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Our Research and Knowledge Exchange

“WITH AUDACITY AND FOCUS!”

Have your

The social care workers’ survey

News

Research led by BNU’s Professor
Jermaine Ravalier finds that wellbeing
of social care workforce is below UK
average

The results of a ‘Have Your Say’ survey delivered to
workers in the social care sector have now been
released.

News
Professor Will Broughton goes
“beyond the sirens” in his inaugural

lecture at BNU

Professor of Paramedicine at Buckinghamshire
New University (BNU), Will Broughton, gave his
inaugural lecture yesterday after becoming the UK's
second ‘Paramedic Chair' earlier this year.

News

Wellness Warriors on the Run
secures £6.5k in funding from Sport
England

Wellness Warriors on the Run, a sober running
group which forms part of a drug and alcohol
research programme at Buckinghamshire New
University (BNU), has successfully secured £6.5k in

funding from...
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Reframe it as a time of expansion and
not reduction

The Problem of the Mid-Career Academic

 ATTAIN the necessary skills to develop
through clearer training, including

The challenges for mid-career researchers: New ‘procedural’ skills and knowledge.
EARC report published
G023  INCLUDE MCRs more fully by removing

contractual idiosyncrasies where rigid
contracts become blockers forthe
under-represented and systematically
marginalised.

Mid-career researchers (MCRs) face significant challenges in developing their careers,
and these are increasing as the pressures and expectations within modern higher
education have mounted.

A new report provides evidence of these challenges, and makes eight recommendations
for addressing them. Commissioned by Eastern Arc and undertaken by Women in
Academia Support Network (WIASN), the report makes clear that the barriers faced by
MCR are ‘pervasive and entangled in their complexity’, and an academics mid-career is
a ‘pinch point” at which academics face a 'competing number of additional roles,
responsibilities and activities.

* LIVED EXPERIENCE should be fully
recognised and incorporated in HR
systems, so that formal and informal

analysed 254 responses to a survey open to academics at Eastern Arc universities and mentors h |p/S pOn SOrs h I p p I’Og rammes,

beyond. Narrative questions within the survey elicited a total of 2,147 written networks and collaboratives to th rive,
responses, and 13 in-depth qualitative interviews were conducted. including rewa rding of ‘softe r’ skills
such as mentoring, coaching and
sponsorship.

The report's authors, Dr Kelly Pickard-Smith, Dr Helen Ross, and Dr Amy Bonsall,
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Roles in Research Excellence to Self-identity With

The Leader The Mentor
Manages research Guides and
staff and encourages
facilitates scholars in
research activities. research projects.
The Scholar
Engages in The POR
research, Supervisor
teaching, and Oversees
knowledge postgraduate
exchange. research projects.
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The Plexus+

Enacting colleagues with significant research responsibility to
maintain currency in research beyond their own discipline,
prioritising impactful outcomes and academic progression.

Enabling colleagues becoming research-active to position
themselves in the current research landscape and supporting
them develop diverse analysis and dissemination skills.

Impacting the research footprint of funded projects, building
positive change in our research community, enhancing
institutional visibility and facilitating strategy evolution.
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Colleague

Lacking research

activity

skill
Development

Acquire analysis &
dissemination
skills

Engagement

Contribute to
respective fields

Empowerment

Navigate
contempoerary
rasearch

Research-
Active

Positioned in
research
landscape
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Outcomes

Achieving positive
change through
research

Academic
Citizenship

Prograssing
ethically and
collaboratively

Broad
Research
Knowledge

Understanding
research beyond
discipline

Inclusive
Culture

Core duty of
research
colleagues
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Inclusive and empowering strategy

The expanded Plexus +:

 Acknowledges the 2nd career academic as a significant entity.

* Places additional focus on skills development relevant for
achieving externalresearch and knowledge exchange funding
(UKRI, trusts, academies and societies and ERC).

* Actively involves and supports research leaders, professors,
associate deans and REF UoA leads in enacting plans.

* Ensures colleagues can access different modes of support
implementing bite-sized activity, virtual and in-person delivery,
recording of seminars and events on different weekdays.
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Collaborative
Success
Stories

BNU joins forces with University of Hertfordshire and University of West L

for early career researcher matchmaking event

wiah s Preaoges
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The Plexus Success Story - 1st Collaborative Sandpit Awards

The Plexus Success Story - 1st Collaborative Sandpit Awards
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Reflections on Inclusive
Research Culture...
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