Connecting Research on Employment and Work
1. 	Aims of the Centre
(a) 	To provide an integrating structure for cross-departmental research collaboration on work and employment through:
(i)	encouraging the collaborative cross-departmental development of research projects, research funding and scholarship in the area of work/employment/human resources/labour studies.
(ii)	co-operation between researchers in these areas of study in the University and researchers in other institutions in the UK and abroad.
(b) 	To enhance collaboration, research and the profile of such research in the University through:
(i)	the cross-departmental organisation of symposia, conferences, day schools, seminar programmes and visiting lectures.
(ii)	2. the cross-departmental hosting of visiting and post-doctoral fellows from other institutions in the UK and abroad.
(c) 	To facilitate the dissemination of research findings through:
(i)	the encouragement of cross-departmentally authored journal and book publications
(ii)	the cross-departmental development of conferences, symposia etc.
(d) 	To encourage cross-departmental graduate research in work and employment studies in the University through dissemination of student research and student participation in other Centre activities.
(e) 	To support cross-departmental postgraduate research and degrees in work and employment studies.
2. 	Membership
Membership shall consist of members of academic staff in all Departments of the University who are involved in projects forming part of the Centre’s programme; research staff and such other persons as may, from time to time, be approved by the Executive Committee.
Research students undertaking relevant research may be included, subject to the approval of the Executive Committee.
3. 	The Director of the Centre
(a) 	The Director shall be appointed by the Pro-Vice Chancellor for Research, on indication from the Advisory Committee and recommendation from the Management Committee, the latter having consulted with the members of the centre

(b)	The Director shall be responsible for the planning, direction and execution of the Centre’s affairs.
(c) 	The Director shall be appointed for a period of three years, the appointment being renewable.
4. 	The Management Committee
(a)	The Management Committee is responsible for advising the Director on the regular administration and activities of the Centre.
(b)	The membership shall include the Director; representatives of Business School, Sociology, Law, IER and further department with three or more members of the centre, with the additional co-optation of an early-career researcher. It will advise the Director on the day-to-day administration and activities of the Centre.
(c)	The Management Committee will meet as necessary, chaired by the Director, to promote the work of the Centre, undertake new projects, advise the Director on the allocation of discretionary funds and maintain a broad overview of the work of the Centre.
5. 	The Advisory Committee
(a)	The Advisory Committee will consist of: a nominee of the Pro-VC for Research; an academic in the field from another University; and two representatives of civil society.
(b)	The terms of reference of the Advisory Board shall be
(i)	to maintain a broad oversight of the work of the Centre.
(ii)	to advise and assist in the securing of funding necessary to support the activities of the Centre.
(iii)	The Advisory Board shall meet at least once in every three-year period for which the Centre is established, and ideally once a year.
6. 	Financial Responsibility
Formal responsibility for the financial operation of the Centre rests with the University.
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