit button at the end of the survey, I am consenting to the data I have submitted being analysed and used in reporting unless I contact the research team to withdraw my consent 
Yes  
No  
	


I wish to proceed with the survey 
Yes  
No  

If you have any questions about this survey, please contact:  
 Gaby Atfield
 g.j.atfield@warwick.ac.uk or 02476 150 419


Section A: Your Local Authority

To start with, we would like to ask you about the Local Authority or Authorities where you work. We will also ask you some questions about outsourcing and sharing of services so that we can understand how the structure of your service compares to other Local Authorities.
 
 If you are unable to answer a question, you may simply leave the answer box empty.

A1. What is the name of the Local Authority (Authorities) where you primarily work?

A2. Have any of your Local Authority’s educational psychology services been outsourced to a private provider?   
Yes   
No   
Don't know   

A2i. Please can you tell us:     - The names of the organisations your Local Authority's educational psychology services have been outsourced to  - Whether all or some of the services have been outsourced  - What these services are

A3. Is there any other information that you would like to share with us about the structure of educational psychology provision in your Local Authority? For example, that two or more Local Authorities share educational psychology services




Section B: Your team

The next set of questions will ask you to provide some details about the number of EPs working in your Local Authority and their characteristics.

B1. What is the total Full Time Equivalent (FTE) figure for the number of qualified Educational Psychologists currently employed by your Local Authority?

B2. Over the past five years, has the FTE figure...
Increased a lot (for example, by more than 25%)  
Increased a bit (for example, the workforce has increased by less than 25%)  
Stayed about the same  
Decreased a bit (for example, the workforce has decreased by less than 25%)  
Decreased a lot (for example, by more than 25%)  
Don’t know  

B2i. What are the main reasons for this increase?

B2ii. What are the main reasons for this decrease?

B3. Do you anticipate any change to the size of your Educational Psychology Service(s) over the next year? 
	
	Increase
	No change
	Decrease
	Not sure

	Qualified EPs on permanent contracts  
	
	
	
	

	Qualified EPs on temporary contracts  
	
	
	
	

	Trainee EPs  
	
	
	
	



B3i. Please insert the number of staff by which you anticipate your service increasing.  
For example, if you currently have 6 FTE educational psychologists and anticipate that this will increase to 7TE, insert ‘1’. If you anticipate no increase for a particular group, please leave blank

	
	Number of FTE staff by which your service will increase 

	Qualified EPs on permanent contracts
	

	Qualified EPs on temporary contracts
	

	Trainee EPs
	



B3ii. Please insert the number of staff by which you anticipate your service decreasing.  For example, if you currently have 6 FTE educational psychologists and anticipate that this will decrease to 5TE, insert ‘1’.  If you anticipate no decrease for a particular group, please leave blank

	
	Number of FTE staff by which your service will increase 

	Qualified EPs on permanent contracts
	

	Qualified EPs on temporary contracts
	

	Trainee EPs
	



The following questions ask about qualified Educational Psychologists on permanent contracts

B4. What is the total Full Time Equivalent (FTE) figure for the number of qualified Educational Psychologists currently employed by your Local Authority on a permanent contract? 
(including those on maternity / paternity leave)

B5. What is the total headcount of qualified Educational Psychologists currently employed by your Local Authority on a permanent contract? 
(including those on maternity / paternity leave)

B6. How many of the total headcount of qualified EPs on permanent contracts are male and how many are female?
	
	Male
	Female

	Total headcount of qualified EPs on permanent contracts
	
	



B7. How many of the total headcount of qualified EPs on permanent contracts work part-time?

B8. Are any of your qualified Educational Psychologists also working as private Educational Psychologists?
Yes   
No   
Don't know   

B8i. How many are also working as private Educational Psychologists?

