UNIVERSITY OF WARWICK

Equality and Diversity Committee 
There will be a meeting of the Equality and Diversity Committee on Tuesday 31 January 2017 at 15:00 hrs in CMR1.0, first floor University House, chaired by Professor Christine Ennew. 

R Sandby-Thomas
Registrar
Note: Questions on agenda items or apologies for this meeting should be directed to the Assistant Secretary of the Committee, Sandra Beaufoy, ext 74479 or s.beaufoy@warwick.ac.uk
AGENDA

MATTERS FOR CONSIDERATION BY THE EQUALITY AND DIVERSITY COMMITTEE
Note: The following items and reports are for consideration at the meeting.

1. Conflicts of Interest

TO REPORT:

That, should any members or attendees of the Equality and Diversity Committee have any conflicts of interest relating to agenda items for the meeting, they should be declared in accordance with the CUC Guide for Members of Higher Education Governing Bodies in the UK.

2.       Minutes 


TO CONSIDER:


The minutes of the meeting held on 1 November 2016 (copy attached).
3. Matters Arising 
(a) Terms of Reference



TO RECEIVE:


The revised Terms of Reference for the Equality and Diversity Committee for 2016/17, taking into account the rebranding to Diversity and Inclusion.

4. Report from the PULSE sub-group on Academic Promotion
TO RECEIVE:

A verbal update from the Organisation Development Director on the work of the PULSE sub-group on academic promotions.
5. Staff Statistics Report: Equality Monitoring 2015/16 



TO CONSIDER:

A paper containing key staffing statistics for the academic year 2014/15 (EDC Paper 05/16-17, copy attached). 

6. Athena SWAN Update
TO RECEIVE:

A copy of the Institutional Athena SWAN Silver Renewal submission (EDC Paper 06/16-17).

7. Race Charter Mark Update
TO REPORT:

A verbal update from the Diversity and Inclusion Advisor on the University’s Race Charter Mark activities.
8. Women in Academia/Gender Statement and Taskforce
TO REPORT:

A verbal update from the Chair on the Gender Statement and Taskforce.

9. Support for Researchers on Fixed Term Contracts during Pregnancy
TO REPORT:

A verbal report from the Chair on support available to research staff on fixed term contracts during pregnancy.

10. HR Excellence in Research 4 Year Review
TO RECEIVE:

A copy of the HR Excellence in Research 4 Year Review Report and Action Plan (EDC Paper 07/16-17)
11. Stonewall Workplace Equality Index
TO REPORT:
A verbal report from the Diversity and Inclusion Adviser on the results of the Stonewall Workplace Equality Index submission.

12.
Diversity and Inclusion Network 


TO RECEIVE:

A verbal update from the interim Chair of the Diversity and Inclusion Network on the meeting held on 18 January 2017. 

13. Disability Interest Group

TO REPORT:

A verbal report from the Disability Coordinator on the Disability Interest Group meeting held on 24 January 2017.

14.
Any Other Business 

15.
Date of Next Meeting

TO REPORT:


That the date of the next meeting of the Equality and Diversity Committee will be on Friday 12 May 2017 at 14:00 hrs in CMR1.0.
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