UNIVERSITY OF WARWICK

Equality and Diversity Committee 

There will be a meeting of the Equality and Diversity Committee on Monday 30 January 2006 at 2pm in the Council Chamber, University House.

C E Charlton

University Secretary

Note: Questions on agenda items or apologies for this meeting should be directed to the Secretary of the Committee, Liz Harrison, ext 75022 or E.A.Harrison@warwick.ac.uk
AGENDA

1. Membership
TO REPORT:
That the representative for Contract Research Staff has been identified as Dr Ravinder Thiara (School of Health & Social Studies).
2.
Minutes
TO CONSIDER:

The minutes of the meeting held on 31st October 2005 (attached).

3.
Matters arising
(a)
Race Equality Policy and Action Plan
TO REPORT:

(i) 
That the Race Equality Policy and Action Plan for 2005 to 2007 
(EOC Paper 2/05-06) {revised} has been approved by the 
Senate and the Council.

(ii)
That the Campus Life Committee has been requested to 


consider the 
existing provision of small prayer facilities across 

the University and whether these meet the needs of staff and 

students and their response is awaited.   

(iii)
That the Academic Quality and Standards Committee has been 

requested to consider whether assessment methodology may 

have a differential impact on students from different ethnic 


backgrounds, particularly those whose first language is not 


English and their response is awaited.

(b)
Equality and Diversity

TO REPORT:

That further to approval from the Senate and the Council the Equal Opportunities Committee has been renamed the Equality and Diversity Committee to reflect the University’s transition towards diversity rather than equal opportunities.


(c)
Harassment and Bullying Policy


TO REPORT:

(i)
That a number of harassment contacts were trained in December 2005.

(ii)
That the Harassment and Bullying Policy will be launched during January and February 2006.

4.
Workforce Profile: analysis of existing staff 2004/05

TO CONSIDER:

The Workforce Profile for existing staff 2004/2005 (Paper EOC 9/05-06, copy attached).
5.
Recruitment Monitoring Report (2004/05)

TO CONSIDER:

A paper reviewing staff recruitment statistics from 2004/2005 (Paper EOC 10/05-06, copy attached).
6.
Merit Pay

TO CONSIDER:

A paper outlining Merit Pay awards for academic and related staff at top of scales (2004/2005) (Paper EOC 11/05-06, copy attached).

7.
Senior Academic Salary Review

TO CONSIDER:

A paper outlining the Senior Academic Salary Review for 2004-05 (Paper EOC 12/05-06, copy attached).

8.
Student Statistics

TO CONSIDER:

(a)
A report from the Academic Office detailing statistics for 
Undergraduate Student admissions (Paper EOC 13/05-06, copy 
attached).

(b)
A report from the Academic Office detailing statistics for 


Postgraduate Student admissions (Paper EOC
14/05-06, copy 

attached).

(c)
Information from the Academic Statistics detailing 



Undergraduate, Ethnic Minorities – Reason for Non-Completion 

for 01/02 Cohort (Paper EOC 15/05-06, 
copy attached).

9.
PULSE Staff Survey

TO CONSIDER:


A confidential report on the results of the Staff Survey prior to the 
formal communication being sent to all members of the University 
(Paper EOC 16/05-06, copy attached).
10.
Equality Impact Assessment

TO RECEIVE:

An oral report from Ms Leonie Aspinall (Personnel Adviser) detailing the progress of Equality Impact Assessment.
11.
Disability Interest Group

TO RECEIVE:


A copy of the Disability Interest Group Minutes of the meeting held on 30 November 2005 (Paper EOC 17/05-06, copy attached).
12.

Equal Opportunities Network 
TO RECEIVE:

A copy of the Equal Opportunities Network Minutes of 16th January 2006 (copy attached).
TO REPORT:

The following issues raised by the Equal Opportunities Network at the meeting of 16 January 2006:

(a)
That staff should be made aware of the importance of the 

current Equality and Diversity policies through awareness 
sessions, and that the implementation of the new Harassment 
and Bullying Policy was an
important element of this work.

(b)
That the new Induction process should include reference to 
current Equality and Diversity policies

TO CONSIDER:

The incentive for staff to be involved in Equality and Diversity issues and the practical implementation of the Equality Network issues raised in the meeting of 18th October as detailed below:
(a)
That every academic and administrative department should have a dedicated Equality and Diversity noticeboard.

(b)
A mandatory requirement for all departments to nominate a diversity representative for their area.

(c)
A requirement for all departments to routinely address equality and diversity issues at departmental meetings
13.
Any Other Business
14.
Date of Next Meeting
TO REPORT:

That the next meeting of the Equality and Diversity Committee will be held at 2pm on Wednesday 17th May 2006 in the Council Chamber, University House.
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