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Photo: Joseph Kennedy, a Warwick in Africa Lead Teacher
from Asafo AEDA ‘A’ Secondary School in Agona East,
Ghana (on the left) and Nompumelelo Ngcobo-Hughes from
Alexandra Secondary School in Alexandra township, South
Africa (on the right).
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VIRTUAL MENTORING SCHEME
AND ACTION RESEARCH PROJECTS

For some years, the programme has been matching
teachers at our partner schools with Warwick staff
members, or close associates of the programme, to
pursue a mentoring relationship. Provided that
mentors are willing to be involved on a voluntary basis
and the scheme is managed effectively, mentoring is a
highly effective and low cost way to support our
teachers.

The output of this activity in the early years was the
development and co-delivery of in-country workshops
for large groups of local teachers by a team consisting
of the mentor and the mentee. Of course, this activity
required funding but the impact was undeniable. In
2018, 717 teachers across Africa were trained in that
year according to the annual report.

During the pandemic, virtual mentoring was
encouraged as a way for us to continue to engage with
our teachers and schools. However, it lacked the focus
it had before. Some teachers continued to find this
support beneficial during a challenging period but
many of the relationships fizzled out.

Photo: Warwick in Africa Director, Professor David Davies,
with Lead Teachers at the 2022 WIA Lead Teacher
Conference in Cape Town, South Africa.

Following a consultation period in 2022, which involved
meeting separately with the existing groups of mentors
and teachers, a new form of the scheme was conceived
and presented to teachers during the WIA Lead
Teacher conference in October of that year.

The idea was that teachers would work on a piece of
exploratory action research in the classroom for an
initial period of 6 months whilst receiving regular advice
and support from mentors.

According to British Council research published by the
University of Warwick’s own Professor Richard Smith,
“Exploratory Action Research is a form of inquiry that
teachers can engage in to better understand their
situations and take actions for improvement”.

The approach has many benefits and introducing it to
teachers involves challenging pre-conceived notions of
what research is and explaining research in a down to
earth way. It is based on issues grounded in practical
experience, not literature. It helps teachers to gain a
greater understanding of issues in their classrooms and
to better recognise their students’ needs and interests.
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Emily Davies (above) has been an Assistant
Professor in the Centre for Teacher Education at
Warwick following 3 years as a Teaching Fellow
and 6 years of classroom teaching at primary level.
She currently teaches on the early years and
primary PGCE, as well as the international PGCE
course. She lectures on pedagogical theory and
subject specific related modules like history,
geography and computer science. She has a
background in research having completed a
Master's degree in Educational Innovation.

Emily mentored two Maths teachers, Nestory
Lucas from Tanzania and Evans Tetteh from Ghana.
Both teachers focused on issues around
engagement with Mathematics which was noted
by Emily to be notoriously difficult to measure.
Therefore, during their final conversations, they
focused on the narrative around the project results
rather than data, for example, how they felt about
their overall improvement as a teacher and the
demonstration of an increase in learner morale
through changes in attitude and behaviour.

Emily fed back that “both teachers were open with
their learners about the action research projects
and it was lovely to see this become a joint effort
between teachers and learners. When learners
responded positively to the variations made in
lessons  the  teachers found this really
encouraging”.

"Research is no longer a part of my day to day
working life so it's great to be a part of this action
research project because i am learning too!"”

Emily Davies, Assistant Professor and WIA mentor

“| realized that my BASIC 7 class, do not perform
well in Mathematics because of their inability to
work on the fundamental operation signs such as
addition, subtraction, multiplication and division.
| found this when | was marking their end of term
scripts.  This  contributed to their poor
performance in Mathematics, where the highest
marks were 50% with most of them scoring
below 30%.

With Emily’s support | tried out some new games
and activities in the classroom and when | tested
learners again at the end of the 6 months there
was an improvement with some of them even
scoring full marks. The second test was very
impressive.”

Photo: Warwick in Africa Lead Teachers, George Baloyi
Hlupheka from Minerva High School in Alexandra, South
Africa (left), and, Evans Tetteh, from Nsaba Islamic School in
Agona East, Ghana (right) pictured at the WIA Lead Teacher
Conference in Cape Town in October 2022.




Tilly Harrison, a long-time supporter of
Warwick in Africa and Associate Professor in

the Centre for Applied Linguistics was
matched with Lerato Mashiloane, an English
teacher from Blue Eagle High School in North
Johannesburg. Lerato joined the programme
as a WIA Lead Teacher in 2022.

