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2. Individuals 
 
 
 
 
 
 

   & support networks 

1. Quality extensions  
To working lives 

3a. Age-specific 
barriers: 

 
e.g. technology 

generations, 
cohort effects, 

age 
discrimination 

3b. Life course changes: 
 

e.g. changing capacities, capabilities, 
motivations, compensation strategies, 

career opportunities & work experiences

3c. Opportunities to 
improve 

organisational 
effectiveness & 
competitiveness 

 
e.g. higher 

productivity, better 
info flows 

3d. Innovations & adaptations 
 

e.g. new products, tools, 
processes, incentives 

4d. Inclusive 
legislative 

frameworks,  
policy initiatives & 

media representations 

4c. Inclusive work & retirement  
communities & cultures 

4b. Inclusive work 
spaces & interfaces 

4a. Inclusive work design & 
learning practices 


