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Abstract

A Rights-based Approach to Addressing HIV/AIDS in the Workplace: The Role and Contribution of the ILO and its Constituents
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A significant feature of the global HIV/AIDS epidemic is its concentration in the working age population. About two-thirds of the 40 million people currently infected worldwide are workers in formal and informal employment. This has implications for economic growth and social development in highly affected countries and regions .The epidemic and its impact also strike hardest at  women as a vulnerable group, thereby increasing existing gender inequalities.  Stigma and discrimination directed at workers and persons living with HIV and AIDS lead to the violation of basic workers’ rights, as well as affect the realization of other fundamental human  rights such as education, healthcare, equality, dignity, etc. Rapid globalisation has increased the need to protect workers  [ especially in countries of the South ] against social injustice associated with  employment and working conditions including  specific AIDS-related human rights violations.

As an organisation created to protect workers’ rights and promote social justice, the  ILO recognises HIV/AIDS  both as a workplace problem and a human rights issue and is committed to taking action through the promotion of its fundamental principles and rights at work. These principles and rights are examined from two perspectives: as a fundamental human right and as important elements of economic and social progress. Examples from a range of sources are provided on the application of the ILO Code of Practice on HIV/AIDS and the World of Work  through national legislation and jurisprudence relating to HIV/AIDS and through provisions in workplace collective agreements. The conclusion is that a rights-based approach creates an enabling environment for preventing and addressing human rights violations on the basis of real or perceived HIV-status, as well as a workable framework for efficient and fair governance of the labour market.

