
UNIVERSITY OF WARWICK

Equality and Diversity Committee

Minutes of the meeting of the held on Monday 21 May 2007
Present:
Professor R Lindley (in the Chair), Ms J Abson, Dr T Allen, Dr J Burns,
 
Ms G Frigerio, Dr E Hines, Professor J Hutton, Reverend S Jennings, Ms D 
Markham, Dr E Mason, Mrs E Meininger, Ms M Melville, Mr M Potter, Mr P 
Ptashko, Mr K Sloan, Mr D Wright 

In Attendance:
Ms L Aspinall, Mr G Cumberland, Mrs E Harrison, Ms S Storton
Apologies:
Professor S Singh, Mr P Stephenson
25/06-07
Minutes



RESOLVED:



That the minutes of the meeting held on 5 February 2007 be approved.

26/06-07
Matters Arising



(a)
Gender Equality Scheme (Minute 21/06-07 refers)




REPORTED:




That the Gender Equality Scheme was approved by the Senate and 


the Council at their meetings held on 14th March 2007 and 21st 



March 2007 respectively.




(b)
Race Equality Annual Report (Minute 22/06-07)




REPORTED:





That the Race Equality Annual Report was approved by the Senate 


and the Council at their meetings held on 14th March 2007 and 21st 


March 2007 respectively.

27/06-07
Equality and Diversity Issues Relating to Students



RECEIVED:



A report from the Director of Campus Affairs on the priority areas which will 

be presented for future consideration by the Committee, in respect of 


equality and diversity issues affecting students.




RECOMMENDED:


That the Equality & Diversity Committee consider the different stages of the student life cycle and identify a limited range of high impact areas where targeted monitoring and review, in terms of equality and diversity issues, would be most beneficial.
RESOLVED:

(a)
That the Director of Campus Affairs work with the Chair and Secretary of the Committee liaising with lead officers and academic staff, where appropriate, to translate proposed areas for further consideration into a timetable for 2007-08 and future years and outlining issues to be addressed at future Committee meetings.

(b)
That the areas highlighted by the Director of Campus Affairs be considered at the Autumn Term meeting in 2007-08, subject to other issues not taking priority.




REPORTED:




That a review of the existing equality related actions plans was currently 


being undertaken by Personnel Services and Campus Affairs and that this 

presented an opportunity to consider the production of a single equality 


scheme. 



RESOLVED:




That the Equality & Diversity Committee supported, in principle, a transition 

towards a single equality scheme, subject to a more detailed review being 

undertaken by Personnel Services.
28/06-07
Sexual Orientation 



RECEIVED:




A summary paper and oral report, presented by Ms S Storton, Personnel 


Adviser (Policy and Projects), outlining progress on sexual orientation


issues and possible options for the University in terms of future project 


activities.


REPORTED:

That the University of Warwick had a duty not to discriminate on grounds of sexual orientation and that although the University met current legislative requirements there was further work to be done on identifying potential issues and actions.



RESOLVED:
(a)
That Equality & Diversity Committee members be invited to consider 
joining a small working group to assist Personnel Services in 
advising the Equality & Diversity Committee on how to progress this 
issue.
(b)
That a variety of supporting services (e.g. relating to training) be 
considered rather than relying on primarily on information from one 
organisation.

29/06-07
Disability Interest Group



RECEIVED:




An update from the Disability Co-ordinator on the current activities 


of the Disability Interest Group.




REPORTED:

(a)
That the Disability Interest Group had met in January 2007 to discuss the implications of the Disability Equality Scheme for its role and constitution of the Group.
(b)
That research was being undertaken by Dr M Borg, Dr G Sharpling and Ms J Abson into teaching, learning and assessment for disabled students as required in the Disability Equality Scheme Action Plan and that the results of this research would be of relevance to a number of University Committees.




RESOLVED:




That the wording of the Disability Equality Scheme Action Plan be 
revised 

to make it clear that the Disability Interest Group has no responsibility for 


monitoring the implementation and impact of policy but rather has the role 

of a consultative group.
30/06-07
Equality and Diversity Update



RECEIVED:




A paper (EDC 19/06-07), presented by Ms L Aspinall, Acting Assistant 


Director of Personnel Services (Policy and Projects), providing an update 


on ongoing Equality & Diversity issues.  



REPORTED:

That the current paper (EDC 19/06-07) provided a summary of equality and diversity activities which, after some editing, would be circulated to Equality and Diversity representatives and heads of departments.  

31/06-07
Equality & Diversity Network



RECEIVED:




A copy of the minutes of the meeting of the Equality & Diversity Network 


held on 1 May 2007.



REPORTED:

(a)
That a review of the Harassment and Bullying Policy was currently being undertaken by Personnel Services.
(b)
That Personnel Services would discuss the circulation of CommUnicate with the Communications Office as concern had been expressed by some Departments about the number of copies received and that manual staff, without IT access, were not receiving sufficient information.

32/06-07
Internal Review of Student Services
REPORTED (by the Director of Campus Affairs):

That an Internal Review of Student Services was being undertaken, going out to consultation in the new year, and that this would include equality and diversity issues and the residential system.
33/06-07
Date of Next Meeting



REPORTED:




That the date and venue of the next meeting of the Equality and Diversity 


Committee will be included in the University Committee Timetable for 2007-

08 and confirmed with members of the Committee during the summer 


vacation.
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