		[image: ]

DO NOT USE THIS POLICY IN PRINTED FORM WITHOUT FIRST CHECKING IT IS THE LATEST VERSION
Current versions of University policies are available online. If you are reading this document in printed form, please check that the version number and date match the most recent version. Approved policies are valid for use after their approval date and remain in force beyond any expiry of their review date until a new version is available.


Dignity Principles Policy



Document Control: 
	Policy Owner: 
	Director of Social Inclusion  

	Policy Author(s):
	Director of Social Inclusion 

	Effective Date:
	18 June 2026 

	Approving Body: 
	Social Inclusion Strategy Committee > Policy Oversight Group

	Equality Impact Assessment Date: 
	1/06/2026

	Version Number: 
	V8.1

	Date of Next Review: 
	June 2029 


Amendment History: 
	Version Number: 
	Effective Date:
	Summary of Amendments:
	Author:  

	8
	Oct 2023 - Jan 2024
	Combine Dignity Policy and Warwick Principles
	Kulbir Shergill, Director of Social Inclusion

	8.1
	18.06.2026  
	Update language to ensure compliance with Freedom of Speech guidance and updated policies e.g., Personal Relationships Policy.
Clarify presence of Community Safety.
	Kulbir Shergill, Director of Social Inclusion
Nick Wright, Senior Legal Counsel
Alex Malin, Senior Assistant Registrar, Conduct and Resolution
Ashleigh Parr, Employee Relations & Policy Manager



Purpose
1.1. Our Dignity Principles below (5.2-5.6) set out our expectations of how we behave as a community, both as individuals and as an institution, and inform our approach to taking appropriate action when these expectations are not met.
1.2. The Dignity Principles supports compliance with the Equality Act 2010 and Higher Education (Freedom of Speech) Act 2023.
Scope
1.3. Employment-related and student-related activities (including social and study/ work events related to an individual’s status as a staff member or student at the University) that may be off-campus, including overseas, as well as in the normal working and learning environment.
1.4. Conduct of staff, students, and individuals who are not employed by or studying at the University but are temporarily associated with it (i.e., contractors, agency workers, visitors).




Definitions 
	Term
	Explanation

	Dignity
	Dignity can be defined in many ways, for example, being valued and respected, an acknowledgement of our equal worth as human beings. Not being treated with dignity and respect can lead to feelings such as humiliation and worthlessness. This Policy outlines behaviours which the University will not tolerate, as they undermine a person’s dignity.

	Staff
	For the purposes of this Policy, ‘staff’ includes employees, workers, agency workers, consultants, volunteers, honorary, visiting, and Emeritus professors


Responsibilities 
	Role 
	Responsible for 

	All members of the University community
	· Ensuring that they conduct themselves with honesty and integrity to promote an atmosphere of mutual respect.

	Heads of Department/ Line Managers
	· Making themselves familiar with these principles, associated procedures, and good practice.
· Explaining these principles to staff and students and taking steps to positively promote them.
· Setting a good example by treating all individuals with dignity and respect and creating a culture of inclusion. Examples of inclusive leadership behaviours can be found here.
· Being alert to and challenging unacceptable behaviour as an active bystander.
· Conducting management activities in a way that creates a culture of inclusion, dignity, and respect.

	Report and Support Team 
	· Responding to disclosures made via the Report and Support platform.
· Helping reporting parties to consider the support options available.
· Allocating trained Liaison Officers to both reporting and responding parties named in Sexual Misconduct processes.
· Acting as a named point of contact throughout the process.