B9. How many qualified Educational Psychologists are currently on maternity or paternity leave? 
 Include standard and additional maternity and paternity leave

B10. How many of the current headcount of qualified Educational Psychologists are in each of the following age categories?
29 or under: _______  
30 to 34: _______  
35 to 39: _______  
40 to 44: _______  
45 to 49: _______  
50 to 54: _______  
55 to 59: _______  
60 to 64: _______  
65 or over: _______  
Unknown: _______  
Total: ________ 

B11. Could you tell us (as far as you know) where your qualified EP staff (including yourself) did their training?
University of Birmingham: _______  
Bristol University: _______  
University of East London: _______  
Institute of Education: _______  
Exeter University: _______  
University of Manchester: _______  
Newcastle University: _______  
University of Nottingham: _______  
University of Sheffield: _______  
University of Southampton: _______  
Tavistock and Portman NHS Foundation Trust: _______  
University College London (UCL): _______  
Another training provider: _______  
Unknown: _______  
Total: ________ 

The following questions ask about qualified Educational Psychologists on temporary contracts (excluding those on training contracts)     

This includes project staff, casual workers, agency and bank staff, associate EPs and any other staff member on a temporary contract

B12. What is the total headcount of qualified Educational Psychologists currently working in your local authority on a temporary contract? 
 Include those on maternity and standard and additional paternity leave

B13. What is the total FTE equivalent figure for the number of qualified Educational Psychologists currently employed on a temporary contract by your Local Authority?

B14. Over the past five years, has the FTE equivalent figure for qualified EPs on temporary contracts...
Increased a lot (for example, by more than 25%)   
Increased a bit (for example, has increased by less than 25%)   
Stayed about the same   
Decreased a bit (for example, has decreased by less than 25%)   
Decreased a lot (for example, by more than 25%)   
Don’t know or not applicable   

B14i. What are the main reasons for this increase in the number of staff on temporary contracts?
 
B14ii. What are the main reasons for this decrease in the number of staff on temporary contracts?

B15. Thinking about the proportion of your staff on temporary contracts compared to those on permanent contracts, which of the following statements are true?
The proportion of staff on temporary contracts has increased over the past 5 years   
The proportion of staff on temporary contracts has stayed about the same   
The proportion of staff on temporary contracts has decreased over the past 5 years   
Don't know or not applicable   

B15i. What are the main reasons for this increase in the proportion of staff on temporary contracts?

B15ii. What are the main reasons for this decrease in the proportion of staff on temporary contracts?

B16. Are any of your temporary members of staff also employed by other private providers on a part-time basis or working part-time self-employed?
Yes   
No   
Don't know   

B16i. How many are also working as private Educational Psychologists?


The following questions ask about trainee Educational Psychologists working in your Local Authority

B17. Please provide the number of trainees currently working for your Local Authority who are in each category:
	
	Number of trainees

	Number of trainees on a 1 year placement  
	

	Number of trainees on a 2 year placement  
	

	Number of Year 3 trainee EPs  
	

	Number of Year 3 trainees noted above who were working for you as a Year 2 trainee last year  
	



B18. At which university/ies are your trainees (Year 1-3 inclusive) currently studying? 
University of Birmingham: _______  
Bristol University: _______  
University of East London: _______  
Institute of Education: _______  
Exeter University: _______  
University of Manchester: _______  
Newcastle University: _______  
University of Nottingham: _______  
University of Sheffield: _______  
University of Southampton: _______  
Tavistock and Portman NHS Foundation Trust: _______  
University College London (UCL): _______  
Another training provider: _______  
Unknown: _______  
Total: ________ 

The current EP training model has 13 universities delivering the EP training course, spilt into 2 consortia: SEEL (mainly London and the south-east – 70 placements) and NORMID-SW (the north and south-west – 80 placements).  The University of East Anglia has recently been awarded a contract, starting September 2018, to deliver 10 training places     

B19. Overall, do you think this model works well?
Yes, very well   
Yes, quite well   
Neutral   
No, not very well   
No, not at all well   
Not sure   

B19i. Why do you think the model works well? Is there anything you would change?

B19ii. Why do you think the model does not work well? What would you change?




Section C: Recruitment

We would now like to ask you some questions about recruitment of EPs in your Local Authority.

