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[bookmark: _Toc236305041]Introduction to the Research Professional Futures institutional survey
This institutional survey aims to gather data from UK HEIs to develop a comprehensive understanding of the institutional landscape of Research Professional roles. It complements a separate individual survey which is designed to capture information about the perceptions and experiences of individual Research Professionals in Higher Education Institutions in the UK.
About the project: 
The Research Professional Futures (RPF) project aims to reshape how research is delivered in the UK. It seeks to achieve this by focusing on Research Professionals (RPs) who are a diverse group of specialists whose skills are essential for delivering research. This project looks at specialist professional staff beyond academic and technical roles. 
They operate in various areas, including research development, governance and systems, public engagement, knowledge exchange, commercialisation, and library services and include staff from central teams, faculties, and those embedded within research groups, as well as third space professionals and individuals with lived research experience from within or outside the sector. The RPF project will continue to refine this working definition of Research Professionals and the emerging typology of 11 categories of Research Professional activity is shown below.
	1. Research funding and research business development
	7. Research compliance, governance and regulatory requirements

	2. Research environment, culture and researcher development
	8. Managing research portfolios: applications, awards, projects and income

	3. Research systems, infrastructure, and management
	9. Research project, programme and centre management

	4. Library, collection and research information services
	10. Clinical and NHS-linked research management

	5. Research strategy, policy and planning
	11. Research communications and marketing

	6. Knowledge exchange, impact and commercialisation
	 


The project will also co-create with the sector a strategic blueprint for both RPs and institutions to realise the full potential of this workforce, improve efficiency, and foster a more collaborative research culture.
The Research Professional Futures project is funded by Research England and will run for a period of 4 years until December 2029. This research has received a favourable opinion from School of Social Sciences Health and Law Ethics Sub-Committee at Teesside University, which is Chaired by Professor Nigel Copsey (ethics reference: 32735).
About the survey:  
This survey asks institutional leaders within UK Higher Education Institutions to describe the landscape of Research Professionals working in their institution. We are only expecting one response from each institution, for example from a Director or senior team member in Research Services. Your responses will help us to define the current landscape and shape the outputs of the Research Professional Futures project. The survey will be open to responses until Friday 25 September.
The survey may take some time to complete, as it may involve co-ordinating input and gathering facts and figures within your institution, if multiple teams are involved in relevant activities. A guidance document including more details about the typology of Research Professional roles, as well as Frequently Asked Questions is available through this link to assist you in preparing your responses and a PDF version of the survey is also available through this link.
The next page contains more detail about the purpose of this survey and consent and data protection information.

[bookmark: _Toc236253832][bookmark: _Toc236305042]Introduction (continued)

Personal data: 
All personal data collected via this survey (including your IP address, your name and email address) will remain confidential to the project team at Research Consulting. We are collecting your personal information to enable us to contact you about any queries or areas for clarification in your response and in order to be able to provide you with advance insights into findings from this survey.  
To enable analysis, your responses will be aggregated with other information collected as part of this project, including desk research and other engagement activities. Anonymised data collected via this survey will be shared with the Project Team and may be published in the project report.   
If you decide to take part in this survey, you may withdraw at any point for any reason before submitting your answers by closing the survey in your browser window. If you have entered personally identifiable data you can withdraw after submitting the survey response by contacting Research Consulting. 
Research Consulting is the Data Controller with regard to the data collected as part of this survey. We follow the Market Research Society Code of Conduct, and Research Consulting's Data Protection and Privacy Policy is available via its website. A general Privacy Notice for Research Professional Futures is also available via the RPF project website.
Saving survey progress:
There is an option to save your progress and to continue later from page 2 of the survey onwards. Please click the 'Save and continue later' option towards the top right of the screen to use this feature.
Questions / comments: 
Should you have any questions about the survey, please contact Angharad Roberts (Senior Data Analyst) at Angharad.Roberts@research-consulting.com. Further information about the project can be obtained from the Research Professional Futures team at rpfutures@durham.ac.uk. 
Before you start this survey you may find it helpful to:
note that we only expect one response from each participating institution. This may involve co-ordinating input into responses within your institution, if multiple teams are involved in relevant activities;
use the Word version of the survey (attached to the email providing this survey link; a PDF version is also available through this link) to prepare your responses before submission;
a guidance document including more details about the typology of Research Professional roles, as well as Frequently Asked Questions is available through this link to assist you in preparing your responses; 
note that there is an option in this survey software to 'Save and continue later' from page 2 onwards;
allow sufficient time to gather information, as the survey requires facts and figures about your institution.

