
Participants were also given a list of suggestions for 
initiatives and were asked to select any which they thought 
would be good. Selection of any of these options was 
completely optional. 

The 2 most popular:
• 41 people selected that ‘education about 

microaggressions’ would be an effective initiative.
• 41 people also selected ‘interactive initiatives which 

allow students to share their experiences and thoughts’.

(1     = 10 people)

Moving forward…
In conclusion, while there appears to be a lack of knowledge and consequent indifference regarding 
WLS’ ED&I strategy and initiatives about racial equality, it does not necessarily follow that there is 
any dissatisfaction with the way things are currently. There is nothing in this research to suggest 
that further action is required – perhaps students are content with the current ED&I approach. 

As such, it may be poorly received if this indifference is, for example, taken as a catalyst for WLS to 
start forcing the issues surrounding diversity into the dialogue through emails or compulsory 
classes. That approach may tilt too far in the opposite direction and serve to contribute to a sense 
of ‘othering’ students from ethnic minority backgrounds, making them feel uncomfortably different. 

Ultimately, there is a fine balance to be struck, whereby racial differences are recognised in their 
capacity to underpin life experiences but are not used to create division. Recognition of such 
differences is important in the decision-making, culture and processes of learning environments in 
higher education institutions. It is important to work together to find the strength in our 
differences.

FINDING STRENGTH IN 
DIFFERENCE:

QUESTION: What are attitudes towards Warwick Law School’s ED&I strategy 
and initiatives regarding racial equality? 

The aim of this project is to find out what students from ethnic 
minority backgrounds within Warwick Law School (WLS) think 
about WLS’ Equality, Diversity and Inclusion strategy and 
initiatives regarding racial equality.

This provides a generalised picture of current attitudes. It may 
help WLS to continue ensuring the best environment for its 
diverse student population1 whereby students feel equally 
supported, represented and respected.

INTRODUCTION

Literature Review. Virtue signalling – developing culturally informed processes:

Some universities have been accused of ‘virtue signalling’, whereby misleading claims are made 
about being inclusive and diverse when they are not.2

For example, there is some criticism of the acronym ‘BAME’ which groups ethnic minority 
communities together, failing to acknowledge the fundamental differences in their experiences. 
The homogenisation of all these different ethnic minority communities often means that 
statistics about the diversity of some institutions are misleading and fail to recognise the true 
diversity (or lack thereof) of their communities.

What influence did this have on this project?
The potential disparity between ‘true’ diversity and the diversity which is underpinned by 
grouping together multiple ethnic minority communities has led to some universities advocating 
for more culturally informed processes, behaviours and learning environments. These often 
feature as part of action plans for racial equality strategies and initiatives.3 It is clear that ED&I 
strategies and initiatives can be used to ensure that differences are acknowledged – providing 
comfortable, diverse learning environments.

LITERATURE REVIEW

Literature Review. BAME attainment gaps:

The BAME attainment gap in higher education is also recognised as an issue to be tackled by 
some universities. Its eradication forms part of the objectives for many universities’ race equality 
action plans.4

A 2019 NUS Report found there was a ‘13% gap between the likelihood of white students and 
students from BAME backgrounds getting a 1st or 2:1 degree classification’. 5

What influence did this have on this project?
It was interesting to see that universities’ approaches to tackling this attainment gap were often 
coupled with ideas about changing culture and environment, to become more ‘inclusive’ and 
aware. As such, it is acknowledged that ED&I strategies and initiatives can be, and are being, 
used to create a comfortable environment to support a diverse student body.

With this project, I thought it would be interesting to see whether a race equality strategy 
geared towards some of these same goals 6 is being well received.

In order to answer the research question: what are attitudes 
towards WLS’ ED&I strategy and initiatives regarding racial 
equality?, a survey was conducted among law school students 
from ethnic minority backgrounds.

The survey was anonymous and multiple-choice, asking 
participants to note their level of (dis)agreement with the 
statements provided. There was also the opportunity to share 
ideas at the end.

Responses were collected over the course of 1 week and the 
minimum target of responses was exceeded.

METHODOLOGY

Literature Review. Tackling racial harassment:

There is research concerned with the racialised experiences of 
staff and students from ethnic minority groups in higher 
education. An ECHR report provides research on how racial 
harassment affects an individual’s mental health, careers and 
education.

• The ECHR report into racial harassment in publicly funded 
universities found that 24% of students from ethnic 
minority backgrounds had experienced racial harassment.

• Staff and students regularly experience racial 
microaggressions and casual racism, with significant effects 
on their mental health. 7

• As such, the report also found that 1 in 20 students claimed 
to have left their studies due to racism.

• It was also found that the number of complaints is 
disproportionate to the number of incidents – evidencing 
inadequate processes for collecting informal complaints.

What influence did this have on this project?

This literature demonstrates the importance of a learning 
environment where students feel comfortable, validated and 
respected. 

As such, it is valuable to understand current attitudes towards 
ED&I initiatives intended to promote racial equality and 
support a diverse student body.

Educating communities about how racial harassment can be 
experienced – often manifesting in subtle or casual forms of 
racism – seems to feature in action plans to tackle it. 8

KEY FINDINGS:

There appears to be a lack of knowledge surrounding the 
student body’s understanding of WLS’ strategy and 
initiatives regarding racial equality:

• 49.2% (n=61) of respondents said that they were not 
aware of some (at least 2) of WLS’ racial equality 
initiatives – past or present (see fig 1).

This lack of knowledge appears to engender strong 
indifference as to the effectiveness of WLS’ initiatives 
regarding racial equality:

• 55.7% (n=61) of respondents are indifferent about how 
well the issues faced by people of their racial identity 
are represented by WLS’ initiatives. (see fig 2)

• 42.6% (n=61) of respondents are indifferent about how 
good WLS are at promoting diversity. (see fig 3)

• 54.1% (n=61) of respondents are indifferent about how 
well WLS support their diverse student body with their 
ED&I initiatives. (see fig 4)
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Fig 1: I am aware of some (at least 2) of WLS' racial equality 
initiatives - past or present.
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Fig 2: I feel that issues faced by people of my racial identity are 
represented by WLS' initiatives.
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Fig 3: I think that WLS do a good job of promoting diversity.
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Fig 4: I think that WLS do a good job of supporting their diverse 
student population with their ED&I initiatives.
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