UNIVERSITY OF WARWICK

Equality and Diversity Committee 

Minutes of the meeting of the Equality and Diversity Committee held on Monday 18 May 2009.
Present:
Professor R Higgott (in the Chair), Dr E Hines, Mrs K Hughes, Professor J Hutton, Ms D Markham, Mr D Persaud, Rev S Jennings,  Ms S Jones, Mrs D Weber, Mrs E Meininger, Mr M Potter, Ms M Standing 
Apologies:
Professor D Gleeson, Ms J Horsburgh, Mr S Lamb,


In attendance: Mrs L Morris, Mr S Russell, Mrs L Walls

24/08-09
Minutes
RESOLVED

That the minutes of the meeting held on 2 February 2009 be approved.

25/08-09

Matters Arising 

(a) Data Cleansing

REPORTED:


That following the recent data cleansing exercise the percentage of unknown ethnicity has been reduced to 5.10% (from 15.41%) and the percentage of unknown disability has been reduced to 7.82% (from 20.2%).
(b) Dignity at Work and Study Policy




REPORTED:



That the Dignity at Work and Study Policy was approved by the Senate and the Council at their respective meetings in March 2009, and would be rolled out across the University from 1 June 2009.

(c) Athena SWAN Charter




REPORTED:



That a meeting has been held with Athena SWAN and the University will be joining shortly.

26/08-09
Annual Report on Equality and Diversity 




CONSIDERED:




(a)
The Annual Report on Equality and Diversity




(b)
The revised and updated Single Equality Action Plan




REPORTED:




That although much progress had been made, there were some concerns relating to the University’s progress on Equality Impact Assessments and in proactively promoting equality of opportunity.  That there were also some concerns about the breadth and level of engagement with equality and diversity across the University.




RESOLVED:




To endorse the Report and its recommendations and progress to the Senate and the Council for consideration and approval of the revised Single Equality Action Plan. 
27/08-09

PULSE: Staff Survey 2009 Results 




CONSIDERED:


A report relating to the Pulse: Staff Survey 2009 results.



REPORTED:




Both the response rate and the positive response to Equality and Diversity questions had increased since 2008.  Demographic breakdowns had been received and would be considered by the Central Pulse Action Team.   The Central Pulse Action Team were drawing up a report which would be available by the Committee’s meeting in October.

28/08-09
Concordat to Support the Career Development of Researchers 

CONSIDERED:

The equality and diversity aspects of the Concordat and draft actions for discussion at the Research Staff Forum in June.

RESOLVED:

That, following discussion at the Research Staff Forum, Chair’s action could be taken to agree actions for inclusion in the Single Equality Action Plan.

29/08-09
Equality and Diversity Network 




RECEIVED:


A copy of the minutes of the meeting of the Equality and Diversity Network held on 1 May 2009.
30/08-09
Disability Interest Group 




RECEIVED:


A copy of the minutes of the meeting of the Disability Interest Group held on 4 March 2009.

31/08-09
Items for discussion at the October meeting of the Equality and Diversity Committee



RESOLVED:

To consider an ECU report entitled “Governing Bodies – Equality and Diversity” and a BMA report entitled “Women in Academic Medicine” as agenda items.

32/08-09
Date of Next Meeting


REPORTED:


That the dates of the meetings of the Equality and Diversity Committee for the academic year 2009/2010 would be determined during the Summer, circulated to members and posted on the governance website.
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