Tilly teaches linguistics, language skills, ELT
materials and development and English for
Academic Purposes. Her international
experience has involved teaching English in
France, Spain, Sierra Leone and Japan.

“I've loved interacting with Lerato. | am in
awe of her energy and how she has been
willing to attack this. She identified the
problem and together we agreed this focus
on vocabulary which is something | am very
interested in too. We discussed the
difference between receptive and productive
vocabulary and | was able to provide more
guidance about this."”

Lerato’s project focused on ways to increase
the English vocabulary of learners to improve
both their written and spoken communication
in the English language. With this aim in
mind, she wanted to encourage her learners
to read more by helping them to enjoy
literature.

“What i tried to do was to take more time,
without rushing, to approach the literature to
be covered in the lesson by focusing on topics
like themes and characterization. With this
approach | saw a whole lot of difference.
Normally we are under pressure to cover the
topic from the curriculum and move on to the
next one.

| shared my project proposal with Tilly and
she gave me pointers on what to change
before | started and how to do some things.
She also shared some very useful resources
and links with me. It was beautiful because |
was never left hanging and she supported me
throughout the project.”






WARWICK IN AFRICA STUDENT PLACEMENTS

During the summer vacation 2023, we sent 23

students to Ghana and South Africa to
undertake volunteer placements in 8 of our
partner schools. There were 4 groups: 4
student volunteers in Limpopo (South Africa),
6 in North Johannesburg (South Africa), 6 in
Stellenbosch (South Africa) and 7 in Agona
East (Ghana).

This year, students submitted a written
application alongside a supporting reference
from their academic department. Successful
applicants attended an in-person interview,
and we checked in with academic
departments for a second time in May. Over
90 applications were received for 24 places.

Returners applied for Team Leader positions
and were selected subject to an in-person
interview and references. Team Leaders all
attended a compulsory one day First Aid
training course.

STUDENT VOLUNTEER FUNDRAISING
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Profile of student group was as follows:

» Students were recruited from 12 academic
departments.

« 100% students are undergraduates.

o 0% mature students.

o 4 of the 23 fit one of the widening
participation criteria (17%).

o 9 out of 23 students are international fee-
paying students (39%).

o There were 5 returners in the group, 4 of
whom served as Team Leaders in the 4
locations.

Photos: Sophia Witcomb, Evanthia Constantinou,
Zineb Nmili, Renee Addo, Aryamoy Mitra and Sal
Bari (below left), Katrin Hirtenlehner, Jasmine
Brittan and Evanthia Constantinou (bottom right)
and Maks Manowski (top right).
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WARWICK IN NORTH JOHANNESBURG

Case Study:
Cosmo City Secondary School Robotics Club

Warwick volunteer Jasmine Brittan, a now-
graduated Engineering student, spoke of her
time at Cosmo City Secondary School, where
she spoke with a lead teacher about the
extra-curricular clubs available to students:
“As | listened to the list of potential clubs,
one in particular piqued my interest—the
Robotics and Coding Club. It struck me as an
ideal platform to utilise my engineering skills
from my degree and positively contribute to
the ongoing project the students were
diligently working on for an upcoming
competition in Durban. | dedicated my time
and expertise to the Robotics and Coding
Club to assist the four grade 9 students in
enhancing their presentation skills, guiding
them through the creative process of
incorporating advanced technical features
into their existing model,
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the Robotics and Coding Club

Warwick volunteer Jasmine and three members of

utilising time management techniques such as
Gantt charts, and imparting essential
PowerPoint skills for crafting their
competition presentations.

The student’s chosen project was a turnstile
gate for their school entrance, which aligned
with the project brief of ‘building a robotic
system to solve a community issue’. This
innovative solution held a plethora of benefits
for the school, including restricting access to
only registered students, reducing incidents
of crime, improving the efficiency of student
attendance monitoring, alleviating the burden
of paperwork for teachers, and curbing
student truancy throughout the day.
Reflecting on my own journey into the field of
engineering, | couldn't help but hope that my
involvement in this club would ignite a similar
passion for electronic engineering in the
learners. Much like a teacher had once
inspired me as a female in STEM during my
time in secondary school, | aspired to kindle
in these students the excitement and
enthusiasm for pursuing fulfilling careers in
the engineering sector. This involvement was
not merely about imparting my knowledge,
but it served as a way to nurture aspirations
and form lasting skills for their future
careers.”