[bookmark: _Toc236253833][bookmark: _Toc236305043]Consent: 
*
I have read and understood the above information and consent to taking part in the survey. 

Action: reCAPTCHA: Please tick the reCAPTCHA box below to confirm you are a genuine respondent to this survey.


[bookmark: _Toc236253834][bookmark: _Toc236305044]Institutional context for Research Professionals
This section asks broad questions about your institution and its use of Research Professionals.

[bookmark: _Toc236253835][bookmark: _Toc236305045]Please confirm your institution's name:*

[bookmark: _Toc236253836][bookmark: _Toc236305046]To help us to understand the scale of your institution's research activity, please provide indicative figures for (a) the number of full-time equivalent research-active academic staff (Teaching and Research or Research-only) (as of 31 July 2026) and (b) approximate research income (£000s) for the 2025-6 financial year).
FTE of research-active academic staff (Teaching and Research, and Research-only): 
Approximate research income (£000s):
Comments:

[bookmark: _Toc236305047][bookmark: _Toc236253837]In this survey, the term "Research Professionals" is used to mean "the specialist staff who play a vital role in delivering high-quality, ethical and impactful research – from research development and strategy to public engagement, knowledge exchange and research culture." This project looks at specialist professional staff beyond academic and technical roles. 


[bookmark: _Toc236253838][bookmark: _Toc236305048]Later in this survey, we ask for details about headcount of Research Professional staff undertaking Research Professional activity across the 11 areas of the typology of Research Professional activity, at central, cross-cutting (e.g. multi-department structures such as faculties or interdisciplinary structures) and up to three example local units (e.g. departments, institutes). The 11 areas of the typology of Research Professional activity are:  
	1. Research funding and research business development
	7. Research compliance, governance and regulatory requirements

	2. Research environment, culture and researcher development
	8. Managing research portfolios: applications, awards, projects and income

	3. Research systems, infrastructure, and management
	9. Research project, programme and centre management

	4. Library, collection and research information services
	10. Clinical and NHS-linked research management

	5. Research strategy, policy and planning
	11. Research communications and marketing

	6. Knowledge exchange, impact and commercialisation
	 


Thinking about your whole institution, including roles in central units and functions, in cross-cutting structures serving multiple departments (such as Faculties or interdisciplinary structures) and local units (such as departments or institutes) what do you estimate the indicative total headcount number of Research Professionals to be?

Comments:



[bookmark: _Toc236253839][bookmark: _Toc236305049]Staffing
To develop a fuller understanding of the detail of the landscape of Research Professional roles in your institution, the following section asks about numbers of Research Professional roles at each of the following levels of your institution: 
Central institutional Research Professional roles, undertaken within central functions and services
Cross-cutting Research Professional roles serving multiple local units, such as roles within Faculties or interdisciplinary research structures
Up to three examples of local, discipline-focused units, such as departments or institutes.
It would be helpful to have as complete a set of responses across these three institutional levels as possible. However, we recognise that this might be challenging - if it is only possible to provide figures for central institutional roles, if estimates are used or if only limited data is available at cross-cutting or department level, please continue and complete the survey and note the limitations in the comment box after the relevant question. There is also a question towards the end of this survey where you can add comments about any limitations to your responses not captured elsewhere.
Please use the next questions to indicate the headcount in central institutional Research Professional roles (within any central university function or service). Please only respond to questions relating to areas of Research Professional activity which are applicable to your institution.
Throughout this section please refer to the guidance notes for completing this survey, which includes the working definition of Research Professionals and more detail relating to the typology of 11 categories of Research Professional activity. You may also find it helpful to prepare your answers using the Word version of the survey which was attached to the email providing the survey link (a PDF version is also available through this link) before entering your response into the online survey.
The next page has a table for entering this data based on the typology of Research Professional roles.

