Disability Discrimination Act 2005
The Disability Discrimination Act (DDA) 1995 has now been amended and replaced by the 2005 legislation. Under this Act, the University has a duty to:

· Promote equality of opportunity between disabled people and other people
· Eliminate discrimination that is unlawful under the Act

· Eliminate harrassment of disabled people related to their disabilities

· Promote positive attitudes towards disabled people
· Encourage participation by disabled people in public life 

· Take steps to take account of disabled people’s disabilities, even where that involves treating disabled people more favourably than other people.
Disability Discrimination and Purchasing

The following steps will need to be taken by August 2006 to ensure that the Purchasing Office is compliant with the Act:

1. Revising any standard terms and conditions which they have for contracting their services to include information about the Disability Discrimination Act 2005
HR to implement. 
2. Ensuring that relevant government guidance on social or equality issues in procurement is considered
In this area the University will need to ensure that disabled tenderers are treated fairly. For example, flexibility may need to be built into the tender process when tender documentation is issued to suppliers that are visually impaired or have learning difficulties. Additionally, care needs to be given to the selection process in a tender. The use of presentations, for example, may be seen as discriminatory to hearing impaired suppliers. These issues will need to be considered on a case by case basis.
3. Including a requirement in every contract that the contractor must comply with the anti-discrimination provisions of the Act
The wording that we currently use in Invitation to Tender documents etc for our Race Relations Amendment Act (RRAA) requirements can easily be amended to cover our DDA duty.
4. Where relevant, specifying what evidence the contractor may need to gather for the authority to demonstrate its compliance with the general or specific duties
When the 400 questionnaires for the RRAA were issued, a question was asked about disability and this will cover our duty in this area. A review of the original supplier distribution list will need to be undertaken to ensure that all new suppliers have been included.
5. Ensuring that disability equality is appropriately reflected, and given due weight, in the specification, selection and award criteria, and the contract conditions, in a way which is consistent with EU and UK procurement rules
At this stage all existing contracts will need to be evaluated to determine whether there is any potential for disability discrimination and any appropriate action will need to be taken. For example, not all of Trinity St Taxi’s vehicles carry disabled access ramps, and therefore a process has just been implemented to tackle this problem.

6. Ensuring that contractors fully understand any disability equality requirements of the contract
This can be achieved through review meetings with suppliers.
7. Monitoring performance of disability equality where relevant to the contract
Monitoring can be quite difficult to achieve, and it is therefore important to seek feedback from end users. There may be issues over confidentiality in doing so, and therefore HR to liaise with Personnel to discuss further.
8. Providing training for all staff involved in procurement work so that they fully understand the provisions of the Act and the relevance of the disability equality duty to their area of work
Once the plans have been finalised and discussed with Personnel, HR will hold meeting with members of the Purchasing Office team in order that this be cascaded across the main purchasing areas of the University.
