                                               UNIVERSITY OF WARWICK

Minutes of the meeting of the Equal Opportunities Committee

held on Monday 31st October 2005

Present:
Professor R Lindley (in the Chair), Ms J Abson, Mr D Beaton, Rev M Bratton, Mr R Cave, Dr A Dolan, Professor J Hutton, Mr D Kelley, Mr S Malhotra, Ms M Melville, Ms G Raison
In Attendance:
Ms L Aspinall, Miss J Coleman, Mrs A Preston, Ms A Ritchley
Apologies:
Dr J Burns, Dr P Byrd, Dr H Dennis, Dr K Flint, Dr E Hines,    Dr P O’Hare, Mr D Wright
1/05-06
Terms of Reference and Membership

(a)
Terms of Reference
      RECEIVED:

The Terms of Reference of the Equal Opportunities Committee (Paper                                                  EOC 1/05-06).

(b) Membership
REPORTED:

That the membership of the Committee for 2005/06 was as follows: 

Chair (a Pro-Vice-Chancellor) 

Prof Robert Lindley
Eight members of the academic staff, comprising two

representatives from each of the four faculties appointed

by the Senate:

Arts:
Dr Jennifer Burns

Dr Helen Dennis 

Medicine




 Dr Paul O’Hare
 Prof Jane Hutton 

Science:




 Dr Evor Hines








 Dr Ken Flint

Social Studies:



Dr Alan Dolan
Dr Cecily Jones 

The Students’ Union Welfare and
Equal Opportunities Officer 



Mr Doug Kelley
One postgraduate student appointed by

the Students’ Union




Mr Richard Cave
The Senior Tutor or his/her nominee


Dr Peter Byrd

One contract researcher



tba
One member of Academic-related staff
Ms Gillian Frigerio

One member of Technical staff
Mr Derrick Richards

One member of Clerical staff
Ms Moya Melville

One member of Manual staff
Mr Douglas Wright

One Senior Manager from one of the 

University’s Earned Income Areas
Mr Chris McClelland
One member from the International Office
Mrs Geraldine Raison

One member external to the University
Mr Sawarn Malhotra

Director of Personnel Services
Mr Donald Beaton

The Director of Student and 

Ancillary Services




tba
The Disability Co-ordinator



Ms Jane Abson
Co-opted member
Reverend Mark Bratton

2/05-06.
Minutes
RESOLVED:

That the minutes of the meeting of the Equal Opportunities Committee held on 18th May 2005 be approved.

3/ 05-06
Harassment and Bullying Policy
REPORTED:

(a) That the Senate and the Council had approved the Harassment and Bullying policy for staff in preparation for implementation in the Autumn term 2005/06
(b) That as part of the implementation process Personnel Services were seeking nominations for Harassment Contacts.
(c) That the new policy would be launched in January 2006 once the Harassment Contacts had been identified and trained.
4/05-06
Race Equality Policy and Action Plan
CONSIDERED:

A draft version of the revised University Race Equality Policy and Action Plan for 2005 to 2007 (EOC 2/05-06).
RESOLVED:

(a) That the draft policy and action plan be revised in light of discussion at the meeting and submitted to the Senate and the Council for approval.
(b)   That the Campus Life Committee be requested to consider the existing provision of small prayer facilities across the University and whether these meet the needs of staff and students.

(c)  That the Academic Quality and Standards Committee be requested to consider whether assessment methodology may have a differential impact on students from different ethnic backgrounds, particularly those whose first language is not english.

5/ 05-06
Race Equality-Annual Report
CONSIDERED:

The University’s annual progress report on Race Equality (EOC 3/05-06).
RESOLVED:

That the draft University Race Equality Annual Report be revised in light   of discussions at the meeting and submitted to the Senate and the Council for consideration.
6/ 05-06
Equal Opportunities Monitoring Report: Personal Promotions 2004/05
CONSIDERED:

(a) The Equal Opportunities Monitoring Report 2004/05 for personal promotions of academic and research staff (EOC 4/05-06).
(b) The Equal Opportunities Monitoring Data for promotions between 2000/01 to 2004/05 (EOC 5/05-06).
RESOLVED:
(a)  That the data showed no significant areas for concern
(b)  That research staff be included in future 5 year analysis reports incorporated within the Equal Opportunities Monitoring Report.

(c)  That investigation be carried out into the feasibility of including the overall number of individuals who could be considered for promotion in the Equal Opportunities Monitoring Report.
7/ 05-06
Data Cleansing Exercise
RECEIVED:
A report detailing the results of the staff data cleansing exercise conducted in April 2005 (EOC 6/05-06).
RESOLVED:

(a) That Helen Spittle, Information Manager, Personnel Services be formally thanked for co-ordinating the data cleansing exercise which has produced significant positive results.
(b) That benchmarking with other Universities be carried out to determine whether the University has a comparable percentage of “Not Knowns”.
8/ 05-06
Race for Opportunity Benchmarking Results 2004/05
RECEIVED:

The benchmarking results from “Race for Opportunity” 2004/2005 (EOC 7/05-06).
9/05-06
Disability Issues
REPORTED:

(a) That new legislation was being introduced on the 5th December 2005 relating to disability that will require the University to review current policies and practices.

(b) That a Disability Interest Group had been established by staff and student volunteers to act as a consultative group for disability related issues.
CONSIDERED:

A paper prepared by Jane Abson, Disability Co-ordinator, outlining the details of the new legislation (EOC 8/05-06)
RESOLVED:

That it be formally recorded that the Equal Opportunities Committee recognises and supports the importance of effective implementation of the new legislation.
10/05-06
ECU/CRE Race Equality Project

RECEIVED:

An oral report from Leonie Aspinall (Personnel Adviser) on the progress of the Equality Challenge Unit and Commission for Racial Equality, Race Equality Project.
11/05-06
Equal Opportunities Network 
RECEIVED:

A copy of the minutes of Equal Opportunities Network held on 18th October 2005.
RESOLVED:

That the following issues raised by the Equal Opportunities Network be supported by the Equal Opportunities Committee:

(a) That every academic and administrative department should have a dedicated Equality and Diversity noticeboard.

(b) A mandatory requirement for all departments to nominate a diversity representative for their area.

(c) A requirement for all departments to routinely address equality and diversity issues at departmental meetings.
RESOLVED:
That consideration of the incentive for staff to be involved in Equality and Diversity issues and the practical implementation of the Equality Network issues raised in (a) to (c) above be considered at the next meeting of the EOC.
12/05-06
Equality and Diversity
RESOLVED:

(a) That the Equal Opportunities Network, website and discussion forum be renamed  “Equality and Diversity” to reflect the transition towards diversity.

(b) That “Diversity Champions” within departments be renamed Equality and Diversity Representatives it being the expectation that in most departments the representative would also act as the Equality Impact Assessment Champion.
RECOMMENDED:

That the Equal Opportunities Committee be renamed the Equality and Diversity Committee to reflect the University’s transition towards diversity rather than equal opportunities.
13/05-06
Date of Next Meeting
REPORTED:

That the next meeting of the Equal Opportunities Committee would be held at 2pm on Monday 30th January 2006 in the Council Chamber, University House.
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