[bookmark: _Toc236253840][bookmark: _Toc236305050]Research Professional roles in central institutional functions and services
This page covers Research Professionals in central institutional functions and services.

[bookmark: _Toc236253841][bookmark: _Toc236305051]Please indicate the headcount in central institutional Research Professional roles within each area of Research Professional activity.
In order to ensure consistency for analysis and reporting, please note the following points:  
In this survey, the term "Research Professionals" is used to mean "the specialist staff who play a vital role in delivering high-quality, ethical and impactful research – from research development and strategy to public engagement, knowledge exchange and research culture" but excludes technical and academic staff.
​​​​​​If you don't have staff undertaking work in the relevant area of Research Professional activity, just leave that row blank.
If the roles in a specific area of Research Professional activity are located in more than one central unit, please include the names each central unit separated by a semi-colon. For example "Research Office; Legal and Governance; Registrar's Office".
You should aim to provide an estimate of headcounts as of 31 July 2026.
As far as possible, you should include all institutional Research Professional roles, including vacant posts or those where the post holder was on long term absence.
The headcount figures should reflect the primary area of Research Professional activity of the individuals included in the headcount. It may also be possible to allocate headcounts to areas of activity from an organogram.
In exceptional cases, where there are staff with responsibilities across multiple different areas of activity, please include them in the "Multiple areas of activity" row and please provide some more detail in the next question which asks for free-text comments to aid interpretation of your responses. For example, this may include roles such as research service Directors with responsibilities across all research services, or - in small teams - people with a wide range of responsibilities across the typology areas.

Later in this section, we ask for information about Research Professional activity in a small sample of local, discipline-based units (e.g. departments or institutes).
	
	Central unit(s) in which these roles are located
	Total headcount

	1. Research funding and research business development
	
	

	2. Research environment, culture and researcher development
	
	

	3. Research systems, infrastructure, and management
	
	

	4. Library, collection and research information services
	
	

	5. Research strategy, policy and planning
	
	

	6. Knowledge exchange, impact and commercialisation
	
	

	7. Research compliance, governance and regulatory requirements
	
	

	8. Managing research portfolios: applications, awards, projects and income
	
	

	9. Research project, programme and centre management
	
	

	10. Clinical and NHS-linked research management
	
	

	11. Research communications and marketing
	
	

	Multiple areas of activity
	
	



[bookmark: _Toc236253842][bookmark: _Toc236305052]Please provide any comments which may aid interpretation of your response about central institutional Research Professional roles.
This may include: general comments about how confident you are in the figures reported in the previous questions; identifying any specific areas of uncertainty; and more detail about the activity areas covered within any headcount reported in the “Multiple areas of activity” row.


[bookmark: _Toc236253843][bookmark: _Toc236305053]Research Professional roles in cross-cutting structures

[bookmark: _Toc236253844][bookmark: _Toc236305054]In addition to the Research Professional roles in central university functions and services, please briefly describe the use of Research Professional roles in any cross-cutting structures beyond the central university's functions and services which support multiple academic units. For example, this might include Research Professional roles in faculties or interdisciplinary structures.

