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INTRODUCTION
• Our research cultures influence research 

assessment, and vice versa.

• Research assessments still often rely on 
metrics that are limited and that don’t 
apply to all outputs or fields.

• Internal reviewers (e.g. for promotions) 
can not always be subject-matter experts.

• We thus need a clearer way to evidence 
research quality and help assessors to 
recognise it more fairly and consistently 
across disciplines.

METHODS
• Used “SCOPE” framework for design (1.).

• Co-developed with researchers, including 
Arts, Design and Social Sciences & 
Humanities (SSH).

• Narrative using “menu of evidence” (2.).

• Discipline-specific weightings (3. & 4.).

• Piloted with 10 recently promoted 
academics from six Schools.

• Evidence-Informed Output Narratives 
(EONs) tested with a former reviewer too.

Title:

Subtitle

A weighted menu of evidence 

supports clearer narratives and 

fairer assessments of research 

quality across disciplines.

Developing Evidence-Informed Output Narratives 

for fairer research evaluation across disciplines

Scan for more 

information on our 

“Evidence-Informed 

Output Narratives”

Developing Evidence-Informed Output Narratives for fairer research evaluation across disciplines

RESULTS
• 7 of 10 found EONs easier or as easy to 

write as past statements.

• 7 of 10 found the menu as or more 
effective in showing quality and reach.

• SSH researchers rated the menu ‘very 
effective’ more often than others.

DISCUSSION
• EONs offer a practical model for others to 

action DORA  and CoARA  principles.

• Following positive feedback, EONs are 
included in our University promotion 
information, initially as optional guidance.

• We are now supporting Schools to embed 
locally and continue to gather feedback.

• We’re also exploring use of EONs in other 
assessments, like annual performance 
reviews, and to help us identify a broader 
diversity of outputs for REF consideration.
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1. SCOPE Framework for 
Research Evaluation

2. Categories of evidence

3. Weightings of evidence

4. Menu of evidence, 
weighted by discipline

https://doi.org/10.12688/f1000research.140810.2

	Slide 1

