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SO 326: POPULATION AND SOCIAL CHANGE (Richard Lampard)

Handout for Week 15 Lecture: Internal Migration

The importance and extent of internal migration
Internal migration is an important component of population change, especially in terms of population composition. Internal migration thus has implications for service provision (e.g. in relation to education/health-related funding/housing).

More than one in twelve people within Britain changed address in 1990/1 (Champion, 1996). This finding is based on Census data; Coleman and Salt (1992) note that the NHS Register and some survey data are also of relevance.

An estimate from the 1970s showed that the ‘average’ Briton during their lifetime experienced 5-10 migrations within regions, and 1-2 between regions. Short-range migration is common: nearly half of the changes of address 1990-1 involved moves of less than 5km (Champion, 1996) [For general patterns: see Population Trends articles, and ONS [Chappell (ed.)] (2005); for some interesting material {from a panel study, BHPS} on the correlates of migration in its different forms see Buck in Rose, 2000].

Strong period variation in migration rates exists (Champion, 1996), due to changes in the economy and housing/labour markets.

Patterns of population density, composition and change
Coleman and Salt (1992) [using 1981 Census data] note that:

· The elderly are peripherally located, especially in coastal areas

· There is a concentration of 25-44 year olds immediately to the North and West of London

Relevant phenomena after the World War II (during the 1950s-1960s):

· A “flow to the South”. [Note however, that there was, briefly (in 1989-91), a net flow from South to North (Champion, 1996).]

· The balance of ‘natural increase’ (fertility minus mortality) and migration gives the overall change in population: in most areas this was increasing, but in rural Scotland, rural Wales, and in London, it was decreasing. [Note, however, that in 1990-1 there were high rates of net in-migration to Powys and Scottish Highlands: Champion, 1996].

· Decentralisation: movement away from urban areas.

· Which move(s) first: jobs or the labour force?

Population change in 1971-1981 (shares of total population):


London:


15.9% to 14.4%


19 big cities:

23.0% to 21.6%


Elsewhere:

61.1% to 64.0%

This is a process of ‘counter-urbanisation’. The exodus from cities, or ‘counter-urbanisation’, slowed in the 1980s (Champion, 1989), though inner city decline continued (Champion, 1996).

Inter-regional migration
· As a reflection of  ‘economic health’?

· But is it from depressed to prosperous areas, or from prosperous to prosperous areas?

· During 1980-1: [Census data] Inner London rates were high, whereas South Wales industrial town rates were low.

· Specific patterns of internal migration include both large flows to and from London and also local migration networks.

Some factors affecting internal migration
(Much of what follows is derived from Coleman and Salt, 1992. In addition, there is a lot of relevant material relating to the explanation of internal migration in the various chapters within Boyle, Halfacree and Robinson, 1998, and material relating to the gendering of internal migration can be found in the various chapters of Boyle and Halfacree, 1999).

Employment:

Employment-related migration may reflect investment, and the movement of manufacture from big cities to free-standing cities/smaller towns. It may also be a reflection of staff relocation. Employment-related migration can be connected to the growing, decentralising service industries. Both labour migration and commuting need to be considered. A failure on the part of manual workers to respond to regional patterns of employment change has been noted (Champion 1989). For material relating to the linkages between migration, gender, partnerships (marital status) and employment see material within Boyle and Halfacree (1999). A recent research focus has been employment with regard to couples/‘dual-earners’: see the 2006 ISER Working Papers.
Residential preferences/housing:

Migration reflecting residential preferences includes retirement to quieter areas that have cheaper house prices. Changes in housing stock (and house prices!) are clearly of relevance. Local Authority housing is associated with migration over short distances; with regard to owner occupation, house prices can lead to “discouraged movers”. Housing tenure is related in general to internal migration rates (Champion, 1996): owner occupiers are associated with low rates and Local Authority tenants with higher rates, but typically over short distances; rates in the private-rented sector are high.

Life-course (-cycle) changes and career changes:

Typical migrants:
Young child:
Yes





Older child:
No





Young adult:
Yes





Older adult:
No





Retirement:
Yes

The 15-29 age group is most mobile; young families, couples with no children, and unmarried adults are the most frequent migrants.

Champion (1996) notes that for 1990-1 peak rates by age were at about age 25, with little sign of a retirement peak (perhaps due to the ‘dispersal’ of retirement and the depressed state of the property market?) Household structure is also relevant, with lone adult households being highly mobile, and lone-parent families being relatively likely to change addresses but primarily over short distances. ‘Life events’ such as divorce can be significant in the context of internal migration: see, e.g., Evandrou et al., 2010, for material on their relevance in later life. (For material on the migration of divorced people and on elderly migration see some of the chapters in Boyle and Halfacree, 1999; for material embedding various categories of factor within a life-course framework, see Kley, 2011).