[bookmark: _Toc236253845][bookmark: _Toc236305055]Please indicate the headcount in Research Professional roles in cross-cutting structures supporting multiple academic units, such as faculties or interdisciplinary structures, but which are not central university functions and services.
In order to ensure consistency for analysis and reporting, please note the following points:  
In this survey, the term "Research Professionals" is used to mean "the specialist staff who play a vital role in delivering high-quality, ethical and impactful research – from research development and strategy to public engagement, knowledge exchange and research culture" but excludes technical and academic staff.
​​​​​​If you don't have staff undertaking work in the relevant area of Research Professional activity, just leave that row blank.
If the roles in a specific area of Research Professional activity are located in more than one cross-cutting structure, please include the names each cross-cutting structure separated by a semi-colon. For example "Faculty of Medicine; Interdisciplinary Research Centre".
Please also include Research Professional activity located in smaller units, but providing cross-cutting services across multiple academic units (e.g. units supporting research with the NHS). 
You should aim to provide an estimate of headcounts as of 31 July 2026.
As far as possible, you should include all relevant Research Professional roles, including vacant posts or those where the post holder was on long term absence.
The headcount figures should reflect the primary area of Research Professional activity of the individuals included in the headcount.
In exceptional cases, where there are staff with responsibilities across multiple different areas of activity, please include them in the "Multiple areas of activity" row.
Where there are limitations or ambiguities in the figures you report here, please provide some more detail in the next question which asks for free-text comments to aid interpretation of your responses.
Later in this section, we ask for information about Research Professional activity in a small sample of local, discipline-based units (e.g. departments or institutes).
	
	Cross-cutting unit(s) in which these roles are located
	Total headcount

	1. Research funding and research business development
	
	

	2. Research environment, culture and researcher development
	
	

	3. Research systems, infrastructure, and management
	
	

	4. Library, collection and research information services
	
	

	5. Research strategy, policy and planning
	
	

	6. Knowledge exchange, impact and commercialisation
	
	

	7. Research compliance, governance and regulatory requirements
	
	

	8. Managing research portfolios: applications, awards, projects and income
	
	

	9. Research project, programme and centre management
	
	

	10. Clinical and NHS-linked research management
	
	

	11. Research communications and marketing
	
	

	Multiple areas of activity
	
	



[bookmark: _Toc236253846][bookmark: _Toc236305056]Please provide any comments which may aid interpretation of your response about Research Professional roles in cross-cutting structures supporting multiple local units.
This may include: general comments about how confident you are in the figures reported for these cross-cutting structures; an indication of any cross-cutting structures with Research Professional activity for which data has not been provided; identifying any other specific areas of uncertainty; and more detail about the activity areas covered within any headcount reported in the “Multiple areas of activity” row.


[bookmark: _Toc236253847][bookmark: _Toc236305057]Local, discipline-focused unit examples
In this section, we ask about the number of Research Professionals in up to three local, discipline-focused units such as departments or institutes, ideally from different disciplinary areas.
We are asking for up to three units rather than a full institutional census because we recognise that identifying and counting Research Professionals at local level can be difficult, particularly where roles are informally defined or dispersed across departments. Focusing on a small, illustrative sample allows us to build a meaningful picture of the local landscape while keeping the burden of survey completion manageable.
These questions ask for the name of the local unit being described and a couple of indicative measures of the scale of the units, including number of research active academic staff and approximate research income.

The questions then ask for the headcount of Research Professional roles in each example local unit within each area of Research Professional activity.


[bookmark: _Toc236253848][bookmark: _Toc236305058]Local, discipline-focused unit example 1
In this page, we ask questions about the number of Research Professionals within a first local, discipline-focused unit. For example, this may be a department, institute or centre. We are asking institutions to provide up to three examples of such local, discipline-focused units from different disciplinary areas.
[bookmark: _Toc236253849][bookmark: _Toc236305059]What is the name of the local unit which this response relates to?


[bookmark: _Toc236253850][bookmark: _Toc236305060]Please use the comment box below to explain the reasons for selecting this local unit as an example.


