SALARY SACRIFICE FACTSHEET for USS, UPS and DCP members
INTRODUCTION
The University has a number of established salary sacrifice arrangements in place to enable staff to take advantage of savings in national insurance. Salary sacrifice occurs when you agree to sacrifice, or give up part of your salary in order to receive tax and/or National Insurance (NI) contribution savings - so increasing the overall value of your pay package.
This fact sheet provides information relating to how salary sacrifice operates for USS, UPS and DCP but more background can be found here.
If anyone requires a printed copy please phone 02476 150 133.
Eligibility
The table below sets out the eligibility criteria for salary sacrifice as it applies to member contributions.  
		
	Position regarding Salary Sacrifice	

	Employees on salaries payroll	
	Default Salary Sacrifice

	Occasional/temporary workers and sessional teachers on variable (VAM) payroll
	Salary sacrifice not available (for new work assignments)

	Sessional teachers on sessional teaching payroll (STP)
	Salary sacrifice not available



HOW DOES IT WORK
Having your pension contributions paid by means of salary sacrifice results in a reduced taxable pay figure before assessing for tax and national insurance. More detail is provided by accessing the link in section 1 above.
The University still keeps a record of your salary before salary sacrifice. This will be used for any salary related calculations, such as pay reviews, enhancements, overtime and paid leave (e.g. study leave and sick leave); these will not be affected by salary sacrifice. 

additional voluntary contributions (AVCs)
If you are a member of Universities Superannuation Scheme (USS), the University of Warwick Pension Scheme – DB Section (UPS) or the University of Warwick Defined Contribution Plan (DCP) you can elect to pay AVCs by salary sacrifice. You may elect to pay a regular fixed percentage, fixed amount or one off lump sum. 
Please note the amount you may wish to pay may need to be restricted due to National Living Wage requirements. We will contact you to let you know if this is the case.
HOW MUCH WILL MY TAKE-HOME PAY INCREASE BY?
You don’t pay national insurance on any pay below £12,576 so salary sacrifice will not benefit anyone in that position. 
If your pay is between £12,576 and £50,268 then you will make a NI saving equivalent to the value of 8% of your member contributions. For example in this scenario if you pay £1,000 in pension contributions then you make a saving of £80.00 in NI contributions.
If your pay exceeds £50,268 you will make a NI saving equivalent to the value of 2.00% of your member contributions.
What do i need to consider?
Although most workers will benefit from salary sacrifice there are some who, for various reasons, may not. 
These reasons include:
· As mentioned in section 5 above, members who earn less than £12,576 would not make any savings as no NI is paid on earnings below this level. 
· If you leave USS within the first two years of membership you will under salary sacrifice not be entitled to a refund of your contributions. 
· Although the University does not pay below the national minimum wage/national living wage there may be employees whose pay could fall below the national minimum wage/national living wage by participating in salary sacrifice. These employees will not be able to reduce their actual earnings below the national minimum wage/national living wage as it is illegal to do so. In these circumstances you would not be able to participate and will be taken out of salary sacrifice automatically. You will continue to pay your monthly pension contributions through payroll. The test for the national minimum wage/national living wage has to be done on all your deductions, e.g. pension, AVCs, childcare and cycle to work.
· Workers who work less than 16 hours a week may find their Job Seekers Allowance affected. You will need to decide whether this is an issue for you and whether you wish to participate in salary sacrifice or not.

What do i do next?
If you have been notified on joining that you are eligible for salary sacrifice and want to take part then you don't need to do anything. 
However, if you want to opt out (assumes you have not already done so when completing your Personal Record form on joining), please email hr.pensions@warwick.ac.uk or telephone 02476 150 133. If you opt out you will make pension contributions from your net pay although tax relief on what you pay in will be managed through payroll. If you opt out of salary sacrifice you will not benefit from any savings in NI contributions. You can subsequently decide to opt into salary sacrifice at a later date.
If you have not been notified on joining that you are eligible for salary sacrifice and wish to take part then please contact pensions by using the contact details in the above paragraph.
If you are unsure about whether or not you should participate in salary sacrifice, you should seek independent financial advice. Details of independent financial advisers near you can be found by contacting www.unbiased.co.uk.