We would like to find out about the vacancies for Educational Psychologists in your Local Authority     

This includes vacancies that have arisen due to staff leaving that you are not currently recruiting to replace but would like to in the future and those you are actively recruiting for

C1. How many vacancies do you currently have?
  If you do not have any vacancies, please enter 0 in the appropriate box
	
	Total number of current vacancies
	Number of vacancies you are actively recruiting for

	Vacancies for permanent qualified EP posts  
	
	

	Vacancies for temporary or fixed-term qualified EP posts  
	
	



C2. Are you experiencing any difficulties recruiting to vacant posts?
Yes   
No   
Don't know   
Not actively recruiting   

C2i. Why do you think you are experiencing recruitment difficulties? 
    Please tick all that apply and then select the main reason(s) (up to a maximum of three)
	
	All reasons for recruitment difficulties
	Up to three main reasons for recruitment difficulties

	Not enough applicants generally  
	
	

	Poor quality applicants  
	
	

	An overall shortage of EPs being trained  
	
	

	A shortage of EPs being trained in an appropriate specialism  
	
	

	Competition from other providers of EP services locally  
	
	

	The pay we offer  
	
	

	Perceptions of the workload of EPs working in Local Authorities  
	
	

	Temporary or fixed-term contracts are less attractive  
	
	

	Lack of alternative routes into the profession  
	
	

	We are not located near to any training providers  
	
	

	People prefer to work in other areas of the country  
	
	

	Other reason(s)  
	
	



C2i,i. Why else do you think you are experiencing recruitment difficulties? 

C2ii. Do you consistently have difficulties recruiting staff?
Yes   
No   
Don't know   

[bookmark: _GoBack]Section D: Commissioning and Funding

In this section, you will be asked some questions about how educational psychology services are commissioned and funded in your Local Authority

D1. How are your Educational Psychology Services currently commissioned?  
 Please firstly select all the commissioners of your service and then indicate the most important one(s) for your services (up to a maximum of three)    

	
	All commissioners
	Up to 3 main commissioners

	By the Local Authority  
	
	

	By the clinical commissioning group  
	
	

	By a cluster or partnership of schools  
	
	

	By Local Authority maintained schools (primary, secondary, special)  
	
	

	By academies, trusts or free schools (primary, secondary, special)  
	
	

	By the Local Authority Children’s Services senior management team  
	
	

	By parents  
	
	

	By another local authority  
	
	

	By a social enterprise  
	
	

	By a public health organisation  
	
	

	Other  
	
	



D1i. Who else commissions Educational Psychology services in your Local Authority?

D2. Do you anticipate any changes to the way your Educational Psychology Services will be commissioned over the next 12 months?
Yes   
No   
Don't know or not sure   

D2i. In what way do you anticipate the commissioning of your Educational Psychology services will change?



D3. How do you fund your Educational Psychology Service? 
  Please tick all that apply and then select your main funder(s) (up to a maximum of three)

	
	All funders
	Up to 3 main funders

	Core Council budget (i.e. Revenue Support Grant)  
	
	

	Central expenditure element of Dedicated Schools Grant (DSG)  
	
	

	Another grant(s)  
	
	

	Income generation stream i.e. traded services (e.g. payment by schools)  
	
	

	Another agency / agencies  
	
	

	Another organisation or Local Authority  
	
	

	Another part of the same organisation  
	
	

	Other  
	
	



D3i. Please could you tell us the name of the grant(s)?

D3ii. Please could you describe the type of income generation stream(s)?

D3iii. Please could you tell us the name of the agency / agencies?

D3iv. Please could you tell us the name of the organisation or Local Authority?

D3v. Please could you tell us about the other source(s) of funding?

D4. Do you anticipate any changes to the way your Educational Psychology Services will be funded over the next 12 months?
Yes   
No   
Don't know or not sure at this stage   

D4i. In what way do you anticipate the funding of your Educational Psychology services will change?

D5. How are Trainee Educational Psychologist posts funded in your organisation?   
 Please tick all that apply and then select the main funder(s) of your Trainee Educational Psychologist posts (up to a maximum of three)
	
	All funders of trainee EP posts
	Up to 3 main funders

	Core Council budget (i.e. Revenue Support Grant)  
	
	

	Central expenditure element of Dedicated Schools Grant (DSG)  
	
	

	Another grant(s)  
	
	

	Income generation stream i.e. traded services (e.g. payment by schools)  
	
	

	Another agency / agencies  
	
	

	Another organisation or Local Authority  
	
	

	Another part of the same organisation  
	
	

	Other  
	
	

	Don't know  
	
	



D5i. Please could you tell us about the other source(s) of funding of you trainee EP posts?

D6. Do you anticipate any changes to the way your Trainee Educational Psychologist posts will be funded in the next 12 months?
Yes   
No   
Don't know   

D6i. How will the funding of your Trainee Educational Psychologist posts change?