Policy Statement 
What we stand for
1.4.1. These Principles, which sit alongside the Freedom of Speech and Academic Freedom Policy, facilitate an environment where all voices can be heard and where ideas can be freely explored, a place in which staff and students operate with mutual respect, confident that equality of opportunity is accessible to all.
1.4.2. We commit to sharing these Principles with all new students and staff members when they arrive at Warwick – they underpin our desire to give students and staff the best experience possible whilst studying and working here. Dignity and respect are explicitly included in the terms and conditions of employment for every member of staff and in the student contract for students. Staff and students agree to abide by the University’s regulations.
We treat everyone with respect.
1.4.3. This means:
· Everyone in our community has the right to be treated with dignity and respect, regardless of their status.
· Students and staff are expected to treat all colleagues, students, and external parties with respect and dignity and are encouraged to be inclusive at all times. Examples of inclusive behaviours can be found here.
· Students and staff must take responsibility for their behaviours, and failure to do so may result in disciplinary action.
We do not tolerate discrimination, harassment, or bullying.
1.4.4. This means:
· We value each other’s individuality. We do not tolerate discrimination, harassment, and bullying, which might include, for example (this list is indicative, not exhaustive):
· Ageism.
· Classism.
· Disablism.
· Homophobia or biphobia.
· Islamophobia, antisemitism, or any other racism or abuse which targets expressions of religion, faith, or belief.
· Misogyny.
· Parental status discrimination.
· Racism, colourism, or xenophobia.
· Sexism.
· Transphobia.
· We do not tolerate any kind of violence or abuse. This includes hate crimes, meaning criminal offences aggravated by being motivated by hostility or prejudice directed at race, religion, faith or belief, disability, sexual orientation, or trans identity.
· We do not tolerate bullying, meaning offensive, intimidating, malicious, or insulting behaviour involving the misuse of power. This includes cyberbullying (see the Online and Social Media Communications Policy). Power does not always mean being in a position of authority but can include personal strength and the power to coerce through fear or intimidation. Actions may be bullying whether or not the person behaving in that way intends it.
· We do not tolerate harassment, meaning unwanted behaviour or conduct which has the purpose or effect of violating a person’s dignity or creating an intimidating, hostile, degrading, humiliating, or offensive environment, or causing a person distress or alarm. Actions may cause harassment whether or not the person behaving in that way intends to harass.
· We do not tolerate victimisation, meaning conduct that subjects an individual to any kind of unfair treatment, disadvantage, or detriment because they have raised concerns or have, in good faith, provided information about harassment, bullying, or discrimination they have experienced, witnessed, or suspect is taking place.
· We do not tolerate any conduct that otherwise breaches criminal or civil law.
· Harassment or bullying may consist of persistent behaviour, although one single act may be considered sufficiently serious to warrant disciplinary action, up to and including dismissal of staff, or expulsion of students.
· We remove all structural or systemic barriers to equality in the University, as outlined in our Social Inclusion Strategy.
· In the course of reviewing any alleged breach of this Policy, we will always consider and uphold:
· The right to freedom of expression, meaning ensuring the right of people to express views (within the law) which are different, unpopular, offensive, or controversial. We do, however, encourage expression which is mutually respectful because such expression facilitates productive discussion and debate.
· The right to academic freedom, meaning freedom (within the law) to question and test received wisdom, and to put forward new ideas and controversial or unpopular opinions, without risk of the loss of jobs or privileges in the institution, or the likelihood of promotion or different jobs in the institution – as defined in the Higher Education (Freedom of Speech) Act 2023.
· We support and uphold the right to hold and express protected beliefs. However, if the expression of a belief harasses another, or creates a hostile, offensive or intimidating environment for another (on the basis of a protected characteristic), that expression, despite the belief itself being protected, will be a breach of this Policy.
· You can find more information about the University’s regulations on freedom of speech and academic freedom at the following links:
· Regulation 29: Freedom of Speech Code of Conduct.
· Freedom of Speech and Academic Freedom Policy.
· Community Safety: External Speaker Events.
· Warwick Students’ Union: External Speakers.
We do not tolerate sexual misconduct or relationship abuse or violence.
1.4.5. This means:
· We support anyone in our community who is subject to any form of sexual misconduct and relationship abuse or violence:
· Sexual misconduct means any unwanted or attempted unwanted conduct of a sexual nature including, but not limited to, sex without consent, sexual abuse (including online and image-based abuse), non-consensual sexual touching, sexual harassment, stalking, abusive or degrading remarks of a sexual nature.
· Relationship abuse can be any incident or pattern of incidents of controlling, coercive, threatening behaviour and/ or violence between those aged sixteen or over, who are, or have been, in a personal relationship with the individual abusing them, regardless of gender or sexuality.
· We prioritise reporter’s safety and wellbeing, whilst ensuring the dignity of all those involved in any investigations or disciplinary proceedings.
· We ensure that reporters are responded to in a safe, supportive, and trauma-informed environment.
· We listen to the voice of the reporter when considering sanctions.
1.4.6. The University believes that the professional and pastoral relationship between a student and a member of staff is crucial to the student’s professional and personal development. In order to maintain a professional relationship with students based on trust, confidence, and equal treatment, staff are prohibited from entering relationships with students where the staff member has direct or indirect responsibility for the student. Further information is available in the Personal Relationships Policy.  Staff are strongly advised not to enter into any intimate relationship with students, even where the staff member has no responsibility for the student. There is further information on this in the Personal Conflicts of Interest Policy. This Policy also details where disclosures should be made in respect of staff/student relationships.
1.4.7. Find out more about tackling sexual misconduct and relationship abuse or violence at Warwick and review the Student Sexual Misconduct and Relationship Abuse Policy.
We keep our campus and community safe.
1.4.8. This means we are creating welcoming spaces by:
· Supporting our community to understand respectful behaviours, communications, and conversations through training and access to resources to explore and understand diversity, respect, and inclusion. You can find information on inclusion training and learning on the Social Inclusion webpages.
· Having a Community Safety department, which is a team dedicated to protecting the safety and security of everyone who lives, works, and studies at the University. We have a physical presence on the main campus 24 hours a day, 365 days a year to give support to everyone within our community.
· Providing  Report + Support where staff and students can report incidents of sexual misconduct and relationship abuse or violence, bullying, harassment, discrimination, or hate crime, whether it took place on campus, off-campus, or online. Report + Support is a secure and confidential online platform.
· Creating a safe and inclusive physical environment on campus through the application of our Estates Inclusive Environment Statement of Principles.
“We” means all of us, students and staff alike.
1.4.9. This means:
· We model the behaviours we expect. We show visible leadership to drive cultural change.
· We believe in education as a positive force. We support people to understand our expectations.
· We speak out and challenge inappropriate behaviour (where it is safe to do so). We encourage, equip and support people to challenge inappropriate behaviour.
· When our principles are not adhered to, we take prompt action.
· We are open, transparent, and willing to learn from our mistakes.
· We welcome feedback.
· We hold ourselves accountable.
Reporting Concerns and Finding Support
1.5. The Staff Grievance Policy and Procedure and Student Feedback and Complaints webpages outline your options for raising concerns, problems, or complaints, including informal options (where appropriate).
1.6. The end-to-end process that will be followed when dealing with any allegations of misconduct for students is outlined in Student Discipline Process Flowchart (PDF).
Report + Support
1.6.1. If you have experienced or witnessed an incident, you can report it anonymously or speak to an advisor and request support through Report + Support.
1.6.2. Support will be available to students and staff within two University working days. Your report will not trigger a formal complaints process, and you can speak in confidence to the advisor about both your reporting and support options. You do not have to submit a report to the police or make a formal complaint to the University unless you wish to.
1.6.3. Agency workers can use Report + Support or contact their agency directly about any concerns in relation to dignity/ respect issues whilst on their placement. It is recommended to contact the agency first.
Additional sources of support and advice
1.6.4. Staff and students can also seek advice and support about any dignity-related concerns from:
· Staff:
· The Employee Assistance Programme.
· Trade Unions – UCU, UNISON, and Unite.
· Students:
· Wellbeing and Student Support.
· Nightline – Student peer-to-peer support listening service.
· The Students’ Union Advice Centre.
Vexatious and malicious complaints
1.6.5. If at any time there is evidence that complaints have been made vexatiously or maliciously, or if the complaint is considered manifestly unfounded or without sufficient basis, no further action will be taken in relation to the complaint. If a complaint is found to be intentionally malicious or is vexatious, disciplinary action against the complainant may be considered.
Compliance
1.7. It is the responsibility of all staff and students to follow this Policy.
1.8. It is the responsibility of Line Managers to be familiar with and to promote this Policy.
     Failure to comply with this policy will likely be a breach of the Staff Disciplinary Policy        and Student Disciplinary Regulation 23 and may result in a disciplinary process.