[bookmark: _Toc236253851][bookmark: _Toc236305061]To help us to understand the scale of the example department please provide indicative figures for (a) the number of full-time equivalent research-active academic staff (as of 31 July 2026) and (b) approximate research income in the local unit (2025-26).
FTE of research-active academic staff (Teaching and Research, and Research-only): 
Approximate research income in the local unit (£000s):
Comments

[bookmark: _Toc236253852][bookmark: _Toc236305062]Which disciplinary area best describes this local unit's focus?
Science, Technology, Engineering
Medicine and Health
Arts and Humanities
Social Science and Business
Multidisciplinary - two or more of the above
No specific disciplinary focus
Comments

[bookmark: _Toc236253853][bookmark: _Toc236305063]Please indicate the headcount of Research Professional roles in this example local unit within each area of Research Professional activity.
In order to ensure consistency for analysis and reporting, please note the following points:  
In this survey, the term "Research Professionals" is used to mean "the specialist staff who play a vital role in delivering high-quality, ethical and impactful research – from research development and strategy to public engagement, knowledge exchange and research culture" but excludes technical and academic staff.
​​​​​​If you don't have staff undertaking work in the relevant area of Research Professional activity, just leave that row blank.
You should aim to provide an estimate of headcounts as of 31 July 2026.
As far as possible, you should include all relevant Research Professional roles, including vacant posts or those where the post holder was on long term absence.
The headcount figures should reflect the primary area of Research Professional activity of the individuals included in the headcount.
In exceptional cases, where there are staff with responsibilities across multiple different areas of activity, please include them in the "Multiple areas of activity" row.
Where there are limitations or ambiguities in the figures you report here, please provide some more detail in the next question which asks for free-text comments to aid interpretation of your responses.
	
	Total headcount

	1. Research funding and research business development
	

	2. Research environment, culture and researcher development
	

	3. Research systems, infrastructure, and management
	

	4. Library, collection and research information services
	

	5. Research strategy, policy and planning
	

	6. Knowledge exchange, impact and commercialisation
	

	7. Research compliance, governance and regulatory requirements
	

	8. Managing research portfolios: applications, awards, projects and income
	

	9. Research project, programme and centre management
	

	10. Clinical and NHS-linked research management
	

	11. Research communications and marketing
	

	Multiple areas of activity
	



[bookmark: _Toc236253854][bookmark: _Toc236305064]Please provide any comments that may aid interpretation of your response.
This may include: general comments about how confident you are in the figures reported for this local area; identifying any other specific areas of uncertainty; and more detail about the activity areas covered within any headcount reported in the “Multiple areas of activity” row.



[bookmark: _Toc236253855][bookmark: _Toc236305065]Local, discipline-focused unit example 2
In this page, we ask questions about the number of Research Professionals within a second example local, discipline-focused unit. For example, this may be a department, institute or centre. We are asking institutions to provide up to three examples of such local, discipline-focused units from different disciplinary areas.

[bookmark: _Toc236253856][bookmark: _Toc236305066]What is the name of the local unit which this response relates to?


[bookmark: _Toc236253857][bookmark: _Toc236305067]Please use the comment box below to explain the reasons for selecting this local unit as an example.


[bookmark: _Toc236253858][bookmark: _Toc236305068]To help us to understand the scale of the example department please provide indicative figures for (a) the number of full-time equivalent research-active academic staff (as of 31 July 2026) and (b) approximate research income in the local unit (2025-26).
FTE of research-active academic staff (Teaching and Research, and Research-only): 
Approximate research income in the local unit (£000s):
Comments
[bookmark: _Toc236253859][bookmark: _Toc236305069]Which disciplinary area best describes this local unit's focus?
Science, Technology, Engineering
Medicine and Health
Arts and Humanities
Social Science and Business
Multidisciplinary - two or more of the above
No specific disciplinary focus
Comments

