UNIVERSITY OF WARWICK

Equality and Diversity Committee 

There will be a meeting of the Equality and Diversity Committee on Tuesday 22 May 2012 at 10:30pm in the Institute of Advanced Study Seminar Room, Millburn House, chaired by Professor Koen Lambert and Professor Margot Finn. 
K Sloan
Registrar
Note: Questions on agenda items or apologies for this meeting should be directed to the Assistant Secretary of the Committee, Sandra Beaufoy, ext 74479 or s.beaufoy@warwick.ac.uk
AGENDA

1. Minutes 


TO CONSIDER:


The minutes of the meeting held on 8 February 2012 (copy attached).
2. Terms of Reference and Membership

Membership 



TO CONSIDER:

That the Committee membership for the 2012/2013 academic year be reviewed.

3. Matters Arising 
(a) Athena SWAN Charter


TO REPORT:



That Warwick Medical School has succeeded in its bid for an Athena SWAN bronze award.


That the Department of Psychology has re-submitted for the Athena Silver award and WMG for an Athena Bronze award in the April submission deadline.

(b) Athena Steering Group


TO CONSIDER:

That the Athena Steering Group, chaired by the Pro-Vice Chancellor for Knowledge Transfer, Business Engagement and Research (Science and Medicine), has made the following recommendation to the Equality and Diversity Committee:

(i) That a formal recommendation be made by the Equality and Diversity Committee to STEM departments to make an Athena submission for the November 2012 deadline.

(ii)
That a formal recommendation be made by the Equality and Diversity Committee that the University submit for a Silver award either in November 2012 or April 2013.

(c) Athena Project Officer


TO REPORT:
That an Athena Project Officer, Mrs Caroline Peck, has been appointed for a period of one year to assist and guide STEM departments with their Athena submissions.

4. Project/Thesis Supervision Allocation

TO RECEIVE:

A paper on Project/Thesis supervision allocation from the Deputy Academic Registrar (EDC Paper 14/11-12, copy attached).
5. Single Equality Act
TO RECEIVE:


A draft report of the progress made against the Equality Objectives for the period May 2011 to May 2012 (EDC Paper 15/11-12, copy attached).
5.
REF – Code of Practice

TO REPORT:

That the REF Code of Practice was submitted to HEFCE on 27th April 2012 for approval (EDC Paper 16/11-12, copy attached).
6.
Equality and Diversity Network 


TO RECEIVE:

A copy of the minutes of the meeting of the Equality and Diversity Network held on 30 April 2012 (EDC.Paper 17/11-12, copy attached).
7.
Disability Interest Group

TO RECEIVE:

A copy of the minutes of the meeting of the Disability Interest Group held on 18 April 2012 (EDC Paper 18/11-12, copy attached).
8.
Staff Network Groups
TO REPORT:
Through consultation meetings with the Returning Parents Network Group, HR are improving processes and information/guidance for returning parents.
11. HESA – Changes to Staff Data
TO CONSIDER:

That the University delays the implementation of collecting staff data on Sexual Orientation and Religion and Belief for the HESA data submission until 2014.  A review post 2013, will undertaken of feedback from institutions that are implementing for 2012/2013.
12. HESA – Changes to Student Data
TO REPORT:
That the University will not be implementing the two new fields of Sexual Orientation and Religion and Belief for the HESA data submission.
13. DisabledGo – Report on facility
TO REPORT:

That to move this project forward, the University Safety Officer will attend the next Equality and Diversity Network Group meeting to ask Departmental Equality and Diversity representatives for assistance in recording what facilities are available in each department.
16.
Any Other Business 

17.
Date of Next Meeting

TO REPORT:


To be confirmed.
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