D7. Are you aware of any other Local Authority or non-Local Authority Educational Psychology services working in your area?

	
	Yes
	No

	Other Local Authority EP services  
	
	

	Non-Local Authority EP services  
	
	






Section E: Service Delivery

We would now like to ask you some questions about service delivery and demand for services.

E1. In which of the following settings are your Qualified Educational Psychologists (QEPs) and Trainee Educational Psychologists (TEPs) working?

	
	QEPs
	TEPs

	Educational Psychology Service  
	
	

	Multi-agency / Integrated Service / Team  
	
	

	Children Looked After  
	
	

	Child Protection  
	
	

	Disability and Fostering  
	
	

	Adoption  
	
	

	Local Authority Maintained Schools (primary, secondary, special)  
	
	

	Academies, Trust or Free Schools (primary, secondary, special)  
	
	

	Early Years Settings  
	
	

	Further Education (e.g. FE college, sixth form college)  
	
	

	Child and Adolescent Mental Health (CAMHs)  
	
	

	Independent and non-maintained provision  
	
	

	Other  
	
	



E1i. Please could you tell us about the other setting(s) where qualified or trainee Educational Psychologists work?

E2. Is there a greater demand for your service than can currently be met?
Yes   
No   
Don't know   

E2i. What do you believe are the reasons for your service experiencing greater demand than can currently be met?

E2ii. What plans (if any) do you have in place for meeting this demand?

E3. Are there any other comments you would like to make about service delivery and demand in your Local Authority?




Section F: About you
   
In this final section, we would like to ask some questions about you     

We are asking this information to learn more about the characteristics of Principal Educational Psychologists

F1. Which of the following describes how you would describe your gender identity?
Female   
Male   
Another identity   
Prefer not to answer   

F2. What is your age?
29 or under   
30 to 34   
35 to 39   
40 to 44   
45 to 49   
50 to 54   
55 to 59   
60 to 64   
65 or over   
Prefer not to answer   

F3. How long have you been practicing as an educational psychologist?
Less than 5 years   
More than five years but less than 10 years   
More than 10 years but less than 15 years   
More than 15 years but less than 20 years   
More than 20 years but less than 25 years   
More than 25 years but less than 30 years   
More than 30 years but less than 35 years   
More than 35 years but less than 40 years   
More than 40 years   
Prefer not to answer   

F4. What is your highest qualification?
A qualification below degree level   
A first degree in Psychology   
A first degree in a subject other than Psychology   
A Psychology-based Master’s degree   
A Master’s degree in a subject other than Psychology   
A doctoral degree in Educational Psychology   
A doctoral degree in another branch of Psychology   
A doctoral degree in a subject other than Psychology   
Another qualification   
Prefer not to answer   


Finally, we would like to ask you for some contact details     

Unless you indicate otherwise, these details will only be used if we need to contact you to clarify anything you have said in this survey 
 
 This is to ensure we are reporting our findings accurately
 
 They will not be linked to your survey responses and will be stored separately

F5. What is your name?

F6. What is your email address?

F7. What is your best contact telephone number?

Please read the following statements and indicate whether you would be happy for the Institute for Employment Research (IER) at the University of Warwick to use the contact details you have provided to contact you for the reasons given

I give permission for the Institute for Employment Research at the University of Warwick to use the contact details I have provided to contact me to clarify my responses to this survey, if necessary 
Yes   
No   

We are holding some interviews and online focus groups to explore the issues raised in this survey in more detail. May we use the details you have provided to send you information about this part of the research so you can consider participating?     

I give permission for the Institute for Employment Research at the University of Warwick to use the contact details I have provided to contact me about other parts of this research project 
Yes   
No   
May we use the contact details you have provided to invite you to participate in other research on Educational Psychologists that may be commissioned in the future?   

I give permission for the Institute for Employment Research at the University of Warwick to use the contact details I have provided to contact me about other research on Educational Psychologists 
Yes   
No   

Would you like us to use the contact details you have provided to inform you when the report from this research is available?    

I would like the Institute for Employment Research at the University of Warwick to use the contact details I have provided to inform me when the report from this research is available 
Yes   
No   


F8. Do you have any comments you would like to make about this survey or the issues raised within it?

Thank you for taking part in the survey     Please click the 'next' arrow to submit your answers
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