Menopause Meeting Actions 
We had the first of our menopause cafes in the law school. It was attended by 11 members of staff from both academic and professional services. It was a lovely and supportive environment that recognised that while there has been progress on menopause support both nationally and within the university over the last ten years, more needed to be done. Additionally, the group discussed the challenges of creating supportive environments when the symptoms of menopause are so varied but yet so individualised.  
We jointly thought of a few things that we would like the School to support with:
· Colleagues suggested that we should be able to order equipment such as fans but perhaps more specialised equipment in order to be able to work effectively. This support should expressly be pointed out to staff when emails go out about staff equipment. 
· We would like to recruit a researcher to compile common menopause systems which should be included in the staff handbook and on the intranet and perhaps on notice boards. 
· On a more structural basis, it would be helpful to put links to the menopause passport in our staff handbook. We will put up notices in the Law School advising colleagues that if they need reasonable accommodations, they can go their line manager with the menopause passport for specific advice. 
· The EDI Committee is going to inquire about university support on menopause from Occupational therapy. 
· The EDI Committee will explore with Kate Sears (head of the University Athena Swan Committee) about the possibility of menopause support being included as a key part of the university’s Athena Swan’s Gold ambitions. This will involve working with other departments, but we thought that the Law School could particularly advise on the legal space in this area. Given the time constraints that we are all working under, we agreed that we should hire a researcher to lead this research. 
· The group noted that there were no men present and thought that once we have a strategy of support in the department this could be presented at a staff meeting so that we have greater awareness across different age and sexual demographics. 
· Additionally, the group are also keen for us to have some messaging for students so that colleagues didn’t feel like they had to individually explain their circumstances. Including menopause information in the literature and having conversations during staff meeting would enable us to normalise these conversations in WLS. 