[bookmark: _Toc236253860][bookmark: _Toc236305070]Please indicate the headcount of Research Professional roles in this example local unit within each area of Research Professional activity.
In order to ensure consistency for analysis and reporting, please note the following points:  
In this survey, the term "Research Professionals" is used to mean "the specialist staff who play a vital role in delivering high-quality, ethical and impactful research – from research development and strategy to public engagement, knowledge exchange and research culture" but excludes technical and academic staff.
​​​​​​If you don't have staff undertaking work in the relevant area of Research Professional activity, just leave that row blank.
You should aim to provide an estimate of headcounts as of 31 July 2026.
As far as possible, you should include all relevant Research Professional roles, including vacant posts or those where the post holder was on long term absence.
The headcount figures should reflect the primary area of Research Professional activity of the individuals included in the headcount.
In exceptional cases, where there are staff with responsibilities across multiple different areas of activity, please include them in the "Multiple areas of activity" row.
Where there are limitations or ambiguities in the figures you report here, please provide some more detail in the next question which asks for free-text comments to aid interpretation of your responses.
	
	Total headcount

	1. Research funding and research business development
	

	2. Research environment, culture and researcher development
	

	3. Research systems, infrastructure, and management
	

	4. Library, collection and research information services
	

	5. Research strategy, policy and planning
	

	6. Knowledge exchange, impact and commercialisation
	

	7. Research compliance, governance and regulatory requirements
	

	8. Managing research portfolios: applications, awards, projects and income
	

	9. Research project, programme and centre management
	

	10. Clinical and NHS-linked research management
	

	11. Research communications and marketing
	

	Multiple areas of activity
	



[bookmark: _Toc236253861][bookmark: _Toc236305071]Please provide any comments that may aid interpretation of your response.
This may include: general comments about how confident you are in the figures reported for this local area; identifying any other specific areas of uncertainty; and more detail about the activity areas covered within any headcount reported in the “Multiple areas of activity” row.


[bookmark: _Toc236253862][bookmark: _Toc236305072]Local, discipline-focused unit example 3

In this page, we ask questions about the number of Research Professionals within a third example local, discipline-focused unit. For example, this may be a department, institute or centre. We are asking institutions to provide up to three examples of such local, discipline-focused units from different disciplinary areas.

[bookmark: _Toc236253863][bookmark: _Toc236305073]What is the name of the local unit which this response relates to?



[bookmark: _Toc236253864][bookmark: _Toc236305074]Please use the comment box below to explain the reasons for selecting this local unit as an example.


[bookmark: _Toc236253865][bookmark: _Toc236305075]To help us to understand the scale of the example department please provide indicative figures for (a) the number of full-time equivalent research-active academic staff (as of 31 July 2026) and (b) approximate research income in the local unit (2025-26).
FTE of research-active academic staff (Teaching and Research, and Research-only): 
Approximate research income in the local unit (£000s):
Comments

[bookmark: _Toc236253866][bookmark: _Toc236305076]Which disciplinary area best describes this local unit's focus?
Science, Technology, Engineering
Medicine and Health
Arts and Humanities
Social Science and Business
Multidisciplinary - two or more of the above
No specific disciplinary focus
Comments

[bookmark: _Toc236253867][bookmark: _Toc236305077]Please indicate the headcount of Research Professional roles in this example local unit within each area of Research Professional activity.
In order to ensure consistency for analysis and reporting, please note the following points:  
In this survey, the term "Research Professionals" is used to mean "the specialist staff who play a vital role in delivering high-quality, ethical and impactful research – from research development and strategy to public engagement, knowledge exchange and research culture" but excludes technical and academic staff.
​​​​​​If you don't have staff undertaking work in the relevant area of Research Professional activity, just leave that row blank.
You should aim to provide an estimate of headcounts as of 31 July 2026.
As far as possible, you should include all relevant Research Professional roles, including vacant posts or those where the post holder was on long term absence.
The headcount figures should reflect the primary area of Research Professional activity of the individuals included in the headcount.
In exceptional cases, where there are staff with responsibilities across multiple different areas of activity, please include them in the "Multiple areas of activity" row.
Where there are limitations or ambiguities in the figures you report here, please provide some more detail in the next question which asks for free-text comments to aid interpretation of your responses.
	
