Centre for Global History and Culture
1. Aims of the Centre
(a)	To advance research and learning in global approaches to history and culture.
(b)	To provide a focus for the interdisciplinary study of global history and culture at an international level, through the following: 
(i)	by encouraging the development of research projects and research funding in the field of the Global History and Culture.
(ii)	by advancing research and learning in Global History and Culture in the University and in the wider academic community through symposia, conferences, day schools and seminar series.
(iii)	by promoting connections and contacts between staff in the Centre and those in other departments and Centres of the University.
(iv)	by attracting honorary visiting fellows, postgraduate exchanges and postdoctoral fellows.
(c) 	To place the study of global history and culture in a wider international academic community by: 
(i)	fostering research-interchange programmes with research groups and centres in the field in other parts of Europe, in North America and Asia, as well as other parts of the world where such research centres or groups may now exist or emerge.
(ii)	forming networks with other groups and centres in museums, galleries, libraries and other centres for research in global history and culture outside the University sector.
(d)	To facilitate the dissemination of research findings by staff, students and visiting speakers through publication and other means.
(e)	To encourage graduate research in Global History and in wider world approaches to History and Culture in the University.
2. Membership
The membership of the Centre shall be open to academic and research staff in the University teaching and researching in the field of Global History and Culture, and to other scholars associated with the work of the Centre.
3. The Director
(a)	The Director shall be appointed by the Faculty of Arts on the recommendation of the Head of the Department of History.
(b)	The Director shall be responsible to the Head of the Department of History for the planning, direction and execution of the Centre’s affairs, and for the use of discretionary funds where these may be allocated to the Centre.
(c)	The Director shall be appointed for a period of three years, the appointment being renewable. An Acting Director shall be selected and appointed in discussion with the Head of Department and the Management Committee during periods of the Director’s study leave.
4. Management Committee
(a)	There shall be a Management Committee of the Centre consisting of: 
(i)	the Director of the Centre as Chair
(ii)	the Head of the Department of History
[bookmark: _GoBack](iii)	up to three members of the academic staff of the University involved in, or associated with, the work of the Centre
(iv)	where appropriate, associate and honorary fellows of the Centre
(b)	The terms of reference of the Management Committee shall be to advise on the progress of the work of the Centre, the creation of new projects and related applications for funding, the allocation of discretionary funds and all other matters relevant to the Centre. 
(c)	The Management Committee shall meet as necessary.