Occupations and education:

Non-manual occupations ( higher rate

Higher socio-economic groups and higher incomes ( higher rate

Increasing education level ( increasing rate 


[graduates are heterogeneous: see Mosca and Wright, 2010]
[Single ( higher rate]

Note the existence of mobile, higher paid salaried workers and of  “migrant” students

Migrants over 80km (during 1980-1) were four times as likely to be professional/managerial than to be manual. The unemployed have higher than average migration rates, but constitute a small minority of migrants. (For class-related patterns of internal migration see also Champion, 1996)

Selective decentralisation:
Middle class rate higher.

Southwards flow:

Middle class rate higher.

Elderly migration: 

Middle class rate higher.

Students: 


Higher education system encourages labour mobility.

Kiernan used the National Survey of Health and Development (1946) cohort to examine moves of people aged between 17 and 26. She found:

· No gender difference.

· A strong class gradient (both with respect to current and to background class).

· A stronger educational gradient.

· That more ambitious individuals had a higher rate of geographical mobility.

Champion (1989) notes:

· A differential decline in respect of inner cities, greater for middle class, BUT

· ‘Gentrification’
Ethnicity:
For material on the internal migration of ethnic minority groups, see the two articles by Robinson (1992). Ethnic minority groups are heterogeneous with respect to internal migration, e.g. the Chinese are very mobile (Champion, 1996). It is necessary to take simultaneous account of age structure (Champion, 1996). For other recent material,  sometimes interfacing ethnicity with factors such as age or class, see Finney and Simpson (2008), Simpson and Finney (2009), Catney and Simpson (2010), and Finney (2011).
‘Social’ factors:

Return to a former area of residence is of relevance, as are marriage and other kin relationships. (For material on commitments to family and community, see Bonney et al. in Boyle and Halfacree, 1999, which also contains an article by Seavers on the joint decision-making process within couples). See also Belot and Ermisch, 2006 (& 2009), regarding ‘friendship ties’.

Reasons given by migrants!

(The importance of qualitative accounts)

State intervention:

Within the National Mobility Scheme (which was set up in 1981) the majority of cases related to provision or receipt of social support, though some related to employment.

Quality of life:

Findlay and Rogerson (1993) note that:

· ‘Quality of life’ is reported to be an important factor by migrants.

· In/out migration at high levels partly reflects the ‘quality of life’ in the areas in question.

Migration, youth and social theory

Authors such as Jones (1999), Heath (1999) and Jamieson (2000) have examined the relevance of the ideas of authors such as Giddens, Beck and Bauman to migration in youth. (See also Glendinning et al. 2003). Heath notes that economic determinism in relation to ‘leaving home’ is over-simplistic, and that a greater role needs to be recognised as existing for individual agency, given the importance of ‘families of choice’, the meaning attached to independent living in relation to identity, and self-reflexivity with respect to personal friendships and intimacy. Jones notes the importance of socio-spatial identities, community membership, and the balance of structure and agency. In her work on young people in the Scottish Borders, Jamieson questions the ideas that locality, kinship and social class have declined as sources of ties in late modernity, and that geographical mobility is instead tied to consumption, individualism and ‘the self’. Her view is that the reality of the situation is more complex than this, with (positive or negative) views of a locality and an individual’s level of attachment to it being linked to (but not determined by) class, kinship, the local labour market and the distinction between migrants and ‘stayers’  
Policy responses
Champion (1989) notes the need for population policies alongside economic policies; e.g. restructuring to match population to infrastructure and to reduce problematic socio-demographic segregation. Richardson and Corbishley (1999) examine a subgroup of ‘frequent movers’, with particular reference to policy issues relating to their contact with agencies.

Models and methods (Jones, 1990)

· Gravity models (mirroring Newton’s Law of Universal Gravitation, and implying that migration between locations will relate to {the product of} their population sizes and relate {inversely} to {the square of} the distance between them). 

· Intervening opportunity models (migration between localities relates {inversely} to the opportunities available in geographically intervening localities).

Regression models (a form of statistical analysis) of internal migration were prevalent in the 1960s and 1970s (with a migration measure/rate as the dependent variable). Relevant factors (explanatory/ independent variables) typically included within such multiple regressions were: 

· Age

· Socio-Economic Status (SES)

· Past migration experience

· Social links

· Areal attractiveness

· Life-cycle and housing

· ‘Movers’ and ‘stayers’

More recently there has been a greater emphasis on micro-analytic models than on the above type of ‘aggregate’ model; these later models focus more on process and the behaviour of individuals/specific households, often in relation to specific localities.

International view of internal migration: Themes (Jones, 1990)

· Counter-urbanisation

· Metropolitan expansion

· Economic restructuring

· Changing lifestyle and residential preferences

· Selective in-migration to rural areas

· A decline in counter-urbanisation?