	Total headcount

	1. Research funding and research business development
	

	2. Research environment, culture and researcher development
	

	3. Research systems, infrastructure, and management
	

	4. Library, collection and research information services
	

	5. Research strategy, policy and planning
	

	6. Knowledge exchange, impact and commercialisation
	

	7. Research compliance, governance and regulatory requirements
	

	8. Managing research portfolios: applications, awards, projects and income
	

	9. Research project, programme and centre management
	

	10. Clinical and NHS-linked research management
	

	11. Research communications and marketing
	

	Multiple areas of activity
	



[bookmark: _Toc236253868][bookmark: _Toc236305078]Please provide any comments that may aid interpretation of your response.
This may include: general comments about how confident you are in the figures reported for this local area; identifying any other specific areas of uncertainty; and more detail about the activity areas covered within any headcount reported in the “Multiple areas of activity” row.


[bookmark: _Toc236253869][bookmark: _Toc236305079]Environment, culture and Research Professionals
This page asks about your institution's use of initiatives or programmes to support Research Professionals, such as career development opportunities, pooling of Research Professional roles, approaches to employment contracts or other activities.
Logic: Show/hide trigger exists. 
[bookmark: _Toc236253870][bookmark: _Toc236305080]Over the last three years, has your institution implemented any initiatives or programmes specifically to support Research Professionals? 
This question aims to gather information about any initiatives or programmes aimed at improving the working environment and culture for Research Professionals. This could include career development opportunities, pooling of Research Professional roles, approaches to employment contracts or something else. If your response is "yes" two additional questions will follow, which ask for more detail. 
Yes 
No

Logic: Hidden unless: #26 Question "Over the last three years, have you implemented any initiatives or programmes specifically to support Research Professionals? This may be career development opportunities, pooling of Research Professional roles, approaches to employment contracts or something else." is one of the following answers ("Yes")
[bookmark: _Toc236253871][bookmark: _Toc236305081]What specific initiatives has your institution implemented over the last three years in order to support Research Professionals?


Logic: Hidden unless: #26 Question "Over the last three years, have you implemented any initiatives or programmes specifically to support Research Professionals? This may be career development opportunities, pooling of Research Professional roles, approaches to employment contracts or something else." is one of the following answers ("Yes")
[bookmark: _Toc236253872][bookmark: _Toc236305082]What, if any, issues or challenges for Research Professionals were the initiatives or programmes intended to address?



[bookmark: _Toc236253873][bookmark: _Toc236305083]Challenges and opportunities

This section asks about strategic challenges and opportunities relating to Research Professional roles.
[bookmark: _Toc236253874][bookmark: _Toc236305084]What, if any, institutional strategic priorities have influenced organisation, management and recruitment of Research Professional roles over the last five years?


The next questions ask about the skills needed from Research Professionals over the next five years as well as about perceived challenges and opportunities for these roles over that time.
[bookmark: _Toc236253875][bookmark: _Toc236305085]How do you think that the areas of Research Professional activity will change over the next five years? 
For example, are there areas of Research Professional activity which you think will become higher priority for your institution, or areas of Research Professional activity which may be deprioritised.

[bookmark: _Toc236253876][bookmark: _Toc236305086]How do you think that the skills needed from Research Professionals will change over the next five years?

[bookmark: _Toc236253877][bookmark: _Toc236305087]How is your institution currently approaching AI capability development for Research Professionals? Please add any additional comments in the comments box.
It's a clear priority with dedicated resources (funded training, protected time, or dedicated roles)
Some activity is happening
It's being discussed but nothing concrete is in place
It's not currently a priority
I don't know
Comments:	

[bookmark: _Toc236253878][bookmark: _Toc236305088]From an institutional perspective, are there any Research Professional skills which are particularly difficult to access, recruit for or to retain? 
This might relate to specific skills, levels of experience or seniority.


