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The EIA Guide provides advice on completing an EIA. An EIA should:
· Demonstrate steps taken to assess the equality impact of the work, and any impact found.
· Respond to negative impact by identifying changes or mitigations (where needed).
· Build in review to identify unforeseen impacts and assess if mitigations are working.

Background
Title of work being assessed: Dignity Principles Policy
Owner(s): Kulbir Shergill

Brief outline of the work including purpose/aims:



Who does this work affect?
This policy covers staff and students.
These principles cover employment-related and student-related activities (including social and study/work events related to an individual’s status as a staff member or student at the University) that may be off-campus, including overseas, as well as the normal working and learning environment.


Impact
What has been done to check the equality impact of the work, and what was found?
The updated policy was approved in 2024 to replace the Dignity at Warwick policy and was the subject to wide consultation.
Since its approval the university has been subject to updated OFS conditions relating to free speech, harassment and sexual misconduct. The policy has been reviewed to ensure compliance with conditions.
Updates were made following a meeting with Arif Ahmed (Free Speech Director at OFS) where the need to promote freedom of speech whilst protecting people from harassment was confirmed.
A working group comprising Social Inclusion, Report and Support, Legal, People Team and Academic Free Speech champion was convened to review the policy’s intent and provide additional guidance to enable staff and students to exercise free speech whilst fostering an inclusive and respectful culture.

Accessibility – The document has been assessed for accessibility and links and formatting updated where necessary.

Does the work…
- Support our Social Inclusion objectives? (See our Social Inclusion Strategy): Yes
- Reflect our institutional values? (Read our guidance on values-based EIAs): Yes
- Include positive action? (See an explanation of legal positive action): No
- Impact on free speech/academic freedom? (Read our guidance on free speech): Yes

If yes, please provide further detail below:
Although the policy itself doesn’t impact free speech, work has been undertaken to ensure the aspirations for a respectful and inclusive culture don’t prevent or chill free speech.

Legal review to ensure language is compliant with OFS conditions and obligations relating to free speech.
Upholding our Dignity Principles working group to review the policy and develop additional resources helping staff and students understand how the policy interacts with free speech, providing suggested actions to protect free speech, suggested actions to prevent harassment, case studies and  reporting options.
Developing training – managing diverse teams and Respectful Disagreements to enable thoughtful but respectful discussion on controversial topics
Micro e-learning to support an inclusive culture 
Updates to Social Inclusion Moodle to include Freedom of Speech and Sexual Misconduct 
Sharing best practice with other Russell Group universities via the Russell Group EDI Directors forum

Mitigation
If negative impact is found, what change(s) and/or what mitigation(s) will you make?
Language in the policy has been carefully reviewed to ensure staff and students understand what could constitute bullying and harassment and how we can foster an inclusive culture without chilling free speech.

Review
Date for the EIA to be reviewed:
01/02/2027
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