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Background Objectives

Previous work with X-Net identified that biomedical data scientists, and * Strengthen Interdisciplinary career development and
other interdisciplinary researchers, faced a number of barriers to their routes for progression

career progression. * Enable effective collaborative working and team science

INTEGRATE aims to identify and evaluate good practices in * Facilitate mobility between disciplines and sectors.
biomedical data science career support and collaborative team

science to support institutions and funders to create a more

Inclusive research environment.

Influencing collaborative capacity throughout the research lifecycle:
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Interested? Get in touch!

We want to make actionable

Enabling Mobility/Agility Opportunities

Goal: Assess demand and feasibility of cross-sector and
interdisciplinary mobility fellowships (including recommendations that work across all
secondments, shadowing and consultancy models) with Institutions, and welcome your input on any

researchers, research institutions and industry. feseagher Higher Education  Industry Focus of our work and resources, which are all
ocus group . .
Focus group freely available on our website.
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Early career & technical research staff focus group (May 2026)
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