[bookmark: _Toc236253879][bookmark: _Toc236305089]Challenges and opportunities

[bookmark: _Toc236253880][bookmark: _Toc236305090]From an institutional perspective, please indicate up to three factors which you believe present the biggest challenges for Research Professionals in your institution over the next five years. 
Challenge 1: 
Challenge 2: 
Challenge 3: 

[bookmark: _Toc236253881][bookmark: _Toc236305091]From an institutional perspective, please indicate up to three factors which you believe present the biggest opportunities for Research Professionals in your institution over the next five years.
Opportunity 1: 
Opportunity 2: 
Opportunity 3: 


[bookmark: _Toc236253882][bookmark: _Toc236305092]Challenges and opportunities

[bookmark: _Toc236253883][bookmark: _Toc236305093]This question asks about how you think different types of collaboration relating to Research Professional activities may change. In the next five years do you anticipate more or less of the following:

	
	Significantly less
	Less
	About the same
	More
	Significantly more
	Don't know

	Collaboration internally between Research Professional services within the same home institution
	
	
	
	
	
	

	Collaboration between Research Professionals based within separate home institutions
	
	
	
	
	
	

	Shared services: Research Professional roles, services or systems which are jointly owned or managed between two or more institutions
	
	
	
	
	
	

	External procurement of specialised Research Professional services from another university
	
	
	
	
	
	

	External procurement of specialised Research Professional services from a non-HE sector provider
	
	
	
	
	
	




[bookmark: _Toc236253884][bookmark: _Toc236305094]If there are other forms of collaboration which you would like to mention, or if you would like to add an explanation of your response to the previous question, please add these in the comment box below. (Please note that potential for institution-level mergers are beyond the scope of this question.)

[bookmark: _Toc236253885][bookmark: _Toc236305095]If there are particular limitations to your ability to respond to questions in this survey which you have not already described in earlier comment sections, please describe the limitations below. For example, if there were any questions which you could not answer, or where data are lacking.

[bookmark: _Toc236253886][bookmark: _Toc236305096]If there is anything you would like to add about Research Professional roles in your institution which has not been covered elsewhere, please add this below.


[bookmark: _Toc236253887][bookmark: _Toc236305097]Participation agreement
On the next page, you will be able to view and download the responses you have entered, before submitting the survey.

All data collected through this survey and any follow-up communication will be kept strictly confidential. This means that: 
Survey data will only be used for the purposes of the Research Professional Futures project.
Survey data will be stored online and protected by passwords and other relevant security processes and technologies.
Data collected will only be accessible to relevant team members at Research Consulting.
Data will be deleted no later than 24 months after the end of the project.
Aggregated data and insights from the data will be shared with the Research Professional Futures team. All potentially identifying features of the data relating to individual HEIs will be removed before sharing with the RPF team.
Research Consulting is the Data Controller for any personal data gathered in this exercise and its Data Protection and Privacy Policy is available at: https://www.research-consulting.com/privacy/ 
[bookmark: _Toc236253888][bookmark: _Toc236305098]Please provide your name*

[bookmark: _Toc236305099][bookmark: _Toc236253889]Please provide your email address*
[bookmark: _Toc236305100]I agree to participate on the basis outlined above*
Yes


[bookmark: _Toc236253890][bookmark: _Toc236305101]Participation agreement
Please review your responses below and download a PDF copy for your records prior to submitting your response.

Action: Review: Download a copy of your responses using the link below:


[bookmark: _Toc236253891][bookmark: _Toc236305102]Thank You!

Thank you for taking part in this survey.
Opportunity to participate in future interviews or focus groups
We are seeking volunteers with a range of research professional roles and backgrounds to take part in interviews and/or focus groups conducted as part of the RPF initiative. Participation is voluntary and any information shared will be treated confidentially and reported in a non-identifiable form. Your participation will greatly help us better understand the experiences, roles, and futures of research professionals across the sector. Interviews and focus groups will be conducted online or, where appropriate, in person at locations agreed with participants.
To express interest in interviews and / or focus groups, please use this link to provide your contact details to the Research Professional Futures research team.


www.research-consulting.com
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