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Discussion

What are the issues that make it difficult for people from
minority ethnic groups to engage with research?



Context



Race, ‘Racial Science’ and Universities

* Long history of ‘science’ and structures of education being forces of racist oppression.

* ‘Scientific’ construction of ‘races’ e.g. Carl Linnaeus, binomial nomenclature and racial
classifications of humans (C18™)

* ‘Scientific’ movements to ‘prove’ racial difference and hierarchies e.g. phrenology and eugenics
e Johann Blumenbach (1780s): related skull shape to racial classifications

e Josiah Nott (1850s): compared European, Arican and chimpanzee skulls to ‘demonstrate’
that Africans were closer to apes than white humans

* British colonial government in India (late C19%") ordered anthropometric surveys to identify
which groups could be trusted



Race, ‘Racial Science’ and Universities

* The claims of science not only set up a clear hierarchy of race but also aimed to ‘prove’ this
hierarchy scientifically, and ground racial difference in biology

* This happened in and with the active support of universities - British universities played a central
role in the development of ‘racial science’ (e.g. UCL and eugenics)

* By the end of the nineteenth century, most European capitals housed large ‘racial science’
collections of human skulls, often taken from the bodies of colonised people killed in war or
executed as punishment

* Many of these collections are still held by universities today

e gradually being repatriated e.g. from University of Edinburgh to the indigenous Vedda
community in Sri Lanka in 2019.
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Adapted from James R Vanderwoerd ("Web of Oppression"), and Sylvia Duckworth ("Wheel of Power/Privilege™)

https://kb.wisc.edu/instructional-resources/page.php?id=119380
Wheel of privilege and power



West Midlands Knowledge and Action
Partnership for Race Equity

w

WARWICK

MEDICAL SCHOOL

* Mutual learning WARWICK —

Public Health Research at Warwick

Events~ | Project Outputs | Projects | Publications | Resources | Knowledge and Action Partnership~

I {e S e a rC I I Jointhe Partnership | Meet the Team

Knowledge and Action Partnership

— C O m m u n ity d eve lo p m e nt West Midlands Knowledge and Action Partnership for Race News:

Equ |ty Our community partner organisation, Coventry

West Midlands Knowledge and Action Partnership for Race Equity is acommunity partnership that Empowered African Women Group, organised an

seeks to foster mutual learning, research, and community development for ethnic minority groups. amazing International Women's Day event. The

The partnership is guided by the principles of inclusivity, transparency, and a shared commitment to event featured many amazing speakers, including

L] L] L] L]
> C O I I l I I I u I l Ity O rga I l I S atl O I l S S e rVI I lg advancing knowledge for the betterment of both the community and the university. Lord Mayor and Lady Mayoress of Coventry and
councillors. Abi presented on the CLARITY project.

»

people from minority ethnic ' 78
groups

Raheela Shaikh
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Project goal and approach WARWICK
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* Promote inclusion of people from
minority ethnic groups in research
e Conduct workshops

* Co-create video
* Involving community members
 Community leaders
Researchers
Students
Practitioners

* Expand network



Four workshops with community groups
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What is research and its signhificance WARWICK
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Innovation Problem-Solving

Inventing novel Finding solutions

therapies to problems and
new ways of
doing things
Issue Community
Identification Engagement

Identifying issues
and how to solve

Asking questions
and finding out

them about issues from
community
Policy Support
Important to find Supporting policy
what community makers to make

knows decisions

Image generated using napkin.ai



'Why people from minority ethnic groups /. /

should participate more

Understanding
Needs

Participation helps
identify specific
community needs.

Debunk
Stereotypes

Involvement challenges @
and corrects

misconceptions.

Innovation

Diverse perspectives
drive creative solutions.

Image generated using napkin.ai

Accurate Findings

Participation leads to
more precise research
results.

Ensures minority
perspectives are
acknowledged.

Diverse input enriches
understanding of topics.

WARWICK
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Barriers to research participation WARWICK
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Language
Bavrriers
. Finar}cial Difficulties in
cc>.n5|dero§t|.ons communication that
affecting decision- @ hinder understanding
making
Cultural

Willingness Barriers
Attitudes and mindset d’hJ @ Social norms and values

towards participation DD CCY QQQ that affect participation

»rLU: Practical
[]ED:DI Barvriers
Lack of awareness Policies and structural
about research issues limiting
importance involvement

Image generated using napkin.ai



Ways to make research more appealing W
and accessible WARWICK
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School Outreach

Multilingual
Communication

Train Leaders Engage Youth

Parent Education
L everage Social Incentivize

Media NOIRpIace Participation

Workshops



Media output V\/
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research subject,
|

https://www.youtube.com/watch?v=4BROeM-gBNc



https://www.youtube.com/watch?v=4BROeM-qBNc

Ade’s Experience

Ade Johnson
Development Manager (Projects and Programmes)
Coventry Central Hall



Discussion

How can we better include minority ethnic groups in our
engagement activities in the future?



Discussion

How can we better include minority ethnic groups in our
engagement activities in the future?



Thank you
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