Monitoring
1.9. To ensure transparency with the Warwick Community, every year the Conduct and Resolution Team publish a Report and Support Annual Report. These anonymised reports detail disclosure figures, the demographics of reporters, discipline outcomes and preventative education or interventions that have taken place throughout the academic year. The reports also conclude with an action plan for the upcoming year to inform the Warwick Community of our future efforts in this critical area of work.
Resources and Further Information
1.10. To help our community understand how we can safely support others at the University, staff and students must complete the following training:
· For staff – Warwick Principles and Social Inclusion.
· For students – Warwick Values Programme.
1.11. You also can view further inclusion training and learning on the Social Inclusion webpages.
Equality, Diversity, and Inclusion
1.12. This Policy supports the dignity and wellbeing of all staff and students and contributes to how the University meets its legal duties to have regard to eliminating discrimination and harassment and to foster good relations between different groups, as mandated by the Equality Act (2010) and elsewhere.
Implementation/ Communication/ Training 
1.13. Resources to support upholding the Dignity Principles and Freedom of Speech are available on the Social Inclusion webpages. These are regularly reviewed and updated as required. 
2. Associated Documents 
· Regulation 29: Freedom of Speech Code of Conduct.
· Freedom of Speech and Academic Freedom Policy.
· Community Safety: External Speaker Events.
· Warwick Students’ Union: External Speakers.
· Staff Disciplinary Policy.
· Student Disciplinary Regulation 
· Online and Social Media Communications Policy.
· Estates Inclusive Environment Statement of Principles.
· Personal Relationships Policy.
· Personal Conflicts of Interest Policy
· Staff Grievance Policy and Procedure.
· Student Feedback and Complaints.
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