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Highlights: Another Hectic International Year
Highlights in another hectic year for the
ELRU included significant development of
the Unit’s work in China, publication of
two research reports on directors’ liability
for the United Kingdom government’s
Health & Safety Executive, and expanded
collaboration on the research, judicial, and
publishing fronts.

Academy of Social Sciences. That event
heralded the coming into force of China’s
new Labour Contract Law (in relation to
which the Unit’s Director served for 3 years
as the independent international expert to the
Chinese Ministry of Labour & Social
Security) and Employment Promotion Law,
along with the Labour Disputes (Conciliation
& Arbitration) Law 2008 (for which the
ELRU Director had also served in the role of
international expert).
Early Summer 2008 saw the Unit hosting the
annual meeting of the International
Association of Labour Law Journals,
combining that gathering with an
international colloquium on the subject of
“Labour Law in the 21st Century”.

Wolfgang Clement, formerly the German Minister of
Economics and Labour, in Beijing to present Chang
Chen with her Warwick/Adecco Fellowship studentship to study at Warwick for 2007/2008

December 2007 saw the launch of the Adecco
Institute’s White Paper on the Chinese labour
market, prepared by the Unit in collaboration
with McKinsey & Partners and the Shanghai

2007/2008 has seen a strengthening of
research collaboration links in the P.R.
China, building upon existing close ties
with the North-West University of Politics
& Law (Xi’An), Peking University, the
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Meanwhile, the Unit’s collaboration with the
European Association of Labour Court
Judges saw the successful organization of the
EALCJ’s annual congress in Vienna, as the
guests of the Austrian Supreme Court, while
the Director, as a member of the ILO’s group
of senior labour judges, participated in the
ILO group’s annual meeting hosted by the
German Federal Labour Court in Erfurt.

Developing International Research Partnerships
The success of the ELRU in five years
of activity has depended upon forging
successful collaborations with research
i n s ti t u ti o n s a n d i n t e r n a ti o n a l
researchers in the principal fields of
interest of the Unit.

2007/8 Landmarks:

Remnin University, and Zhejiang
University. These will be further
underpinned through collaboration with
the Chinese Academy of Social Sciences,
following meetings with the Unit in 2008,
and through continued work with the
Shanghai Academy of Social Sciences.
The Unit co-ordinates much of its
work through the British Embassy in
Beijing, the EU Delegation to China,
and the UKRC office in Beijing.
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Shanghai Launch for White Paper on China
A 3-year FCO GOF project (the largest of its kind to date)
provided a pilot-scheme “Labour Arbitration Court” for
Shenzhen, which has subsequently been the model for similar
experiments in 16 of the PRC’s Provinces. By way of followup to that project, a one-year advisory project on the drafting
of new legislation for labour arbitration brought together the
Unit and specialists in the Remnin University, Beijing, with co
-ordination being provided by the Great Britain-China Centre
(GBCC).

Friday 7 December 2007 saw the launch in Shanghai of the
Adecco Institute White Paper “China’s Future Labor Market
and the Impact of New (Gloabally Inspired) Labor Laws”.
The event marked a culmination of a project which had
involved the ELRU working together with McKinsey &
Partners, and with the Shanghai Academy of Social Sciences.

Field research undertaken by the Unit into the practical
operation of labour arbitration throughout the various
Provinces of the PRC [the picture on the front page shows the
Director at the Lhasa (Tibet) Labour Arbitration Committee],
with observations and interviews taking place over the course
of a 4-year period, is expected to be completed around Easter
2009.

Publication of the report was timed to precede the coming
into force of two significant new Labour Laws—the Labour
Contract Law and the Employment Promotion Law—on 1
January 2008. Those new pieces of legislation were
complemented by the coming into force on 1 May 2008 of a
new Labour Disputes (Mediation and Conciliation) Law,
which has provided for new and streamlined procedures in
relation to labour arbitration arrangements for the resolution
of labour disputes in the PRC.
The ELRU has been actively involved in research underlying
the new arrangements for labour dispute resolution in China.

Warwick/Adecco Fellowship Scholars 2007/2008
Yan Dong, Warwick/
Adecco Fellowship Doctoral
Fellow, who is completing
work on his thesis looking at
problems of Chinese
household registration
(Hukou) discrimination.

