UNIVERSITY OF WARWICK

Equality and Diversity Committee 

Minutes of Equality and Diversity Committee held Tuesday 9th February 2010 
Present:
Professor A Caesar (in the Chair), Dr J Burns, Ms J Horsburgh, Professor J Hutton, Professor R Jackson, Mr S Lamb, Mrs E Meininger,  Mr D Persaud, Mr M Potter, Dr R Thiara, Ms D Weber, Mrs W Coy (Secretary)
Apologies:
Ms D Markham, Professor S Singh, Ms M Standing, Mrs K Hughes, Revd Dr S Jennings, Dr M Shewring,

16/09-10
Terms of Reference and Membership
(a) Terms of Reference

REPORTED:


That the Terms of Reference for the Equality and Diversity Committee for 2009/10 EDC Paper 01/09-10 have been amended 

(b)
Membership 



REPORTED:

That the issues of membership categories of staff identified prior to Harmonisation of Terms and Conditions, as academic-related staff, technical staff, clerical staff and manual staff is yet to be resolved at University level.  Invitations to staff from any amended categories will be issued upon resolution.
17/09-10
Minutes 


RESOLVED:


That the minutes of the meeting held on 2 November 2009 be agreed.
18/09-10
Matters Arising 
a) PULSE: Staff Survey 2009 (Minute 27/08-09 refers)

RECEIVED: Verbal update from Wendy Coy highlighting that areas of good practice including Warwick Retail (WR) and two smaller departments had highlighted that their approach to bullying and harassment may be instrumental in their low incident rate.  WR believe that their managers being on the shop floor is helpful in the prevention of issues.  Other departments cite working together for a long period, and an environment that makes it clear that bullying and harassment is not appropriate helps.

ACTION:  To check that low incident rate does not correspond to low take up rate.

Need to ensure that opportunities for recording information / reporting exists outside of the departmental management structure.

b) Staff Statistics Report: Equality Monitoring 2008/9 ( minute 07/09-10 
refers)

REPORTED:

That the recommendation was amended
That Equality strand reporting for grievances and complaints is being put in for planned implementation this year (2010)
That HR continue to upgrade their information relating to exit interviews.
c) Student Attainment (minute 10/09-10 refers)
REPORTED:

That the report was forwarded to the Chair of the Science Faculty for consideration given the extremes in degree classification attained within the Science Faculty compared to Arts and Social Sciences, who comments that the differences reflect the different assessment practice in Sciences.  Updated attainment data will be discussed at next Science Faculty Board.

CONSIDERED:

An updated attainment report to include non-attainment rates (EDC Paper EDC.05/09-10 (revised 1) refers 
RESOLVED:

(a)  That the report needed to show the “not known” and “refused” classification for race and disability.


(b) That the issues relating to student language, particularly relating to Chinese students, would require further discussion.  Prof Caesar to discuss with Academic Quality Standards Committee, International Office and Academic Office.

(c) That it would be helpful to have number of years to see progress and trends.  Further reports should be updated to reflect this.



d) Promotion and Probation (minute 09/09-10 refers)


REPORTED:

a. That current methods of application for higher jobs would not necessarily be easy to track through data management systems.


b. It is intended that a report showing trends for female academic promotions be tabled at the October 2010 EDC.

19/09-10
Athena SWAN Charter and Progress
RECEIVED:

An update on progress towards the Bronze Award. EDC Paper 09/09-10 refers, 
20/09-10
Updated Disability Policy




REPORTED:
That the Policy has been updated following legal advice relating to those who care for a disabled person.  http://www2.warwick.ac.uk/services/equalops/singleequalityscheme/policies/
21/09-10
Careers Initiatives for Students


CONSIDERED:

Report on initiatives to date and plans for future. EDC Paper 10/09-10 refers, 

REPORTED:

That the initiative to hold a seminar on disclosure for students with disabilities had been well received and one to one coaching sessions had been identified from this as a further development.  Whilst the numbers appear low, it is a good starting point, and further sessions will follow, including work with students with Asbergers’.

22/09-10
Inclusive Fitness Initiative



REPORTED:

That the Sports centre has achieved IFI accreditation. EDC Paper 11/09-10 refers, 

The launch was well attended and opened by a paralympic athlete.  The accreditation shows that staff are able to individually tailor exercise and fitness programmes according to the individual needs of the student or staff member, and in recognition of their disability.
23/09-10
HESA Indicators on Widening Participation

 RECEIVED:
A report from the Academic Registrar’s Office EDC Paper 12/09-10 refers.
CONSIDERED:  The statistics relating to the widening participation agenda for students, specifically in relation to education establishment and socio economic groups.

RESOLVED:

a) That it would be helpful if we could consider the figures in relation to number of applicants as well as number awarded places.

b) That a summer project led by Prof Hutton would be helpful to explore relationships between WP information and propensity to achieve.  

c) That a full report on Student Equality and Diversity would be forthcoming for the May meeting.

24/09-10
Equality and Diversity Network 




 RECEIVED:


A copy of the minutes of the meeting of the Equality and Diversity Network held on 28 January 2010.
25/09-10
Items from the Equality and Diversity Network 

RECEIVED:

Apologies from Kate Hughes, and no items for this group were identified. 
26/09-10
Disability Interest Group


RECEIVED:

A copy of the minutes of the meeting of the Disability Interest Group held on 26 November 2009.
27/09-10
Date of Next Meeting


REPORTED:


That the date of the next meeting of the Equality and Diversity Committee will be on Monday May 24th at 2.00 pm in the Council Chamber.
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