Career Tips for Kazakhstan students

Making yourself employable
The benefits of studying in the UK degree
· Your degree will give you a chance to work whilst studying. This can be a part time job, summer internship or a year in industry.  
· You have also had the opportunity to be involved in Union activities, clubs and societies boost your team working and inter-personal skills. 
· You have studied in English which is still the language of global business. 
· UK Universities are highly regarded in Kazakhstan

In the UK education system there is a student-centred approach to learning. This allows you to develop the independence, self-discipline and analytical skills that are sought after by international recruiters. Added to this the standard of education is regularly assessed by an independent body (the Quality Assurance Agency).You can sell your UK degree to an employers as having a guarantee of you having gained a good quality education.

Challenges in the Kazak home market 
Educationally half of the Kazak population will go into Higher Education with 50,000 studying outside of the country. It has been identified that there is not the quality of suitable applicants for the home market – there are simply not enough to meet the high demand of this expanding market. This is particularly the case with the Gas and Oil industry. Kazakhstan is particularly keen to develop their vocation programme – linking to the need for qualified engineers. There is a need to be flexible in location when applying for jobs as nationally there is low mobility of staff. Knowledge of foreign languages is beneficial as this is a skill area that is lacking.

In terms of executive manager positions there is also a serious shortage to the point that recruiters feel this shortage is holding the economy back. They simply cannot fill the roles with people from within Kazakhstan. These roles are filled by people from Russia and the Ukraine so this means there is competition but returning graduates may miss out on opportunities. Retail – this sector attracts graduates into junior managers but many will need further training. Feedback is that although qualifications will open the door you need to have both the aptitude and networks to fulfil role. Currently there is a push to digitalise and there is a need for IT support for start-up industries. The Netherlands are a large investor in Kazakh companies. It is also important to be aware that students educated outside of the Kazakhstan do suffer from culture shock on their return.  

What recruiters want
Recruiters want to see evidence of your motivation. To be successful in both the short and longer term you need to invest the time for strong effective career planning – clear ideas about what you are going to do and why and with whom you are going to apply to and why you have selected them.  You need to explain that motivation in your covering letter and in the application forms. Unlocking motivation will enable career success. Soft skills are important and will need to be able to evidence the skills with clear examples. These may be from your working experience or from the modules you have studied or in the extracurricular activities (the clubs or societies that you have been an active member of here in the UK). Such reflection and self-awareness is important and this process will need to be repeated throughout your career. Employers seek:
Mental agility (creativity, problem solving.)
Personal agility (flexibility)
Change agility (resilience)
Result agility (goal setting)
Self-awareness (how do I impact on others? As well as knowing own strengths and weaknesses) 

Skills that need to be demonstrated include:
· Excellent English language skills
· Experience and networks within the home market
· Strong communication and negotiation skills
· International outlook and cultural awareness 
· Leadership and team-working skills 
· Time management and organisation skills
· Positive attitude and willingness to learn
· Ability to respond positively to challenge or criticism
· Working under pressure and prioritising
· Creative problem solving and new ideas

The CV
One page - two if needed by certain sectors but it must be clear and targeted to the role you are applying for. 

For success: 
· Describe outcomes, achievements and skills gained, not just duties.  
· It is important to relate the information on your CV to the requirements for the job. Avoid a generic CV - tailor each one to the advert or job description.  
· Use ‘Interests’ and ‘Extra-curricular Achievements’ to demonstrate relevant skills and an interest in the job / industry.
· Some recruiters require a photograph so it can be worthwhile getting one taken professionally. 
· You can include your gender and date of birth if relevant – some recruiters require other personal data. 
· It can be useful to include the rankings information of your university (and your course, where applicable) – Times World Rankings are popular. 
· Where possible, show where you ranked in your course / marks for assignments and projects

The top mistakes made by graduate jobseekers
Recruiters tell us that this is where many fail to get the job
· An over flowing CV with irrelevant information – tailor it!
· Being unprepared at the interview
· Being too modest and not specifying achievements
· Not knowing the company or explaining motivation for applying 
· Not being passionate
· Not selling yourself to the recruiter
· Not maintaining your home networks whilst you are in the UK.

Country Profile
· http://www.indexmundi.com/kazakhstan/ 
· http://www.nationsonline.org/oneworld/kazakhstan.htm
· http://centralasia.usaid.gov/kazakhstan
· http://data.un.org/CountryProfile.aspx?crName=Kazakhstan 
· http://news.bbc.co.uk/1/hi/world/asia-pacific/country_profiles/1298071.stm
· 
Vacancy Sources
These are a list of agencies with links to the country. They are supplied for information and SCS does not recommend any particular agency.
Antal 
http://www.antalrussia.com/looking-to-recruit-in-kazakhstan
Reed 
http://www.reed.co.uk/jobs/kazakhstan
Careers in Gulf 
http://www.careersingulf.com/category/jobs-for-kazakhstan.html
Orion 
http://www.orionjobs.com/oil-gas-jobs
Job Rapido 
http://uk.jobrapido.com/Kazakhstan
Gig Group 
http://www.gigroup.com/en/where-we-are/gi-group-kazakhstan.aspx
Kazak job 
http://www.kazakjob.com/candidates.php?mode=search
Oil Careers
http://www.oilcareers.com/regions/731/KAZAKHSTAN_graduate.asp 
Total Jobs
http://www.totaljobs.com/JobSeeking/Graduate_Kazakhstan_l1731_t4.html 
Tip Top Jobs http://www.tiptopjob.com/search/jobs_by_industry/m/1000220_graduate/c/kaz_kazakhstan 
Learn for Good 
http://www.learn4good.com/jobs/language/english/list/country/kazakhstan/ 
4 Graduates 
http://www.4graduatejobs.com/list/location/graduate_jobs_kazakhstan.html 
Job of Mine 
http://www.jobofmine.com/job/search/country/Kazakhstan/feature/Graduate 

Newspapers
[bookmark: _GoBack]Caravan; http://www.caravan.kz/
Kazakhskaya Pravda - official state newspaper www.kazpravda.kz 
Kazakhstan Zaman - Kazakhstan version of Turkish daily http://www.kazakhstanzaman.kz/ 
The Times of Central Asia – An independent newspaper covering Kazakhstan, Kyrgyzstan, Turkmenistan and Uzbekistan http://www.timesca.com/ 
Vremya - Russian language newspaper http://www.time.kz/ 
Zhas Alash http://www.zhasalash.kz/ 
Online newspapers http://www.onlinenewspapers.com/kazakhst.htm 
World Newspapers http://www.world-newspapers.com/kazakhstan.html 
Press Display http://www.pressdisplay.com/pressdisplay/viewer.aspx

Companies recruiting for the Kazakhstan market
McKinsey: http://www.mckinsey.com/global_locations/europe_and_middleeast/kazakhstan
Chevron:  http://careers.chevron.com/global_operations/country_operations/Kazakhstan/
Norton Rose http://www.nortonrosegraduates.com/en/central-asia/kazakhstan 
http://www.batgraduates.com/kazakhstan.asp 

Sources of Vacancies


Good luck!   