Chang Chen, Warwick/Adecco
Fellowship Scholar 2007/08, who is
studying at Warwick on the International
Development and Human Rights LL.M.
Programme. The focus for her master’s
degree dissertation is the changing role of
the Chinese trade union (ACFTU).
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HSE-Funded Research Reports on Directors’ Liability in the
event of Health and Safety Law Violations
December 2007 saw the publication, following a long
period of embargo, of two research reports prepared by
the ELRU for the United Kingdom government’s Health
and Safety Executive. The first of those reports is
concerned with A Survey of Changes in the Volume and
Composition of Claims for Damages for Occupational Injury
or Ill Health Resulting from the Management of Health and
Safety at Work and Fire Precautions (Workplace)
(Amendment) Regulations 2003 [RR593], and the second
constitutes A Survey of the Use and Effectiveness of the
Companies Directors Disqualification Act 1986 as a Legal
Sanction against Directors Convicted of Health and Safety
Offences [RR597].
The
research
programmes
were
directed by Professors
Neal and Wright, of the
Warwick Law School.
Fieldwork and follow-up
research on both of these
reports was undertaken
by the Unit during
2005/06, and involved
consul tati on
and

interviews with a range
of stakeholders in the
areas under investigation.
A team of research
assistants worked on
preparation of the data
sets, and a series of
“brainstorming” events
facilitated frank exchanges
on lessons to be drawn
from the material collated.
Particular assistance was
received from the CBI and the TUC, the Institute of
Directors, the Association of British Insurers, the Lord
Chancellor’s Department, and a variety of leading names
from major firms of solicitors specializing in health &
safety and personal injury litigation, together with key
members of the Bar practicing in these areas.
The results presented in the reports—which have been
interpreted as providing important evidence to counter
allegations that the United Kingdom suffers from a
“compensation culture” in this area—have received wide
coverage in the press, as well as giving rise to radio
interviews with the Unit’s Director.

3rd Annual Warwick/Adecco Fellowship Alumni Dinner
Some of the 180 Warwick alumni and guests who
attended the 3rd annual Warwick/Adecco
Fellowship Alumni Dinner in Beijing, on 14 July
2007. The dinner, which took place in the royal
gardens adjoining Beijing’s Forbidden City, was
hosted by Wolfgang Clement, Chairman of the
Adecco Institute, and a former German Minister
of Economics and Labour. Amongst the guests
were British academics participating in the
ELRU’s comparative project with Beijing
University, and officials from the British Embassy.

ELRU Annual Report 2007/2008
The Employment Law Research Unit
The Employment Law Research Unit of the University of
Warwick is constituted within the School of Law, and
forms part of the Legal Research Institute.
Established in 2002, the ELRU engages in research and
collaboration on a wide range of fronts, including
international and comparative Labour Law, labour market
development, judicial activity as this takes place in relation
to Labour Courts and other labour dispute resolution
forums, and regulatory policy as it affects the world of
work.
The ELRU works closely with organizations active in its
primary fields of interest, including the ILO’s group of
senior labour judges, the European Association of Labour
Court Judges, the International Association of Labour Law
Journals, and numerous universities and research institutes
around the globe.
Of particular importance to the work of the ELRU is its
relationship with the Warwick/Adecco Fellowship, under
the auspices of the Adecco Institute, based in London. That
Fellowship, which was established in 2004, supports
doctoral and master’s degree students through the award of
scholarships to work and study at the University of
Warwick. The focus of collaboration between the ELRU
and the Adecco Institute has been upon the developing
Chinese labour market and the emergence of labour

The ELRU Director
Professor Alan C. Neal has been the Director of the ELRU
since its foundation in 2002. As well as being Professor of Law in
the School of Law at the University of Warwick, he holds an
honorary lifetime Visiting Chair in the Zhejiang University,
PRC, and is Visiting Professor at the University of Paris 2.
Professor Neal was the Founding Editor (1984-1995) of The
International Journal of Comparative Labour Law and Industrial
Relations, and continues as Scientific Director of that journal, as
well as sitting on the editorial boards of various international
Labour Law and industrial relations journals. In 1994 Professor
Neal was appointed as an Employment Judge in the United
Kingdom, and since 1995 he has been the Convenor of the
European Association of Labour Court Judges.

regulation in the context of the PRC. To that end, the
ELRU works closely with scholars from leading
universities in China—including Beijing University, the
North-West University of Politics and Law (Xi’An), the
Remnin University, and Zhejiang University (Hangzhou).
The ELRU is also active in research relating to labour
market and regulatory issues in the European Union, and
has prepared reports for the European Commission on the
evolution of Labour Law in Europe, as well as providing
technical expertise for the International Labour
Organisation in relation to labour regulation in emerging
economies (particularly those concerned with the
development of socialist market economies).
In addition to financial support from the Adecco Institute,
the ELRU relies upon income from its research activities to
enable it to continue its work. This primarily takes the
form of direct costs and overheads from research grants
generated in relation to work undertaken by the Unit
(either alone or in collaboration with partner
organizations). The Warwick Law School also provides
substantial infrastructure support for the work of the Unit.
However, at the end of the day, it would not be possible for
the ELRU to achieve as much as it does without the
generous support of numerous academic, judicial and other
colleagues throughout the World.