The efforts of the participants of the Robotics
and Coding club resulted in a competition in
Duban in September, which included an
exhibition. As a result of the competition, the
club have successfully secured a donor which
will enable them to participate in future
competitions.






WARWICK IN LIMPOPO
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Pictured above are Ronewa Ramovha, a Mathematics
teacher from Kolokoshani Secondary School with WIA
student volunteer, Sofia Garcia Tenerio Gomez.

Sofia said that “working with Ronewa was one
of the highlights of the experience. When we
taught exchange rates in maths, it was a topic
where | could add more input since | live
abroad and deal with it daily. The grades had
classes A, B, and C. When doing the first
class, she taught the start and | would do the
rest, and at the end we’d both go through
the exercises together with the students.

We had to repeat it 3 times (once for each A,
B, and C). What | saw by the end of the day
was that we had both learned and improved
from each other. All students were able to
complete the exercises, and on each class
they would understand better than in the
previous one, which was because we were
tailoring the lesson each time depending on
the questions and misunderstandings that
came up from the previous class.

As a result, | am sure that we could both carry
that class alone with confidence and
implement each other’s qualities and
strategies into our own.”

The Warwick in Africa programme has been
sending student volunteers to Kolokoshani
Secondary School for more than a decade.
The school is located in rural Limpopo, the
northernmost South African province which
has some of the lowest levels of income per
capita in South Africa.

Kolokoshani School is a public secondary
school with 1245 learners and 36 teachers.
The school is easily accessible to residents
from all of the surrounding villages. This and
the fact that it runs a feeding scheme makes it
a popular school in the area. Despite
receiving support recently from the Mvula
Trust with water and sanitation, the
conditions in the school are very poor relative
to Western standards. Electricity is limited
and does not reach all of the classrooms.The
only water source, a borehole, is unreliable.
Teaching spaces are small and inadequate,
often being required to accommodate a class
of up to 128 learners.

Many pupils lack adequate parental support
at home which affects their ability to succeed.
Many of them live with grandparents while
their parents earn a living in larger cities, or
with a single parent, or even alone or with
siblings.

Ronewa said “what | learned from the student
volunteers is that you can include everything
in a one hour lesson: development,
demonstration and consolidation. Most of us
here teach our learners in a traditional way.
We often overlook the demonstration part of
a class where we can use models to teach our
learners but, through working with Sofia in
2022 and Maks in 2023, | learned that | could
incorporate models in my teaching.

| enjoyed mentoring my student volunteers. |
was also open to learning how things are
done in other countries. There was mutual
respect between us.”



We are happy to inform you that this year volunteers can be described as one of the best we have had in the past. They were very

committed to duty, exhibited high professionalism in delivering lessons, well prepared before entering the class. They were able to

handle content and methodology as perfect as they can. Based on the above information,we recommend that, the sponsors of the
programme should invest more into it to help our young students in Africa. Thank you very much.”

Mr Samuel Adamu
Principal at Nsaba Islamic School












THANK YOU!

We would like to extend our sincere gratitude to each and every one of the donors who
generously supported Warwick in Africa activities in 2023- we could not have achieved all
of the impact outlined in this report without you.

We send our special thanks for the continued support of the Emirates Airline Foundation
who generously donated flights for our group of student volunteers in 2023.

We would also like to express our appreciation to White Rose Education for the donation
of resources in support of Mathematics learning. Each and every one of our volunteers
were supplied with a pack of resources to accompany them on their placement in 2023.

We are grateful to continue our partnership with the Commonwealth Education Trust who
provide all teachers at our partner schools with free access to online CPD training which
allows them to upskill their classroom practice and digital skills, improving outcomes for
their learners and building their career path.

Thank you to all of our volunteers who dedicated their time in 2023 to support the aims of
the programme.

Last but not least, we would like to thank all of our partners in Ghana, Tanzania and South
Africa; we are grateful to all university partners, national and regional governmental
departments, school leadership teams, teachers, and learners, who have worked
alongside us this year. We would also like to thank our longstanding logistical partner,
Lewis Molefe from Adventures While Young.

If you would like to learn more about the programme or provide us with some input we
would be happy to hear from you by email at warwickinafrica@warwick.ac.uk.
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